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SALARY  ST  AN'DAPDIZATinN  ORDINANCE  '( 

FI  rCAL  YEAR  - 1<?7A~73 

FILE  NO.  106-74-  1 ORDINANCE  N'O.  lf)?-74 


AN  ordinance  fixing,  DESIGG'ATINGt  E^JLJMERATI^?C;  AND  PROVIDING  ■:  I 

SChcCULES  gf  compensation  for  persons  employed  3Y  the  city  I 

and  county  of  SAN  FRANCISCO,  THE  SAN  FRAr, CISCO  COMMUNITY  ; 

COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCC  U'UFIED  SCHOOL  () 

DISTRICT,  WH»:SE  COM  PENSAT  ION  S ARE  SUBJECT  70  THE  PROVISIONS  ■[ 

or-  SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER  AND  :» 

ESTABLISHING  WORKING  SCHEDULES  CCTID  IT  lC»flS  OF  EMPLOY-  ! 

WENT  AND  METHODS  OF  PAYMENT,  EFFECTIVE  JULY  1,  1974.  : 


8E  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  . l| 

CITY  AND  COUNTY  OF  SAN  FRANCISCO.  ; j' 


SECTION  I.  SCHEDULES  OF  COMPE^?SATION  ' ! 

A.  SCHEDULES  |i 

THE  SALARIES  AND  W^GtS  FOR  THE  RSSPECTIvr  C LASS  I FlCt- TI  DNS 

OF  EMPLOYMENT  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 

WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF.  i ; 

THE  COMPENSATIONS  aRF  GROSS  COMPENSATIONS  AND  ARE  ON  A ■ ‘ 

Bli^JEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  ; ! 

I i 

B.  MAINTENANCE  AND  CHARGES  , ^ 

; ' 

CHARGES  AND  DEDUCTIONS  FOR  ANY  AND  ALL  MAINTENANCE,  SUCH  I 

AS  HOUSING,  MEALS,  LAUNDRY,  ETC.,  FURNISHED  TO  AND  I 

ACCEPTED  BY  EMPLOYEES  SHALL  5E  INDICATED  AND  MADE  C-N  | 

TIME  ROLLS  AN1I  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  CF  ; 

CHARGES  FCR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE 
ANNUAL  SALARY  ORDINANCE.  j 

EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON  ! 

MACHINERY  LOCATED  CELOW  THE  WATER  LINE  IN  THE  SEGIMFN-- 
TATICr^  OR  GRIT  TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  3£ 
furnished  with  PROTECTIVE  CLOTHING,  UNIFCRMS  OR  WORK 

CLOTHES  AND  LAUNDRY  CONNECTED  WITH  THIS  EMPLOYMENT  WITH-  ; 

OUT  CHARGE.  j 

I 

SECTION  II.  WORK  SCHEDULES  ' 

A.  NORMAL  WORK  SCf(£DULES  ! 

1.  A NORMAL  WORK  DAY  IS  A TOU-'.  OF  DlTY  OF  EIGHT  HOURS 
COMPLETED  WITHIN  TxOT  MORE  THAN  NINE  HOURS. 

2.  A NORMAL  WORK  WEEK  IS  A TOUR  OF  DUTY  CN  EACH  OF  FIVE 
CONSECUTIVE  DAYS. 


1 


• t'f%o '>«»•'  -; 


,:v¥vii  ■'  t'i 


,'1 


' ' »i^k  ifW’ 

. - ' ' ' ' 


$0 

^ k 


^iu?32H3®  1^0#'  ' 


'«**'**  VJ.*mt8'^ 


'r«Wr#m 

.S-feilWa : «!*■  ' 


v,u:>'  via*  *v!ai 

'■■«  ;n»>; 


vr*'4\t'A'''':';v'f;,'-  •..!  '...v."M',' V.  •a:  - a.-'  : I9::'>ik\  Hf' 


- V#.r%.'t»i'  atTAsw  i*i«>«'.“;<''  «5f>  .■a.sP'"''  •“ 


"'!M 


:lm$m;rW9i^ 


EXCEPTIO;\i 


(A»  THOSE  CLASSES  WhOS?  WORK  SCMFDULtS  ARF  RELATFO 
TO  CRAFT  DR  OlHER  CLASSES  Pi  SECTION  e.A03. 

(B)  THE  2 0-20  EDUCATIC.NiAL  PPOGRANi. 

(C)  PEMOTl-  LOCATIONS,  CHANGES  10  SHIFTS,  SATURDAY 
MORNING  WORK  SCHEDULES,  SPECIALLY  FUNDED  TRAIN- 
I'SJG  PROGRAMS  APPROVED  BY  TmE  CIVIL  SERVICE 
COMMISSION* 

(D)  EDUCATIONAL  AND  TRAINING  COURSES  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY  CN  A 
VOLUNTARY  BASIS  WITH  APPROVAL  CF  APPOINTING 
OFFICER,  V/ORK  A FORTY-HCUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  AW  TRAINING  OF  THE  EMPLOYEE. 

CE)  PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  ThEI  R WORK 
SCHEDULES  DETERMl'-fED  BY  THE  DIRECTOR  OF  PUBLIC 
health  WITH  THE  APPROVAL  CF  THE  CIVIL  SERVICE 
COMMISSION. 


B.  PART-TIME  WORK  SCHEDULE 


A PART-TIME  WORK  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS  THAN 
FORTY  HOiaS  PER  WEEK. 


SECTION  III.  COMFENSATIC^JS  FOR  VARIOUS  WORK  SCHEDULES 


A.  NORMAL  WORK  SCHEDULE  - THE  COMPENSATIONS  FIXED  HEREIN 
ON}  A - 

1.  PER  DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY. 

2.  biweekly  BASIS  ARE  FDR  A BIWEEKLY  PERIOD  OF  SERVICE 
CONSISTING  OF  NORMAL  WORK  SCHEDULES. 


8.  PART-TIME  WORK  SCHEDULES 

1.  SALARIES  FOR  PART-TIME  SERVICES  SHALL  DE  CALCULATED 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED. 

2.  EMPLOYEES  IN  CLASSIFICATIONS  -261^  SCHOOL  LUNCHROOM 
HELPER,  FEMALE,  AND  2616  SCHOOL  LUNCHROOM  HELPER, 
MALE,  SHALL  BE  PAID  NOT  LESS  THAN  AN  AVERAGE  OF  TWO 
HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK  TIME 
SHALL  Be  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HDUR  ONLY. 


SECTION  IV. 


ADDITIONAL  COMPENSATION 


A.  contagious  disease  pay 

EMPLOYEES  (EXCEPT  PHYSICIANS)  ASSIGNED  TO  POSITIONS  IN 
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THE  ISOLATIO'^  DIVISION,  CHEST  CLIMIC,  TU5EPXULOSIS  WAPDS 
AND  MORGUES  WhCSE  DUTIES  REDUlRE  CCNYINUOuS  DIRECT  AND 
P£RSC^.AL  CONTACT  WITH  PATIENTS  SD'FFEnING  FROM  CCnTaOICUS 
DISEASE  SHALL  5E  PA, ID  TEN  (10)  DOLLARS  PER  BIWEEKLY  ^>A  Y 
PERIOD  MORE  TH/^N  THE  AMOUNT  TO  WHICH  ThEY  ARE  OTHERWISE 
ENTITLEDt  SUBJECT  TO  THE  APPROVAL  AND  RECOMMENDATION  OF 
THE  RESPECTIVE  APPOINTING  OFFICERS, 

EMPLOYEES  WHCSL  RE3UFST  FOR  THIS  EXTRA  COMPENSATION  IS 
NOT  RECOMMENDED  SY  THE  APPOINTING  OFFICER  MAY  APPEAL  TD 
THE  CIVIL  SERVICE  COMMISSION. 

B.  NIGHT  TOUR  OF  DUTY 

A NIGHT  TOUR  OF  DUTY  IS  ANY  EIGHT  HOURS  OF  WORK  THAT 

BEGINS  AFTER  2 P,M.  OR  PRIOR  TO  b A.M.  AND  WHICH  IS  , 

completed  within  not  more  than  nine  )43URS. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BIWEEKLY  j 

BASIS  WHO  WORK  ON  A NIGHT  TOUR  OF  DUTY  SHALL  BE  PAID 
6 1/4^  MORE  than  THE  BASE  BIWEEKLY  RATE  FOR  THAT  CLASS.  1 

> EXCEPTIONS  i 

THIS  PROVISION  SHALL  APPLY  TO : 

PART-TIME  cMFLCYcES  OF  THE  JUVENILE  COURT  I'v 

THE  CLASS  OF  6320  COUNSELOR  WHO  WORK  FOUR  HOURS  ' 

OR  More  but  less  than  eight  holers  and  whose  ; 

TOUR  OF  DUTY  ENDS  ATS  PM  DR  LATER.  < 

I 

THIS  PROVISION  SHALL  NOT  APPLY  TO: 

(1)  ANY  OTHER  EMPLOYEE  WHOSTE  CCMP ENSATI  DTsJS  ARE 
FIXEO  ON  AN  HOURLY  OR  PER  DiEH  BASIS. 

(2)  232C  REGISTERED  NURSES  ASSIGNED  TO  NIGHT 

I . SHIFTS  AS  WARD  NURSES. 

( 3)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES. 

(4)  EMPLOYEES  IN  CLASSES  3234  RECREATION  DIRECTOR 
AND  3287  ASSISTANT  RECREATICN  SUPERVISOR 
WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 PM  SHALL  BE 
PAID  6 i/4%  MORE  THAN  THE  BASE  BIWEEKLY  RATE. 

A SHIFT  r^SIGNATEO  AS  A SECOND  SHIFT  PURSUANT  TO  THE 
PROVISIONS  OF  SECTION  IV  OF  ORDINANCE  NO.  68-62,  THE 
SALARY  STANDARDIZATION  ORDINANCE  FOR  THE  FISCAL  YEAR 
1962-6  3 SHALL  CONTINUE  TO  EE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED. 

C.  SHIFT  WORK 

A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT  HOURS  WORK  COMPLETED 
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NOT  MDRF  THAN  NTN-  HOURS.  WHFRF  MORF  THAN  n^^E 
SHIFT  IS  WORKED,  TmF  SHIFTS  SHALL  BE  DeSlOr^ATFO  AS 
FIRST,  SECOND  AND  THIRD  SHIFTS.  A SECQOD  SHIFT  SnALL 
MEAN  A shift  that  REPLACES  A FIRST  SHIFT,  AND  THE  THIRD 
SHIFT  SHALL  MEA-N  A SHIFT  THAT  REPLACES  A SECOND  SHIFT, 
REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH  SHIFTS. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BIWEEKLY 
BASIS  WHO  WORK  A SECOND  DR  THIRD  SHIFT  SHALL  5t  PAID 
6 1/4X  MORE  THAN  THE  BASE  BIWEEKLY  RATE  FOR  THAT  CUSS 
EXCEPT  2220  PHYSICIANS  ASSIGNED  TO  THE  EMERGENCY  HOSPI- 
TAL SERVICES. 

D.  SPLIT  SHIFT  PAY 

A SPLIT  SHIFT  SHALL  BE  A TOL?R  OF  DUTY  OF  EIGHT  HOURS 
work  COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER 
MORE  THAN  NINE  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT 
IN  AMY  SHIFT. 

EMPLOYEES  ON  A SPLIT  SHIFT  SHALL  BE  PAID  FOR  TIME 
ACTUALLY  WCrRKEC  AND  SHALL  BE  PAID  SOt  ABOVE  THEIR  BASE 

RATE  after  The  ninth  hcur. 

THIS  PROVISION  shall  NOT  APPLY  TO  EMPLOYEES  HHC?SE  COM- 

pemsatidns  are  fixed  a per  diem  or  hourly  basis  or  TO 

EMPLOYEES  OF  CLASS  2220  PHYSICIAN  ASSIGNED  TO  EMERGENCY 
HOSPITAL  SERVICES. 

FXCrpTICN  - EMPLOYEES  GF  CAMP  MATHER  WHO  DURING  THE 
SUMMER  SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COM- 
PLETED WITHIN  THIRTEEN  HOURS  SHALL  BE  PAID  $1.50  PER  DAY 
ABOVE  The  COFiPENSATlON  TO  WHICH  THEY  ARE  OTHERWISE 

entitled. 

e.  interpreter  - translator  pay 

ADDITIONAL  COMPENSATION  OF  $15.00  PER  MONTH  MAY  BE 
GRANTED  TO  FULL-TIME  PERMANENT  OR  TEMPORARY  EMPLOYEES 
WHO  ARE  REQUIRED,  ON  A REGULAR  BASIS,  TO  TRANSLATE  TO  AND 
FROM  A FOREIGN  LANGUAGE.  (REGULAR  BASIS  IS  DEFINED  AS 
MINaMUM  OF  20  HOURS  PER  MONTH).  SUCH  ADDITIONAL  COMPEN- 
SATION SHALL  BE  SUBJECT  TO  QUARTERLY  CERTIFICATION  TO  . 
THE  CIVIL  SERVICE  COMMISSION  BY  THE  DEPARTMENT  HEAD 
BEGINNING  JULY  1 OF  EACH  FISCAL  YEAR  AND  APPROVAL  BY  THE 
CIVIL  SERVICE  COMMISSION. 

F.  UNDERWATER  DIVING  PAY 

PORT  COMMISSION  EMPLOYEES  SHALL  EE  PAID  $10.00  PER  HOUR 
MORE  THAN  THE  EASE  HOURLY  RATE  EXCLUSIVE  OF  ANY 
ADDITIONAL  COMPENSATION  FDR  OTHER  ASSIGNMENTS  WHEN 
ACTUALLY  ENGAGED  IN  UNDERWATER  DIVING  OPERATIUnS  FOR 
THE  PORT  COMMISSION. 

G.  PROTECTED  RATE  FDR  PERMANENT  EMPLOYEE  INVOLUNTARILY 
RLLEASED  FROM  HIGHER  PDS IT  ION 
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WHEN]  Af:  FI^PLOYtF  WHC  HAS  SERVED  FOR  NOT  LESS  THAN  POUR 
YEARS  UNDE'K  REGULAR  CIVIL-  SERVICE  OR  EXEMPT  PERMANENT 
appoint, ST  IS  rvVOLjNTARI  LY  RELEASEO  FROM  SUCH  POSITION 
FOR  REASONS  01 nE R THAN  DISCIFLIG^RY  ACTION,  A.O  RETURNS 
TO  A LOWER  CIVIL  SERVICE  CLA SSI F 1C A T iCN  PRIOR  TO  JULY  1, 
197?,  HE  SHALL  CONTINUE  TO  RECEIVE  THE  RATE  OF  P^Y 
EQUIVALENT  TD  THE  RATF  OF  PAY  RECEIVED  IN  .THE  HICHER 
CLASSIFICATION  PROVIDED  THAT  HIS  SALARY  THEREAFTER  SHALL 
NOT  CE  I\'CREASED  AS  LONG  AS  SUCH  SALARY  IS  3EYD'0  THE 
MAXIMUM  OF  The  schedule  FOR  THE  CLASS  TO  WHICH  HE  WAS 
RETURNED. 


H.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

B-IPLOYEES  WHO  HAVE  BEEN  GRANTED  A SALARY  ADJUSTMENT 
UNDER  THE  PROVISIONS  OF  SECTION  VTI  (H)  OF  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EFFECTIVE  JULY  1,  1972,  SHALL 
CONTINUE  TO  RECEIVE  THAT  RATE  OF  PAY,  AND  THEIR  COMPEN- 
SATION thereafter  shall  not  BE  INCREASED  AS  LONG  AS  IT 
EXCEEDS  the  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE  SET  IN 
THE  SALARY  ST AODARDI 2ATIDN  ORDINANCE  FOR  THE  CLASS  IN 
V-^ICH  T-^EY  HOLD  APPOINTMENT. 

NO  NEW  SUPERVISORY  DIFFERE^^mAL  SHALL  PE  GRANTED  IN 
aCCGkDANCF  WITH  THIS  PROVIETCT'^  AFTER  JUNE  30,  19?C. 


SECTION  V*  CVERTIME  - COMPENSATION 

A.  APPOINTIf‘!G  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  LCNSER 
THAN  EIGHT  HOURS  PER  DAY  OR  LONGER  THAN  THE  NORMAL  WORK 
WEEK.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  OR  HIS  DESIGNATED  REPRESENTATIVE  BY 
AN  EMPLOYEE,  EXCLUSIVE  OF  PART-T-IME  EMPLOYEES,  IN  EXCESS 
OF  THE  REGULAR  OR  NORMAL  'WORK  DAY  OR  WEEK  SHALL  6E  DE- 
SIGNATED AS  OVERTIME  AND  SHALL  BE  COMPENSATED  AT  OnE- 
AND-ONE-HALF  TIMES  THE  RATE  GF  COMPENSATION  FOR  THE 
NORMAL  WORK  SCHEDULE,  INCLUDING  SHIFT  DI FFERENT 1 AL . 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  HOURS  A DAY  PERFORMED  WITHIN  A 
SIXTEEN  HGl/R  PERIOD  FOLLOWING  THE  END  OF  THE  LAST  PRE- 
CEDING WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  DEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY. 

B.  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE  OR 

professional  positions  designated  by  a "Z"  symbol  in 

THE  ANNUAL  SALARY  ORDIfiANCE  SHALL  NOT  BE  PAID  FOR  CVER- 
TIME WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  FDR 
TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK  SCHEDULES. 

C.  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY 
SHALL  BE  PAID  2.25  TIMES  THE  EASE  RATE. 
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D.  RECCRDATIO^J  Cf  OVERTIME 

all  CVERTr^E  WORKED  bY  MO'JTH  LY  OR  BI-^LEKLY  EMPLDYtEO 
WHICH  IS  AOThORIZFD  by  The  appgiivtim;  officer  shall  b'^ 
RECORDED  ON  SEFARAir  IIYiEROLLS. 

COMPER'SATICN  FOR  OVEKTIHE  WORKED  AS  PROVIDED  Iv  THIS 
section  shall  El-  PAID  CN  A?y  HOURLY  BASIS.  THE  CIVIL 
SERVICE  CDE.MISSICN  SHALL  ESTABLISH  A SCHEDULE  OF  HLUr.LY 
RATES  AML  THIS  SCHEDULE  SHALL  EE  IN  ACCORDANCE  WITH  IHE 
PROVISIONS  CF  SECTION  8.^01  OF  THE  CHARTER. 

WHEN  improved  METHODS  OF  PAYROLL  PROCESSING  ARE  IMPLE- 
MENTED AND  WITH  THE  APPROVAL  OF  ThE  GENERAL  MANAGER* 
PERSONNEL,  THE  CONTROLLER,  SUCH  OVERTIME  MAY  BE  RECORDED 
ON  THE  REGULAR  TIMEROLLS. 

£.  PREMIUM  PAY  AND  WORK  SCHEDULES  FOR  CLASSES  BEARING  A 
DEFINED  relationship  To  CRAFTS  btCAUSt  CF  CLOSE  RELA- 
TIONSHIP OF  duties,  training  and  EXPERIENCE 

PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  A\'D  HE  LIDA  YS  Or  K ED 
AND  DESIGNATION  OF  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH 
AND  WELEAkE  benefits,  W0R<  SCHEDULES  AND  COST  OF  LIVING 
adjustments  for  miscellaneous  CLASSl  FIC4TICES  WHOSE 
COMPENSA  n □;>{$  fcR E SET  INDER  SECTION  E.AOl  DF  THE 
CHARTER,  SHALL  SE  AS  FIXED  IN  TEE  SALARY  STA\D& RDI 2AT1DN 
C^^D2^iANCE,  StCTiCN  B.403,  AS  DESIGNATED  IN  SECTION  9 
AND  SECTION  ID  CF  THAT  ORDINANCE  FOR  THE  CRAFTS  TO 
WHICH  THE  MISCELLANEOUS  CL  ASSIF  iCATICt^S  HAS  A DEFINED 
RELATIONSHIP. 

IF  THE  RATE  OF  FAY  FOR- StT:H  CLASSIF ICATIDN  IS  FIXED  AT 
AN  AMOUNT  I^4  A DEFINED  RELATIONSHIP  TO  MCRE  THAN  ONE 
CRAFT,  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK, 

HOLIDAYS  WORKED  A^4□  DESIGNATION  OF  HOLIDAYS,  HOLIDAY 
PAYMENTS  AND  WORK  SCHEDULES  SHALL  BE  THOSE  FIXED  IN  THE 
SALARY  standardization  ORDINANCE  FOR  THE  CRAFTS  FROM 
WHICH  THE  GREATER  PERCENTAGE  OF  THE  RATE  DF  PAY  IS 
derived.  health  and  welfare  benefits  SHALL  BE  DETER- 
MINED BY  RELATIVE  PERCENTAGES  TO  THE  CRAFT  TO  WHICH  THE 
DDMPENSATX0f4  OF  SUCH  CLASSIFICATION  15  RELATED. 

COST  OF  LIVING  ADJUSTMENTS  TO  CRAFT  CLASSES  SHALL  ALSO 
BE  APPLIED  TG  THE  ABOVE  CLASSES  AT  AN  AMOUNT  IN  A 
DEFINED  RELATIOiNJSHiP  TO  THE  RATE  OF  FAY  FOR  THE  CRAFT 
CLASS. 

SECTION  VI.  HOLIDAYS  AND  HOLIDAY  PAY 

A.  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (3),  AND  EXCEPT 
WHEN  NORMAL  OPERATIONS  REQUIRE,  OR  IN  AN  EMERGENCY, 
EMPLOYtES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FULL  OWING 
DAYS  HEREBY  DFCLARED  TO  ES  HOLIDAYS  FCR  SUCH  EMPLOYEES: 

JANUARY  1,  FEBRUARY  12  (LINCOLN’S  BIRTHDAY),  THE  THIRD 
MOvDaY  in  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
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MOMDAY  irj  may,  JULY  4,  FIRST  MON'DAY  IN’  SLPTLMBEP.  (LAEOR 
DAY),  SEPTEMBER  9 (AOMiSSirjv  DAY),  SECONiO  MOVDAY  I ': 

OClJoER  (CDLUMEUS  DAY),  >i3Vr:ML'ER  11,  THANKSGIVING  Div, 
DECEMBER  23,  GOOD  FRIDAY  FROr^.  12  nUdN  L'.TIL  3 EV'^RY 

DAY  C’N  WHICH  AO  ELECTION  IS  HFLD  ThrOUGHOUI  THE  ST£7E, 
ANY  DAY  DECLARED  TC  BE  A HOLIDAY  oY  PROCLAMATION  BY  TrtE 
MAYOR  aFTc?<  SJCH  DAY  HAS  HERETOFORE  BEEN  DFCLARFD  A 
holiday  by  the  governor  of  the  STATE  OF  CALIFORNIA  OR 
THE  PRESIDENT  OF  THE  UMTED  STATES.  PROVIDED  r-URTH£R,  IF 
JANUARY  1,  FEorUARY  12,  JULY  9,  SEPTEMBER  9,  NDVtMFER  H 
Oft  DtCEMBtft  25  FALLS  UPON  A SUNDAY,  THE  MONDAY  FOL- 
LOWING IS  A HOLIDAY. 


IN  THE  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY: 
PROVIDED,  HOWEVER,  THAT  EXCEPT  WHEkE  THE  GOVERNOR 
DECLARES  THaT  SUCH  PRECEDING  FRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPART?«ENT  HEAD  SHALL  HAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  U-3DER  HIS  JURISDICTION 
LN  SUCH  PRECEDING  FRIDAY  sO  THAT  SAID  P'JGLiC  OFFICES 
MAY  SERVICE  THE  PUBLIC  AS  PP:.GViDLD  10  SECTION  7.702 
OF  CHARTER.  THOSE  EMPLOYEES  WORK  0:4  A FRIDAY 

WHICH  IS  OBSERVED  AS  A HOLIDAY  IN  LIEU  Or  A HOLIDAY 
falling  on  SATURDAY  SHALL  BF  ALLOWSD  A DAY  C-F  IN  LIEU 
Th^kEOF  as  scheduled  by  the  f»PPDI,9TIvG  OFFICER  I':  THE 
CURRENT  FISCAL  YEAR. 

THE  SAN  FRANCISCO  ’UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
departments,  SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL- NUMBER  OF  DIFFERENT  HOLIDAYS. 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EHERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

B.  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  ThE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BE  PAID  EXTRA  COMPENSATION  OF' ONE  ADDITIONAL  DAY'S  PAY 
AT  T1ME-A?C>-0NE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  ANNUAL  SALARY  ORDINANCE  WITH  THE  «Z« 
SYMBOL  SHALL  NOT  RECEIVE  EXTRA  CCMPEKSATION  FOR 
HOLIDAY  WORK  &'JT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
TO  ThE  TIME  WORKED. 

C.  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
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^MC^.DAY  THRU  FRIDAY 

&.Y‘r‘l.OY?ES  ASSlOUtO  TO  ^^FVE^'-CAY  OPEFATIOU  OE  PAP.TME  r^T  S 
UR  £.YPLOYr.fcS  V/CRKIf'iG  A FIVE-DAY  l^ORK  WEEK  OTHER  THaM 
MGRDAY  THRCOOH  FRIDAY  SHALL  5£  ALLOWED  ANOTHER  DAY  OFF 
IF  A HOLIDAY  FALLS  ON  DME  OF  THEIR  RF&ULAO  SChEDuLcD 
DAYS  OFF.  FMPLOYFFS  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  rotations  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  ONE  OF  THEIR  DAYS  OFF. 

IF  THE  RROVISIC'NS  OF  THIS  SECTION  DEPRIVE  AN  EMPLCYLE 
OF  The  same  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
ViHO  WORKS  MONDAY  THROUGH  FRIDAY,  HE  SHALL  5E  GRANTED 
additional  days  off  to  equal  such  NUH3ER  OF  HOLIDAYS. 

THE  DESIGfsATION  OF  SUCH  O^YS  OFF  SHALL  BE  BY  MUTUAL 
AGREEMENT  OF  THE  EMPLOYEE  AND  THE  APPROPRIATE  SUPERVISOR 
WITH  THE  APPROVAL  DF  THE  APPOINTING  OFFICER. 

SUCH  DAYS  OFF  MUST  BE  TAKEN  WITHIN  ChNE  CALENDAR  YEAR  OF 
THE  DATE  OF  THE  HOLIDAY. 

D.  HOLIDAY  Pay  FOR  EMPLOYEES  LAID  OFF 

AN  EMPLOYEE  WHO  TS  LAID  OFF  THE  DAY  BEFORE  A HOLIDAY 
WHO  HAS  worked  NOT  LESS  THAN  FIVE  PREVIOUS  CONSECUTIVE 
WORK  DAYS  SHALL  SE  PAID  FDk  THE  h:3LIDAY. 

E.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPILATION 

PERSONS  employed  FOR  HOLIDAY  WORK  G^M.Y  OK 
EMPLOYED  ON  A PART-TIME  WORK  SCHEDULE  WHICH  IS  LESS 
THAH  S DAYS  PER  WEEK  Ok  PEKSDNS  ON  LEAVE  WITHCUT  PAY 
status  both  IMMEDIATELY  PRECEDING  AND  liMMEDlATtLY 
FOLLOWING  THE  LEGAL  HOLIDAY,  OR  EMPLOYEES  IN  CLASS 
2220  PHYSICIAN  (ASSIGNED  TO  EMERGEi^CY  HOSPITAL 
SERVICES),  SHALL  NOT  RECEIVE  HOLIDAY  PAY. 

F.  TIME  OFF  FOR  YCTIMG 


EMPLOYEES  MAY  BE  GRANTED  SUFFICIENT  TIME  TO  VOTE 
OUTSIDE  OF  THFIR  REGULAR  WORKING  HOURS  IN  ACCORDANCE 
WITH  THE  PROVISIONS  OF  THE  STATE  ELECTION  CODE. 

SECTION  VII.  SALARY  STEP  PL&N  AND  SALARY  ADJUSTMENTS 

A.  appointments  to  positions  IH  THE  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FOR  THE 
POSIlIt^S'  EXCEPT  AS  PROVIDED^ 

1.  APPOINTMENT  IN  A HIGHER  CLASS 

AN  EMPLOYEE  OR  OFFICER  WHO  IS  A PERMANENT  APPOINTEE 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR 
SIX  M^^NTHS  OF  PERMANENT  SERVICE,  AND  ».'H0  IS 
APPOINTED  TO  A POSITIO’;  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  DR  TEMPORARY,  DEEMED  TO  BE 
PROACTIVE  BY  THE  CIVIL  SERVICE  CD'»MJSSION  SHALL 
HAVE  HIS  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE 
PROMOTIVE  CLASS  WHICH  IS  7 1/2?  ABOVE  THE  SALARY 
RECEIVED  IN  THE  CLASS  FROM  WHICH  PROMOTED,  GR  THAT 
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STEP  WHICH  lo  iKMcDlATELY  IN  EXCESS  CF  7 1/2T.  THE 
PROPER  STEP  shall  BE  DETERMINED  BY  Tr«E  BIWEEKLY 
CCMPENSATiD'M  SCHEDULE  ANC  SHALL  NOT  BE  AtOvE  ThF 
maximum  of  Tnb  SALARY  RANGE  OF  THE  PRDMOTIVE  CLASS, 

LIMITED  TENURE  TD  PROMDTIVL 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPO INTHEitT 
TO  A PkOMQTIVF  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HiS  SALARY  IN  THE  PRCMOTIV5  APPOINT- 
MENT BASED  ON  HiS  SALARY  IN  HIS  REGULAR  CIVIL 
SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH  HE 
GAINED  PRCMOTIVE  ELIGIBILITY. 

IF  THE  FOLLOWING  CONDITICNS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTiVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOi^rfMENT 

(A)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TD  ACCEPTING  SUCH 
REGULAR  PROMDTIVE  APPOINTMENT. 

iB)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABO^E  THE 
ENTRANCE  RATE  OF  THE:  COMPENSATION  SCHPDULF 
Ih  THE  PERM^^jE^:T  LIMITED  TENURE  A PPC  INT’-'ENT  . 

(C)  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 

Class  and  the  regular  promotional  class  do  not 
MATCH,  The  employee  SHALL  BE  ADVANCED  TD  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT. 

ID)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 

UPON  The  date  of  permanent  appointment  to 
THE  REGULAR  PROMOTIONAL  APPOINTMENT. 

NONPRCMOTIVE  APPOINTMENT 

CA)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE  AND  ACCEPTS  A 
NONPROMDTIVE  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  E^4TER  THE  NEW  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 
WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR 
TO  HIS  appointment  TO  SUCH  POSITION. 

IB)  WHEN  SUCH  EMPLOYEE  ACCENTS  A NDNPRO MOTIVE 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCH£- 
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DULEt  TriE  APPOINTEE  SHALL  E-*TEP.  THE  NE/^ 

POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 

AS  that  peceiveo  in  thl  prior  appointment, 

DR  IE  THE  -SALARY  STEPS  DO  NjT  HATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY'  IN  EXCESS  OF 
THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  S.hALL  NOT  EXCEED  THE 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY 
INCREMENT  ANNIVERSARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

4.  APPOINTMENT  A3DVE  ENTRANCE  RATE 

PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADE  AT  ANY 
STEP  AELVE  THE  ENTRANCE  STEP  OF  THE  COMPENSATION 
SCHEDULE  UPON  DETERMINATION  BY  THE  APPOINTING 
AUTHORITY  THAT  THE  INDIVIDUAL  POSSESSES  SPECIAL 
OUALlFiCATICNSt  SUBJECT  TO  REVIEW  AND  APPROVAL  BY 
THE  GENERAL  MANAGER,  PERSONNEL.  IN  THE  EVENT  THAT 
ANY  SUCH  APPROVAL  BE  DULY  ACCORDEDt  A WRITTEN  REPORT 
THEPECF  SHALL  £E  FILED  WITH  THE  cGARD  OF  SUPER- 
VISORS. 

5.  DETERMIfrATIDN  OF  PAY  FOR  POSITION  fPS^^cRLy  SxF -IPT 

WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  AND  BECOiMES  SUBJECT  THERETO,  OR  WHERE 
A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  DR  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITiaN  SHALL 
FOR  THE  PURPOSE  OF  DETERMINING  THE  SALARY  OR  WAGE 
TO  WHICH  SUCH  EMPLOYEE  IS  ENTITLED  UNDER  THE  SCHED- 
ULES DF  COMPENSATION,  SE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO 
SUCH  CHANGE  IN  THE  STATUS  OF  THE  POSITION,  PROVIDED 
THERE  WAS  NO  INTERRUPTION  IN  THE  SERVICE  OF  THE 
EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  ThE  STATUS 
OF  THE  POSITION. 

6.  APPOINTIVE  POSITION 

AN  employee  who  HOLDS  AN  APPOINTIVE  POSITION,  WHOSE 
SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS  OR 
REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  EASED  UPON  THE  RELATIONSHIP  OF  THE  DUTIES 
AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION. 

B.  COMPENSATION  ADJUSTMENTS 

1.  WHEN  AN  EMPLOYEE  IS  PROMOTED  TO  A HIGHER  CLASSIFICA- 
TION DURING  PRIOR  FISCAL  YEAR  AGO  RECEIVES  A*  LESSER 
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SALARY  Th^AN  IF  PROYDTFD  IN  SAVE  CLASS  A'^D  F^L'V 

THE  SAME  SALARY  STEP  DUKINC^  1^7U-7b,  Kl  S SALARY 
SHALL  cE  ASJJSTED  CAf  JULY  1,  1^7^,  TC  THE  RAT«=  hL 
WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOTED  1\'  197^-75. 

TH-E  CIVIL  SERVICE  COMMISSION'  IS  r-E9E&Y  auTHDLlZED 
TO  ADJUST  the  salary  A'xjD  ANNIVERSARY  iNCREML'iT  DATE 
GE  ANY  EMPLOYEE  PROMOTED  FROM  CNE  CLASS  TO  A HiShER 
CLASSIFICATIOV’  WHC  WOULD  RECEIVE  A LESSER  SALARY 

Than  an  employee  promoted  at  a later  date  to  ihe 

SAME  CLASSIFICATION  FROM  THE  SAME  BASE  CLASS  FROM 
WHICH  THE  PROMOTIONAL  EXAMINATION  WAS  HELD*  AND 
SAME  SALARY  STEP  IN  SUCH  EASE  CLASS* 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT 
LOWER  RANK  IN  A REGULAR  CIVIL  SERVICE  PROMOTIOVAL 
examination  receives  THROUGH  SALARY  STANDARDIZATION 
A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY 
PROMOTIVE,  THE  CIVIL  SERVICE  COMMISSICN  SHALL 
AUTHORIZE  A RATE  OF  PAY  TO  AN  EMPLOYEE  WHO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS*  EQUIVALENT  TO  THE 
SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED. IN 
SUCH  LOWER  CLASS,  PRDViDbO  THAT  SUCH  EMPLOYEE  MUST 
FILE  “^ITH  THE  CIVIL  SEPVIC*^  COMMISSION  A REQUEST 
FOR  RElNSTATc?1tf,’T  TO  THc  FIRST  V.aCANCY  IN 
FORMER  CLASS lEICATJCN * AND  PROVIDED  EUPTHEk  ThaT 
THE  INCREASED  PAYMENT  SHALL  BE  DISC  TIN  USD  IF  THl- 
EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HiS 
CURRENT  classification  OR  REFUSED  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  C U SS IF iC AT ICN.  THIS  PROVISION 
shall  not  apply  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A change  GF  RESIC€NCE. 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FI  LE  AND 
COMPETE  IN  ANY  PR  DMOTIO^^  A L EXAMINATION  FOR  WHICH 
HE  IS  otherwise  QUALIF-IFO,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  CF 
THE  EMPLOYEE. 

AN  EMPLOYEE  APPOINTED  TO  A PC5ITIDN  IN  THE  FISCAL 
YEAR  1973-74  AT  A FLAT  RATE  WHOSE  CLASS  EFFECTIVE 
JULY  1,  1974*  IS  ASSIGNED  TO  A COMPARABLE  SCHEDULE 
SHALL  BE  ADVANCED  ON  JULY  1,  1974*  TO  THE  NEXT  STEP 
IN  Tt^  1974-75  SALARY  SCHEDULE.  A SHALL  RETAIN  HiS 
ORIGINAL  ANNIVERSARY  DATE  IN  THE  CLASS  FOR  FUTURE 
INCREMENTS 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 
CERTIFICATION  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR,  AMD  SUCH  TEMPORARY  CERTIFICATION 
expires  in  the  C’JRRE'JT  FISCAL  YEAR  AT  THE  CONCLUSION 
OF  The  authorized  time  of  the  RECUISITION*  and  SUCH 
E.MPLCYEE  IS  IMMEDIATELY  RECERTIFIED  WITHCUT  A BREAK 
IN  SERVICE  TO  A POSITION  IN  THE  SAME  -CLASSI FICATI  ON, 
SUCH  CERTIFICATICN  SHALL  BE  IN  ACCORDANCE  WITH  THE 
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PkOVISIDNS  of  this  GRDI'v'ANCE  provided  that  the 
SALARY  SHALL  UOT  BE  LESS  THE  SAME  STEP  i:j  THE 

SALARY  SChFDULE  THE  EMPLOY- F RECEIVED  IN  THE  IMMEDI- 
ATELY PRIOR  TEMPORARY  CERTIFICATION, 

C.  COMPENSATION  UPON  TRANSFER  OR  R£-EMPLOYMf  \JT 

1.  AN  employee ■ TRANSFERRED  IN  ACCORDANCE  UITH  CIVIL 
SERVICE  COMMISSION  RULES  FRO^M  ONE  DEPARTMENT  TO 
ANOTHERt  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  AND  IF  HE  IS  NOT 
AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
INCREMENTS  SHALL  EE  ALLOWED,  FOLLOWING  THE  CCHPLE- 
TTON  OF  THE  RECUIRED  SERVICE  BASE  UPON  THE 
SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE  FORMER 
DEPARTMENT. 

2*  AN  employee  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 
POSITION  AND  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLCYED  IN  THE  SAME  CLaSS  AFTER 
SUCH  LAYOFF,  SHALL  BE  PAID  A SALARY  OR  WAGE  WHICH 
shall  INCLUDF  credits  for  ACTUAL  SERVICE,  EITHER 
PERMA^'FNT  dr  temporary,  in  the  same  class  and 

DEPARTMENT  Jfi  WHICH  HE  HAS  HOLDOVER  STATUS  FROM 
CATE  CF  PERMANENT  APPOINTMENT  iN  CLASS. 

3.  A PERMANENT  EMPLOYEE  WITH  AN  INTERRUPTION  OF  NOT 
MORE  THAN  30  CALENDAR  DAYS  IN  EMPLOYMENT  WHO  IS 
CONTI ^^>ED  IN  A POSITION  IN  THE  SAME  CLASSIFICATION, 
OR  IN  A POSITION  IN  ANOTHER  CLASSIFICATION  DEEMED 
comparable  3Y  the  civil  SERVICE  COMMISSION  UNDER  ' 

ANY  type  of  appointment  SHALL  BE  PAID  A COMPENSATION 
BASED  ON  SERVICE  UNDER  THE  PRIOR  APPOINTMENT. 

IF  HE  IS  APPOINTED-  TO  A POSITION  IN  ANY  CLASSIFI- 
CATION WITHOUT  AN  INTERRUPTION  OF  MORE  THAN  30 
CALENDAR  DAYS  IN  EMPLOYMENT,  FROM  AN  ELIGIBILITY 
LIST,  HIS  SALARY  SHALL  BE  BASED  ON  HIS  ORIGINAL 
DATE  OF  APPOINTMENT.  THE  ANNIVERSARY  DATE  FOR 
INCREMENTS  SHALL  BE  CALCULATED  FROM  THE  ORIGINAL 
DATE  OF  APPOINTMENT  PROVIDED  THE  EMPLOYEE  MEETS  THE 
SERVICE  REOUIREMENTS.  THIS  PROVISION  SHALL  NOT 
APPLY  TO  EMPLOYEES  WHOSE  CONTINUITY  OF  SERVICE  IS 
INTERRUPTED  3Y  RESIGNATION  TERMINATION  FOR 
UNSATISFACTORY  SERVICES. 

4.  EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 
SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 
PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FOR  THE  PERMANENT  OR.  TEMPORARY  TIMF  IN  CLASSFS 
2910  SOCIAL  WORKER  OR  29 J2  SENIOR  SOCIAL  WORKER. 

SECTION  VIII.  methods  OF  CALCULATION 

A.  MONTHLY  - AN  EMPLOYEE  WHOSE  CCmPENSAT  IC.N  IS  FIXED  ON  A 
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MONTHLY  EASTS  SHALL  PE  PAID  MQ\’ThlY  CR  PTvVtEKLY  T^* 
accordance  with  state  law  or  other  APPLICABLE  PRCVISIC-N. 
THERE  shall  BE  hC  COMPEN'S AT  1?\'  FDR  Tl^'E  'iltT  WCkKcD 
U^JLESS  SUCH  TIMF  OFF  IS  AUTHCRIZeD  7TMF  OFF  WITH  PAY. 

6.  BIWEEKLY  - AN  EMPLOYEE  WHOSE  CDMPE’-'S  ATI  CN  IS  FIXED  uN  A 
BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  FOR  HIS 
POSITION  FOR  WORK  PERFOPMEL  DURING  ThE  BrWEEKLY  PAYROLL 
PERIOD.  THERE  SHALL  36  NO  CCMP ENS AT ION  FOR  TIME  NOT 
WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH 
PAY. 

C.  CONVERSION  OF  A^4NUAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  OR 
BIWEEKLY  RATES  - WHEN  PATES  OF  COMPENSATION  PROVIDED  ON 
AN  Af-^NUAL  CR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FOR  PAYROLL  PURPOSES  AND  THE  RESULTI.NG  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  a FRACTION  OF 
A CENT  G;,S  the  FOLLOWING  BASISs 

1.  A FRACTION  OF  LESS  THAN  ONE“HALF  (1/2)  SHALL  BE 
DROPPED  AND  THE  AMOU?iT  REDUCED  TO  T^E  NEXT  FULL  CENT. 

2.  A FRACTION  OF  ONE-HALF  (1/2)  OR  MORE,  THE  AMOUNT 
SHALL  3E  INCREASED  TC  THE  NEXT  FULL  CENT. 

D.  Daily  rates  for  monthly  and  biweekly  e.^ployees  - a day's 

PAY  SHALL  BE  OfcTERMlNED  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN, A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (I.NCLUOING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY'S  PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED- HOLIDAYS). * 

F.  CONVERSION  TO  BIWEEKLY  RATES  ~ RATES  OF  COHPENSATICN 
ESTASLISKEO  Ofl  other  than  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 

SECTION  IX.  SENIORITY  INCREMENTS 

A.  ENTRY  AT  THE  FIRST  STEP 

1.  EMPLOYEES  IN  THE  CLASS  IF  rCATIO?45  LISTED  IN  THIS 
PARAGRAPH,  APPOINTED  AT  THE  FIRST  STEP,  SHALL 
ADVANCE  TO  THE  SECOND  A.ND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  SIX  MC^THS*  SERVICE  IN  EACH  STEP: 
1932  ASSISTANT  STOREKEEPER 
2302  ORDERLY 
23  03  SURGICAL  AIDE 
2 312  LICENSED  VOCATIONAL  NURSE 
25  06  CENTRAL  SUPPLY  ROOM  AIDE 
251A  ORTHOPEDIC  TECHNICIAN  I 
260A  FOOD  SERVICE  WORKER 
26C6  SE-ilOR  FOOD  SERVICE  WORKER  • 

2702  JANITRESS 
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2704  SCHOOL  CUSTODIAN,  FOMALE 
1714  JANITOR 

2724  SCHOOL  CUSTODIAX',  MALE 
2736  PORTER 

273b  PORTER  SUB-FOREMAN 
2744  INTERIOR  WlNDDvrf  CLfcANFR 
2760  LAUNDRY  WORKER 
2770  SENIOR  LAUNDRY  WORKER 
2772  SEAMSTRESS 
3410  ASSISTANT  GARDENER 
7426  ELEVATOR  OPERATOR 
7530  STREET  CLEANER 
9102  TRANSIT  CAR  CLEANER 


2.  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  (1) 
SHALL  ADVANCE  TO  THE  SECOND  STEP  UPON  COMPLETION  OF 
SIX  MONTHS*  SERVICE  AND  TO  EACH  SUCCESSIVE  STEP  UPON 
COMPLETION  OF  THE  RECUIPED  SERVICE. 


3.  SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO 
UNIFIED  SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE 
DISTRICT,  APPOINTED  THE  FIRST  STEP  SHALL  ADVANCE 
TO  THE  SECOND  STEP  UPON  COMPLETING  SIX  MCNT*^S  OR  ONE 
YEAR  OF  AGGREGATE  WORKING  T I>1E  FROM  THE  DATE  OF 
APPOINTMENT  EXCLUSIVE  OF  SCHOOL  VACATIONS.  "THEY 
SHALL  advance  TC  THE  T‘^IRD  STEP  ON  ThE  NEXT  DAY 
FOLLOWING  The  COMPLETION  OF  THP  REQUIRED  SERVICE 
based  on  the  ORIGINAL  ANNIVERSARY  DATE  OF  APPOI^iT- 
MENT. 


B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP,  SEiALL  ADVANCE  ONE  STEP  UPON 
COMPLETIC^  OF  THE  REQUIRED  SERVI'CE.  FURTHER  INCREMENTS 
SHALL  ACCRUE  FOLLOWING  CCMPLETIOfJ  OF  THE  REQUIRED 
SERVICE  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 

SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  GR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A rate  QF  pay  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A (3)  OF  THIS  SECTION. 


C.  TRANSFERRING  CLASSIFICATION  FROM  S ,403  TO  6.401 

WHEN  A CLASSIFICATION  WT^OSE  COMPENSATION  HAS  BEEN.  SET 
UNDER  THE  PROVISIOVS  OF  SEC  TIDN . 8..40 3 OF  THE  CHARTER  IS 
TRANSFERRED  TO  SECTION  6.401,  EMPLOYEES  OCCUPYING  A 
permanent  POSlTICYi  IN  SUCH  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL 
CONTINUE  TO  BF  GRANTED  SALARY  INCREMENTS  BASED  ON  THE 
ANNIVERSARY  DATE  OF  APPOINTMENT  UNTIL  THE  MAXIMUM 
COMPENSATION  IS  ATTAINED. 

D.  AN  EMPLOYEE  APPOINTED  TC  A PCSITIG'N  IN  A CLASSIFICATION, 
THE  COMPE:tSATirjN  FOR  WHICH  wAS  FIXED  IN  THE  FISCAL  YEAR 
1972-73  PURSUANT  TO  SECTION  S.400  OF  THE  CHARTER,  SHALL 
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RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  PANC-E  FIXED  IN  This  OiOINAN'CE  BASED  UPrrj  THE 
EMPLCYtz6*S  StRVICE  IN  SAID  C LA  S S IE  1 CAT  1 J 

E.  RATE  FOR  CLASS  TRANSFERRED  FROM  CHARTER  SECTION  S.^C3 
(CRAFTS)  TD  CHARTER  SECTION  6-^01  ( MlSC  E LUNE  CjS  ) 

WHENEVER  A RATE'CF  PAY  HAS  BEEN  CERTIFIED  3Y  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  ?Y  THE  BOARD  OF  SUPEF.VI S OP S 
AS  OF  APRIL  1 UNDER  SECTION  8.A03  OF  THE  CHARTER  AMD 
SUBSEQUENT  THERETO  NO  LONGER  MEETS  The  TEST  OF  THE 
PROVISIONS  OF  SECTION  8.hC3,  THE  RATE  SHALL  CONTINUE  TO 
BE  PAID  for  the  ensuing  FISCAL  YEAR  AT  THE  RATE 
CERTIFIED  AS  OF  APRIL  1. 

F.  RATES  RELATED  TO  CURRENT  SALARY  STANDARDIZATION  PATES 

WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  TN 
This  ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE  CF  PAY  FOR 
A CLASSIFICATION,  THE  COMPENSATION  OF  WHICH  IS  FIXED 
UNDER  SECTION  6,403  OF  THE  CHARTER,  SUCH  REFERENCF  SHALL 
BE  TD  THE  SALARY  STA NDaRDI Z AT ICN  ORDINANCE  ADOPTED 
PURSUAIvT  TO  SECTION  8-403  JF  THE  C-^ARILR  FISCAL  YEAR 

1973-74. 


G-  DATE  INCREMENT  DUE 

INCREMENTS  SHALL  ACCRUE  AND  EECOME  DUE  AND  PAYABLE  ON 
THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A PERMANENT  EMPLOYEE  IN  THE  CLASS,  UNLESS  OTHERWISE  , 
PROVIDED  HEREIN. 

H.  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  OF  SECTION*  XIII  IS  HEREBY  MADE  A PART  Dr  THE 
SCHEDULES  OF  COHPENSATIDN. 

I.  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNI  FI  ED  SCHOOL  DISTRICT 
AND  COMMUNITY  COLLEGE  DISTRICT,  APPOINTED  TO  SCHOOL-YEAR 
ONLY  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT 
TO  INTERRUPTION  BECAUSE  OF  SCHOOL  VACATION,  SHALL  3E 
CONSIDERED  TO  HAVE  COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE 
YEAR  OF  SERVICE  FDR  INCREMENT  PURPOSES  WHEN  THE  AGGRE- 
GATE WORKING  TIME  FROM  THE  DATE  OF  APPOINTMENT  TOTALS 
SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACATION. 
TO  qualify  for  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT 
BE  ASSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
MORE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME, 

EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (DJ- 

J.  EXCEPTIONS  - NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUST- 
MENT BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS 
BEEN  absent  ON  AmY  TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING 

A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL  ACCIDENT  LEAVE, 
FOR  MORE  THAN  CNF-SIxTH  CE  ThE  REQUIRED  SERVICE  IN  TnE 
ANNIVERSARY  YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  6E 
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DE^'IfD  TWO  SUCCESSIVE  SALARY  INCREMENTS  IF  THE  AGGREGATE 
TIME  WORKED  SINCE  HIS  PRtVICuS  If'CRL'lENT  EQUALS  3R 
EXCEEDS  IrtE  SERVICE  REQUIRED  FOR  THE  INCREMENT  LOST, 
WITHOUT  CHANGi.sC  HiS  ANNIVERSARY  DATE,  PROVIDED  Tsa7 
AbSENCF  OF  AN  rMFLUYEE  ON  APPROVED  MILITARY  LEAVE,  OR 
THE  ABSENCE  OF  AN  EMPLOYEE  FROM  HIS  APPOiNTiVE  DR 
REGULAR  CIVIL  SERVICE  POSITION  BY  REASON  OF  HOLDING  A 
PROMOTIVE  OR  APPDi.N’TiVE  POSITION  IN  THE  CITY  AND  COUNTY 
SERVICE  FOR  THE  PURPOSE  OF  CCMPUIING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  SE  CREDITED  IN  THE 
SAME  MANNER  AS  ACTUAL  SERVICE  RENDEREO* 

IF  DURING  FISCAL  YEAR  74-75  REOOROS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCRIMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
apply: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPCINTMEFfT  OR 
APPOINTED  TO  A PERMANENT  POSlTIOiN  EXcMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  BEGINNING  STEP  OF  THE  CDHPENSATIDN  SCHEDULE  PLAN, 
lr4LFSS  OIrtERWiSe  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
STANCARDI2ATIDN  ORDINANCE.  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  appointment  SHALL  RECEIVE  SALA-Y 
ADJUSTMEjvTS  iHRDUbH  T-E  STEPS  OF  THE  COMPENSATION 
schedule  plan  &Y  CaHPLETiCN  Or  ACTUAL  ^AID  SERVICE  IN 
TOTAL  scheduled  HOURS  EQUIVALENT  TO  UfiE  YEAR  (OR  SIX 
MONTHS). 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  SUT  SHALL  INCLUDE 
MILITARY' OR  EDI^ATIONAL  LEAVE  WITHOUT  PAY. 

advancement  THROUGH  THE  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  BECOME  DUE  AND 
payable  on  the  NEXT  DAY  FOLLC^IKG  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS: 

1.  AN  EMPLOYEE  WHO  DlRIN€  THAT  PORTION  OF  HIS  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1974,  1$  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE- SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE 
SUCH  ABSENCE  CREDITED  AS  I F IT  WERE  PAID  SERVICE 
FDR  The  purposes  of  calculating  the  DATE  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1974. 

2.  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVER- 
SARY YEAR  PRIOR  To  JANUARY  1,  1974,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  OfJE-SlXTH  OF 
THE  time  required  TO  EARN  THE  NEXT  PRIOR  INCREMENT, 
WILL  3E  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,  1974. 
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SECTION  X.  SPECIAL  PROCEDURE 


PROBLEMS  OP  CUfSTTONS  OF  I M ER  PE  TA  T I'^N  WHICH  MAY  ARISE  IN 
CONNECTION  WITH  ThL-  AUMI.N  I ST  RAT  U'N  OF  THt  pkOVlSI(*\S  OF 
THIS  ORDINAMCc  shall  3E  HESCLVEO  3Y  ACTION  OP  THE  GENERAL 
MANAGER,  PERSOr^NEL,  IN  ACCORDANCE  WITH  ThE  PUP.PCSES  AND 
INTENT  STATED  ABOVE,  . 

section  XI,  SAVINGS  CLALfSE 

IF  ANY  SECTION,  SU3SFCT10N,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ORDINANCE  IS  FOR  ANY  REASON  HELD  TO  BE  UNCONSTITUTIONAL 
OR  CCNTRARY  TO  LAW,  SUCH  DECISION  SHALL  NOT  AFFECT  THE 
validity  CF  the  remaining  PORTIONS  Dr  THIS  [jRDlNANCE.  IF 
ANY  SALARY,  WAGE  CR  SCHEDULE  CF  COMPi^S aTIDN  HEREIN  FIXED 
IS  HELD  TO  BE  CCNTRARY  TO  THE  PROVISlCSS  OF  THE  CHARTER, 
other  law  m STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  THE 
VALIDITY  ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TIO.N  FIXED  IN  THIS  ORDINANCE,'  THE  BOARD  OF  S UPERVIS  G^RS 
HEREBY  declares  THAT  IT  Wf3ULD  HAVE  PASSED  THIS  ORDINANCE 
AND  each  SECTIDM,  SUBSECTION,  SENTENCE,  CLAUSE  CF.  PHRASE 
HEREOF,  AND  APPRTVtD  AND  ADOPTED  EaCh  SALARY,  WAGE  OR 
SCHEDULE  CF  C OMFENSAI IDN  HEREIN,  IkRFSPECTiVt  OF  TnE  FACT 
THAT  ANYONE  OR  MORE  OTHER  SECTION,  S UB  SE  C T I CJN  , CLAUSE 
phrase  may  E^E  DECLARED  UNCO  NM  3 TlT  I A L,  OR  7-AT  A\'Y  SlHtt 

SALARY,  WAGE  OR  SCHEDULE  OF  COOP  ENSATi  HAY  EE  LtCLAR-0 

contrary  to  law. 

SECTION  XII . DENTAL  PLAN 

A DENTAL  PLAN  SHALL  3E  PROVIDED  TO  PERMANENT  EMPLOYEES  WHOSE 
CO?^PENSATIO^^S  ARE  SUBJECT  TO  THE  PROVISIONS  CF  SECTION  8,400 
AND  SECTION  £^4CI  QF  THE- CHARTER.  THE  CITY'S  CONTRibUTION 
SHALL  BE  LIMITED  TO  AN  AMOUNT  TCf  EXCEED  S7.00  PER  HONTHir 

PER  employee,  and  THE  TOTAL  CITY  YEARLY  C0?iTRTBUT10N  SHALL 
NOT  EXCEED  $500,000.  THE  BENEFITS  PROVIDED  UNDER  THE  DENTAL 
PLAN  SHALL  BE  LIMITED  TO  PERMANENT  EMPLOYEES  Df^LY,  EXCLUSIVE 
OF  DEPENDANTS. 

ANY  EMPLOYEE  SUBJECT  TO  THESE  PROVISIONS  WHOSE  COMPENSATION 
INCLUDES  ANY  CONSIDERATION  FC)R  HEALTH  AND  WELFARE  PAYMENTS, 
OR  ANY  EMPLOYEE  WHO  IS  INCLUDED  IN  ANY  DENTAL  PLAN  PROVIDED 
BY  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  OR  COMMUNITY 
COLLEGE  DISTRICT,  OR  ANY  EMPLOYEE  PROVIDED  A DENTAL  PLAN  BY 
A TRUST  FUND  TO  THE  CITY  CONTRIBUTES,  SHALL  BE  EX- 

CLUDED FROM  THIS  BENEFIT. 

SECTION  XIII.  SCHEDULES  CF  COMPENSATION 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  EMPLOYMENT  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
8.400  AND  SECTION  8.401  OF  THE  CHARTER  ARE  SHOWN  IN  THE 
FOLLOWING: 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES*  CLASSES  ARE  ON 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  C-F  FIVE  DAYS  PER 
WEEK  - eight  hours  PER  DAY). 
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BIWEEKLY  SCHEDULE  ?LAr^  CF  SENIORITY  INCRE’^ENTS 
JULY  It  1974  TO  DtCEMbEP  ?4,  197h 


SCHEDULE  STEP  1 STEP  2 ST 


2.0 

121 

126 

2.1 

121 

126 

2.2 

122 

127 

2.3 

122 

127 

2.4 

123 

128 

2.5 

123 

126 

2.6 

124 

129 

2.7 

124 

129 

2.6 

125 

130 

2.9 

125 

130 

3.0 

126 

131 

3.1 

126 

132 

3.2 

127 

132 

3.3 

127 

133 

3.4 

1 23 

133 

3.5 

12S 

134 

3 .c» 

129 

134 

3.7 

2 29 

1 35 

3.8 

13  0 

135 

3.9 

130 

136 

4 .C 

131 

136 

4.1 

132 

137 

4.2 

132 

13S 

4.3 

133 

135 

4.4 

133 

139 

4.5 

134 

140 

4.6 

134 

141 

4.7 

135 

141 

4.8 

135 

142 

4.9 

136 

142 

5.0 

136 

143 

5.1 

137 

144 

5.2 

138 

144 

5.3 

138 

145 

5.4 

13  9 

145 

5.5 

140 

146 

5.6 

141 

146 

5.7 

141 

147 

5.6 

142 

147 

5.9 

142 

148 

6.D 

143 

14S 

6.1 

144 

149 

6.2 

144 

149 

STEP  4 STEP  5 FUUIV.H 


136 

143 

311 

137 

144 

313 

1?S 

144 

313 

13P 

145 

315 

139 

145 

315 

140 

146 

318 

141 

146 

318 

141 

147 

320 

142 

147 

32C 

142 

148 

322 

145 

143 

322 

144 

149 

324 

lit4 

149 

324 

145 

15D 

326 

145 

150 

3 26 

1 ^0 

151 

3 28 

1 o 

15? 

3 31 

1^7 

153 

3 33 

1^7 

153 

333 

14S 

154 

33  5 

148 

155 

337 

149 

156 

339 

149 

156 

339 

150 

2 57 

341 

150 

157 

341 

151 

158 

394 

152 

159 

34  6 

153 

159 

346 

153 

160 

346 

154 

160 

348 

155 

161 

350 

156 

162 

352 

156 

163 

355 

157 

163 

355 

157 

164 

5 57 

158 

165 

359 

159 

1 66 

361 

159 

167 

363 

1 60 

167 

36  3 

160 

163 

365 

161 

169 

368 

162 

170 

370 

163 

170 

370 

EP  3 

131 

132 

132 

133 

133 

134 

134 

13  E 

135 

136 

136 

l37 

13fc 

138 

139 

14  0 

1^1 

I4i 

142 

142 

143 

144 

144 

145 

145 

146 

146 

147 

147 

148 

148 

149 

149 

150 

150 

151 

152 

153 

153 

154 

155 

156 

156 

IS 


' ^ 'i- 
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6.3 

1A5 

150 

SCHEOULt 

STEP  1 

STEP  2 

6 .4 

1A5 

150 

6.5 

1A6 

151 

6.6 

1A6 

152 

6.7 

1A7 

153 

6.3 

1A7 

153 

6.9 

1A3 

154 

7.0 

148 

155 

7.1 

149 

156 

7.2 

149 

156 

7.3 

15  0 

157 

7. A 

15C 

157 

7.5 

151 

15S 

7.6 

152 

159 

7.7 

153 

159 

7.8 

153 

160 

7.9 

154 

160 

8.0 

155 

161 

S.l 

156 

162 

£.2 

2 56 

163 

8.3 

157 

i63 

£ .A 

15  7 

164 

S.5 

156 

165 

8.6 

15  9 

166 

8.7 

159 

167 

8.8 

160 

167 

8.9 

160 

168 

9.0 

161 

169 

9.  1 

162 

17D 

9.2 

163 

170 

9.3 

163 

171 

9. A 

164 

171 

9.5 

165 

172 

9.6 

166 

173 

9.7 

167 

174 

9.8 

167 

174 

9.9 

168 

175 

10.0 

169 

176 

10.1 

170 

177 

.10.2 

170 

178 

10.3 

171 

178 

10. A 

171 

179 

10.5 

172 

ISO 

10.6 

173 

181 

10.7 

174 

131 

10.8 

174 

182 

163 

171 

372 

EP  4 

step  5 

6QUIV.M 

164 

171 

372 

3d5 

172 

374 

166 

173 

376 

167 

174 

378 

167 

174 

37b 

1 63 

175 

35  1 

169 

176 

583 

170 

177 

365 

170 

178 

38  7 

171 

178 

387 

171 

179 

3S9 

172 

18C 

392 

173 

181 

394 

174 

lei 

394 

174 

182 

396 

175 

lt2 

396 

176 

183 

596 

177 

1S4 

400 

17S 

1 S 5 

- : 2 

178 

1-B3 

-t02 

279 

1B6 

^ 0 i- 

180 

187 

4C7 

181 

138 

409 

IBl 

189 

411 

182 

190 

413 

182 

191 

415 

283 

192 

418 

184 

193 

420 

185 

194 

42  2 

185 

194 

422 

186 

195 

424 

187 

196 

426 

188 

197 

426 

139 

198 

431 

190 

198 

431 

191 

199 

433 

192 

200 

435 

193 

201 

437 

194 

202 

4 39 

194 

2 02 

43<> 

195 

205 

442 

196 

204 

444 

197 

206 

446 

198 

206 

448 

198 

206 

445 

157 

STFP  3 

157 

lf>S 

159 

159 

160 

160 

161 

162 

163 

163 

1 64- 

165 

165 

167 

167 

162 

169 

170 

170 

ni 

111 

172 

175 

17  A 

17A 

175 

17  6 

111 

1T6 

17S 

179 

180 

181 

ISl 

182 

182 

133 

184 

18  5 

185 

186 

1B7 

168 

189 

190 
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t*df 

Itl 
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4?dl 
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MX 

141 
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ddt 
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ttx 

OTl 

«Tl 

Oft 
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tTI 

1*11 
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Off 

\fl 
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10.9 

175 

182 

SCHEDULE 

STEP  1 

STEP  2 

11. C 

176 

1 S3 

11.1 

177 

184 

11.2 

178 

1 bS 

11.3 

17  8 

1S5 

11.4 

179 

186 

11.  5 

18  0 

187 

11.6 

181 

ipe 

11.7 

Ifcl 

169 

11.8 

182 

190 

11.9 

182 

191 

12.0 

183 

192 

12.1 

184 

193 

12.2 

185 

194 

12.3 

IS  5 

194 

12.4 

1S6 

195 

12.5 

lt:-7 

2 96 

12.6 

IS  8 

197 

12.7 

1S9 

198 

12.3 

190 

2 

12.9 

19  1 

199 

13.0 

102 

200 

13.1 

193 

201 

13.2 

194 

202 

13.3 

194 

202 

13.4 

195 

203 

13.5 

196- 

2C4 

13.6 

197 

205 

13.7 

198 

2C6 

13.8 

198 

206 

13.9 

199 

207 

14.0 

200 

208 

14.1 

201 

209 

14.2 

202 

210 

14.3 

20  2 

210 

14.4 

203 

211 

14.5 

204 

212 

14.6 

205 

2 13 

14.7 

206 

214 

14.8 

20  6 

216 

14.9 

207 

217 

15.0 

206 

218 

15.1 

2C9 

219 

15.2 

210 

220 

15.3 

210 

221 

15.4 

211 

222 

199 

207 

450 

STEP  4 

STEP  5 

EOUIV.K 

2v.O 

208 

51. 

2C1 

209 

9 -.5 

202 

210 

^57 

202 

210 

457 

203 

'211 

459 

2 04 

212 

9b  1 

205 

213 

^6  3 

2 06 

214 

4b5 

206 

216 

470 

2C7 

217 

472 

20  6 

21B 

47^ 

209 

219 

476 

210 

22  0 

479 

210 

221 

431 

211 

222 

433 

212 

223 

46  5 

213 

229 

487 

214 

225 

489 

2lo 

226 

•^9  2 

217 

227 

49-^ 

2 IS 

228 

4V6 

219 

220 

49  a 

22  C 

230 

SCO 

221 

231 

5C1* 

222 

2 32 

50  5 

223 

233 

507 

' 224 

234 

509 

225 

235 

511 

226 

23  6 

313 

227 
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33.9 

492 

515 

SCHEDULE 

STEP  1 

STEP  ? 

34.0 

494 

537 

34.  1 

496 

520 

34.2 

499 

522 

34.3 

501 

525 

34.4 

504 

527 

34.5 

506 

53C 

34.6 

508 

5 32 

34.7 

510 

535 

34. S 

513 

537 

34.9 

51  5 

590 

35.0 

517 

542 

35.1 

5?0 

545 

35.2 

522 

548 

35.3 

525 

550 

35.4 

527 

5 53 

35.5 

53  0 

556 

35.0 

53  2 

553 

35.7 

535 

561 

2 5.6 

537 

5 63 

35.9 

54C 

5 66 

36.0 

54  2 

568 

3 6.  1 

545 

57i 

36.2 

548 

574 

36.3 

550 

576 

36.4 

553 

579 

36.5 

556- 

532 

36.6 

556 

565 

36.7 

561 

5 87 

36.8 

563 

590 

36.9 

566 

592 

37.0 

568 

595 

37.1 

571 

596 

37.2 

574 

601 

37.3 

576 

604 

37.4 

579 

6C7 

37.5 

5S2 

6 10 

37.6 

585 

613 

37.7 

567 

616 

37.8 

590 

618 

37.9 

592 

621 

3 8.0 

59  5 

624 

38.1 

598 

627 

38.2 

601 

630 

3 8.3 

604 

6 34 

38  .4 

607 

6 37 

566 

592 

1289 

STEP  4 

STEP  5 

EOUIV.M 

56? 

5 95 

12*^4 

571 

305 

1 301 

574 

oOl 

1307 

576 

604 

1 314 

579 

•607 

132C 

582 

610 

1327 

5S5 

613 

1:33 

567 

616 

1340 

5 90 

616 

1 344 

592 

621 

1351 

595 

624 

1357 

598 

627 

136*f 

601 

630 

1370 

604 

634 

1379 

607 

637 

1335 

610 

640 

1392 

61- 

643 

. 1399 

616 

646 

1405 

6 1 0 

6^- 

1409 

1 

c5  1 

l-lo 

6 ?4 

o£4 

14:2 

c2  7 

6 57 

1m?9 

630 

660 

1436 

634 

664 

1 m44 

637 

667 

1451 

640 

670 

1457 

643 

673 

1 464 

646 

677 

1472 

64  8 

680 

1479 

651 

6S4 

1488 

654 

687 

1494 

657 

690 

1-01 

660 

693 

1507 

664 

697 

1516 

667 

700 

1 523 

6.70 

703 

1 529 

673 

706 

1536 

677 

710 

1544 

680 

713 

1551 

664 

717 

1559 

687 

720 

1566 

69  C 

72  4 

157  5 

693 

727 

151  1 

69  7 

731 

1590 

7u0 

• 73^ 

159o 

540 

T6f>  3 

54? 

545 

54  S 

550 

553 

55  6 

558 

561 

563 

5'  66 

5f>8 

571 

574 

576 

579 

58? 

587 

59C 

54  2 

59  5 

59  8 

601 

6C4 

607 

61C 

613 

616 

618 

621 

624 

627 

630 

634 

637 

640 

643 

646 

648 

651 

6 54 

65  7 

660 

66  4 

667 

25 


V': 

.r  ton  • 
WC'f 

Q^zi  ^ 

MM'.  ' 

e ^ 

- ' 

■ .■:.^^'wi ''*:....  '- 

V f 

.ITffil 

. , ., 

f Mi  '' '- 

■#!. 

:/■ 

.mi 


'imK 


■ 'V 

■ ■■ 

- : 

■ im. 

■ , 

■ 

tu 

re^ 

'■  '4fe'- ■ 

■ 

’tU' 
'Im - 

. '4if/  ^ 

'■'■'■  •■Jit,':-'' 


M 

•A#.: 

4 

' ■ ■ ‘0^:v 

0'MPh 

TOO 


aa ' 

■fe(0 

^:A;,. 

|gS':' 

W, 

■■■ 

-■.A^%\:-. 

to.#-'., 

'■ 

CTO 

. tir#'v-' 

.■  " 

m 

■ ■ v, 

'WUT 


'■■:'0P-r 

. 

I '-:.ji^;.,:-' 
■:■ 

■' ' 

m-i 

imp  "■'., 
. • 

■>  0>' 

' * 

’^'  lai 

A'OlS 

. ■ 

. t 

d/i'0\- , 

. ai#  - 

M# 

,#€0. 

' teO;  : 

0^#r 

aM.„ 


.,iif 

...  ■ 

•lyea 

■ - --mr:" ' 

^■■-  ; 


' ' 
Mtr'. 

eoi'- 

£te' 

:oif-«’' 

::;nt' 

ettif' 

t»e 

sw 

jr«A 

1^1)0 

t^c. 

m$:> 

eio 

ltd 

m 

n«> 

oea 

MO 

TCa 


aOo 

'■  #0.^. 

■ifer.' 

r: 

OU'^- 

P0K 

Tie  ■;. 

ot® 

ss^ 


1 .0^ 
s.m: 
c^ac 

e.al^ 


38.5 

610 

640 

SCHED  OLE 

STtP  1 

STEP  2 

38.6 

613 

643 

38  .7 

ol  6 

6-r6 

35.8 

613 

64S 

3 8.9 

621 

651 

39.0 

624 

654 

39.1 

627 

657 

39.2 

630 

660 

39.3 

634 

664 

39.4 

637 

667 

39.5 

640 

670 

3 9.6 

643 

673 

39.7 

646 

677 

39. S 

cA  & 

660 

39.9 

651 

664 

40.0 

654 

6S7 

40-1 

65  7 

690 

4C.2 

660 

693 

40.3 

664 

697 

4U.‘- 

567 

7C0 

4 0.5 

67  C 

703 

40. 6 

673 

706 

40.7 

677 

710 

40.8 

650 

713 

4C.9 

664 

717 

41.0 

687 

720 

41.1 

690' 

72  4 

41.2 

693 

727 

41.3 

697 

731 

41.4 

700 

734 

41.5 

703 

738 

41.6 

706 

741 

41.7 

710 

744 

41. 8 

713 

T4S 

41.9 

717 

751 

42.0 

720 

754 

42.1 

72  4 

758 

42.2 

727 

7 62 

42.3 

731 

765 

42.4 

734 

769 

42.5 

738 

773 

42.6 

741 

777 

42.7 

744 

781 

42.8 

748 

7 64 

42.9 

751 

738 

43.0 

754 

792 

703 

738 

1605 

tP  4 

STEP  5 

E OUlV. 

70o 

741 

1 612 

710 

744 

lol  8 

713 

746 

162  7 

717 

751 

1633 

72  0 

754 

1640 

72  4 

7 58 

1649 

7 27 

762 

1 o5  7 

731 

765 

1664 

734 

769 

1673 

738 

773 

168  1 

741 

777 

1 690 

744 

761 

1699 

748 

764 

1705 

751 

78  8 

1714 

T5  4 

79? 

17?2 

75P 

796 

1731 

762 

799 

1738 

765 

603 

1747 

7o9 

S Oo 

17  53 

773 

s=10 

17t  i 

777 

814 

177v 

781 

eis 

1 779 

7c^ 

S2  2 

178  8 

788 

826 

1797 

792 

630 

1805 

796 

834 

1814 

799 

S38 

1623 

803 

B42 

1831 

3 06 

346 

1840 

6 10 

6 50 

1849 

E14 

854 

1657 

81ft 

8 58 

1866 

822 

662 

1 875 

626 

866 

1884 

8 30 

870 

1692 

834 

674 

1901 

8 23 

87  S 

1910 

842 

8 83 

1^21 

846 

887 

1929 

850 

891 

19  38 

854 

895 

1947 

858 

899 

1955 

662 

904 

19o6 

866 

. 90  a 

19  75 

870 

91  2 

1984 

670 

3 

67  3 

677 

6P0 

684 

687 

690 

693 

697 

7C0 

703 

7C6 

710 

713 

717 

120 

7?4 

72  7 

731 

734 

738 

741 

744 

743 

751 

754 

756 

762 

765 

76  9 

773 

777 

781 

73  4 

788 

792 

796 

799 

8 03 

80  6 

810 

814 

618 

a?2 

826 

83C 
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43.1 

758 

796 

SCHEDULE 

STEP  1 

STEP  2 

43.2 

762 

799 

43.3 

76  5 

8 03 

43.4 

769 

806 

43.5 

773 

810 

43.6 

777 

6 14 

43.7 

7S1 

818 

43.8 

784 

822 

43.9 

788 

826 

44.0 

792 

8 30 

44.1 

796 

834 

44.2 

799 

S38 

44.3 

803 

842 

44  .4 

806 

846 

44.5 

810 

850 

44.6 

314 

8 54 

44.7 

818 

858 

44.8 

822 

£62 

44.9 

826 

866 

45.0 

8 30 

S 70 

45.1 

834 

874 

45.2 

£38 

8 78 

45.3 

842 

883 

45.4 

846 

887 

45.5 

850 

891 

45.6 

854 

895 

45.7 

858 

699 

45.8 

862 

904 

45.9 

866 

908 

46.0 

870 

912 

46.1 

874 

9 16 

46.2 

878 

921 

46.3 

883 

925 

46.4 

88? 

930 

46.5 

891 

934 

46.6 

89  5 

939 

46.7 

899 

943 

46.8 

904 

948 

46.9 

908 

952 

47.0 

912 

957 

47.1 

916 

962 

47.2 

921 

966 

47.3 

925 

971 

4 7.4 

930 

975 

47.5 

934 

9 80 

47.6 

939 

985 

374 

916 

1992 

STEP  4 

STEP  5 

EQUI  V.MC 

S 78 

921 

2 003 

083 

925 

201? 

887 

930 

2C23 

891 

934 

2031 

895 

939 

2042 

899 

943 

2 051 

904 

943 

2062 

9C« 

952 

2071 

912 

957 

20fil 

916 

962 

2 092 

921 

966 

2101 

925 

971 

2112 

930 

97  5 

2121 

934 

990 

2132 

939 

985 

2142 

9^3 

990 

215  3 

948 

994 

?3  62 

952 

999 

217  3 

957 

1G04 

9^2 

1009 

2 19  5 

966 

1014 

2 2C5 

9 71 

1C18 

2214 

975 

1023 

222  5 

960 

1028 

2236 

985 

1033 

2247 

990 

1033 

2258 

* 994 

1043 

2269 

999 

104S 

2279 

1004 

1C53 

2290 

1009 

105  8 

2301 

1014 

1063 

2312 

1018 

1069 

2325 

1023 

1074 

2336 

1029 

1C7  9 

2347 

1033 

10  84 

2 358 

1033 

1089 

. 2369 

. 1043 

1095 

2 382 

1048 

1100 

2393 

1 053 

1105 

2403 

1 058 

1110 

2414 

1063 

1116 

2427 

10d9 

1121 

2433 

1074 

1127 

245  1 

1079 

1132 

2462 

1064 

1137 

2473 

834 

STEP  3 

8 38 

3 42 

846 

850 

854 

8 58 

862 

866 

370 

674 

£7  8 

88  3 

83  7 

891 

895 

899 

904 

9C8 

9 12 

91  6' 

921 

925 

93  0 

934 

939 

■ 943 

948 

95  2 

957 

96? 

966 

971 

975 

980 

985 

99  0 

994 

999 

1004 

1009 

1 014 

1C18 

1023 

1028 

1033 
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47.7 

943 

990 

1038 

1039 

1143 

2486 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

E3UIV.M0 

47.8 

94  e 

994 

1043 

1C95 

1148 

2497 

47.9 

952 

999 

1048 

1100 

1159 

23  J'' 

48.0 

957 

1004 

1053 

1105 

1159 

2521 

48.1 

962 

1009 

1058 

1110 

1165 

2534 

48.2 

966 

1014 

1063 

1116 

1 1 70 

25  45 

46.5 

971 

1018 

1069 

1121 

1176 

255  8 

48.4 

975 

1023 

1074 

1127 

1 18  1 

2 569 

48.5 

960 

1023 

1079 

1132 

1187 

2582 

48.6 

985 

10  33 

1064 

1137 

1193 

25  95 

48.7 

99  0 

1038 

1C89 

1143 

1199 

2o05 

48.8 

994 

10  43 

109  5 

1148 

1204 

2619 

48.9 

999 

1048 

1100 

1154 

1210 

2632 

49.0 

1004 

1053 

1105 

1159 

1216 

2645 

49.1 

1009 

1053 

1110 

1165 

1222 

2653 

49.2 

1014 

1063 

1116 

1170 

122  8 

2671 

49.3 

1018 

1C69 

1121 

1176 

1233 

2^S2 

49.4 

102  2 

1C  74 

1127 

1151 

122  9 

2o9S 

49.5 

102  8 

1079 

1232 

1137 

124  5 

27C  B 

49.6 

1C33 

1084 

1157 

1393 

12  51 

272] 

49.7 

lose 

i0c9 

1143 

11  99 

125? 

: 7:<9 

49.8 

1043 

1095 

1 148 

120^ 

1263 

2 ?m7 

49.9 

1C  4^ 

1100 

1154 

1210 

1269 

2760 

50.0 

1053 

1105 

1159 

1216 

1275 

2773 

50.1 

1058 

lllG 

1165 

1222 

1 ?ei 

2786 

50.2 

1063 

1116 

1170 

1228 

ii’a? 

2799 

50.3 

1069 

112  1 

. 1176 

1233 

1294 

2814 

50.4 

1074 

1127 

1181 

12  39 

1300 

2828 

50.5 

1079 

2132 

1137 

1245 

1306 

2841 

50.6 

103  4 

1137 

1193 

1251 

2312 

2654 

50.7 

1089 

1143 

1199 

125? 

1319 

2669 

50.8 

1C9  5 

1148 

1204 

1263 

1325 

2982 

5C.9 

1100 

1154 

1210 

1269 

1332 

2897 

51.0 

1105 

1159 

1216 

1275 

1338 

291C 

51.1 

1110 

1165 

1222 

1281 

1395 

292  5 

51.2 

1116 

1170 

1228 

1287 

1351 

293  8 

51.3 

1121 

1176 

1233 

1294 

1358 

295  4 

51.4 

1127 

1181 

1239 

1.300 

1364 

2967 

51.5 

1132 

1187 

1245 

1306 

1371 

2982 

.51.6 

1137 

1193 

1251 

1312 

1377 

2995 

51.7 

1143 

1199 

1257 

1319 

1364 

3 01  0 

51. S 

1148 

12  04 

1263 

1325 

1390 

30  2 9 

51.9 

1154 

1210 

l?o9 

1332 

1397 

303  8 

52.0 

115  9 

1216 

1275 

133  8 

14C3 

305  2 

52.1 

1165 

1222 

1231 

1345 

1410 

3 067 

52.2 

1170 

1228 

1287 

13  51 

1417 

3 08  2 
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52.5 

SCHECULF 

52.4 

52.5 

52.6 

52.7 

52.8 

52.9 

53.0 

53.1 

53.2 

53.3 

53.4 

53.5 

53.6 

53.7 
53.3 

53.9 

54.0 

54.1 

54.2 

54.3 
5 4.4 


54.5 

54.6 

54.7 
54.S 
54.9 

55.0 

55.1 

55.2 

55.3 

55.4 

55.5 

55.6 

55.7 

55.8 

55.9 

56.0 

56.1 
.56.2 

56.3 

56.4 

56.5 

56.6 

56.7 

56.8 


1176 

1233 

STEP  1 

STEP  2 

llPl 

1239 

1187 

1245 

1193 

12  51 

1199 

1257 

1204 

1263 

1210 

12o9 

1216 

1275 

1222 

1281 

1228 

1297 

1233 

1294 

1239 

1300 

1245 

1306 

1251 

1312 

1257 

1319 

1263 

1325 

12o9 

1332 

1275 

1338 

1281 

1 345 

1267 

1351 

1294 

13  5i> 

1300 

1364 

1306 

1371 

1312 

1377 

1319 

1364 

1325 

13  90 

1332 

1397 

1338 

1403 

1345 

1410 

1351 

1417 

135  8 

1425 

1364 

1432 

1371 

1439 

1377 

1446 

1384 

1453 

139  0 

1459 

1397 

1466 

1403 

14  73 

1410 

1480 

1417 

1487 

1425 

1495 

1432 

2502 

1439 

15C9 

1446 

1516 

1453 

1524 

1459 

1531 

1294 

13  53 

ST'^P  3 

STEP  4 

1300 

13b4 

1306 

1571 

1312 

1377 

1319 

1384 

1325 

1390 

1332 

1397 

1338 

1403 

1345 

1410 

1351 

1417 

1358 

1425 

1364 

1432 

1371 

1439 

1377 

1446 

1584 

1453 

1390 

14  59 

1397 

1466 

1403 

1473 

1410 

14E0 

1^17 

14-7 

1425 

1632 

1502 

2439 

1509 

1446 

1 516 

1453 

1524 

1459 

1531 

1466 

1539 

1473 

1546 

1480 

1554 

1467 

1561 

1495 

1569 

1502 

1576 

15C9 

1584 

1516 

1592 

1524 

1 599 

1531 

1607 

1539 

1614 

1546 

1622 

1554 

1 650 

1561 

1638 

1569 

1646 

1576 

1654 

lf84 

1662 

1592 

16  70 

1599 

16  76 

1607 

16  E 6 

1425 

3099 

STEP  5 

f CUTV.M 

143? 

51K 

1459 

313C 

1446 

3145 

1453 

3160 

1459 

3173 

1466 

318  9 

1473 

3204 

1430 

3219 

1487 

3 234 

1495 

3252 

1502 

3267 

1509 

3 28  2 

1516 

3297 

1524 

3315 

1531 

3330 

1539 

3347 

1546 

336? 

155n 

3 3 5C 

!5r.  1 

?>  *'■ 

15  69 

1576 

3^25 

1584 

344  5 

1592 

3463 

1599 

3478 

1607 

3495 

1614 

3510 

1622 

3528 

1650 

3545 

1638 

3563 

1 64  6 

3 5 80 

1654 

3 597 

1662 

3615 

1670 

3632 

1678 

3650 

1686 

3667 

1694 

3684 

1702 

37  02 

1710 

3719 

1719 

3739 

1727 

3756 

1736 

3776 

1744 

3793 

1752 

3c  1 1 

•1761 

St  30 

1769 

3643 
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3 367 

SCHEDULE 

STEP  1 

STEP  2 

step  3 

STEP  4 

STEP  5 

ECUTV.MO 

R.N. 

443 

460 

461 

495 

515 

ll?C 

8304  DS-1 

418 

^40 

46  0 

4 S4 

50? 

1 ICS 

6306  DS-2 

45  0 

473 

497 

523 

547 

1190 

8308  DS~3 

484 

5 08 

533 

560 

588 

1 179 

8310  DS-4 

533 

560 

588 

617 

6 43 

1809 

8312  DS-5 

588 

617 

648 

680 

716 

1557 

8314  DS~6 

648 

630 

716 

751 

788 

1714 

8 12  4 DS-7 

521 

547 

5 75 

603 

633 

1377 

8126  DS~& 

751 

788 

82  9 

870 

913 

1986 
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BIWEEKLY  SCHEDULE  FLA'';  OF  SENIORITY  INCREWE^-fTS 
25,  1974  TO  JUNE  3C , 1975 


SCHEDULE 

STEP  1 

SrE9  2 

STEP  3 

STEF  A 

STEP  5 

E ;uiv. ^ 

2.0 

125 

130 

135 

140 

147 

320 

2.1 

125 

130 

136 

141 

14B 

322 

2.2 

126 

131 

136 

142 

14C 

322 

2.3 

126 

131 

137 

142 

149 

324 

2.4 

127 

132 

137 

143 

149 

3 24 

2.5 

127 

152 

138 

164 

150 

326 

2.6 

128 

133 

138 

145 

150 

326 

2.7 

128 

133 

139 

145 

151 

328 

2.8 

129 

134 

139 

146 

151 

328 

2.9 

129 

134 

140 

146 

152 

331 

3.0 

130 

135 

140 

147 

152 

231 

3.1 

130 

136 

141 

148 

153 

333 

3.2 

131 

136 

142 

148 

153 

333 

3.3 

131 

137 

142 

2if9 

159 

335 

3.4 

132 

137 

14  3 

11*0 

15^ 

'35 

3 S 

132  . 

13  B 

144 

I 50 

_ 155 

3 37 

3.6 

1?3 

133 

14  5 

15  C* 

i 56 

339 

3.7 

133 

139 

145 

It  1 

157 

341 

3.8 

134 

139 

146 

I 51 

157 

'f4l 

3.  9 

134 

140 

1 4c> 

152 

155 

344 

4.0 

135 

140 

147 

152 

159 

346 

4.1 

136 

141 

148 

153 

160 

346 

4.2 

136 

142 

143 

153 

160 

34  6 

4.3 

137 

142 

149 

154 

161 

350 

4.4 

137 

143 

149 

’ 154 

161 

350 

4.5 

138 

144 

15  0 

155 

162 

352 

4.6 

138 

145 

150 

156 

163 

355 

4.7 

139 

145 

151 

157 

163 

355 

4.8 

139 

146 

151 

157 

164 

35T 

4.9 

140 

146 

152 

158 

164 

357 

5.0 

140 

147 

152 

159 

165 

359 

5.1 

141 

148 

152 

160 

166 

361 

5.2 

142 

143 

153 

160 

167 

36  3 

5.3 

142 

149 

154 

161 

167 

363 

5.4 

143 

149 

154 

161 

163 

365 

5.5 

144 

150 

155 

162 

169 

368 

• 5.6 

145 

150 

156 

163 

170 

370 

5.7 

145 

151 

157 

163 

171 

372 

5.S 

146 

151 

157 

171 

372 

5.9 

146 

152 

158 

164 

172 

37  4 

6.0 

147 

1 52 

159 

165 

173 

376 

6.1 

14  6 

153 

160 

166 

174 

37‘^ 

6.2 

146 

153 

160 

167 

174 
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149 

154 

16  1 
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301 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

E'vl-IV.M 

6.4 

149 

154 

161 

163 

175 

381 

6.5 

15C 

155 

162 

169 

176 

333 

6.6 

150 

156 

163 

170 

177 

385 

6.7 

151 

157 

163 

171 

■176 

387 

6.8 

151 

157 

164 

171 

178 

38  7 

6.9 

152 

15b 

164 

172 

179 

389 

7.0 

152 

159 

165 

173 

ISO 

392 

7.  1 

153 

160 

166 

1 74 

18  1 

394 

7.2 

153 

160 

167 

174 

1 82 

396 

7.3 

154 

161 

167 

175 

182 

396 

7.4 

154 

161 

16S 

175 

183 

396 

7.5 

155 

162 

169 

176 

184 

400 

7.6 

156 

li>3 

170 

177 

185 

4C2 

7.7 

157 

163 

171 

178 

185 

402 

7.8 

157 

164 

171 

178 

186- 

405 

7.9 

153 

1 64 

172 

179 

186 

405 

8.0 

159 

16  5 

173 

180 

1 67 

40  7 

8.  1 

160 

1 66 

174 

13  1 

13  S 

4 09 

6 .2 

160 

167 

174 

1 6 2 

1 69 

41  ? 

6.5 

161 

1 6'-  7 

175 

132 

139 

411 

8.4 

161 

168 

175 

18  3 

19C 

Al3 

8.5 

162 

169 

176 

1E4 

191 

415 

8.  6 

163 

170 

177 

185 

192 

4 IE 

8.7 

163 

171 

178 

185 

19  3 

42C 

8.8 

16  4 

171 

178 

136 

194 

422 

S.9 

164 

172 

179 

^ 186 

195 

4 24 

9.0 

165 

173 

180 

1S7 

196 

426 

9.1 

166 

174 

ISl 

188 

197 

42  6 

9.2 

167 

174 

182 

189 

198 

431 

9.3 

167 

175 

182 

189 

198 

431 

9.4 

16  S 

175 

183 

190 

199 

433 

9.5 

169 

176 

18  4 

191 

200 

435 

9.6 

170 

177 

135 

192 

201 

437 

9.7 

171 

173 

185 

193 

202 

439 

9.  8 

171 

178 

186 

194 

202 

439 

9.9 

172 

179 

16  6 

19  5 

203 

44  2 

10.0 

173 

180 

137 

196 

204 

444 

10.1 

174 

181 

188 

197 

2 05 

446 

10.2 

174 

182 

189 

198 

206 

44  S 

10.3 

175 

182 

lb  9 

198 

206 

4^8 

10.4 

175 

183 

190 

199 

207 

450 

10.5 

176 

lc4 

191 

200 

20S 

45? 

10.6 

177 

185 

192 

201 

?09 

455 

10.7 

170 

185 

193 

202 

* 210 

457 

10.8 

178 

186 

194 

202 

2 10 

457 

32 


10.9 

179 

386 

:hedule 

STEP  1 

STEP  2 

11. c 

IPG 

1.7 

11. 1 

181 

188 

11.2 

18  2 

189 

11.3 

182 

189 

11.4 

183 

190 

11.5 

184 

191 

11.6 

185 

192 

11.7 

135 

193 

11.8 

186 

194 

11.9 

186 

195 

12.0 

187 

196 

12.1 

18  S 

197 

12.2 

189 

193 

12.3 

199 

193 

12.4 

19C 

199 

12.5 

191 

200 

12.6 

192 

2C1 

12.7 

393 

202 

12. B 

194 

20> 

12.9 

195 

2 03 

13. C 

196 

2C4 

33.1 

19? 

205 

13.2 

198 

206 

13.3 

198 

206 

13.4 

199 

207 

13.5 

200 

208 

13.6 

201 

209 

13.7 

20  2 

210 

13.8 

202 

2 10 

13.9 

203 

221 

14.0 

204 

212 

14.1 

205 

213 

14.2 

206 

214 

14.3 

206 

214 

14.4 

207 

215 

14.5 

208 

216 

14.6 

209 

217 

14.7 

210 

218 

14.8 

210 

220 

• 14.9 

211 

221 

15.0 

212 

222 

15.1 

213 

223 

15.2 

214 

224 

15.3 

214 

225 

15.4 

215 

226 

203 

211 

459 

STEP  4 

STEP  5 

EOUIV.^-' 

20^^ 

212 

46J 

205 

213 

463 

206 

214 

^ 5 

206 

214 

465 

207 

215 

468 

208 

216 

470 

209 

217 

472 

210 

218 

474 

210 

220 

479 

211 

221 

48  1 

212 

222 

483 

213 

223 

465 

214 

224 

487 

214 

225 

469 

215 

226 

492 

216 

227 

4‘'''4 

217 

228 

49t 

213 

229 

498 

220 

230 

50C 

2?  i 

2 3i 

5 D r 

222 

232 

503 

223 

233 

507 

224 

224 

509 

225 

235 

511 

226 

236 

513 

227 

237 

515 

' 228 

23  8 

518 

229 

239 

520 

230 

240 

522 

231 

241 

524 

232 

242 

5 26 

2 33 

243 

529 

234 

244 

531 

235 

246 

535 

236 

24  7 

537 

237 

248 

5 39 

236 

249 

542 

259 

250 

544 

240 

251 

546 

241 

252 

548 

242 

253 

550 

243 

254 

552 

244 

255 

55  5 

246 

257 

56Q 

24  7 

258 

561 

195 

TfP  3 

196 

197 

198 

198 

199 

200 

201 

20  2 

202 

203 

20^ 

205 

206 

206 

207 

208 

2C9 

21C 

210 

23  1 

212 

213 

214 

214 

215 

216 

217 

216 

220 

221 

222 

223 

224 

225 

226 

227 

228 

229 

230 

231 

23  2 

2 33 

234 

235 

23  6 
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15.5 

216 

227 

237 

2 48 

259 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

15.6 

217 

223  . 

23  8 

24  9 

260 

15.7 

218 

'2  29 

239 

?5  0 

261 

15.8 

220 

23  0 

24  G 

25  1 

262 

15.9 

221 

231 

241 

252 

263 

16.0 

22  2 

232 

242 

253 

264 

16.1 

223 

233 

24  3 

254 

26t 

1 6-2 

224 

2 34 

244 

255 

266 

16.3 

225 

235 

246 

257 

268 

16.4 

226 

236 

24  7 

25  6 

269 

16.5 

227 

237 

248 

259 

270 

16.6 

226 

238 

249 

260 

271 

16-7 

229 

239 

250 

261 

273 

16.8 

230 

240 

251 

262 

274 

16.9 

231 

241 

252 

263 

276 

17.0 

232 

242 

253 

264 

2 77 

17.1 

233 

2 43 

254 

255 

276 

17.2 

234 

244 

255 

266 

279 

17.3 

235 

2 46 

2 57 

268 

2tl 

17.4 

236  . 

247 

25  8 

269 

17.5 

237 

246 

259 

270 

283 

17,5 

236 

249 

260 

271 

2 84 

17.7 

239 

250 

26  1 

273 

26  5 

17.B 

240 

2 51 

2 62 

274 

287 

17.9 

241 

252 

263 

2 76 

268 

18.0 

242 

25  3 

264 

277 

289 

16-1 

243 

254 

265 

2 78 

290 

18.2 

244 

255 

266 

* 279 

291 

18.3 

246 

257 

268 

281 

293 

18-4 

247 

2 58 

269 

282 

2 94 

18.5 

246 

2 59 

270 

2S3 

295 

18.6 

249 

260 

271 

284 

296 

16.7 

250 

261 

273 

285 

298 

18.6 

251 

262 

274 

237 

299 

18.9 

2 52 

263 

27  6 

288 

301 

19.0 

253 

264 

27  7 

289 

30  2 

19.1 

254 

265 

273 

2 90 

3 03 

19.2 

255 

266 

279 

291 

305 

19.3 

257 

268 

281 

293 

30  6 

19.4 

258 

269 

282 

2 94 

308 

19.5 

259 

270 

283 

295 

309 

19.6 

26  0 

271 

284 

2 96 

310 

19-7 

261 

2 73 

235 

296 

312 

19.  8 

ZbZ 

27^ 

28  7 

2^9 

31  3 

19.9 

263 

276 

288 

301 

315 

20.0 

26  4 

2 77 

2S9 

3C? 

316 

3^ 
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51Z 

5 74 
576 
579 
5B3 
585 

587 

589 

594 

596 

600 

602 
60  5 

6 07 
611 
c 13 

6l6 
6 iS 
620 
62  4 
bZo 

629 

631 

633 

637 

639 

642 
644 

643 
650 
655 

657 
65  9 
663 
666 
670 

672 
6 74 
674 

601 

635 

687 
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SCHEDULE 

STEP  1 

STEP  2 

20.2 

266 

279 

20.3 

268 

2E1 

20.4 

269 

252 

20.5 

270 

283 

20.6 

271 

284 

20.7 

273 

285 

20.8 

274 

287 

20.9 

276 

288 

21.0 

277 

2£9 

21.1 

278 

290 

21.2 

279 

291 

21.3 

2ei 

293 

21.4 

262 

294 

21.5 

283 

295 

21.6 

284 

296 

21.7 

285 

298 

21  .6 

2B7 

299 

21.9 

288 

2C1 

22.0 

289 

302 

22.1 

290 

3C3 

22.2 

291 

3C5 

22.3 

29  3 

306 

22.4 

294 

3 OS 

22.5 

295 

309 

22.6 

296 

31C 

22.7 

298' 

312 

22.8 

299 

313 

22.9 

301 

315 

23.0 

302 

316 

23.1 

303 

317 

23.2 

305 

319 

23.3 

306 

320 

23.4 

308 

322 

23.5  . 

309 

323 

23.6 

310 

325 

23.7 

312 

326 

23.8 

313 

328 

23.9 

315 

329 

24.0 

316 

331 

2h.1 

317 

332 

24.2 

319 

334 

24.3 

32  0 

335 

24.4 

322 

337 

24.5 

323 

336 

24.6 

325 

340 

303 

317 

68  9 

STEP  4 

STEP  5 

EQUIV.M3, 

305 

319 

694 

306 

32  C 

696 

308 

322 

700 

309 

'3  23 

703 

310 

325 

707 

312 

326 

709 

313 

328 

713 

315 

329 

71o 

316 

331 

720 

317 

332 

122 

319 

334 

726 

320 

335 

729 

322 

337 

733 

323 

33S 

735 

325 

34C  • 

74C 

326 

36  1 

74  2 

32  S 

343 

329 

344 

74^ 

3 3! 

34  0 

1 j : 

332 

34  F 

757 

334 

349 

759 

335 

:^51 

It  5 

337 

352 

766 

338 

35  4 

770 

340 

356 

774 

. 

357 

776 

' 343 

359 

.781 

344 

360 

78  3 

346 

362 

787 

343 

364 

792 

349 

365 

794 

351 

367 

79S 

352 

368 

600 

354 

370 

805 

3 56 

372 

809 

357 

374 

613 

359 

375 

816 

560 

377 

.820 

362 

279 

824 

364 

381 

629 

3o5 

383 

633 

367 

334 

835 

368 

326 

540 

37C 

‘ 30  8 

8^4 

372 

390 

^4.' 

29  0 

EP  3 

291 

293 

294 

295 

296 

298 

299 

301 

302 

303 

305 

306 

306 
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320 

31? 

31  3 

315 

316 

317 
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3 2C 

322 

523 

325 

326 

323 

329 
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33  2 

334 

335 

337 
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340 

341 

343 
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34  8 

349 
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352 

354 

356 
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24.7 

326 

341 

SCHEDULE 

STEP  1 

STEP  2 

24.8 

328 

343  . 

24.9 

329 

°344 

25.0 

331 

346 

25.1 

332 

348 

25.2 

334 

349 

25.3 

33  5 

351 

25.4 

337 

352 

25.5 

338 

354 

25.6 

34  0 

356 

25.7 

341 

357 

25.8 

343 

359 

25.9 

344 

3 60 

26.0 

346 

362 

26.1 

348 

364 

26.2 

349 

365 

2 6.3 

351 

367 

26.4 

352 

36S 

26-5 

354 

370 

26.  6 

3 5 6 

2-72 

?6 . 7 

357 

374 

2o.e 

359 

373 

26.9 

36  0 

377 

27.0 

3 62 

3 79 

27.1 

364 

381 

27.2 

365 

3 83 

27.3 

367 

3 84 

27.4 

3 68 

386 

27.5 

370 

388 

27.6 

3T2 

390 

27.7 

374 

391 

27. S 

375 

3 93 

27.9 

377 

• 394 

28.0 

379 

396 

28.1 

381 

39?;. 

26.2 

383 

400 

28.3 

3 84 

402 

26.4 

336 

404 

28.5 

38  S 

406 

28.6 

390 

40  S 

28.7 

391 

409 

26.8 

393 

411 

26.9 

394 

412 

29.  C 

396 

414 

29.1 

39  8 

416 

29.  2 

4C0 

418 

374 

391 

850 

STEP  4 

STEP  5 

EOUiV.M 

375 

393 

855 

377 

394 

r:/ 

3 79 

396 

861 

3S1 

398 

866 

363 

400 

670 

384 

402 

674 

3 86 

404 

879 

388 

406 

863 

390 

403 

887 

391 

409 

690 

393 

411 

8 94 

394 

412 

896 

396 

414 

920 

398 

41 1 

905 

4 CO 

418 

909 

^C2 

Vl4 

4 L 4 

4 22 

'■■n  5 

^ f 

4 24 
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f.  y | 
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9 35 

412 

432 

9 40 
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9 48 
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43S 
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4 20 
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^bl 
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442 

961 

4^4 
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966 

426 

446 

970 

. 428 

448 

97  4 

430 
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977 

43? 

451 

V81 

434 

453 

935 

436 

4 55 

99  o 

43  8 

45  8 

99  6 

440 

46  0 

ICOl 

442 

4 63 

100  7 

444 

465 

loll 

446 
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2:i6 

44  8 

469 
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4 71 
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3 59 

360 
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367 

368 

37C 

37? 

374 

275 

377 

379 
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383 

364 

36- 
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jVC' 

3 9i 

39  3 

3 94 

396 

3 98 

400 

402 

4C4 

406 

408 
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411 

412 
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416 

41  8 

420 
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426 

4 28 

430 

432 

4 34 

436 

438 
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326 

341 

SCHEDULE 

STEP  1 

STEP  2 

24.8 

32  8 

343  . 

24.9 

329 

'344 

25.0 

331 

346 

25.1 

332 

348 

25.2 

334 

349 

25.5 

335 

351 

25.4 

337 

352 

25.5 

338 

354 

25.6 

340 

356 

25.7 

341 

357 

25.8 

343 

359 

25.9 

344 

3 60 

26.0 

346 

362 

26.1 

348 

364 

26.2 

349 

365 

2 6.3 

351 

367 

26.4 

352 

36S 

26.5 

354 

370 

26.  6 

5 5 6 

372 

?6 . 7 

357 

374 

2t>.a 

359 

373 

26.9 

36  0 

377 

27.0 

3^:52 

3 79 

27.1 

364 

381 

27.2 

365 

3 83 

27.3 

367 

3 84 

27.4 

3 68 

366 

27.5 

370 

388 

27.6 

572 

390 

27.7 

374 

391 

27. B 

375 

3 93 

27.9 

377 

• 394 

28.0 

379 

396 

28.1 

3?1 

396 

28.2 

383 

400 

23. 3 

384 

4C2 

28.4 

336 

404 

28.5 

38  S 

406 

28.6 

390 

40  S 

28.7 

39  2 

409 

2b. 8 

393 

411 

26.9 

394 

412 

29.  C 

396 

414 

29.1 

39  8 

416 

29.  2 

460 

413 

374 

391 

850 

STEP  4 

STEP  5 

EOUIV.^ 

375 

393 

855 

377 

394 

r:/ 

379 

396 

861 

381 

39B 

866 

363 

400 

670 

384 

402 

674 

3 86 

404 

879 

388 

406 

863 

390 

403 
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391 
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690 

393 

411 

8 94 

394 

412 

696 

396 
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4 20 
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ICOl 
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4 63 
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444 

465 

loll 
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4 67 

i:i6 

44  8 

469 

1C2C 

449 

4 71 
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473 
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45  3 

47 
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477 

1C  37 

45o 

46  0 

1 644 

357 

STEP  3 
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3^0 

362 

364 
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368 

37  C 

312 

374 

37S 

377 

379 

38  i 

3 83 

364 

3 36 

3?  0 

3^1 

39  3 

3 94 

396 

3 98 

400 

402 

4C4 

405 
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41  8 
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436 
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SCHEDULE 

STEP  1 

STEP  2 

29.^ 

404 

4 22 

29.5 

4 06 

424 

29.6 

403 

426 

29.7 

409 

428 

29.8 

411 

430 

29.9 

412 

432 

30.0 

414 

434 

30.1 

416 

436 

30.2 

418 

433 

30.3 

420 

440 

30.4 

42  2 

442 

30.5 

424 

444 

30.6 

426 

446 

30.7 

428 

44  3 

30.  8 

43C 

449 

30.9 

432 

^51 

31. C 

434 

453 

31  .1 

436 

^-55 

31.2 

4 5S 

31.3 

440 

46D 

31.4 

442 

46  3 

31  .5 

444 

465 

31.  6 

446 

46? 

3 3.7 

448 

469 

31.8 

449 

471 

31.9 

451 

473 

32.0 

453 

475 

32.1 

455 

477 

32.2 

45  8 

4 80 

32.3 

460 

482 

32.4 

453 

485 

32.5 

465 

487 

32.6 

467 

4S9 

32.7 

469 

491 

’3  2.  6 

471 

494 

32.9 

473 

496 

33.0 

475 

4 98 

33.1 

477 

500 

33.2 

480 

503 

33.3 

4B? 

505 

33.4 

485 

508 

33.5 

9 37 

510 

33.6 

469 

512 

33.7 

491 

5 14 

33.8 

494 

517 

460 

482 

1048 

STEF  4 

STEP  5 

E OU  I V.  MO 

463 

48  5 

1055 

465 

487 

1059 

467 

489 

1064 

469 

491 

1068 

471 

4 94 

1074 

473 

496 

107  9 

47  5 

49  8 

1 C83 

477 

500 

10  6 3 

43  0 

503 

1094 

48  2 

50  5 

1098 

485 

508 

1105 

48  7 

510 

1109 

469 

512 

1114 

491 

5 14 

IIK 

494 

517 

1 12'4 

496 

519 

1 129 

4 9 8 

521 

1 132 

500 

5 ?4 

1 1 - 1 

5 ■■  3 

52  i 

1 1 •• 

5 C > 

529 

1 15} 

5i)5 

5 31 

i ll  5 

510 

534 

li  61 

512 

536 

1 rc6 

5 14 

539 

117: 

517 

541 

11  77 

^ 519 

544 

115  3 

5 21 

5 46 

11S5 

524 

549 

11  94 

526 

552 

1201 

529 

554 

1205 

531 

557 

1 211 

534 

5 60 

1218 

536 

562 

1222 

539 

565 

1229 

541 

567 

1233 

544 

370 

. 1240 

546 

572 

1244 

549 

575 

1251 

552 

578 

1257 

554 

580 

1262 

557 

583 

llbc 

55  0 

58  6 

1^7  . 

e 62 

? 39 

1 23  1 

5 6^  5 

591 

12^^-  :■ 

5 67 

594 

12^2 

STEP  3 

44  2 

444 

446 

446 

449 

45  1 

45  3 

455 

458 

460 

A6  3 

46  5 

46  7 

469 

a71 

*+73 

47  5 

477 

i.  3 

“ 2' 

4S5 

4^7 

491 

494 

• 496 

498 

500 

50  3 

505 

508 

510 

512 

514 

517 

519 

521 

524 

526 

529 

531 

5 34 

53  6 

53  9 

541 

3 7 
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33.9 
CHEDULE 

34.0 

34.1 

34.2 

34.3 

34.4 

34.5 

34.6 

34.7 
34. S 

34.9 

35.0 

35.1 

35.2 

35.3 

35.4 

35.5 

35.6 

35.7 
35.  B 

35.9 


36.0 

36.1 

36.2 

36.3 

36.4 

36.5 

36.6 

36.7 

36.8 

36.9 

37.0 

37.1 

37.2 

37.3 

37.4 

37.5 

37.6 

37.7 

37.8 
.37.9 

38.0 

36.1 

36.2 
3B.3 
38.4 


496 

519 

544 

570 

596 

1296 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.MO 

498 

521 

546 

572 

599 

1303 

500 

5 24 

549 

5 75 

602 

1 3 GO 

503 

526 

552 

5 78 

60  5 

l:.l6 

505 

529 

554 

580 

608 

1322 

508 

531 

' 557 

583 

611 

1329 

510 

534 

560 

586 

614 

1335 

512 

5 36 

562 

589 

617 

1342 

514 

539 

565 

591 

620 

1249 

517 

541 

56  7 

5°4 

622 

1353 

519 

544 

570 

' 596 

62  5 

3359 

521 

546 

572 

599 

628 

1366 

524 

549 

57  5 

6D2 

631 

1372 

526 

552 

578 

605 

634 

137  9 

529 

554 

580 

603 

638 

1388 

531 

557 

52  3 

611 

641 

1394 

534 

560 

58  6 

614 

644 

14C1 

536 

5.5? 

55  9 

61? 

64  7 

I.  ‘r  OT 

539 

5c55 

591 

o2  G 

650 

l-l4 

54  } 

567 

5 94 

6 32 

65? 

14  3 9 

5 70 
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546 

672 

5 9 9 
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1 43  1 

54  9 

5 75 

602 
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143.8 

552 

576 

605 

634 

664 

3444 

554 

5 SO 
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638 

656 

1453 

557 

563 
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1459 

560 

586 

614 

644 

674 

1466 
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5S9 

617 
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3472 

565 
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567 

594 
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655 
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572 

599 
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6S8 

691 

15C3 

575 
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661 

694 

15  09 
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6 05 
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664 
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1516 
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1 52  5 
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611 
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586 
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674 
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617 
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710 
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620 
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714 
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594 
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652 

684 

717 
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68  8 

721 
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726 

156  3 

6 05 

634 

6 64 
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38.5 

614 

644 

674 

707 

742 

1614 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  A 

STEP  5 

EOUIV .MO 

38.6 

617 

647 

t>71 

710 

745 

1620 

30.7 

620 

650 

661 

714 

746 

1 527 

38. C 

62  2 

652 

664 

717 

7 52 

15  35 

38.9 

625 

655 

688 

721 

755 

164? 

39.0 

62  8 

6 58 

691 

724 

758 

1649 

39.1 

631 

661 

694 

728 

76? 

1657 

39.2 

634 

664 

697 

731 

766 

1 666 

39.3 

636 

668 

701 

735 

769 

1673 

39.4 

641 

671 

704 

738 

773 

1681 

39.5 

644 

674 

707 

742 

777 

1690 

39.6 

647 

677 

710 

745 

781 

1699 

39.7 

650 

681 

714 

748 

78  5 

1707 

3 9.6 

652 

6B4 

717 

752 

768 

1714 

39.9 

655 

668 

721 

755 

792 

1723 

40. D 

65  B 

691 

724 

758 

796  . 

1731 

40.1 

661 

694 

778 

7 -.2 

600. 

1 740 

4 0.2 

664 

6V? 

731 

Too 

6 vi” 

. 1747 

40.3 

66  S 

7 01 

73  5 

7c9 

bO  7 

] 755 

4 C .4 

6yi 

704 

738 

77  j 

6 1 

] '^5  2 

4 0.5 

674 

7^7 

111 

S14 

17  7 ■: 

40  .6 

6 77 

7}C 

l^b 

’ll 

i 774 

40.7 

66! 

7i-f 

74W 

?%5 

'.22 

17^6 

40-B 

717 

75  2 

7 66 

S2  6 

1 7?  T 

40.9 

688 

721 

7 55 

79? 

630 

1 60  b 

41.0 

691 

724 

755 

796 

S34 

1 614 

41.  1 

694- 

728 

762 

8C0 

S53 

3B23 

41.2 

69  7 

733 

Ibb 

• 6 03 

642 

1 ^31 

41.3 

?Gi 

735 

769 

807 

846 

1840 

4i.4 

?C4 

738 

77  3 

BIC 

850 

1 =49 

41  .5 

707 

742 

777 

814 

854 

18' 7 

41.6 

710 

745 

78  1 

818 

S 56 

136  6 

41.7 

714 

748 

785 

82? 

£62 

1:  75 

41.8 

717 

752 

788 

8 26 

856 

1884 

41.9 

721 

7 55 

792 

630 

87  C 

1692 

42.0 

724 

758 

796 

S34 

674 

I'^'Ol 

42.1 

728 

762 

800 

S36 

67  8 

ISlC 

42.2 

731 

766 

803 

84? 

882 

1018 

42.3 

735 

7 69 

807 

845 

687 

1929 

42.4 

738 

773 

810 

8 50 

69! 

1 936 

42.5 

742 

777 

ei4 

6:4 

895 

194-7 

42.6 

74  5 

7 61 

616 

6^0 

8 99 

3 9 b C 

42.7 

748 

765 

822 

85? 

90  3 

19o4 

42.8 

752 

7 68 

J.2  6 

666 

9 0 b 

197-:. 

42.9 

755 

792 

82  V 

f7C 

9 1? 

i9(  -» 

43  .0 

75  8 

796 

B34 

674 

916 

199? 

39 


43.1 

762 

800 

SCHEDULE 

STEP  1 

STEP  2 

43.2 

766 

803  . 

43.3 

769 

807 

43.4 

773 

810 

43.5 

777 

814 

43.6 

7B  1 

818 

43.7 

135 

322 

43.8 

IBS 

826 

43.9 

792 

S30 

44.0 

796 

834 

44.  1 

800 

838 

44.2 

eo3 

642 

44.3 

807 

846 

44.4 

810 

850 

44.5 

814 

8 54 

44.  6 

8ie 

85  8 

44.7 

o22 

S62 

44  .S 

326 

S66 

44.9 

£3  0 

870 

45.0 

834 

£74 

45.1 

3 i& 

£73 

45.2 

£4  2 

£ £ 3 

45.3 

6 46 

337 

45. H 

85  0 

691 

45.5 

£54 

895 

45.6 

£58 

899 

45.7 

£6?  ■ 

903 

45. 8 

£66 

9C8 

45.9 

670 

912 

46.0 

874 

91  6 

46.1 

6 78 

920 

46.2 

88  2 

9 25 

46.3 

687 

. 929 

46.4 

691  , 

9 34 

4 6.5 

£95 

9 36 

46.6 

S99 

943 

46.7 

903 

947 

46.8 

903 

9 52 

46.9 

912 

95  6 

47.0 

916 

961 

47.1 

92  0 

966 

47.2 

925 

970 

47.3 

929 

975 

47.4 

934 

9 79 

47.5 

93  8 

964 

47.6 

943 

9 89 

878 

920 

2001 

STEP  4 

STEP  5 

ECU  19- MO 

882 

925 

2012 

68  7 

929 

2021 

39  1 

934 

2 ^31 

895 

93  8 

2040 

899 

943 

205  1 

903 

94  7 

20  60 

906 

952 

2071 

912 

95  6 

2079 

916 

961 

2090 

920 

96  6 

2101 

925 

970 

2110 

929 

975 

2121 

934 

979 

2129 

938 

984 

2140 

943 

98  9 

2151 

9^,  ? 

99  4 

2162 

952 

99  5 

2171 

956 

10  0 3 

? 13  2 

96  1 

no  06 

2 i S 2 

966  , 

1.13 

226  J: 

970 

1018 

221^ 

975 

1022 

2 22  3 

9 79 

1027 

2234 

984 

103  2 

2245 

9 69 

1C27 

2255 

994 

1042 

2 266 

' 998 

1C47 

2277 

1003 

1052 

2288 

1C08 

1C57 

2299 

1013 

1062 

2210 

1018 

1 06  7 

2 321 

1022 

1073 

2 334 

1 02  7 

107  8 

2345 

103  2 

1083 

235  6 

1037 

1C88 

2366 

10  42 

1093 

2377 

1047 

1,099 

2390 

1052 

1104 

2401 

10  57 

1109 

2412 

1C62 

1114 

2423 

lCo7 

1120 

246  6 

1073 

112  5 

2h47 

107  8 

1131 

2^60 

108  5 

113  6 

2471 

1036 

1141 

2 48  2 

838 

STEP  3 

842 

?46 

05  C 

854 

£58 

862 

866 

870 

874 

S7b 

682 

687 

891 

8^5 

E99 

903 

9C3 

VX  2 

6 

92  C 

92  5 

929 

934 

938 

943 

947 

952 

956 

961 

966 

970 

975 

979 

98  4 

989 

994 

99B 

ICO  3 

1008 

1C13 

1016 

1 022 

1027 

1032 

1C  37 
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994 
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1147 
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SCHEO LLE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

ECLfIV.MU 

47.8 

952 

998 

1C47 

1099 

1152 

2506 

47.9 

95  6 

1003 

105  2 

1 1C  4 

115f 

2519 

48.0 

961 

looe 

1057 

1109 

116  3 

2 53  0 

48.1 

966 

1013 

1 C62 

1114 

1169 

2543 

4 8.2 

970 

10  le 

1067 

112C 

1174 

255  3 

48.3 

975 

1022 

1C73 

1125 

118  0 

2567 

4 8.4 

979 

1027 

107S 

1131 

11  85 

2577 

48. 5> 

984 

10  32 

108  3 

1136 

1191 

2590 

48.6 

989 

1037 

1068 

1141 

1197 

2603 

48.7 

99  4 

1042 

1093 

1147 

1203 

2617 

48.8 

998 

1047 

1099 

1152 

120S 

2627 

48.9 

1003 

1052 

1104 

1158 

1214 

2640 

49.0 

1008 

1057 

1109 

1163 

1220 

2654 

49.1 

1013 

1062 

1114 

1169 

1226 

2667 

49.2 

1018 

1067 

1 120 

1174 

12  32 

2 680 

4<?.3 

1022 

1075 

112  5 

11  oO 

1 237 

2 6 9C 

49.^ 

102  7 

1.-7  :: 

1121 

13  5 5 

1243 

2 7 ' 4 

^9.  5 

103? 

1033 

1136 

1191 

1249 

2717 

49  .6 

1037 

i C 8 8 

1 14] 

1197 

125  5 

2 73  ( 

49.7 

i042 

1093 

1 1 ^7 

32U3 

1261 

I 74  3 

49.  C 

iC47 

10<^9 

115? 

1 20B 

1267 

2 755 

49.9 

1052 

' 11C4 

I15c 

1214 

1273 

27  69 

5C.  0 

1057 

1109 

1163 

1220 

1279 

2732 

50.1 

1062 

1114 

1169 

1226 

1285 

2 795 

50.2 

1067 

1120 

1174 

1232 

1291 

2803 

50.3 

1073- 

1125 

• 1 18C 

2237 

1296 

2 82  3 

5 0.4 

1078 

1131 

1185 

1243 

1304 

2836 

50.5 

1083 

1136 

1191 

1249 

1310 

2949 

50.  6 

lose 

1141 

119^7 

1255 

1316 

2862 

50.7 

1073 

1147 

12  03 

1261 

1323 

2673 

50.6 

1099 

1152 

1208 

1267 

1329 

2S91 

50.9  • 

1104 

115S 

1214 

1273 

1336 

2906 

51.0 

1109 

1163 

1220 

1279 

1342 

2919 

51.1 

1114 

1169 

1226 

1285 

1549 

2934 

51.2 

112  0 

1174 

1232 

1291 

1355 

2947 

51.3 

1125 

1180 

1237 

12.98 

1362 

2 962 

51.4 

1131 

1165 

1243 

130  4 

1368 

2 97  5 

51.5 

1136 

1191 

1249 

1310 

1375 

299  1 

51.6 

1141 

1197 

1255 

1336 

1381 

3004 

51.7 

1147 

1203 

1261 

132  3 

1388 

3 Cl  9 

51.8 

1152 

1208 

1 267 

1529 

1394 

3C32 

51.9 

115  8 

1214 

1273 

1336 

1401 

304  7 

52.0 

1163 

1 220 

1279 

1342 

1407 

3 060 

52.1 

1169 

1226 

1285 

1 34  9 

•1414 

30  7 5 

52.2 

1174 

12  32 

1291 

1355 

1421 

^091 
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52.3 

1180 

12  37 

1298 

1362 

1429 

310E 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STE  P 4 

STEP  5 

E'OU  1 V.  MO 

52-A 

1185 

12  43 

1304 

1368 

1436 

3123 

52.5 

1191 

1249 

1310 

1375 

1443 

3139 

52.6 

1197 

1255 

1316 

1381 

1450  . 

3 15  4 

52.7 

1203 

12'61 

1323 

1388 

1457 

3169 

52.8 

12  08 

12  67 

1329 

1 394 

146  3 

3 182 

52.9 

1214 

1273 

1336 

1401 

147  0 

319  7 

53.0 

1220 

12  79 

1342 

14  07 

1477 

3212 

53.1 

1226 

1285 

1349 

1414 

1484 

3228 

53.2 

1232 

1291 

1355 

1421 

1491 

3243 

53.3 

1237 

1298 

1362 

1429 

1499 

3260 

53.4 

124  3 

1304 

1368 

1436 

1506 

3276 

53.5 

124  9' 

1310 

1375 

1443 

1513 

3291 

53.6 

1255 

1316 

1381 

34  5C 

152C 

3306 

■53.7 

1261 

1323 

1388 

1457 

1528 

3323 

53.8 

1267 

3 329 

1394 

1463 

15  35 

3339 

53.9 

1273 

1336 

1^01 

WTO 

i 54  3 

^3r>6 

54.0 

3 277 

1342 

1407 

1477 

1550 

3371 

54,  1 

12S^ 

1349 

1^14 

, W 3 4 

i 5 5 3 

33  2 9 

34.  I:' 

1 ^9  1 

i 3 „ 5 

1^27 

i4Vl 

1 .W5 

54,3 

1298 

3 362 

142'^' 

1499 

1^1. i 

3421 

5 4.4 

1304 

136? 

1436 

1 5 0 - 

W2G 

; ‘^  }>1 

54.5 

1310 

1375 

1443 

1 513 

15  86 

3454 

54.6 

1316 

13  81 

1450 

15  20 

1596 

3471 

54.7 

1323 

1386 

1457 

i5:s 

1603 

34£7 

54.8 

1329 

1394 

1463 

1535 

1611 

3 5C4 

54*9 

1336 

1401 

147C 

1618 

3519 

55.0 

1342 

1407 

1477 

1550 

1626 

3337 

55.1 

1349 

1414 

148  4 

1558 

1634 

3 554 

55.2 

1355 

1421 

1491 

1565 

1642 

3571 

55.3 

1362 

1429 

1499 

1573 

165  0 

3589 

55.4 

1368 

1436 

1506 

15r.:0 

1658 

3o06 

55.5 

1375 

1443 

1513 

1588 

1666 

3624 

55.6 

1361 

1450 

152  0 

1596 

1674 

3f  41 

55.7 

1338 

1457 

1528 

1603 

lc>82 

3653 

55.8 

1394 

1463 

1535 

1611 

1690 

3676 

55.9 

1401 

3 470 

1543 

1618 

1698 

3693 

56.0 

1407 

1477 

1550 

1626 

1706 

3711 

56.1 

1414 

1484 

155S 

1 634 

1714 

3723 

56.2 

1421 

1491 

1565 

164? 

1723 

3748 

56.3 

1429 

1499 

15  73 

1650 

1731 

3 76  5 

56.4 

1436 

1 506 

1 58  0 

16S>8 

1740 

3 785 

56.5 

1443 

15  13 

158  8 

1666 

1748 

3302 

56  .6 

14:  0 

1520 

1596 

1 674 

1756 

3ol9 

5 6 .7 

145  7 

1 526 

1603 

J60  2 

1765 

3 8 39 

56.8 

14  63 

1535 

1 611 

3.690 

1773 

?5  56 
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1470 

1543 

SCHEDULE 

step  1 

STEP  2 

R .N  . 

447 

464 

8 2C4  DS-1 

418 

440 

830  6 DS-2 

450 

473 

83  08  DS-3 

4B4 

508 

B310  DS-4 

533 

560 

8 312  DS~5 

58  8 

617 

8 314  DS-6 

648 

680 

8124  DS-7 

521 

547 

8126  DS-8 

751 

788 

1698 

1782 

3876 

STLP  4 

STEP  5 

EQU1\/-M0 

499 

5 19 

1129 

^ 84 

508 

1105 

521 

547 

1190 

560 

588 

1 27  9 

617 

648 

1409 

680 

716 

1557 

751 

788 

1714 

603 

633 

1377 

870 

913 

1986 

1 616 

STEP  3 

485 

460 

497 

533 

588 

648 

716 

575 

829 
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AOKIfsIISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  1000) 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(CODE  1100) 


CLASS  TITLE  SCH 

NO.  NO. 


07/01 /74 

11G4 

parking  authority  DIRECTOR....... 

39*6 

648-  7 84 

1108 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

44.5 

8 10-  980 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER 

43.5 

9BD-11&7 

1114 

CHIEF  OF  INVESTIENTS 

48 

9 5 7-1159 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

manager.. ......................  . 

3^.8 

648-  7 84 

1118 

CCFIMERCIAL  DIVISION  MANAGEF^ 

44.3 

-“'0  3-  971 

1126 

UBL I C AO  MIN  I S T'-:4  TOP 

45 

E3C-1 C04 

il  26 

PEGISTAAR  VOTERS-klCORDEk....  . 

4 c. 5 

^ ^ 91-10  79 

1130 

CHIEF  DEPUTY  REGIS  TAR  OF  VOTERS.. 

368-  6S7 

113] 

assistant  bureau  CHIEF,  FINA’^KE 

AND  RECORDS. 

37 

568-  687 

1132 

REGISTRAR  CF  VOTERS.. 

43.5 

630-1028 

113  6 

ASSISTANT  COm'TY  CLERK..... 

40.5 

67  0-  81  C 

113S 

COUNTY  CLERK-RECOROER... ........  . 

46.5 

891-1079 

1140 

DIRECTOR  OF  FINANCE  AND  RECC^DS.. 

47. S 

948-1148 

1142 

COUNTY  CLERK.... 

46.3 

891-1079 

1144 

CHIEF  ASSISTANT  CLERK,  BOARD  OF  * 

SUPERVISORS............. ........ 

45 

63C-1C04 

1146 

CLERK  DF  THE  BOARD  OF  SUPERVISORS 

AND  CITY  CLERK....... 

51 

11C5-1333 

1150 

GENERAL  MANAGER,  DEPARTMENT 

OF  ELECTRICITY...... 

46.5 

891-1079 

116C 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES....... 

43.3 

765-  925 

1162 

PURCHASER  OF  SUPPLIES............ 

50.8 

109  5-1  32  5 

1166 

DIRECTOR  OF  PUBLIC  HEALTH........ 

54.5 

1306-1 5 S4 

1171 

secretary  and  assistant  general 

MANAGER,  AD^aNTSTRATI VE,  PUBLIC 
UTILITIES.. 

53 

1216-1473 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 

56 

1403-1702 

1174 

DIRECTOR,  BUREAU  OF 

transportation 

51 

11C5-1336 

1180 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER.... 

4 8 

957-1159 

1162 

CHI  If  ADMINISTRATIVE  OFFICER 

56.5 

1439-1744 

1190 

MAYOR 

46702  YR 

12/25/7A 

652-  768 

81h- 

961-11^3 

65  2-  ■ - - 
;:0  7-  ^7i 

O ^ _ > . ■ ' 

5 7 2 — b ■ 2 

57?-  6v} 
8 35— 10 2 
674-  614 
895-10  83 
952-1 132 
S93-i083 

834-1008 

1109-13^2 

S93-IC33 

769-  929 
1099-1329 
i31C-15^-9 


122C-1477 

1407-1706 

11C9-1342 

961-115^ 
l54?-17-,d 
4'.122  Yf 
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PERSONNEL  GROUP 


(CODE  12CO) 


1201 

PERSONNEL  TECHNICIAN  TRAINEE 

CONTRACT  RATE 

1202 

PERSONNEL  ClERK 

24.5 

319-  384 

323-  388 

1204 

SENIOR  PERSONNEL  CLERK 

26 

342-  410 

346-  414 

1210 

SICK  REPORT  AND  ACC  1 CENT 
iWESTIGATOR 

22 

285-  342 

289-  346 

1212 

TINEROLL  AUDIT  CLERK 

25 

3 27-  3 92 

331-  396 

12  14 

SENIOR  TIMEROLL  AUll  T CL  ERK  ..  ..  . . 

26.5 

33  4-  461 

388-  465 

1216 

PRINCIPAL  TIICRDLL  AUDIT  CLERK... 

31.5 

44  0-  5 50 

44  4-  5 34 

1217 

SENIOR  CERTIFICATION  CLERK 

30 

410-  494 

414-  4F8 

12  IB 

PAYROLL  SUPERVI  SOR.... 

34.5 

506-  610 

510-  614 

1220 

PAYROLL  CLERK 

24  .8 

324-  389 

32  6-  29  3 

1222 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK... 

2fc.P 

355-  426 

359-  42  0 

1224 

PRltXIPAL  PAYROLL  PERSONNEL 

CLERK 

2*^.3 

398-  47S 

462 

1226 

CHIEF  payroll  and  PERSONNEL  CLERK 

32.3 

550. 

4oC;—  2 : ‘r 

1227 

TESTING  T«^CHNICIAN. 

4.06 

4.11  rt.-* 

1228 

4 HOURS 

SENIOR  TESTING  TE  C 4^:  ic  I AN  . 

4.55  HP- 

4-  . 

1229 

4 HOURS 

PERSONNEL  OFFICE  SUPERVISOR...... 

3-^.  5 

506—  610 

514-  cl4 

1232 

TRAINING  OFFICER.. 

33.5 

4S3-  522 

48  7-  5--  r 

1240 

A S S I S T A NT  F E R S ON*  ’ EL  AN  A LY  ST . . , . . . 

29 

392-  471 

396-  473 

12^2 

PERSONNEL  ANALYST.. 

33.5 

463-  582 

487-  5 “4 

1244 

SENIOR  PERSONNEL  ANALYST......... 

37 

568-  637 

572-  691 

1246 

PRINCIPAL  PERSONNEL  ANALYST. 

40.5 

670-  810 

674-  614 

1245 

ASSISTANT  DIVISION  KANAGER» 

PER  S ONNE  L........ * 

43 

754-  912 

756-  916 

1256A 

PRINCIPAL  PERSONNEL  ANALYST 
(NEi^  CAREERS  PROGRAM)  . 

40.5 

670-  810 

674-  8 14 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER... 

37 . 5 

532-  703 

58o-  7C7 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 
OFFICER... 

43 

754-  912 

758-  916 

1273 

DIRECTOR  OF  PERSONNEL  AND  STAFF 
DEVELOPMENT...... 

42 

72 C-  370 

724-  S?4 

1274 

DIRECTOR  t BUREAU  OF  PERSO^^NEL 

AND  SAFETY...................... 

45 

830-1004 

834-1006. 

1275 

DIRECTOR  OF  CLASSIFIED  PERSONNEL 
AND  EMPLOYEE  RELATIONS... 

19ieM191P 

192BM1928 

1276 

DEPARTMENTAL  PERSONNFL  DIRECTOR.. 

43.5 

773-  934 

777-  928 

1278 

DIVISION  MAUAGERt  PERSONNEL...... 

45.5 

650-1028 

854-1032 

1282 

DIRECTOR,  EMPLOYEE  RELATIONS 
DIVISION............ 

49 

1004-1216 

1008-1220 

1284 

ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSICH...... 

38 

595-  720 

599-  7^4 

1288 

ASSISTANT  GENERAL  MANAfER, 
PERSONNEL..... 

40- 

957-11^9 

‘r6  1-l  I'-  3 

1292 

GENERAL  MANAGER,  PERSuNNEl 

52.5 

Ilf'7-14?9 

1141-1^^3 
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PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 


(CODE  1300) 


1310 

PUBLIC  RELATIONS  ASSISTANT 

24.8 

324- 

399 

325-  393 

1312 

PUBLIC  INFORMATION  OFFICER 

32.3 

456- 

550 

460-  554 

1314 

PUBLIC  RELATIONS  OFFICER 

57.3 

576- 

697 

580-  7C1 

1320 

PUBLICITY  REPRESENTATIVE  

28.5 

384- 

4bl 

3B8-  465 

1330 

CONSUMER  RELATIONS  REPRESENTATIVE 

29 

392- 

471 

396-  475 

1332 

CONSUMER  RELATIONS  SUPER VI SOR. . . . 

30.3 

416- 

501 

420-  505 

1336 

ASSISTANT  TO  GENERAL  MANAGER 
(PUBLIC  SERVICE),  RECREATION 

and  PARK..... 

37 

5 68- 

687 

572-  691 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 

PUBLIC  relations ; 

42.3 

748- 

9G4 

752-  908 

1341 

PUBLIC  SERVICE  ASSISTANT 

24.3 

316- 

3S0 

32C-  384 

1342 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYOR'S  OFFICE....,.., 

35 

517- 

624 

522-  628 

1344 

PUBLIC  SERVICE  DIRECTOR,  MAYOR'S 
OFFICE 

41 

687- 

830 

691-  834 

1350 

SPECIAL  assistant  TO  THE  BGaRD  OF 
EDUCATION... 

407- 

407 

411-  ^11 

CLERICAL,  TYFIL»G  AND.  STENO&RAPHI C GROUP 
(CODE  14G0) 


1400 

STUDENT  AIDE,  NYC. 

. CONTRACT 

RATE 

1402 

JUNIOR  CLERK............. 

. 18.3 

242- 

289 

246-  293 

1403 

ELECTIONS  CLERK 

• 26.8 

355- 

426 

359-  430 

14C4 

CLERK............ 

. 22.3 

239- 

347 

293-  351 

1405 

EQUALIZATION  CLERK 

332- 

332 

336-  336 

14C6 

SENIOR  CLERK 

. 24.8 

3 24- 

389 

328-  393 

1407 

SENIOR  EQUALIZATION  CLERK 

418- 

418 

422-  422 

14CB 

PRINCIPAL  CLERK 

. 29.3 

398- 

478 

402-  462 

1410 

CHIEF  CLERK............ 

. 32. S 

4 67- 

563 

47i-  567 

1414 

election^  SUPERVISOR 

. . 36.5 

556- 

670 

560-  674 

1422 

JUMIOR  CLERK  TYPIST 

. IS.S 

247- 

295 

251-  299 

1424 

CLERK  TYPIST.......... 

. 22.3 

289- 

347 

293-  351 

1425 

EQUALIZATION  CLERK-TYPIST.. .... . 

325- 

325 

329-  329 

1426 

SENIOR  CLERK  TYPIST.. 

. 24.3 

316- 

360 

320-  334 

1427 

equalization  RECORDS  CO^iTP'oL 

CLERK..... 

364- 

364 

368-  368 

1423 

WARD  CLERK. 

319- 

3S4 

323-  388 

1430 

TRANSCRIBER  TYPIST 

302- 

363 

306-  367 

1432 

SENIOR  TRANSCRIBER  TYPIST 

. 24.3 

316- 

380 

320-  3 84 

1436 

BRAILLIST 

289- 

347 

293-  351 

46 


1440 

MEDICAL  TRANSCRIBER  TYPIST 

23.8 

309-  371 

313-  375 

1442 

JUNIOR  CLERK  STENOGRAPHER 

21.3 

277-  331 

281-  335 

1443 

1444 

stenographic  aide,  board  of 
SUPERVISORS 

CLERK  STENOGRAPHER 

23.3 

302-  302 
302-  363 

306-  306 
306-  367 

1445 

EQUALIZATION  CLERK-STENOGRAPHER.. 

346-  348 

352-  352 

1446 

SENIOR  CLERK  STENOGRAPHER 

24.8 

324-  339 

328-  393 

1450 

PRINCIPAL  CLERK  STENOGRAPHER 

26.6 

355-  426 

359-  430 

1452 

STENOGRAPHIC  SECRETARY 

27.8 

371-  445 

375-  449 

145  3 

1458 

PRINCIPAL  ST ENOG RAPHE R»  MAYOR'S 

OFFICE 

LEGAL  stenographer 

24.8 

405-  405 
324-  389 

409-  4G9 
328-  393 

1459 

LEGISLATIVE  SECRETARY,  ECARD  OF 
EDUCATION ..  .. 

25.8 

339-  407 

343-  411 

1460 

SENIOR  LEGAL  STENOGRAPHER 

27.3 

363-  436 

367-  44C 

1464 

MEDICAL  CLERK  STENOGRAPHER....... 

24.8 

324-  389 

325-  293 

1468 

WATER  SERVICES  CLERK.... 

25.8 

339-  407 

343-  411 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 
SUPERVISOR 

29 

392-  471 

396-  475 

1472 

SERVICES  AND  SUPPLY  SUPER Vi SOR . . . 

31.3 

436-  525 

440-  529 

1474 

CLAIMS  PROCESS  CLERK 

24.5 

319-  3S4 

323-  388 

1476 

SENIOR  CLAIMS  PROCESS  CLERK...... 

26 

342-  410 

346-  414 

1478 

SENIOR  HATER  SERVICES  CLERK...... 

27. S 

37i-  445 

375-  4^9 

1480 

PRINCIPAL  WATER  SERVICES  CLERK... 

29.3 

398-  478 

<G2-  4c 2 

1486 

EDUCATIONAL  CREDENTIALS 

TECHN I Cl  AN. 

2S.8 

389-  467 

393—  471 

1487 

TECHNICAL  instructional  ASSISTANT 

registrar ..  . . 

26.3 

347-  <16 

351-  420 

1488 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
STUDENT  PERSONNEL  SERVICES...... 

27.3- 

-1«363-  435 

, 367-  4<0 

1490 

MESSAGE  center  SUPERVISOR 

26.3 

347—  416 

' 351-  420 

1491 

ASSOCIATE  REGISTRAR,  SFCCD 

579-  579 

533-  5S3 

1492 

assistant  CLERK,  BOARD  OF 
SUPERVISORS 

34 .5- 

-1=J=506-  610 

510-  614 

1494 

CLERK  I... * 

18.3 

242“  289 

246-  293 

1495 

CLERK  II... 

22.3 

289-  547 

295-  351 

1496 

CLERK  III. 

24.6 

324-  3S9 

323-  393 

1497 

SUPERVISING  CLERK  I ............. . 

27.3 

363-  436 

367-  <4C 

1498 

SUPERVISING  CLERK  II 

30.3 

416-  501 

420-  505 

1499 

SUPERVISING  CLERK  III 

53.3 

478-  576 

432-  580 

ADMINISTRATIVE  SECRETARIAL 

GROUP 

(CODE  15  CO) 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY..... 

28.8 

389-  467 

393- 

471 

1504 

secretary  to  legal  advisor,  board 

OF  EDUCATION. 

30.8 

426-  513 

430- 

517 

1506 

CONFIDEf^mAL  SECRETARY  TO 

SHERIFF... 

593-  593 

5 97- 

597 

1510  CONFIDENTIAL  SECRETARY  TO  PL8L1C 
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1514 

CX  FENDER 

CONFIDENTIAL  SECRETARY  TO 

33.3 

478-  576 

482-  580 

superintendent  of  SCHOOLS 

33.8 

490-  59  0 

49  4-  5 94 

1516 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT, • SFCCD..., 

59  3-  593 

597-  :,Q7 

1516 

CONFIDENTIAL  SECRETARY  TO 

1520 

ASSESSOR 

C0NFIDE?4TIAL  SECRETARY  TO 

607-  607 

611-  611 

1522 

DISTRICT  ATTORNEY 

CONFIDENTIAL  SECRETARY  TO 

33.3 

478-  576 

482-  580 

1528 

1530 

CITY  ATT,ORNEY 

ADMINISTRATIVE  SECRETARY 

ADMINISTRATIVE  SECRETARY  ID 

29.8 

651-  651 
407-  49  0 

655-  655 
411-  494 

15  40 

THE  MAYOR 

SECRETARY,  FIRE  COMMISSION 

37.5 

741-  741 
5B2-  703 

745-  745 
536-  7C7 

1544 

SECRETARY,  LIBRARY  COMMISSION.... 

38.3 

604-  731 

608-  725 

1546 

SECRETARY,  COMMISSION  ON  THE 

15  48 

AGING 

SECRETARY,  SOCIAL  SERVICES 

2 9.8 

407-  490 

411-  494 

155C 

COMMISSION.... 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

33.8 

4 90-  590 

494-  594 

1550 

OF  L- DUCAT  ION...  

ADMiNlST-'ATi  Y£  SECRETARY,  OlY 

3 E . E 

t>lE  - 74  8 

62?-  7 5 2 

157^ 

P LA  NNI  NG  r.UMMI  SSIDG. 

EXECUTIVE  SECRETARY  TO  THE 

0 7.5 

5 8 2-  703 

7C.7 

CGMTR  GLLPF 

2 ? . 3- 

1-^380-  45  6 

' i-  ^ - Ur,  5 

1575 

EXECUTIVE  DIRECTOR,  BOARD  Of 

1560 

PERMIT  APPEALS-.... 

EXECUTIVE-  deputy,  MAYOR'S  DF-FlCr. 

E66—  R66 
i365-13c3 

E 7v  - / 

136  7-1  : :>? 

PAYROLL ♦ BILLING  AND  ACCOUNTING  GROUP 
(CODE  16C0) 


1602 

CALCULATING  MACHINE  OPERATOR 
(KEY  DRIVE)... 

22.8 

295-  355 

299-  j54 

1610 

UTILITY  BILLING  CLERK...... 

21.5 

279-  334 

283-  33E 

1612 

SENIOR  UTILITY  BILLING  CLERK..... 

23.3 

302-  363 

306-  267 

1620 

BILLING  AUDITOR.... 

26.8 

355-  426 

359-  430 

1626 

JUNIOR  ACCOUNT  CLERK 

19.3 

253-  302 

357-  3Co 

1630 

ACCOUNT  CLERK 

22.8 

295-  355 

299-  ?39 

1632 

SENIOR  ACCOUNT  CLERK. 

25.8 

339-  ^C7 

34  3-  41  1 

1634 

PRINCIPAL  ACCOUNT  CLERK 

25.8 

3E9-  467 

393-  471 

1638 

ACCOUNTING  MACHINE  OPERATOR 

23.3 

302-  363 

306-  367 

1640 

SENIOR  ACCOUNTING  MACHINE 

OPERATOR. 

27.  e 

371-  445 

37 S-  449 

1644 

MACHINE  accounting  TECHNICIAN.... 

24,5 

407-  490 

^ 1 1 — 4-4 

1650 

28.5 

384-  4ol 

3t  b—  4 i 8 

1652 

SENIOR  ACC0LNTA\,T. 

32.5 

461-  556 

4^0-  3'.  (. 

1654 

PRINCIPAL  ACCOUNTANT 

3r..S 

556-  67 J 

56  0-  6.74 

165  6 

40.5 

670-  51 C 

t74-  ;14 

165? 

CHIEF  ACCOUNT  AM 

4:; 

754-  912 
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1661 

assistant  fiscal  OFFICERt 

BOARD  OF  FDUCATIC'N 

45 

83  0-1004 

83H-100e 

1662 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR.... 

30.5 

420-  506 

424-  510 

1664 

BILLING  and  CCLLECTIDN 

SUPERVISOR 

36.5 

556-  670 

560-  674 

1666 

FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH 

45 

-830-1004 

63^-iooe 

1668 

CONSUMER  ACCOUNTS  ASSISTANT 
SUPERVISOR...... 

30.3 

416-  501 

420-  505 

1670 

consumer  ACCOUNTS  SUPERVISOR 

32.  S 

467-  5o3 

471-  567 

1672 

ASSISTANT  controller 

46.5 

891-1079 

875-1083 

1680 

CHIEF  ASSISTANT  CONTROLLER 

52.3 

1176-1425 

1180-1429 

1681 

assistant  general  manager, 
finance  public  utilities 

COMMISSION 

53 

1216-1473 

122C-1477 

1682 

CONTROLLER 

55.5 

1371-1662 

1375-1666 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
(CODE  1700J 


17  02 

POLICE  RING-IN  OPERATOR. 

13.8 

247-  295 

251-  299 

1706 

tele® HOME  OPERATOR. 

22.3 

289-  347 

293-  351 

1708 

SENIOR  TELEPHONE  OPERATOR. 

23.3 

302-  563 

306-  367 

17x0 

CHIEF  TELEPHONE  OPERATOR. ....... . 

26.3 

347-  416 

351-  420 

1714 

ADDRESSING  MACHINE  OPERATOR 

19.3 

253-  302 

257-  306 

1716 

SENIOR  ADDRESSING  MACHINE 

OP  E R aTOR  . 

24.3 

316-  330 

320-  384 

1720 

KEY  PUNCH  OPERATOR. * 

22.3 

2B9-  347 

293-  351 

1721 

SENIOR  KEY  PUNCH  OPERATOR  EDP.... 

24.3 

316-  380 

320-  384 

1722 

tabulating  MACHINE  OPERATOR...... 

24.3 

316-  380 

320-  384 

1723 

tabulating  MACHINE  OPERATOR  , 
REMINGTON  RAND.. ...... 

24.3 

316-  380 

320-  384 

1724 

SENIOR  TABULATING  MACHINE 

OP  ER  ATOR 

28.8 

389-  467 

393-  471 

1726 

PRINCIPAL  TABULATING  MACHINE 
OPERATOR . ............ ........... 

31.3 

436-  525 

440-  529 

1727 

SUPERVISING  KEY  PUNCH  OPERATOR... 

26.3 

347-  416 

351-  420 

17  28 

TABULATING  DIVISION  SUPERVISOR... 

35.8 

537-  648 

541-  65  2 

1730 

ELECTRONIC  DATA  PROCESSING 

CENTER  ASSISTANT  SUPERVISOR 

(Ramac). 

36.8 

563-  680 

567-  6S4 

1732 

ELECTRONIC  DATA  PROCESSING 

CENTER  SUPERVISOR  (RAMAC) 

38.3 

604-  731 

608-  735 

1733 

1734 

1736 

ELECTRONIC  DATA  PROCESSING  AIDE.. 
ELECTRONIC  DATA  PROCESSING 
EQUIPMENT  OPERATOR  TRAINEE...... 

ELECTRONIC  DATA  PROCESSING 
EQUIPMENT  OPERATOR 

1 

26.3 

CONTRACT  RATE 

348-  346 

347-  416 

352-  352 

351-  420 

5%  ADNTL  WHEN 
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AS  CONSOLE 

operator  ‘DN 

0»ER  SYSTEM 


1737  SENIOR  tLECTRONiC  DATA 


PROCESSING  EQUIPMENT  OPERATOR... 

23.8 

389-  467 

393-  471 

1730 

ELECTROf.-IC  DATA  PROCESSING 

Shift  supervisor.. 

32.3 

456-  550 

460-  554 

1739 

manager,  ELECTRONIC  DATA 

PROCESSING  OPERATIONS  DIVISION.. 

37.3 

576-  697 

580-  701 

1740 

BLUEPRINTING  MACHINE  OPERATOR...* 

26.8 

355-  426 

359-  430 

1741 

SENIOR  electronic  DATA  PROCESS- 
ING SHIFT  SUPERVISOR.. 

33.8 

490-  590 

494-  594 

1742 

SENIOR  SLUEPRINTING  MACHINE 
OPERATOR 

2B.8 

389-  467 

393-  471 

1745 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
COMPUTER  SCIENCES. 

27.3 

363-  436 

367-  440 

1750 

PHOTOSTAT  OPERATOR....... 

26.8 

555—  426 

359-  430 

1752 

SENIOR  PHOTOSTAT  OPERATOR 

28.8 

3 89-  467 

393-  471 

1760 

OFFSET  MACHINE  OPERATOR. 

28.8 

389-  467 

393-  471 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR... 

30.3 

416-  501 

42G-  505 

1763 

REPRODUCTION  FOREMAN..*.. 

31.3 

436-  525 

440-  529 

1764 

Mail  and  reproduction 

SERVICE  SUPERVISOR...., 

31.3 

436-  525 

44C-  529 

1768 

technical  instructional 
assistant- photography. 

27.  5 

363-  43  6 

367-  44 C 

1770 

PHOTOG  R E R.  ...................  . 

29.8 

40  7-  ARC 

411-  4'>4 

1772 

PHQTO-L  ITHOGRAPh^R.. 

3C.3 

416-  5 01 

4 20-  3t'5 

1774 

HEAD  PHOTOGRAPHER...  ............  . 

30.  S 

426-  513 

43 C-  517 

1778 

blueprint  and  REPRCGUCTIO?^ 

MA^^GER 

33.3 

478-  576 

, 482-  5 80 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL 

analyst  group 

CCOOE  18  00) 

18  02 

RESEARCH  ASSISTANT.. ............ . 

29 

392-  471 

396-  475 

1803 

POLICE  STATISTICAL  CLERK 

29.5 

402-  483 

406-  437 

1604 

STAT  1ST  IC  lAfsS.  .........  

32.5 

461-  556 

465-  560 

1 806 

SENIOR  STATISTICIAN.............. 

36 

54  2-  654 

546-  658 

1810 

actuarial  clerk........ 

24.3 

316-  380 

32 C-  3P4 

1814 

ASSISTANT  ACTUARY..... 

40.5 

670-  810 

674-  6 14 

1815 

MANAGEMENT  A IDE  ' 

66  0-  68  0 

684-  684 

1816 

ACTUARY....  

47 

912-1105 

916-1109 

1820 

JUNIOR  administrative  ANALYST.... 

2s.e 

3 89-  467 

393-  471 

1822 

ADMINISTRATIVE  ANALYST. 

36.3 

550-  664 

554-  668 

1823 

SENIOR  administrative  ANALYST.... 

39.3 

634-  765 

636-  769 

1324 

PPvlNClPAL  ADMINISTRATIVE  ANALYST. 

42 

72  0-  8 70 

724-  S74 

1825 

MANAGEMENT  ANALYST 

40.3 

664—  803 

668-  8C7 

1826 

ASSOCIATE  BUDGET  AfvlALYST.. 

39.3 

634-  765 

63t-  7p9 

18  28 

BUDGET  analyst..... 

12  16-12  16 

122G-122C 

1829 

OPERATIONS  analyst.. 

32.6 

4 67-  5 63 

471-  56  7 

1630 

ADMINISTRATIVE  ASSISTANT  TO  THE 
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4 8.5 

930-11  87 

984-1191 

183Z 

euSiNtSS  H4NAGER,  C 1 TY  C OLL t GE  . . . 

47 

9 12-1105 

916-11 C9 

1833 

TAPE  librarian,  electronic 

DATA  PROCESSING...., 

22.  3 

289-  347 

293-  351 

18  35 

ADMINISTRATIVE  A-SSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS. 

446-  448 

452-  452 

1836 

membership  REPRESENTATIVE, 

HEALTH  SERVICE  SYSTEM 

35 

51 7-  524 

52  1-  628 

1838 

ADMINISTRATIVE  ASSISTANT  TO  THE 

EXECUTIVE  DIRECTOR*  HEALTH 

SERVICE  SYSTEM 

40.5 

670-  810 

6 74-  E 14 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

28.  8 

389-  467 

393-  471 

18  42 

MANAGEMENT  ASSISTANT.... 

32.3 

456-  550 

460-  554 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

35.3 

5 25-  634 

529-  638 

1845 

EXECUTIVE  REPRESENTATIVE 

33.7 

616-  744 

620-  748 

1846 

EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 

37*3 

5 76-  6 97 

580-  7C1 

1850 

PROJECT  COORDINATOR,  NEIGHBOR- 

HOOD  YOUTH  CORPS...... 

contract  rate 

18  52 

PROJECT  DJR ECTOR,  NEIGHBORHOOD 

YOUTH  CCRP*^... 

contract  rate 

1853 

CONTROL  CLERK,  ELEC  TRONIC 

DATA  PROCESSING..... 

24.3 

316-  3P  0 

320-  3E  4 

185^ 

MINI -park  program  COORDINATOR.... 

38.3 

604-  731 

6C&-  733 

1855 

SENIOR  CD^'frROL  CLERK, 

ELECTRONIC  DATA  PROCESSING...... 

26.3 

^34  7-  416 

351- 

1856 

assistant  control  SUPERVISCk, 

ELECTRCraiC  DATA  PR0C£SS1^^. 

28.3 

580-  456 

38  4-  460 

185? 

DIRECTOR  OF  I NFORM ATI  ON ......... . 

25459  YR 

25579  YR 

185  8 

CCNTROL  SUPERVISOR;, 

electronic  DATA  PROCESSING 

30.3 

426-  513 

43  C-  517 

ie^  1 

SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PP.OJECT 

34.5 

506-  610 

510-  614 

1862 

SYSTEMS  AND  PRCCEDURES  ANALYST... 

33.5 

4S3-  5 82 

487-  586 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT........ 

37.5 

582-  703 

5 86-  7 0 7. 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST... 

36.5 

556“  670 

560-  674 

1865 

SYSTEMS  AND  PROCEDURES  SUPER- 

VISOR, SPECIAL  PROJECT 1 

40.5- 

670-  610 

674-  S14 

1866 

SYSTEMS  AND  PROCEDURES 

SUPEP;VISOR«c.  

39-5 

640-  773 

644-  777 

1868 

TEL E PR CC E S S I NG  TE CHN ICIAN.. ...... 

29.8 

407-  490 

411-  494 

1870 

programmer  analyst  trainee. 

29.5 

402-  483 

406-  487 

1872 

PROGRAMMER  analyst... 

33  .5 

44 C-  530 

444-  534 

1873 

sofTvVare  analyst 

37.5 

582-  703 

586-  707 

18  74 

SENIOR  PROGRAMMER  ANALYST.. 

34.5 

506-  610 

510-  614 

1875 

SENIOR  SOFT//ARE  ANALYST 

39.5 

6.4C-  773 

644-  777 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR........ 

3T.5 

582-  703 

586-  7C7 

1877 

SUPERVISING  SOFTWARE  ANALYST 

42 

720-  870 

724-  874 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT. 

4h.5 

810-  980 

814-  964 

1880 

CHIEF  OF  SYSTEMS........... 

43.5- 

1^773-  934 

777-  936 

1861 

ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESS  I^'G 

a7 

912-1105 

916-1109 

1882 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

52.3 

1176-1425 

118C-1A29 

51 


T 


PURCHASING  AND  ST0REKE5PING  GROUP 


■ y -■  ' 


(CODE  1900) 


clothing  room  attendant 

15.3 

210- 

2-33 

?14-  257 

191-4 

FILM  SERVICEMAN 

19. e 

258- 

309 

262-  313 

1915 

SENIOR  FILM  SERVICEMAN 

22.8 

295- 

355 

299-  359 

1916 

ASSISTANT  military  PROPERTY 

1920 

CUSTODIAN,  ROTC 

23.3 

302- 

363 

306-  367 

INVENTORY  CLERK 

24.5 

319- 

38  4 

323-  388 

1922 

SENIOR  INVENTORY  CLERK 

25.5 

334- 

402 

338-  406 

1924 

materials  and  supplies 

supervisor... 

27.8 

371- 

445 

37S-  449 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR..... 

3C.S 

42o- 

513 

430-  517 

1927 

PHYSICAL  EDUCATION  ASSISTANT 

?4.3 

316- 

3 80 

32 384 

1928 

SCHOOL  SUPPLIES  analyst 

2-.,e 

bil- 

648 

Z‘^1—  0 : 2 

1930 

SUPPLY  ROOM  attendant 

24.3 

316- 

38  0 

?.?C-  >8  4 

193’2 

ASSISTANT  STDR'^KEEPER....  

2^:  .8 

330  _ 

-,07 

3- : - 4:1 

19  3.3 

SCHOOL  WAREHOUSC  STGCrMAN . 

2 7.8 

371- 

:7r-  --- 

1934 

STDRrKEEPFP: 

2t.b 

389- 

487 

>53-  -^71 

1935  . 

SCHEGL  SUPPLIES  WiRtHOuSE 

SUB- FOREMAN.. 

29.3 

598- 

4 78 

40i-  -32 

1936 

SENIOR  STOREKEEPER.. 

31.3 

436- 

5 25 

44  C-  5Z9 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 

31.5 

445- 

537 

449-  541 

19  33 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR  

34.3 

501- 

604 

50^-  6CB 

1940 

STORES  AND.  EQUIPMENT  SUPERVISOR.. 

37.8 

590- 

713 

594-  717 

1948 

CODING  SUPERVISOR,  PURCHASING 

department 

35.3 

525- 

634 

52^^-  638 

195C 

assistant  PURCHASER. 

29.3 

398- 

478 

402-  4^2 

1952 

PURCHASER 

35.3 

525- 

634 

529-  636 

1954 

PURCHASER,  PRINTING 

35.3 

525- 

6 34 

529-  fc33 

1956 

SENIOR  PURCHASER 

33.3 

604- 

7?1 

6CS-  735 

HEACTHt  WELFAREt  DIETARY  AND  HCUSEKEEPING  SERVICE 
(CODE  2000) 

hospital  administraticn  c-rcup 

(CODE  2100) 

2120  • institutional  ADMITTING  OFFICER..  2?  -I«37f~  499  37v-  R-  ' 
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2124 

2126 

2127 

2128 

2129 

2130 

2132 

2142 

2150 

2156 

2171 

2172 

21B2 

2184 

2202 

2204 

2210 

2212 

2220 

2222 

2230 


DIRECTOR  OF  ADMISSID^4S,  SAN 


FRANCISCO  GENERAL  HOS^'lTAL 

EXECUTIVE  ASSISTANT,  COMMUNITY 

37.3 

576-  697 

MENTAL  health  SERVICES. ........ . 

ADMINISTRATIVE  ASSISTANT  TO  THE 

41.3 

697-  842 

DIRECTOR  OF  PUBLIC  HEALTH 

ADMINISTRATIVE  ASSISTANT, 

37.3 

576-  697 

LAGUJ^A  HONDA  HOSPITAL.. 

administrative  ASSISTANT,  SAN 

35.3 

525-  634 

FRANCISCO  GENERAL  HOSPITAL 

EMERGENCY  HOSPITAL  SERVICE 

36.3 

550-  664 

assistant  SUPERINTENDENT 

EMERGENCY  HOSPITAL  SERVICE 

35 

517-  624 

SUPERINTENDENT 

ASSISTANT  administrator,  SAN 

37 

568-  687 

FRANCISCO  GENERAL  HOSPITAL. . ..  . . 
NIGHT  MEDICAL  ADMINISTRATOR, 

46.3 

683-1069 

SAN  FRANCISCO  GENERAL  HOSPITAL.* 
ASSISTANT  ADMINISTRATOR,  NON- 

46.5 

691-1079 

MEOICaL,  laguna  HONDA  HOSPITAL.. 
MEDICAL  DIRECTOR,  LAGUNA  HONDA 

41 

687-  830 

HOSPITAL...... 

assistant  a dm I N I S TR  A TO  R , 

MEDICAL,  SAN  FRANCISCO  GENERAL 

4S 

Q57-1159 

HO SPiTAL.. ........... .......  .... 

ADMINISTRATOR,  LAGUNA  H0P4DA 

47 

912-1105 

hospital....... ......  ........... 

administrator,  SAN  FRANCISCO 
GENERAL  -KOSPI TAL ...............  . 

49.5 

102S-1243 

1236-1238 

MEDICAL  and  DENTAL  GROUP 

fCODE  2200) 

DENTAL  AIDE............. 

23.8 

309-  371 

DENTAL  HYGIFN 1ST... ..........  .... 

27.3 

363-  436 

DIRECTOR,  DIVISION  OF  DENTAL 

44.5 

810-  930 

HEALTH....  

47.5 

934-1132 

PHYSICIAN..... 

46.5 

891-1079 

RELIEF  ASSIGNMENTS  ONLY. 

14.19  HR* 

^s^HDURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OP 

HOURS  PER  MONTH  AS  ESTABLISHED 

BY  ACTION  OF  THE  CIVIL 

SERVICE  COMMISSION 

SENIOR  PHYSICIAN 

47.5 

934-1132 

PHYSICIAN  SPECIALIST 47,5*  934-1132 

^ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 


580-  701 
701-  B46 
590-  701 
529-  638 
554-  668 
521-  628 
572-  69! 
887-1073 
895-1085 
691—  834 
961-1163 

91 6-1 1 09 
1532-12-9 
1242-12^2 


313-  375 
367-  440 
834-  98- 

936-1136 
695-1083 
14.24  HR’8^ 


938-1136 
938-1 1 36 
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IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  □ F- 
FIC£P^  SHALL  CERTIFY  SU25jECT  TO 
THE  APPROVAL  OF.  THE'  GENERAL 
manager » PERSC-NNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 


2232 

SENIOR  PHYSICIAN  SPECIALIST...... 

40.5=5= 

980-11B7 

934-1191 

^EfJTRANCE  APPOINTMENT  AT  THIRD 

STEP  IN  COMPENSATION  SCHEDULE 

WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON  ' 

IN  APPROPRIATE  SPECIALTY 

RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  certify  SUBJECT  TO 

THE  APPROVAL  OF  THE  GENERAL 
manager,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 

THE  POSlTIOr-:  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED- 

2233 

SUPERVISING  PHYSICIAN 

SPEClALlST-.c......... 

50 

1C53- 

1275 

1057-1279 

2234 

DISTRICT  HEALTH  OFFICER- 

49 

^100  4- 

1216 

10C6-1220 

2235 

SUPERVISING  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY--.. 

5C 

10  53- 

1275 

1057-1279 

2236 

MEDICAL  A-DViSOR,  HEALTH  SERVICE 

SYSTEM..... 

45.5 

850- 

1028 

654-1  ;'3  2 

2240 

RADIOLOGIST. 

4^9.5 

1028- 

1245 

1032-1249 

2244 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  PROGRAM 

47.5 

934- 

1132 

936-1136 

2246 

ASST  DIR.  CLINaCAL  SERVICES  I.... 

41.3 

697- 

842 

701-  846 

2248 

ASST  DIR.  CLINICAL  SERVICES  IT...* 

45.8 

862- 

1C  43 

866-1047 

22  50 

DIRECTOR  DF  CLINICAL  SERVICES.... 

50.5 

1079- 

1306 

1033-1310 

2260 

INTERNE  IN  ORAL  Sl^GERY-. 

364- 

384 

388-  388 

2262 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY.. 

440- 

440 

444-  444 

2264 

RESIDENT  IN  ORAL  SURGERY 

494- 

494 

49o-  498 

ZZW 

EXTERNE......... ..............  .... 

229M 

229 

239'M  239 

2273 

INTERNE.............. 

384- 

364 

388-  368 

2275 

ASSISTANT  RESIDENT  I., 

440- 

440 

444-  444 

227? 

ASSISTANT  RESIDENT  II 

494- 

• 494 

496-  498 

2279 

ASSISTANT  RESIDENT  III..... 

530- 

530 

53  4-  534 

2261 

ASSISTANT  RESIDENT  IV... 

568- 

563 

572-  572 

2283 

CHIEF  RESIDENT...... 

624- 

- 624 

628-  628 

2290 

ZCO  VETERINARIAN 

37 

568- 

■ 637 

572-  691 

NURSING  GROUP 
(CODE  2300) 
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2301 

ORDERLY  TRAINEE 

242- 

24  2 

246- 

246 

2302 

CRD6KLY 

295- 

355 

29  9- 

3 59 

230A 

PSYCHIATRIC  ORDERLY 

339- 

4 07 

545- 

411 

2305 

PSYCHIATRIC  TECHNICIAN 

355- 

426 

359- 

430 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

371- 

445 

375- 

449 

2306 

SURGICAL  AIDE 

324- 

339 

326- 

393 

2310 

OPERATING  ROOM  TECHNICIAN 

347- 

416 

35  1- 

4 20 

2312 

licensed  VOCATIONAL  NURSE 

324- 

339 

328- 

S93 

2320 

REGISTERED  NURSE... 

443- 

515=>A 

44  7- 

519^, 

WITH  LESS  THAN  3 MOS.  EXP...... 

part-time  or  INTERMITTENT 

418- 

418<‘A 

422- 

4 22»- 

SERVICE 

PART  TIME  OR  INTERMITTENT 
SERVICE  FOR  THANKSGIVING, 

43.72 

DA 

44.12 

DA 

CHRISTMAS  AND  NEW  YEARS....... 

t 

o 

DA 

47.60 

DA 

(A)  RATE  FOR  GFK’ERAL  DUTY  NURSING. 

1/2Z  ADDITIONAL  FOR  PSY- 
CHIATRIC ASSIGHME^^TS, 

5?  additional  when  assigned 

TD  EMERGENCY  HOSPITAL  SERVICE » 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  OF  WARD  NURSE  OR  WHEN 
EMPLOYED  AT  JAILS, 

10?  ADDITIONAL  FOR  ^4TGHT  SHIFTS 
AS  WARD  NURSE  OR  EHERGENCY 
HOSPITAL  NURSE. 


23  2 2 

HEAD  NURSE....... 

A 2 1/2%  additional  FOR 
PSYCHIATRIC  ASSIGNMENT. 

35. 8A 

537- 

64  8 

541-  652 

2323 

clinical  nurse  SPECIALIST-- 

>5^C0HP£NSA1IDN  SCHEDULE  IF  THE 
CIVIL  SERVICE  COMMISSION  RE- 

34.6 

36.8=<' 

5 15- 
563- 

616 

680 

517-  o22 
567-  6S4 

QUIRES  A MASTER'S  DEGREE  IN 
AN  EDUCATIONAL  PROGRAM 
ACCREDITED  BY  THE  JMTIGNAL 

league  for  nursing  or  the 

AMERICAN  PUBLIC  HEALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER'S 
NURSING  EXPERIENCE  IN  THE  AREA 
OF  SPECIALTY  AND  THE  MASTER'S 
DEGREE  AND  EXPERIENCE  IS 
INCLLDED  IN  THE  OFFICIAL  CLASS 
SPECIFICATION  AND  EXAMINATION* 
ANNOUNCEMENTS. 


2324 

NURSING  SUPERVISOR 

36.8 

563- 

660 

567-  684 

2326 

NURSING  SUPERVISOR,  PSYCHIATRIC.. 

37.  S 

590- 

713 

594-  717 

2330 

ANESTHETIST..... 

3S.3 

604- 

731 

608-  735 

2340 

OPERATING  ROOM  NHJRSE 

33.8 

490- 

590 

494-  594 

2342 

head  .nurse,  surgery.. 

35.8 

537- 

648 

541-  652 

2344 

CHIEF  OF  SURGERY  NURSES- 

38.8 

618- 

748 

622-  752 

2350 

INSTRUCTOR  OF  NURSING 

36.  3 

563- 

630 

567-  684 

2352 

ASSISTANT  DIRECTOR  OF  NURSING 

EDUCATION 

39.3 

634- 

765 

638-  769 

23  66 

ASSISTANT  DIRECTOR  OF  NURSES, 

55 


2363 

2369 

2370 

24  01 

2 402 

2404 

2406 

2408 

2409 

2410 

2412 

2416 

2420 

2424 

2425 

2426 

2426 

2427 

2428 

2428 

2429 

2429 

2430 

2431 

2431 

2432 

2434 

2436 

2437 

2444 

2446 

2447 

2 448 


LAGU^’A  HOWDA  HOSPITAL 

ASSISTANT  DIRECTOR  OF  NURSE 5» 
S*F.  GENERAL  HOSPITAL....... 

DIRECTOR  OF  NURSES*  LAGUNA 

HONDA  HOSPITAL.". 

DIRECTOR  OF  NURSES,  S.F. 
general  HOSPITAL 


LABORATORY  GROUP 
(CODE  24D0) 


electroencephalograph 
technician  I. 

ELECTROENCEPHALOGRAPH 

technician  II.. 

CLINICAL  LABORATORY 

TECHNOLOGIST 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST. 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  Chemistry 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT^  BIOLOGICAL  SCIENCES.. 


39.3 

634-  765 

638-  769 

39.0 

648-  784 

652-  706 

42.0 

740-  904 

752-  906 

4 3.0 

784-  943 

738-  952 

CONTRACT  RATE 


20. E 

27C-  324 

274-  3 28 

69 2M  692 

70  2 M 702 

24.5 

319-  334 

323-  386 

26.5 

350-  420 

354-  424 

27.  5 

366-  4i-0 

370-  444 

2.2  5 HR 

2.28  HR 

22.3 

_ 2E9^  347 

293-  351 

22.3 

239-  34  7 

29  3-  351 

29 

392-  47i 

39o-  475 

22.6 

295-  355 

299-  359 

27.3 

36  3-  436 

367-  44C 

27.3 

363—  436 

367-  440 

28.3 

380-  456 

384-  460 

29.3 

398-  478 

402-  482 

30.8 

426-  513 

430-  5 17 

30.8 

426-  513 

430-  517 

32.3 

456-  550 

460-  554 

32.3 

456-  550 

460-  554 

23.3 

302-  363 

306-  367 

33.8 

490-  590 

494-  594 

33.8 

490-  590 

494-  594 

25.3 

331-  398 

335-  402 

27.3 

363-  436 

367-  440 

26.6 

355-  426 

359-  430 

27.8 

371-  445 

375-  449 

31 

430-  517 

434-  5 21 

34 

49  4-  595 

498-  599 

27.3 

363-  436 

367-  440 

27.3-1*363-  436 

36  7-  940 

LABORATORY  TRAINEE 

laboratory  helper 

LA.BD^.ATCEY  APPRETfTICE 

PHARHACY  HELPER 

SENiaa  pharmacy  helper 

PHARMACY  TECH'nClAN. 

SCHOOL  LABORATORY  ATTENDANT 

SCHOOL  LABGHaT:S'(Y  ASSISTANT 

BACTERIOLOGICAL  LASORATDRY 

ASSISTANT 

H 1 STDLO  GY  T£  C mi  Cl  AN.... 

X>^AY  LAS  ORATORY  AIDE. 

RADIOLOGIC  TECHNOLOGIST  I 

X~RAY  TECHNICIAN. 

RADIOLOGIC  TECHNOLOGIST  II 

RADIOLOGIC  technologist  III...... 

SUPERVISING  X-RAY  TECHNICIAN  I... 
SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  I 

SUPERVISING  X~RAY  TECHNICIAN  II.. 
SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II.... 

MEDICAL  EXAI<^INATI0NS  ASSISTANT... 
CHIEF  X-RAY  TECHNICIAN.. 

Chief  radiologic  techonologist... 

ELECTROCARDIOGRAPH  TECH^fICI  AN..  . . 
SENIOR  ELECTROCARDIOGRAPH 
TECHNICIAN... 


56 


2449 

2 450 

2451 

2452 

245  6 

245  6 

2462 

2464 

2466 

2471 

2472 

24  78 

2484 

24  86 

2488 

2490 

2502 

2504 

2506 

2508 

2510 

2514 

2515 

2520 

2522 

2524 

2526 

252S 

25  30 

25  3 8 

2 542 

2546 

2543 

2550 

255  2 


TECHNICAL  INSTRUCT!  CtJAL 


assistant,  PHYSICS 

27.3 

36  3“  436 

367- 

490 

PH  ARM  MCI  ST. 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

37 

568“  687 

57  2- 

691 

HOSPITAL ° 

SENIOR  PHARMACIST,  SAN  FRANCISCO 

38.5 

610-  738 

614- 

742 

GENERAL  HOSPITAL 

40.5 

670-  S IC 

67^- 

B 14 

ASSISTANT  TOXICOLOGIST 

36.3 

550-  664 

554- 

668 

TOXICOLOGIST 

46.5 

&91-1C79 

895- 

10  8 3 

MICR031CL0GI  ST 

31 

430-  517 

a3^  — 

521 

SENIOR  MICROBIOLOGIST 

34 

494-  595 

^9  6- 

599 

CHIEF  MICR03I0L0G2ST 

37 

563-  687 

57  2- 

691 

WATER  QUALITY  CHEMIST............ 

33.8 

4 90-  5 90 

49  A- 

59  4 

SENIOR  WATER  CHEMIST 

38 

595-  720 

599- 

724 

senior  sewage  treatment  CHEMIST.. 

38.3 

604-  731 

608- 

735 

JUNIOR  PUBLIC  health  CHEMIST 

3 0.3 

416-  501 

420- 

5G  5 

PUBLIC  HEALTH  CHEMIST 

32i8 

467-  563 

47  1- 

567 

SENIOR  PUBLIC  HEALTH  CHEMIST 

35.3 

52  5-  634 

529- 

638 

CHIEF  PUBLIC  HEALTH  CHEMIST 

39.  8 

648“  784 

652- 

768 

therapy  and  auxiliary 

GROUP 

CCGDE  25  00) 

6'^ERILIZER  OPERATOR.  ........... 

277-  331 

281-  335 

INHALATION  THERAPIST.. 

331-  39S 

335-  40? 

central  SUPPLY  ROOM  AIDE 

295-  355 

299-  359 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR..........  . 

407-  490 

411-  494 

CENTRAL  supply  ROOM  SUPERVISOR. 

. 5 5.8 

537-  648 

541-  652 

ORTHOPEDIC  TECHNICIAN  I 

32  4-  339 

526-  593 

ORTHOPEDIC  TECHNICIAN  II 

33  9-  4C7 

343-  411 

H Q RG  U E ATTEND  AN  T 

350-  420 

354-  424 

SENIOR  MORGUE  ATTENDANT... 

375-  449 

379-  453 

CORONER'S  ESTATE  INVESTIGATOR.. 

..  26.6“ 

-1«355-  425 

359-  430 

AMBULANCE  DRIVER 

1=5:410-  494 

414-  493 

MEDICAL  STEWARD..... 

1=5=410-  494 

414-  4 93 

$2e00  A DAY  ADDITIONAL  NDT  TO 
EXCEED  $36.00  PER  MONTH 
ASSI{?^ED  AS  BOOKING  STEWARD. 

2 1/2%  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
psychiatric  PATIENTS. 


S'^NIOR  MEDICAL  STEWARD 

31 

-1*43  0- 

517 

434- 

521 

AUDI  OMETR  1ST 

30, 

.8 

4 26- 

513 

43  0- 

51  7 

SPEECH  THERAPIST 

30, 

,8 

426- 

513 

43  C- 

5)7 

HANDICRAFT  INSTRUCTOR.. 

24. 

. 8 

3 24- 

3S9 

328- 

39  3 

OCCUPATIONAL  THERAPIST..... 

30, 

.3 

416- 

5 01 

420- 

505 

SENIOR  OCCUPATIONAL  THERAPIST. . . . 

32< 

,3 

456- 

550 

460- 

4 54 

DIRECTOR  OF  ACTIVITIES 

THERAPY  AND  VOLUNTEER 

SERVICES 

28, 

.3 

3 80- 

456 

38  4- 

450 

57 
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2554 

2556 

2 553 

25  60 

2 562 

2566 

2570 

2574 

2575 

2576 

25  73 

2580 

2581 

2583 

2584 

25  84 

25S5 

2586 

2 587 

2588 

25  89 

2 591 

2593 

25  96 

25  97 

2604 

2606 

2614 

2616 

2618 

2619 

2624 

2626 

2630 

2632 


PHYSICAL  THERAPY  AIDE 

22.8 

295“ 

355 

299- 

3 59 

PHYSICAL  THERAPIST 

30.3 

416- 

5(1 

42C- 

505 

SENIOR  PHYSICAL  THERAPIST.* 

32.3 

456- 

550 

46  0 - 

55‘t 

OPTOMETRIC  CONSULTANT. 

7.22  HR 

7.27  HR 

chiropractic  consultant 

492- 

492 

496- 

496 

REHABILITATION  COUNSELOR 

COORDINATOR  OF  VGCATICNAL 

32.5 

461- 

556 

46  5- 

56  0 

REHABILITATION  SERVICE,  MHS 

39.3 

.634- 

765 

633- 

769 

CLINICAL  PSYCHOLOGIST 

3 8.8 

618- 

74  8 

622- 

752 

RESEARCH  PSYCHOLOGIST.. 

SUPERVISING  CLINICAL 

39.8 

648“ 

78  4 

6 52“ 

708 

PSY  CHOLOG 1ST............ 

40.3 

664“ 

8 03 

666- 

8 07 

CHIEF  CLINICAL  PS  YCHOLCK;  I ST 

43.8 

784“ 

943 

738- 

952 

CORONER'S  INVESTIGATOR... ...  ..... 

32 

449- 

542 

453- 

54  6 

ADMINISTRATIVE  CORONER.....  .....  . 

42 

720- 

870 

724- 

874 

ASSISTANT  CORONER , ADMINISTRATIVE 

3 6.  5 

556“ 

670 

560- 

674 

CORONE  R.  

52.5 

1187“ 

1439 

1191- 

1443 

CHIEF  MEDICAL  EXAMINER  ~ CORONER. 

52.5 

11  B7-: 

1439 

1191- 

1443 

HEALTH  i^^ORKER  2...,. 

19-3 

2 53“ 

302 

257“ 

3C6 

health.  iCJRKER  II..... 

21.8 

283- 

339 

28  7- 

343 

health  WORKER  III.... 

25.3 

331“ 

398 

335- 

402 

HEALTH  WORKER  IV... 

29.3 

396“ 

478 

402  - 

4 62 

HEALTH  program  CGCRDINATGR  I..... 

32.3 

4 5 6“ 

550 

4 60  — 

554 

HEALTH  program  COGRDIf^ATOR  II.... 

35.3 

52  5“ 

634 

529- 

63B 

health  program  coordinator  III... 
EPPLOYEc  referral  PROGRAM 

38.8 

61S- 

748 

622- 

7 5? 

DIRECTOR,..  ............ 

37,8 

590- 

713 

594- 

7 17 

EMPLOYEE  REFERRAL  ASS ISIA NT. . , . . . 

3 5.^ 

525“ 

634 

5 29- 

6 38 

dietary  Ar^D  FOOD  GROUP* 
(CODE  2600) 


FOOD  SERVICE  WORKER....... 

2D.  8 

270“  324 

274-  328 

SENIOR  FCDD  SERVICE  WORKER.. 

21.8 

283“  33  9 

267-  343 

SCHOOL  LUNCHROOM  HELPER,  FEMALE.. 

3.16-3.31 

3.21-3.36 

3.47-3.0? 

3 .5  2-3.67 

3.79  HR 

3. 34  HR 

SCHOOL  LUNCi^OOM  HELPER,  MALE.... 

3 .16-3.31 

3.21-3.36 

3.47-3.62 

3.52-3.67 

3.79  HR 

3.64  HR 

FOOD  SERVICE  SUPERVISOR 

25.3 

331-  3 98 

335-  402 

SENIOR  FOOD  SERVICE  SUPERVISOR... 

26.3 

347“  416 

351“  420 

dietitian. 

30.8 

426“  513 

43  0“  5)7 

CHIEF  DIETITIAN. 

33.3 

478“  576 

43'2“  58  0 

SCHOOL  LUNCHROOM  COOK 

3.55-3.70 

3.60-3.75 

3*87-4. 06 

3.92-4.11 

4.24  HR 

4.29  HR 

COOK-MANAGER,  ELEMENTARY  SCHOOL.. 

3.70-3.87 

3.75-3.92 

PREMIUM  - WHEN  COOKING  FDR 

4.06-4.24 

4.11-4.49 

2 OR  MORE  SCHOOLS- 

• 4.44  HR 

4.29  HR 

RATE  SAME  AS  263A 
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2634 

2636 

2637 

2638 

2650 

2652 

2654 

2656 

2660 

2661 

2670 

2672 

2674 

2702 

2704 

2706 

2710 

2714 

2716 


COOK-MANAGER r SECONDARY  SCHOOL... 

4.35-A.56 

4.76-4.98 

4.40-4.61 
4 .3  1-5.03 

SCHOOL  LUNCHROOM  AREA 

5.22  HR 

5.27  HR 

SUPERVISOR 

FOOD  SERVICE  ASSISTANT 

?4.3 

501-  604 

505-  6C3 

SUPERVISOR...... 

DIRECTOR  OF  FOOD  ' SERVICE S » 

37.3 

576-  697 

5QC-  701 

SFUSD. 

41.3 

697-  842 

701-  S46 

ASSISTANT  COOK 

2 3.8 

309-  371 

313-  375 

BAKER...... 

28.3 

330-  456 

384-  460 

COOK 

26.8 

355-  426 

359-  A30 

CHEF.... 

51.3 

436-  525 

440-  529 

ADMINISTRATIVE  CHEF. 

37.5 

582-  703 

386-  707 

FOOD  SERVICE  ADMINISTRATOR 

39.5 

610-  733 

614-  7A2 

CHILDREN'S  CENTER  KITCHEN  HELPER. 

CHILDREN'S  CENTER  ASSISTANT 

2.86-3.02 
3.16-3.31 
3.47  HR 

2.93-3.C7 
3.21-3.36 
3.52  HR 

HOUSEMOTHER 

3.55-3.70 
3.87-4.06 
4.24  HR 

3.60-3.75 
3 .9  2-4 .1 1 
4.19  HR 

CHILDREN'S  CENTER  HOUS EMOTHER. . . . 

3.70-3. 8 7 
4.  C 6-4.  24 
4.44  HR 

3.75-3.92 
4.11-4.29 
4.49  HR 

HOUSEKEEPING  AND  LAtmDRY 

GROUP 

(CODE  27001 

JAN  TTRE  SS 

• 23. 

302-  363 

3C6-  367 

-:UHEN  EMPLOYED  AT  THE  AIRPGRT- 
$1.00  PER  day  additional  FOR 
DAYS  ACTUALLY'  rIORKED. 

SCHOOL  CUSTODIAN,  FEMALE........ 

. 23.3 

302-  363 

306—  367 

NOUS t KEEPER  

1 20.3 

264-  316 
302-  363 
302-  3&3 

263-  320 
306-  367 
3CX6-  367 

HQUSFMQTHFR-..  ... ... 

1 23.3 

janitor,. ....................... 

«WH£N  EMPLOYED  AT  THE  AIRPORT- 

1 

Si.OO  PER  DAY  ADDlTIDfvAL  FOR 
DAYS  ACTUALLY  V/ORKED. 

(A)  WHEf^  ASSIC^^JEO  TO  A THEATER  . • 

C0?4DUCTI^^G  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COHMERCIAL  PURPOSES. 

S6.63  PER  HOUR — MINIMUM  3 HOURS. 

JANITOR  SUB-FOREMAN....... 25.3^A  331-  398  335-  402 

«^WHEN  EMPLOYED  AT  THE  AIRPORT- 
$1.10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSISvJED  TQ  THEATER 
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conducting  public  performance 

WHERE  ADMISSION  IS  CHARGED  DR 
THEATER  IS  LEASED  FDR 

commercial  purposes. 

$6.63  PER  HOUR-r-MIN’lMU’l  3 HOURS* 

WHEN  PERFOkMING  THE  DUTIES 
OF  A JANITOR. 

$7.29  PER  HOUR — 3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR  SUB-FORFMAN. 

2718  JANITOR  FGREiSAN.. 27. 3^ 363-  A36 

’S^WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI.  15  PER  DAY  additional  FDR 
DAYS  ACTUALLY  WORKED. 

{AI  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADM  I SS 10'^  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

$6.63  PER  HOUR — MINIMUM  3 HOURS* 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANarOR. 

$7.05  PER  HOUR — KiNIr'fJH  3 HOURS, 

WHEN  PERFORMING  ThE  DUTIES  OF  A 
JANITOR  FOREMAN. 

2719  JANITORIAL  SERVICES  ASSISTANT  - 


SUPERVISOR. ............... ......  29.3  393-  478 

2720  JANITORIAL  SERVICES  SUPERVISOR...  3i.3  436-  525 

2724  SCHOOL  CUS^TODIAN*  MALE... 23.3A  3C2-  363 


(A  5 £6.63  PER  HOUR*  WHEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND 
AUDITORIUM  IS  LEASED  FOR 
COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN 25. 3A  331-  398 

(A)  WHEN  ASSIGNED  TO  /UOITORIUH 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 

and  admission  is  charged  or 

AUDlTCraUH  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

•S6.63  PER  HOUR— M I N I HUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN. 

$7.29  per  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
DF  A SCHOOL  CUSTODIAN  SUS- 
FOREMAN. 

2727  SCHOOL  CUSTODIAN  FOREMAN 2 7.3A  363-  436 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUS Lie  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES. 

$6.63  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN. 


367-  440 


402-  •^'S2 
44G-  529 
306—  S67 


335-  4C.2 


36  7-  4 40 
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2730 

$7.62  PER  HOUR — MI'sJiMU'fl  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  FOREMAN. 
SCHOOL  CUSTODIAL  SERVICES 
SUPERVISOR  I 

30.8 

426-  513 

430-  517 

2732 

SCHOOL  CUSTODIAL  SERVICES 
SUPERVISOR  II 

33.3 

478-  576 

4P2-  5&0 

2736 

PORTER 

22.3 

.239-  347 

293-  351 

2738 

PORTER  SUB-FOREMAN 

24.3 

316-  330 

320-  364 

2740 

PORTER  FOREMAN. 

25.3 

331-  396 

335-  4C2 

2744 

INTERIOR  WINDOW  CLEANER 

22.3 

289-  347 

293-  251 

2750 

LAUNDRY  UTILITY  WORKER 

21-5 

279-  334 

28  3-  339 

2752 

SENIOR  LAUNDRY  UTILITY  WORKER.... 

22.5 

291-  350 

295-  354 

2754 

LAUNDRY  MACHINE  OPERATOR 

22.5 

291-  350 

295-  354 

2756 

WASHER. 

22.8 

295-  355 

299-  359 

2758 

SENIOR  WASHER 

26.3 

347-  416 

351-  420 

2762 

PRESSER  OPERATOR 

21.8 

283-  339 

287-  343 

2764 

SENIOR  PRESSER  OPERATOR 

22.5 

291-  350 

295-  354 

2768 

LAUNDRESS 

21.8 

283-  339 

287-  343 

Z772 

SEAMSTRESS.... 

22.6 

295-  355 

299-  359 

2774 

HEAD  SEAMSTRESS 

25.8 

339-  407 

343-  411 

2778 

LAUNDRY  MARKER  AND  DISTRIBUTOR... 

21.5 

279-  334 

253-  336 

2782 

LAUNDRY  SUPERINTENDENT 

31.3 

436-  525 

440-  329 

2764 

PORTER  GENERAL  FOREMAN 

25.8 

335-  426 

359-  43C 

2785 

ASSISTANT  GENERAL  SERVICES 

manager... . 

30.3 

416-  501 

420-  505 

2786 

GENERAL  SERVICES  MANAGER......... 

3f  .3 

525-  634 

529-  636 

2806 

PUBLIC  HEALTH  GROUP 

(CODE  2800) 

DISEASE  CONTROL  IFA^ESTIGATUR 

29.3 

398-  478 

402- 

48  2 

28  08 

SENIOR  DISEASE  CONTROL 

INVESTIGATED 

30.8 

426-  513 

430- 

517 

2612 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 
STATISTICS 

29 

392-  471 

396- 

47  5 

2816 

CHIEF,  BUREAU  OF  RECORDS  AND 
STATISTICS 

36 

542-  654 

546- 

658 

2822 

HEALTH  EDUCATOR 

34.3 

501-  604 

505- 

608 

2S23 

MENTAL  HEALTH  EDUCATOR 

36.3 

550-  664 

554- 

568 

2824 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 

37.3 

576-  697 

5 80- 

701 

28  30 

PUBLIC  HEALTH  NURSE 

35.3 

5 37-  648 

541- 

6 52 

2832 

SUPERVISING  PUBLIC  HEALTH  NURSE.. 

39.3 

634-  7 65 

63  8- 

769 

2633 

PUBLIC  health  nursing 

ADMINISTRATOR 

41.3 

697-  842 

701- 

846 

2836 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 

45.8 

862-1043 

866- 

1047 

2844 

CRIPPLED  CHILDREN*S  SERVICES 
SUPERVISOR 

32.8 

. 467-  563 

471- 

567 

2846 

nutritionist 

31. S 

445-  537 

44  9- 

541 

61 
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2347  PUBLIC  HEALTH  fvJURSIf^G 


2648 

CONSULTANT . . 

EDUCATICNAL  DIRECTOR,  PUBLIC 

39.8 

648-  78  4 

652-  700 

2682 

HEALTH  NURSING.......... 

DIRECTOR  DF  PRCGRAH  DFVELCPrUNT 

40.8 

680-  822 

684-  626 

2888 

AND  RESEARCH,  CMHS 

PROGRAM  CHIEF,  MENTAL  HEALTH 

43 

9 57-1  159 

96  1-11  63 

28B9 

SERVICES 

ASSISI AOT  DIRECTOR  OF  PUBLIC 

51.8 

1146-1390 

1152-1394 

2890 

health,  public  health  PROGRAMS.. 

assistant  director  of  public 

HEALTH  COMMUNITY  MEDICAL 

52 

1159-1403 

1163-1407 

2892 

SERVICES 

assistant  directdPx  of  public 

52.  5 

1187-1439 

1191-1443 

health,  hospital  SERVICES....... 

51.8 

1148-139C 

1152-1394 

SOCIAL  SERVICE  GROUP 

(CODE  29001 

29  01 

SOCIAL  SERVICES  ASSISTANT 

(NEW  CAREERS! 

20  .5 

266-  319 

270-  323 

2903 

ELIGIBILITY  WORKER  ..............  . 

25.3 

531-  396 

335-  402 

2904 

SOCIAL  SERVICE  TECHNICIAN 

24.3 

3 16  — 38  0 

320-  384 

2905 

SENTCF.  ELIGIBILITY  WORKER.. 

27.3 

3 63—  43  6 

367-  440 

2906 

SOCIAL  WORKER  TRAINEE............ 

375-  375 

57  9-  37  9 

2907 

ELIGIBILITY  WORKER  SUPEPvVISDR..  . . 

30.3 

416-  501 

42D-  50  5 

29  10 

SOCIAL  WORKER.............. 

29.5 

402-  483 

40  6-  4 67 

2912 

SENIOR  SOCIAL  WORKER............. 

31 

430-  517 

434-  521 

2914 

SOCIAL  WORK  SUPERVISOR....... .... 

34 

494-  595 

498-  599 

2920 

MEDICAL  SOCIAL  WORKER ............  . 

33-5 

483-  532 

487—  586 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER..... 

35.5 

530-  640 

534-  644 

2924 

MEDICAL  SOCIAL  WORK  SUPER VISOR . . . 

37 

566-  6S7 

572-  691 

2925 

CHIEF,  MEDICAL  SOCIAL  SERVICES... 

39 

624-  754 

628-  758 

2930 

PSYCHIATRIC  SOCIAL  WORKER. 

34.5 

506-  610 

510-  614 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

36.5 

556-  670 

560-  674 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER.. 

39.5 

640-  773 

644-  777 

2936 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR.. 

42 

720-  870 

724-  874 

2940 

CHILD  welfare  WORKER............. 

34  .5 

506-  610 

510-  614 

2942 

SENIOR  CHILD  WELFARE  WORKER...... 

36.5 

556-  670 

560-  674 

2944 

CHILD  WELFARE  SUPERVISOR 

38 

595-  720 

599-  724 

2948 

SEFaOR  SOCIAL  SERVICE 

SUPERVISOR 

36.5 

610-  738 

614-  742 

2950 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

40 

654-  792 

658-  796 

2951 

COMMUNITY  SERVICES  COORDINATOR... 

40. 

654-  792 

658-  796 

2952 

VOCATIONAL  SERVICE  COUNSELOR 

31.5 

• 440-  5 30 

444-  534 

2954 

VOCATIONAL  PSYCHOLOGIST 

30.8 

426-  513 

430-  517 

62 
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2956 

2968 

2960 

2962 

2964 

2969 

2970 

2971 

2972 

2973 

2974 

2975 

2980 

2986 

2987 

2990 

2991 

2992 

2993 

2994 

2995 

2996 

2997 

2998 

2999 


VOCATIO'^AL  SERVICE  SUPERVISOR.*., 
DIRECTOR  OF  VOCATIONAL 

DEVELOPMENT  AND  TRAINING.. 

REHABILITATION  CENTER  WORK 

SUPERVISOR 

REHABILITATION  CENTER  ASSISTANT 

MANAGER... 

REHABILITATION  CENTER  MANAGER.... 

assistant  director,  social 

SERVICE  PROGRAM 

DIRECTOR,  ADMINISTRATIVE 
SERVICE,  DEPARTMENT  OF  SOCIAL 

SERVICES 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS 

DEPUTY  FOR  NEIGHBORHOOD 

DEVELOPMENT 

assistant  GEfvERAL  MANAGER, 
DEPARTMENT  OF  SOCIAL  SERVICES... 

general  manager,  department 

OF  SOCIAL  SERVICES.. 

CITIZEN'S  complaint  OFFICER...... 

SPECIALIST  il,  HUMAN  RIGHTS 

COMMISSION 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION.. 

COMMUNITY  REFRESENTAIIVE, 

OFFICE  OF  AGING.. 

DEPUTY  FOR  SOCIAL  PROGRAMS.. 

COORDIMATCR,  HRC......... 

EMPLOYMENT  CONTRACT  CGMPLIAMCE 

OFFICER 

ASSISTANT  TO  THE  DIRECTOR, 
COMMISSION  ON  THE  AGING 

homemaker. 

AFFiRNATIve  ACTION  OFFICER, 

HUMAN  RIGHTS  COMHISS ION. ....... . 

REPRESENTATIVE,  HRC........‘ 

SPECIALIST  I,  HUMAN  RIGHTS 
COMMISSION...... 

assistant  to  director, 
community  education 

PL^mim  PRO J ECT  ............... . 

EXECUTIVE  DIRECTOR,  COMMISSION 
ON  THE  AGING 


34 

694- 

595 

498- 

599 

39 

624- 

7 54 

62  8- 

758 

27 

358- 

430 

362- 

4 34 

28.5 

384- 

461 

383- 

465 

32 

'449- 

542 

453- 

546 

41.5 

703- 

85C 

707- 

854 

42.5 

733- 

891 

742- 

895 

44 

792- 

957 

796- 

961 

45.5 

B50~ 

1028 

85A- 

1032 

46.3 

883- 

1069 

S&7- 

1073 

5C.5 

1079-^1306 

103  3- 

1310 

502- 

502 

506- 

506 

26.  S 

355- 

426 

359- 

430 

45 

830- 

1004 

83  4- 

1 COS 

2.27  HR 

2.3 

2 HR 

45.5 

85C- 

1028 

654- 

1032 

59.3 

634- 

765 

63  8- 

769 

35.3- 

-1=^525- 

634 

529- 

638 

33.6 

490- 

5 90 

494-  594 

20.5 

266- 

319 

270- 

323 

502- 

502 

50  6- 

506 

35.3 

525- 

634 

529- 

• 633 

23.8 

309- 

371 

313- 

• 375 

36.5~1=»^55  6- 

670 

560- 

- 674 

1586K1586 

1596M1596 

63 
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RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 
(CODE  3000) 


AD?^INISTRATIVE  GROUP 
(CODE  3100) 


3102 

ASSISTANT  BUSINESS  MANAGER, 

RECREATION  AND  PARK 

DEPARTMENT-. - 

34 

494-  59*5 

498“ 

599 

3104 

BUSINESS  MANAGER,  PxECREATION 

AND  PARK  DEPARTMENT*.... 

44 

792-  957 

7 96- 

961 

3110 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT- 

666-  666 

670“ 

670 

3115 

EXECUTIVE  ASSISTANT  TO  THE 

GE^3ERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT....... ...... 

41.8 

713-  662 

717- 
7 24- 

866 

3130 

3140 

AP50R£  P.iM  DlRFrTfa^ ------ - 

42 

720-  370 

fc?4 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

50.5 

1G7 9-13 C 6 

1063- 

1310 

RECREATION  GROUP 

(CCfOE  3200) 

3202 

LOCKER  ROOM  ATTENDANT 

2.53-2.65 

2.58-2.70 

2.77-2.38 

2.82-2.93 

3-02  HR 

3. 07. HR 

32  04 

SWIMMING  POOL  STEWAR DESS . .. .. .. . . 

22,  B 

29  5-  3 55 

299-  359 

32  06 

BEACH  LIFEGUARD 

28.3 

38  0-  456 

384-  460 

3208 

POOL  LIFEGL54RD 

22.5 

291-  350 

295-  3 54 

3210 

HEAD  LIFEGUARD.  

29.3 

3 98-  478 

402-  492 

3212 

SWIMMING  INSTRUwfOR 

26.8 

355-  426 

359-  430 

3214 

SENIOR  SWIMMING  INSTRUCTOR....... 

30.8 

426-  513 

^30-  517 

3226 

GOLF  COURSE  STARTER-. 

24.8 

32  4-  36  9 

328-  3 93 

3228 

ASSISTANT  DIRECTOR  GOLF  COURSE 

OPERATIONS 

36 

542-  654 

546-  658 

3230 

GOLF  DIRECTOR. 

40.5 

670-  810 

674-  814 

3232 

ASSISTANT  HARBG«MASTER 

24 

312-  375 

316-  379 

3234 

HARBORMASTER 

29.3 

398-  478 

402-  482 

3238 

Dance  instructor 

28.3 

380-  456 

J8  4-  460 

3240 

DRAMA  INSTRUCTOR 

28.3 

38  0-  456 

384-  4 60 

3246 

MUSIC  ASSISTANT. 

28.3 

380-  456 

38  4-  460 

3248 

PIANIST 

6.43  HR 

6.  A 8 HR 

3250 

ORCHESTRA  INSTRUCTOR 

28.3 

330-  456 

384-  460 

3256 

photography  INSTRUCTOR 

28.3 

■ 380-  456 

33  4-  460 

32  57 

SENIOR  PHOTOGRAPHY  INSTRUCTOR.... 

30.8 

426-  513 

43  C-  517 
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3258 

photography  DIRECTOR 

33.5 

483“  582 

487-  586 

3260 

CRAFTS  instructor 

28.3 

330“  456 

38  4-  460 

3262 

CURATOR  OF  ARTS  AND  CRAFT  St 

JUNIOR  MUSEUM 

30 

410“  494 

414“  498 

3266 

ASSISTANT  TO  MUNICIPAL  STADIUMS 
MANAGER 

27.3 

363“  436 

367-  440 

3268 

MUNICIPAL  STADIUMS  MANAGER....... 

34.8 

513“  618 

517-  622 

3274 

SCHOOL  CHILDREN’S  MONITOR 

2.96HR 

3.01  HR 

3260 

ASSISTANT  RECREATION  DIRECTOR.... 

15.8 

216“  258 

22C-  262 

3281 

PART  TIME 

SCHOOL  RECREATION  AIDE 

3.26  HR 
3.26  hr 

3.31  HR 
3.31  HR 

3282 

SCHOOL  RECREATION  DIRECTOR 

28.8 

389-  467 

393-  471 

3284 

RECREAHON  DIRECTOR 

23.8 

389-  467 

393-  471 

3285 

Junior  museum  director 

32.5 

461“  556 

465-  560 

3 287 

assistant  RECREATION  SUPERVISCR.. 

33 

471“  568 

475-  5 72 

3289 

RECREATION  SUPERVISOR 

34.3 

501“  604 

50  5“  60  8 

3291 

PRINCIPAL  RECREATION  SUPERVISOR.. 

36 

5 42“  654 

546-  658 

3292 

ASSISTANT  SUPER  IN  TEN  DENTt 
RECREATION 

40.8 

680“  822 

634“  826 

3294 

RE CR E A T 1 ON  SUP  ER 1 NT  EN DENT 

46 

870-1053 

874-10  57 

PARKS  GROUP 


(CODE  3300) 


3302 

VENDOR....... 

. 18.8 

247-  295 

: 251“ 

299 

3306 

RIDES  ATTENDANT. 

. 16.8 

247-  295 

251“ 

209 

3310 

STA  ELE  MA74 

. 22.5 

291-  35  0 

295“ 

354 

33  20 

ANIMAL  KEEPER •«..... 

. 27.3 

363-  43  6 

367- 

440 

3322 

ASSISTANTT  HEAD  ANIMAL  KEEPER.... 

398“  478 

402“ 

452 

3324 

HEAD  ANIMAL  KEEPER 

. 30.8 

426“  513 

430“ 

517 

3330 

amusement  opera TIa^^S  MANAGER.... 

347“  416 

351“ 

420 

3332 

CONCESSIONS  AND  Af^lSEMENTS 
ASSISTANT  SUPERVISOR 

. 28.3 

380“  456 

384“ 

4 60 

3334 

CDNCESSlONSt  AMUSEMENTS  AND 

CAMP  SUPERVISOR.... 

. 32.3 

456“  550 

4 60“ 

55  4 

3340 

ZOO  DIRECTOR 

703“  650 

7 07“ 

854 

3342 

ZOOLOGIST.. 

430-  517 

434- 

5 21 

3350 

PARKS  SUPERINTENDENT 

870-1053 

874“ 

1057 

AGRICULTURE  AND  HORTICULTURE  GROUP 
(CODE  3400) 


3402  FARMER. 
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3404  JAIL  farm  SUPERVISOR 

3406  AGRICULTURAL  LANjD  USE  AIDE 
3410  ASSISTAI^iT  GARDENER 


3416  GARDENER 


3418  GARDE?^ER  SUB-FOREMAN 


3419  MUNICIPAL  STADIUM  GROUNOSKcEPER . . 

3421  HEAD  GREENSKtEPER.* 

3422  PARK  SECTION  SUPERVISOR 


3424  INSECTICIDE  SPRAY  OPERATOR. 

3428  NURSERYMAN.............. 

3430  CHIEF  NURSERYMAN 

3432  ASSISTANT  DIRECTOR,  ARBORETUM.. . . 
3434  TREE  TOPPER... 


3436  TREE  TOPPER  FOREMAN 

3440  LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

3450  AGRICULTURAL  INSPECTED.... 

3452  DEPUTY  AGRICULTURAL  COMMISSIONER. 

3456  COUNTY  AGRIdXTURAL  COMMISSIONER 

t SEALER  OF  WEIGHTS  L MEASURES.. 

3460  AGRICULTURAL  INSTRUCTOR 

3462  assistant  DIRECTOR,  GOLF  COURSE 

MAINTENANCE..  

3464  AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

3465  GOLF  COURSE  MAINTENANCE 

SUPERVISOR 

3466  ASSISTANT  SUPS RINTEN DEN T, 

PARKS,  SCUARES  AND  FACILITIES... 
3474  school  grounds  SUPERVISOR 


OF  7514 
RATE 
12.5?  OVER 
3402  RATE 

29  392“  471  396^  4 75 

COMP  SCH 
WITH  MAX 
• NEAR  95? 

OF  7514 
RATE 
COMP  SCH 
WITH  MAX 
NEAR  1C? 

OVER  7514 
RATE 
CCHP  SCH 
WITH  MAX 
15?  OVER 
3416  RATE 
341s  rate 
2 1/2?  over 

3415  rate 
COMP  SCH 

with  max 

20?  f3VER 

3416  RATE 
2 1/2?  OVER 

3416  RATE 
3416  RATE 
SAME  AS 
3464  RATE 
5?  OVER 
3422  RATE 
17  1/2?  OVER 
75  14 

CHAIN  SAW  RATE 
17  1/2?  OVER 
3434  RATE 
SAME  AS 
3 4 64  RATE 


30 

410-  494 

414-  498 

34  .5 

506-  610 

51C-  614 

44.6 

822-  994 

826-  998 

29.5 

402“  433 

406-  487 

5?  OVER 
3418  RATE 

10?  OVER 
3422  RATE 

5?  ABOVE 
3464  rate 

40.5 

" 670“  810 

674-  S14 

3r 

595-  720 

599-  724 
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3480 

3484 

FARMERS  MAR'^ET  MANAGER 

AGRICULTURAL  DIVIS10>4  LAND 

42  0”  5 Co 

42A-  510 

AGENT 

467”  563 

471-  567 

cultural  group 

(CODE  3500) 

3502 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

28.5 

3S4”  461 

338” 

4b5 

3506 

aquarist 

27.3 

363”  436 

367- 

440 

3508 

SENIOR  AQUARIST...... 

29.3 

398”  478 

402- 

48  2 

3512 

AQUARIUM  EXHIBIT  PREPARATOR 

30.5 

420”  5C6 

424- 

510 

3516 

aquatic  collector 

32 

449”  542 

453” 

546 

3520 

MUSEUM  PREPARATCR 

26.5 

350-  420 

354- 

424 

3522 

SENIOR  museum  PREPARATOR 

28.5 

384^  461 

388” 

4b5 

3524 

PRINCIPAL  MUSEUM  PREP ARATQR. . . . . . 

32 

449”  542 

453- 

54  6 

?525 

Chief  museum  preparatcr 

34 

4 94”  5 95 

49S- 

399 

3526 

MUSEUM  CONSERVATOR  ASSISTANT..... 

28 

375”  449 

379” 

4 53 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  SRUNDAGE  COLLECTION 

OF  ASIAN  ART) 

2E 

375”  449 

37>- 

4 53 

3528 

MUStUN  conservator 

38.5 

610”  738 

614- 

7^2 

3529 

MUSEUM  conservator  (AVERY 

feRUNOALE  COLLECTION  OF  ASIAr4 

ART}.... 

29.5 

640”  773 

044” 

777 

3534 

MUSEUM  PHOTOGRAPHER..... 

30.8 

426”  513 

430” 

517 

3536 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PERFORHING  ARTS 

28.8 

389”  4b7 

393” 

471 

3538 

TECHNICAL  INSTRUCTIONAL 

assistant-language  LABORATORY... 

27.3”1=?'363”  436 

367” 

44  0 

3540 

CL*RATGRIAL  AIDE 

22.5 

291-  350 

295” 

354 

3541 

CURATOR  I........ 

29 

392”  471 

396- 

475 

3542 

CURATOR  II... 

34 

494”  595 

495- 

ft  9 

3544 

CURATOR  III... 

36 

542”  654 

546” 

658 

3546 

CURATOR  IV 

39 

624”  754 

628” 

753 

3548 

CURATOR  OF  fUTURAL  SCIENCE, 

JUNIOR  MUSEUM.. 

30 

410”  494 

414- 

496 

3550 

MUSEUM  EXHIBITION  DESIGNER 

36 

542”  654 

546- 

6 5r 

3556 

MUSEUM  REGISTRAR................. 

28.5 

384-  461 

38  6” 

4o5 

3562 

DIRECTOR,  cultural  AFFAIRS 

904”  904 

908- 

906 

3566 

EXECUTIVE  SECRETARY,  MUSEUMS..... 

37.5 

582”  703 

586” 

707 

3568 

administrative  ASSISTANT, 

CENTER  DF  ASIAN  ART  C CULTURE... 

33 

471”  568 

475- 

572 

3570 

DIRECTOR  AND  CHIEF  CURATOR, 

MUSEUMS 

2878M2878 

2888M2HE3 

3562 

MARITIME  MUSEUM  DIRECTOR 

37-l<= 

568”  637 

572- 

69  1 

3584 

ASSISTANT  DIRECTOR  FOR 

COLLECTIONS,  MUSEUMS 

42.5 

733”  891 

742” 

895 

35  8b 

ASSISTAr'T  DIRECTOR  FUR 

EDUCATION, 

40.5 

• 670-  810 

674- 

' 14 

3588 

ASSISTANT  DIRECTOR  FOR 

67 


3590 

3592 

35  95 

3597 

3598 

3602 

3610 

3611 

3612 

361<t 

3616 

3618 

3650 

3632 

3632A 

36326 

3634 

3638 

3640 

3642 

3643 

3644 

36  5 0 

3654 

3658 

3668 

3670 


ADMINISTRATION,  MUSEUMS 

ENGLISH  READER 

CITY  COLLEGE  READER 

SCHOOL  aide  I % . . 

39 

624-  754 
3.81  HR 
3.81  HR 
3.12  HR 

628- 

3.86 

3.86 

3.17 

758 

HR 

HR 

PR 

SCHOOL  AIDE  II  

20 

260-  312 

264- 

316 

SCHOOL  AIDE  III 

LIBRARY  GROUP  , 

(CODE  3600) 

24.5 

319-  364 

32  3- 

38  8 

LIBRARY  PAGE. ; • 

17 

22S-  273 

232- 

277 

LIBRARY  ASSISTANT 

21.5 

279-  334 

283- 

338 

LIBRARY  ASSISTANT  (NEW  CAREERS).. 
technical  INSTRUCTIONAL 

ASSISTANT,  CITY  COLLEGE 

20.5 

266-  319 

270- 

323 

library... 

27.2 

363-  436 

367- 

^4C 

MUSIC  LIBRARIAN... 

22.2 

239-  i^7 

293- 

j-51 

LIBRARY  TECHNICAL  ASSISTANT  I.*.. 

25 

327-  392 

331- 

:•  96 

library  technical  assistant  li... 

27 

43  0 

:-c?- 

- ..A 

LIERAPTAN  I 

29 

202-  471 

396- 

4 -^5 

LIBRARIAN  21 

32 

449-  542 

453- 

546 

librarian  11  FINE  APTS...... 

22 

449-  542 

45  3- 

546 

librarian  II  ASIAN  ART........... 

32 

449-  542 

45  5- 

5 46 

LIBRARIAN  III.. 

34 

4-94-  595 

498- 

599 

CHIEF  librarian......... 

CG-ORDINATOR,  CHILDRENS  LIBRARY 

36.5 

556-  670 

560- 

674 

ACTIVITIES... 

CO-ORDINATOR,  ADULT  LIBRARY 

35.5 

556-  670 

560- 

674 

SERVICES. ' 

36.5 

556-  670 

56  0- 

674 

assistant  city  archivist 

29 

392-  471 

39  6- 

475 

CITY  ARCHIVIST........ 

33 

471-  563 

475- 

572 

MEDICAL  RECORDS  LIBRARIAN 

MEDICAL  RECORDS  LIBRARY 

27.3 

363-  426 

367- 

440 

SUPERVISOR..... 

30. S 

426-  513 

43  0- 

517 

MEDICAL  librarian......... 

30.5 

42 C-  506 

424- 

•^10 

assistant  city  LIBRARIAN. 

43 

754-  912 

758- 

916 

CITY  LIBRARIAN 

50 

105 3-1275 

1057-1279 

PROPERTY  APPRAISAL*  TAXATION  AND  REVENUE 
(CODE  400Q> 


PROPERTY  ADMINISTRATION  GROUP 
(CODE  4100) 


68 


4102 

4110 

4120 

4122 

413C 

4132 

4140 

4142 

4144 

4150 

4160 

42  02 

4 207 

42  20 

4222 

4224 

4225 

4226 

4230 

4234 

4 240 

4242 

4244 

4250 

4252 

42  56 

4261 

4263 

4265 

4266 

426? 

4268 

4269 


AIRPORT  PROPERTY  K.A.NAGEMENT 

ASSISTAI^T 

34 

494-  595 

4 96-  5 99 

RENTAL  PROPERTY  SUPERVISOR., 

EXECUTTVE  SECRETARV,  BOARD  OF 

37 

566-  667 

572-  691 

TRUSTEES f AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL 

36.8 

563-  660 

5 67-  6 84 

MANAGING  DIRECTOR,  WAR  MEMORIAL.. 
CONVE^JTION  FACILITIES  ASSISTANT 

44.5 

810-  960 

614-  984 

MANAGER ..  

37 

566-  687 

572-  691 

CONVENTION  FACILITIES  MANAGER.*.. 

42.5 

738-  891 

742-  895 

RIGHT-OF-i^AY  AGENT 

38.5 

61 0—  738 

63  4-  742 

senior  right-of-way  agent 

40.5 

670-  810 

674-  8! 4 

ASSISTANT  DIRECTOR  OF  PROPERTY... 

44 

792-  957 

796-  961 

DIRECTOR  OF  PROPERTY 

49 

1004-12 16 

10C6-1220 

REAL  PROPERTY  LOAN  OFFICER 

37-1=!^ 

568-  687 

572-  691 

APPRAISAL  AND  TAXATION 

GRDUo 

(CODE  4200) 

ASSESSMENT  CL  FRK- .............. 

23.3  309-  371 

313-  375 
560-  6 74 

DIRECTOR  OF  ASSESSMENl'  SERVICES, 

• • 3 6.5  55  6—  670 

PERSONAL  property  Ai  !D  TTO  R.  . - - - . 

I 32*5  461-  556 

46  5-  560 

SENICiR  PERSONAL  PROPERTY 

AUDI TOR-.-^.-. 

1 1 35.5  530—  44  0 

53  4-  644 

PRU^ICIPAL  PERSOhfAL  PROPERTY 

AUDITOR.. 

1 1 39.5  640—  773 

644-  777 

ASSISTANT  CHIEF  PERSONAL 

PROPERTY  AHOTTOR ............ .. 

1 ' 4"*  6S7—  8 30 

691-  834 

CHIEF  PERSONAL  PROPERTY 

A iiOTTCK .... 

, , 44  792-  95  7 

796-  961 
411-  494 
375-  449 
384-  460 
449-  541 

ESTATE  INVESTIGATOR...... ...... 

r 29.8  407-  490 

FSTATF  TAX  «vFC RFTARV.  ......... . 

1 1 27. 8 371—445 

If-JHFRITANCE  TAX  EXAMINER-. ^ 

1 I 28.3—1*380—  45  6 

SENIOR  INHERITANCE  TAX  EXAMINER 
PRINCIPAL  INHERITANCE  TAX 

..  31.8-1*445-  537 

EXAMINER. ............. ........ 

35.3-3*525-  634 

529-  638 
5 10-  6 14 

MARINE  APPRAISER..... 

. • 34.5  506-  610 

SENIOR  MARINE  A PPRA TS FR. ...... . 

1 39.5  640—  773 

€A4-  777 
707-  654 
487-  586 

RFAL  FSTATF  AN  A 1 YST.  - . . - - . 

1 41*5  703—  850 

REAL  PROPERTY  APPRAISER 

1 33.5  ^8  3-  53  2 

ASSISTANT  CHIEF,  TECHNICAL 

SERVICES,  ASSESSOR'S  OFFICE  i 

1 33.5  483-  582 

487-  586 

SENIOR  REAL  PROPERTY  APPRAISER. 
CHIEF  OF  TECE^ICAL  SERVICES, 

..  35.5  530-  640 

5 34-  644 

ASSESSOR'S  OFFICE.--. 

1 ■ 36.3  550—  664 

554-  668 

PRINCIPAL  REAL  PROPERTY 

APPRA ISER..... 

..  3 9.5  640-  773 

644-  777 

assistant  CHIEF  REAL 

PROPERTY  APPR A TSFR-. 

1 41 .5  703—  850 

707-  854 
814-  96  4 

CHIEF  APPRAISER 

..  44.5  810-  9S0 
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A270 

A280 

A 282 

A290 

4292 

430 

4308 

4312 

4320 

4321 

4322 

4324 

4326 

4326 

4330 

4332 

4334 

4335 

4336 

4337 

4338 

4340 

4346 

434S 

43  52 

4356 

43  60 

43  62 

4364 

4366 

4370 

4372 

4374 

4376 

4380 


PRIN’CTPAL  APPRAISERt 

(SPECIAL  VALUATI0^^^S) 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR 

CHIEF  ASSISTANT  ASSESSOR 

ASSESSOR 

TAX  APPEALS  BOARD  ADMINISTRATOR.. 


CASHIER,  WATER  DE  PARTMENT.  . 

ASSISTANT  COLLECTION 
SUPERVISOR,  WATER  DEPART  WENT.. . . 
COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 

ASSISTANT  CASHIER, 

TAX  COLLECTOR 

CASHIER,  TAX  collector 

TAX  ADMINISTRATOR....... 

CHIEF  ASSISTANT  TAX  COLLECTOR.... 
CASHIER,  TREASIF.ER 


3 9.5 

640-  773 

644-  777 

42.8 

748-  904 

752-  90B 

48.3 

971-11  76 

97  5-1  lEO 

38823  YR 

389^8  YP 

1892Mie92 

1902M190? 

22. S 

295-  355 

299-  359 

24.6 

324-  3S9 

328-  393 

30.3-l=«=4i  6-  501 

4 20-  5C5 

22.3 

28  9-r  347 

293-  351 

24 

312-  37  5 

316-  279 

2e«  8 

3 39-  467 

393-  471 

23.8 

309-  37  i 

313-  375 

26.3 

347-  416 

331-  4/0 

31 

430-  517 

52! 

37.5 

5 82-  7C5 

5 6 6-  70  7 

43.8 

73  4-  948 

788-  952 

31  .3 

436-  525 

440-  529 

33-3 

478-  576 

482-  550 

27.8 

371-  445 

37  5-  449 

34. 3 -1>5  01-  604 

505-  608 

35.5 

530-  640 

534-  6^4 

36..  S 

563-  680 

567-  664 

29.8 

407-  49  0 

411-  494 

35.8 

537-  64  8 

541-  652 

29.8 

407-  490 

411-  4 94 

2S.5 

384-  461 

3S8-  465 

25.8 

339-  40  7 

343-  411 

28.8 

3 89-  467 

393-  471 

29.8 

407-  490 

411-  99  4 

31.3 

436-  525 

44 C-  529 

26.3 

347-  416 

351-  420 

32.3 

456-  550 

460-  554 

47 

912-11  05 

916-1109 

37.3 

• 576-  697 

58  0-  701 

24 

312-  375 

31  cr-  379 

revenue  group 

(CODS  43C0) 

COLLECTIONS  CLERK 

SENIOR  COLLECTIONS  CLERK......... 

eOlD  AND  COUPON  SUPERVISOR  ...  ..... 

CASHIER  I 

CASHIER  TI.. 

CASHIER  ill....  

parking  METER  COLLECTOR 

PARKING  meter  COLLECTIONS 

SUPERVISOR.......  . 

CHIEF,  PARKING  METER  CCIL  EC  T I S . 
INVEST?^ENT  SPECIALIST............ 

assistant  CHIEF  OF  INVESTMENTS... 
INVESTIGATOR,  TAX  COLLECTOR...... 

SENIOR  INVESTIGATED,  TAX 

COLLECTOR....  

LIXENSE  BUREAU  ASSISTANT 

SUPERVISOR.... 

PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR..... 

LICENSE  BUREAU  SUPERVISOR........ 

CHIEF  INVESTIGATOR, 

TAX  COLLECTOR 

DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR...  

DELINQUENT  REVENUE  SUPERVISOR.... 

CASHIER,  SHERIFF .... 

cashier,  county  CLERK. 

ASSISTANT  CASHIER,  WATER 

department..... 


70 


4382 

4384 

4390 


5102 

5104 

5105 

5108 

5109 

5111 

5112 

5113 

5114 
5116 
5120 
5122 
5124 
5128 

5130 

5132 

5134 

5138 

5140 

5144 

5150 


SENIOR  CASHIER,  TREASURER 

3 84-  4 61 

338-  465 

CHIEF  ASSISTANT  TREASURER.-*... 

703-  850. 

7 07-  0 54 

TREASURER 

28845  YR 

28965  YR 

Bn‘GInfering  and  public  works  service 

(CODE  5000) 

ADMINI  strati  VE  GROUP 

(CODE  5100) 

PUBLIC  BUILDINGS  MAINTENANCE 

and  repair  assistant 

superintendent. 

PUBLIC  BUILDINGS  M A IN-TEN  ANCE 

43.5 

773-  934 

777-  938 

and  repair  supertmtendent....... 

director,  maintenance  AMD 

operations,  SAN  FRANCISCO 

45.5 

8 5D-iC28 

654-103? 

UNIFIED  SCHOOL  DISTRICT......... 

SPECIAL  ASSISTANT  FOR 

45.5 

65C-1026 

6 5^-103  2 

HOUSING  AND  RE LDCA Tl ON. ........ . 

ASSISTANT  DEPUTY  FOR 

4^f.  3 

822-  994 

326-  99 t 

DEVELOPMENT..................... 

DEPUTY  FOR  DEV ELOPMENT.. 

ASSISTANT  DIRECTOR  OF 

PLANNING.-  IMPLEMENTATION 

43.8 

784-  945 
1363-1  363 

768-  95  2 
1367-1367 

( IMG  A DHIN  ISTRA  Tm  

assistant  DIRECTOR  OF  PLAN- 

46. 5 

891-1  079 

395-1033 

NING  - PLANS  AND  PROGRAMS....... 

46.5 

691-1079 

B9  5-1  OS  3 

ASSISTANT  DIRECTOR  OF  PLANNING... 

46.  5 

891-1  079 

695-10  83 

DIRECTOR  OF  PLANNING............. 

52.5 

1187-1459 

119 1-1443 

ARCHITECTURAL  ADMINISTRATOR 

33 

595-  720 

599-  724 

ASSISTA^4T  CITY  ARCHITECT... 

45.5 

8 5 0-1028 

8 54-1 C3  2 

CITY  ARCHITECT... 

HASTE  HATER  PUMPING  STATIONS 

46 

957-1159 

961-1163 

SUPERINTENDENT..  

SEWAGE  TREATMENT  PLANT 

?B 

59  5-  72  0 

5 99-  7 24 

SUPERINTENDENT-.... .....  

SEWER  REPAIR  AND  SEWAGE 

42.5 

738-  891 

742-  895 

TREATMENT  SUPER  INTEND  ENT 

SEWAGE  treatment  PLANTS  GENERAL 

47 

912-1105 

916-1109 

SUPERINTENDENT 

hetch  hetchy  project 

44 

792-  957 

796-  961 

SUPERINTENDENT  OF  OPERATIONS . 
HETCH  HETCHY  PROJECT  ASSISTANT 

45 

830-1004 

834-1008 

GENERAL  MANAGER 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  AND  UTILITIES 

46 

870-1053 

874-1 C57 

ENGINEERING  BUREAU 

ALAMEDA  DIVISION  ASSISTANT 

51-3 

1121-1358 

1125-1362 

71 


MANAGER 

36 

542-  654 

546—  658 

5lt>2 

ALAMEDA  DIVISION  MANAGER 

41 

687-  83Q 

691-  834 

5154 

PENI^iSULA  DIVISION  ASSISTANT 
MANAGER 

44 

792-  957 

796-  961 

5156 

PENINSULA  DIVISION  MANAGER 

46.5 

891-1079 

895-1083 

5158 

CITY  OISTRIBUTIOJvJ  DIVISIO.N!» 
ASSISTANT  MANAGER... 

44.5 

010-  980 

814-  964 

5160 

CITY  DISTRIBUTICN  DIVISION 

MANAGER 

47.5 

934-1132 

938-1136 

5162 

WATER  PURIFICATION  DIVISION 
MANAGER... 

44.5 

810-  980 

814-  984 

5163 

WAIER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER, 

ADMINISTRATIVE... 

47.5 

934-1132 

938-1136 

5164 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER..  

50 

1053-1275 

1057-1279 

5166 

WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER 

53.5 

1245-1509 

1249-1513 

5170 

STREET  CLEANING  AND  PLANTING 

SUP  ER INTENDE  NT 

44.5 

BID-  980 

814-  934 

5171 

STREET  REPAIR  ASSISTANT 

SUPER INTENDENT .................. 

40.5 

670-  810 

674-  S14 

5172 

STREET  REPAIR  SUPERINTENDENT. . . . . 

43 

754-  912 

756-  916 

5173 

STREET  CLEANI?^G  AND  PLANTING 

A SSI  ST  ANT  SUPFRiNTE^’DENT.. 

39.  5 

640-  773 

644-  777 

5174 

A DM  I N ISTR  AT  I V E E NGTN  £ ER  - 

44 

792-  957 

79  6-  96  1 

5176 

CHIEF  VALUATION  AND  RATE 

Engineer... ............... ...... 

46,5 

89 1-1079 

895-1083 

5160 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  fPLANNING  AND  CONTROL).... 

4B.3 

971-1176 

97  5-1180 

5182 

CITY  engineer  hhV  DEPUTY 

DIRECTOR. OF  PU8L1C  WORKS........ 

51 

1105-1338 

1109-1342 

5183 

BUILDING  INSPFXTION  ASSISTANT 

superintendent.. .*• 

46.5 

891-1079 

895-1083 

5184 

BUILDING  INSPECTION 

SUPE R INTE  NDE NT  .....  

48.3 

971-1176 

975-1160 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  C ADMINISTRATIVE 

45.8 

862-1043 

666-1047 

5183 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  {HA1^4T£NANCE  AND 

OPERA! I ONS 

49,3 

1018-1233 

1022-1237 

5190 

DIRECTOR  OF  PUBLIC  WORKS......... 

54,5 

1306-1584 

1310-1588 

PROFESSIONAL  ENGINEERING 

GROUP 

(CODE  5200) 

52  02 

JUNIOR  CIVIL  ENGINEER - 

. 33 

471-  568 

475-  572 

5204 

ASSISTANT  CIVIL  ENGINEER 

. 36 

54  2-  654 

5 46-  6 58 

52  05 

ASSOCIATE  MATERIALS  ENGINEER..... 

. 39.5 

64  0-  773 

6V4-  777 

5206 

ASSOCIATE  CIVIL  ElCG  IN  EE  R 

. 39.5 

640-  773 

6^4,-  777 
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5207 

5208 

52  10 

5212 

52  14 

5215 

5216 

5220 

5222 

5 224 

5225 

5228 

5229 

5230 

5232 

5234 

5236 

5233 

5240 

5242 

5246 

5247 

5248 

5249 

52  50 

5252 

5254 

5256 

5256 

5260 

5261 

5262 

5264 

5265 

5266 

5268 

5269 

5270 

5271 

5272 

5 273 

5274 

5275 

5276 

5277 

5278 

5279 

5280 

5280 

5280 

5280 


ASSUCIATE  LA!^D  engineer, 

UTILITIES 

CIVIL  ENGINEER 

SENIOR  CIVIL  ENGINEER...* 

PRINCIPAL  CIVIL  ENG  ItJEER 

BUILDING  PLANS  e'nGINEER 

FIRE  protection  ENGINEER 

CHIEF  SmVEYCR 

JUNIOR  WATER  PURIFICATION 

ENGINEER 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  CODER-INTERVI EWER. 
ASSISTANT  rRAFFIC  FNG INt ER« . . . . . . 

ASSOCIATE  TRAFFIC  ENGINEER 

TRAFFIC  engineer... 

SENIOR  TRAFFIC  ENGINEER 

JUNIOR  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER.... 
ASSOCIATE  electrical  ENGINEER.... 

electrical  engineer.... 

SENIOR  ELECTRICAL  ENGINEER....... 

RADIO  ENGINEER....... ............ 

ASSOCIATE  SANITARY  ENGINEER...... 

SANITARY  ENGINEER... ........... e , 

SENIOR  SANITARY  ENGI HEER , 
JU^aOK  ME.CHANICAL  engineer....... 

ASSISTANT  MECHANICAL  ENGP’lEER..  • . 
ASSOCIATE  MECHANICAL  ENGINEER.... 

HECHANICAL  ENGINEER 

SENIOR  MECHANICAL  ENGINEER....... 

architectural  assistant  I........ 

ARCHITECTURAL  ASSISTANT  I I........ 

BUILDING  MAINTENANCE  AND  REPAIR 

assistant  engineer 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER.... 

ARCHITECTURAL  ASSOCIATE  1«. 
architectural  associate  II....... 

ARCHITECT........  

SCHOOL  ARCHITECTURAL  COORDINATOR. 

SENIOR  AP^CHiTECT. 

JUNIOR  LANDSCAPE  ARCHITECT....... 

ASSISTANT  landscape  ARCHITECT.... 

PRINCIPAL  ARCHITECT «... 

LANDSCAPE  ARCHITECT 

SENIOR  LANDSCAPE  ARCHITECT 

CITY  PLANNING  INTERN 

PLANNER  I.. 

PLANNER  II 

SCHOOL  FACILITIES  NEEDS  ANALYST.. 

PLANNER  III 

PLANNER  III,  ADMINISTRATIVE 

PLANNER  III,  UR3AN  DESIGN 

PUNNER  III,  TRANSPORTATION 


3P.  5 

64C-  773 

644-  777 

42.5 

738-  891 

74  2-  89  5 

45 

820-1004 

834-1008 

48 

957-1159 

961-1163 

44.5 

8 10-  9C0 

814-  9B4 

42.5 

738-  891 

742-  895 

40 

654-  792 

65  8-  796 

33 

471-  568 

475-  572 

36 

542-  654 

546-  658 

39.5 

640-  773 

644-  777 

2.5  3 HR 

2.58  HR 

36 

542-  654 

546-  658 

39.5 

640-  773 

644-  777 

42.5 

738-  891 

742-  895 

45 

830-1004 

834-1008 

33 

471-  568 

475-  572 

36 

542-  654 

546-  658 

39.5 

640-  773 

644-  777 

42.5 

738-  891 

742-  895 

45 

630-1004 

634-lCCO 

42.5 

738-  S91 

742-  895 

39 . 5 

^640-  775 

777 

4 2.5 

738-  £91 

742-  £95 

83  0-1 C 04 

334-1006 

33 

471-  56S 

475-  572 

36 

542-  654 

546-  658 

39.5 

64C-  773 

644-  777 

42.5 

736-  891 

742-  695 

45 

830-1004 

B34-lC0e 

29.5 

402-  4E3 

4C6-  4S7 

32 

44  9-  542 

453-  546 

34 

494-  595 

49 S-  599 

37 

568-  687 

57  2-  691 

3? 

568-  637 

672-  691 

3S 

595-  720 

599-  724 

40 

654-  792 

658-  796 

41 

687-  830 

691-  834 

42 

720-  870 

?24-  874 

28.5- 

1*384-  461 

308-  465 

32 

449-  542 

453-  546 

43.5 

773-  934 

777-  938 

34 

494-  595 

496-  599 

37 

566-  687 

572-  691 

392-  392 

396-  396 

29 

392-  471 

396-  475 

33 

471-  568 

475-  572 

40 

654-  792 

656-  796 

36.5 

556-  670 

560-  674 

36.5 

556-  670 

560-  674 

36.5 

556-  670 

560-  674 

36.5 

55  6-  670 

560-  674 

73 
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5282 

PLANNER  IV 

40 

654- 

792 

656-  796 

5282A 

PLANinCR  IV  - URBAN  SYSTEMS 

ANALYST 

40 

65  4- 

792 

658-  796 

52828 

PLANNER  IV  - COMMUNITY  PLANNING 
SPECIALIST 

40 

6 54- 

792 

65B-  796 

5283 

PLANNER  V ~ L?^BAN  DESIGN 

43-5 

773- 

954 

777-  938 

5284 

ENVIRONMENTAL  REVIEV/  OFFICER 

40 

6 54- 

792 

65t-  796 

5286 

CHIEF,  PROPERTY  CONSERVATION 
DIVISION 

43.5 

775- 

934 

777-  938 

5287 

TRANSIT  PLANNER  I 

29 

392- 

471 

396-  475 

5268 

TRANSIT  PLANNER  11 

33 

471- 

568 

475-  572 

5289 

IRAMSIT  PLANNER  III 

36.5 

556- 

670 

560-  oT4 

5290 

TRANSIT  PLANNER  IV... 

40 

654- 

792 

656-  796 

5292 

PLANNER  III  (ZONING) ............. 

36.  5 

556- 

670 

560-  674 

5294 

PLANNER  IV  (ZONING)...; 

40 

654- 

792 

658-  796 

5295 

SCHOOL  FACILITIES  PLANNER........ 

42.5 

733- 

891 

742-  B95 

5297 

PLANNER  V (ZONING)............... 

43.5 

773- 

934 

777-  938 

SUB  -P  R 3F  E S S 1 3N  A L E N G I N E E R 1 N G 

■GROUP 

(CODE  5300 

5301 

SUPERVISOR,  TRAFFIC  PAINTING 

5302 

PRO  GRAM. 

TRAFFIC  SURVEY  TECHNICIAN........ 

31.3 

26.3 

436-  525 
347-  416 

440- 

351- 

529 
42  0 

5303 

SUPERVISOR  - TRAFFIC  AND  STREET 

5304 

SIGNS........................... 

MATERIALS  TESTING  AIDE........... 

33.3 

26.3 

478-  576 

34  7-  416 

48  2- 
351- 

560 
4 20 

5305 

MATERIALS  TESTING  TECHNICIAN. 

28.8 

389-  467 

393- 

471 

5306 

assistant  hydrd&rapher....... .... 

29.3 

398-  478 

402- 

46  2 

5306 

HYDROGRAPHER-....  ..  ............... 

32-8 

467-  563 

471- 

567 

5320 

ILLUSTRATOR  AND  ART  DESIGNER..... 

31 

430-  517 

434- 

521 

5322 

GRAPHIC  ARTIST..... 

23.3 

3S0-  456 

38  4- 

86C 

5328 

CITY  PLANNING  DRAf'TSMAN.  . 

30.8 

426-  513 

430- 

5T  7 

5330 

SENIOR  CITY  PLANNING  DRAFTSMAN... 

32.8 

467-  563 

471- 

567 

5342 

MECHANICAL  ENGINEERING 

ASSISTANT  T 

24.8 

324-  389 

32t- 

393 

5344 

MECHANICAL  ENGINEERING 

ASSISTANT  II......... 

30.3 

416-  501 

420- 

5 05 

5346 

MECKANaCAL  ENGINEERING 

ASSOCIATE  i 

32.3 

456-  550 

460- 

554 

5350 

ELECTRICAL  ENGINEERING 

ASSISTANT  I 

24.8 

324-  389 

328- 

393 

5352 

ELECTRICAL  ENGINEERING 

ASSISTANT  II..... 

30.3 

416-  501 

420- 

5C5 

5354 

ELECTRICAL  ENGINEERING 

ASSOCIATE  1 

32.3 

456-  550 

46C- 

554 

5359 

DRAFTSMAN  TRAINEE 

CONTRACT  RATE 

5360 

CIVIL  ENGINEERING  ASSISTANT  I.... 

24.8 

324-  389 

32  8- 

393 

5362 

CIVIL  ENGINEERING  ASSISTANT  II... 

30.3 

• 416-  501 

420- 

5C5 

5364 

CIVIL  ENGlGtF.RI\G  ASSOCIATE  I.... 

32.3 

456-  550 

^60- 

554 

74 
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5365 

5366 

5370 

5360 

5381 

5382 

5383 

5402 

5AC4 

5406 

54GB 

5419 

5412 

6102 

6104 

6106 

6120 

6122 

6124 

6125 

5126 


STREET  ASSESSMENT  COORDINATOR.... 

34.3 

501-  604 

505- 

6C3 

E‘i&lNEERING  ASSOCIATE  II.. 

33.3 

478-  576 

482- 

58C 

COST  ESTIMATOR....... 

34.8 

513-  618 

517- 

62  2 

STUDENT  ENGINEERING  TRAINEE  I.... 

334-  334 

33  8- 

338 

STUDENT  ENGINEERING  TRAINEE  II... 

366-  366 

370- 

370 

STUDENT  ENGINEERING  TRAINEE  III.. 

392-  392 

396- 

396 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ENGINEERING,  SAN  FRANCISCO 
CDMHUNITY  COLLEGE  D1  STfaCT  . . ..  . . 

29.8 

407-  490 

411- 

4 94 

community  development  group 

(CODE  5400) 

DIRECTOR  OF  COMMUNITY  DEV........ 

2758Q 

YR 

27700 

YR 

SPECIAL  ASSISTANT  FDR  PROGRAM 

DE  VE  LOPMENT. 

26540 

YR  . 

26  66^' 

SPECIAL  ASSISTANl  FOR  PROGRAM 
CDORDINATDR...  

203C0 

YR 

2 06-2.: 

VC 

CCOROiNATCR  OF  CITIZEN 
INVOLVEMENT............ 

iP22C 

YR 

10340 

YR 

I^4TE  RGO V£ RNMc NT AL  AFFAIRS 

CCCRDINATCEl  

l6i4C 

YR 

1626  3 

Y*. 

P L ANN 2 NG  COORD I NA  TOR 

17180 

YR 

273  0 0 

YR 

INSPECTIO?^  SERVICE 
(CODE  6000) 

HEALTH  AN‘D  SAf^ITAT^0^5  I?^SPECTlC?s5  GROUP 


(CODE  6100) 


RODENT  CONTROLS AN. 

. 26.6 

355- 

426 

359-  450 

SENIOR  RODENT  CCNTROLHAN. ....... . 

28.8 

339- 

467 

393-  471 

SANITARY  ENGINEERI^JG  TECHNICIAN,* 

31.3 

436— 

525 

440-  529 

environmental  health  INSPECTOR... 

35.3 

525- 

634 

529-  638 

SENIOR  ENVIRONMENTAL  HEALTH 
INSPECTOR 

57.3 

576- 

697 

5S0-  7C1 

PRINCIPAL  ENVIRONMENTAL  HEALTH 
INSPECTOR 

38.5 

610- 

736 

61^-  742 

HOSPITAL  health  Af^'D  SAFETY 

OFFICER 

635- 

635 

639-  o.'s 

CHIEF,  LUR3AU  OF  ENVIRONMENTAL 

health  services 

42.8 

748- 

9C4 

752-  9 8 

7 5 
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6127  ASSISTANT  CHTFF,  BUREAU  OF 


ENVIRONMENTAL  HEALTH  SERVICES... 

AO. 5 

670- 

810 

67 A-  81  A 

6130 

INDUSTRIAL  k^ASTES  INSPECTOR 

30.3 

A16- 

501 

A JO-  505 

PUBLIC  SAFETY  INSPECTION  GROUP 

620  e 

(CODE  6200) 

assistant  se^er  safety  inspector. 

29.8 

407- 

490 

411-  494 

6216 

SEWER  SAFETY  INSPECTOR...... 

33.6 

49 

590 

4 94-  5 94 

6220 

INSPECTOR  OF  WEIGHTS  AND 
MEASURES.... 

29 

392- 

471 

3 96-  4 75 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES..... 

32.5 

461- 

556 

455-  560 

62  30 

STREET  Inspector..... ............ 

30.8 

A26- 

513 

43  0-  517 

6231 

SENim  STREET  INSPECTOR.......... 

33.8 

4 9C- 

5 90 

49  4-  594 

623  2 

STREET  INSPECTI»>]  SUPEPsVISCF  ...  . . 

36.6 

563- 

6BC 

567-  684 

62  33 

R EFR IG ERATCm  I NSP  ECTO R .......... . 

41.8 

713- 

662 

717-  6t6 

6235 

heat  and  VENTILATIGN  INSPECTOR... 

41.8 

713- 

662 

717-  866 

6236 

BOILER  INSPECTOR.. ............... 

42.5 

738- 

6 91 

742-  895 

6238 

SENIOR  BOILER  IfvSPE CTQft .........  . 

A3. 3 

773- 

934 

777-  9?e 

62A2 

PLUMBING  INSPECTGPU.  .......  ..  .... 

42. 5 

738- 

8^1 

74  2-  2 95 

62AA 

CHIEF  PLUMBING  INSPECTOR......... 

A A.  5 

810- 

990 

61^-  984 

6248 

ELECTRICAL  INS PECTOR ........... . . 

40.5 

670- 

810 

674-  614 

6249 

SENIOR  ELECTRICAL  INSPECTOR...... 

41.5 

703- 

850 

707-  854 

6250 

CHIEF  ELECTRtCAL  INSPECTOR. . . . . . . 

43 

754- 

912 

'■  758-  9 16 

62  52 

LINE  INSPECTOR.... 

40.5 

67  0- 

610 

674-  814 

6262 

PLAN  CHECKER  (ARCHITECTURAL)..... 

38 

595- 

72  0 

599-  724 

62  64 

PLAN  CHECKER  (ENGINEERING)....... 

38 

5 95- 

720 

599-  724 

6266 

SENIOR  PLAN  CHECKER..............' 

41 

68  7- 

830 

691-  634 

6270 

Pv  E SI  D ENT  I At  E^^  VIRtN  ME  NTA  L 

INSPECTOR....... ................ 

35.3 

52  5- 

634 

529-  636 

6272 

SENIOR  RESIDENTIAL  ENVIRONMENT 
INSPECTOR.... ...............  .... 

37.3 

576- 

697 

5 BO-  7 01 

6274 

CHIEF  residential  ENVIRDN*MErTr 
INSPECTOR.................. 

38.5 

610- 

735 

614-  742 

6309 

CON'STRUCTIDN  INSPECTION  GROUP 

(CCDE  63C0) 

MECHANICAL  CONSTRUCTION 

INSPECTOR. 35.3 

5 25- 

634 

529- 

638 

6331 

BUILDING  INSPECTOR 

40.5 

670- 

810 

674- 

814 

6333 

SENIOR  BUILDING  INSPECTOR 

41.5 

703- 

850 

70  7- 

654 

6334 

CHIEF  BUILDING  INSPECTOR 

42 

72  0- 

870 

724- 

674 

6336 

PROPERTY  REHABILITATION  MANAGER.. 

43 

75  4- 

912 

758- 

916 

76 
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6340 

7102 

7104 

7108 

7120 

7123 

7124 

7125 

7126 

7128 

7129 

7130 

7131 

7134 

71 36 

7150 

7152 


SCHOOL  COr^STRLlCTIO>J  COORDINATOR..  39.5  640-  773 


LABOR  AND  TRADES  SERVICE 
(CODE  7000) 


ADMINISTRATIVE  GROUP 
(CODE  7100) 


HAINTENA/>JCS  AND  REPAIR 
ASSISTANT  superintendent, 

HETCH  HE7CKY  PROJECT 42  720-  87  0 

MECHARaCAL  SHOP  AND  EQUIPMENT 

ASSISTANT  SUPER  INTFNDEI^ 3 5.5  53  C-  640 

heavy  equipment  OPERATION S 
ASSISTANT  SUPERVISOR.........  ... . 37  56E-  6S7 

BUILDINGS  AND  GRCl^DS 

MA  XNTE NA  NCE  SUP  ERI NT  ERD ENT  ......  1 5 ? CY  E R 

7205  RATE 

MACHINE  SHOP  AND  PARKING  METER 
SUPERIMTENOENT..................  41  687-  830 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT,  HETCH  HETCHY 

PROJECT. ....... ...... ...........  43  754-  912 

ELECTRICAL  OPERATION  AND 
M A I H TE  N ANC  E S UPE  R IN  TEN  OE  NT , 

HETCH  HETCHY  PRO  JEC T. . . . . . . . . 43  754-  912 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPEPINTEfNiDENT............. 39.5  640-  773 

POWER  HOUSE  SUPERINTENDENT... .....  33.5  610-  738 

ASSISTANT  ELECTRICAL  MAIN- 
TENANCE AND  CD^4STRUCTI0^^^ 

aJPERlNTENDENT.. 42  720-  870 

POVIER  AND  PLANT  SU?  ERINTENDENT.  . . 46  S70-1C»5  3 

ELECTRICAL  MAINTENANCE  AND 
C0NSTRUCTr0^4  SUPERINTEr-40E:NT. .. . . 44  792-  957 

WATER  C0^^! STRUCT  ION  AND 

MAIMT£*fANCE  SUPERINTENDENT . 43.5  773-  934 

water  shops  and  equipment 

SUPERiMTENDENT.... 42.5  738-  891 

CITY  SHOPS  GENERAL 

SUPERINTENDENT-... 45  830-1004 

TRANSIT  EQUIPMENT 

SUPERINTENOEHT 45.5  850-1028 


644-  777 


724-  6 74 
534-  644 
5 72-  69  1 

691-  834 

75  8-  916 

75  S-  916 

644-  777 
614-  742 

724-  S74 
874-1057 

796-  961 

777-  938 

742-  S95 

834-100  8 

8 54-1  03  2 
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7235  TRANSIT  LINEMAN  FOREMAN 

7240  WATER  METER  SHOP  FOREMAN.. 

7241  SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN 

7243  PARKING  METER  REPAIRMAN  FOREMAN.. 

7244  POWER  PLANT  FOREMAN 

7245  SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN.... 

7246  SEWER  REPAIR  GENERAL  FOREMAN 

7247  SHEETMETAL  WORKER 

GENERAL  FOREMAN..... 

7251  TRACKMAN  FOREMAN 

7252  chief  STATIONARY  ENGINEER, 

SEWAGE  PLANT........ 


7255  POWERHOUSE  ELECTRICIAN  FOREMAN... 

7257  COMMUNICATION  LINEMAN  FOREMAN.... 

7259  WATER  POWER  MAINTENANCE  FOREMAN.. 

7260  ARFA  COORDINATOR  fjF  SCHOOL 

MA INTENANC  E. 

7261  SUP  E R VI SOR  OF  MA IN  TEN  AN  CE , SAN 

FRANCISCO  UNIFIED  SCHOOL 
DISTfaCt  ....................  .... 

7270  WATERSHED  KEEPER  SUPERVISOR.. .. . . 

7273  COMMUNICATION  LINEMAN 

GENERAL  FOREMAN.  

7274  TRANSIT  LINEMAN 

GENERAL  FOR E MAM. 

7275  CABLE  SPLICER  FOREMAN 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT......... . 

7280  SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT..... 

.7281  STREET  CLEANING  GENERAL  FCREMAN.. 

7262  street  REPAIR  GENERAL  FOREMAP.’,... 

7283  TRACK  MAINTENANCE  SUPERINTENDENT 

MUNICIPAL  RAILWAY........ 

7285  transmission  LIMEMAH^ 

GENERAL  FOREMAN 


SAME  AS 
7238  RATE 
10?  OVER 
7353  RATE 


28.3 

31 

36.5 

380-  456 
430-  517 
,556-  670 

384-  460 
434-  521 
560-  674 

30.8 

42.5 

426-  513 
736-  891 

43  0-  517 
742-  895 

20?  OVER 
7376  RATE 
61-U  DA 

61.51  DA 

10?  OVER 
7205  RATE 

SAME  AS 
7238  RATE 
SAME  AS 
7238  RATE 
610-  610 

614-  614 

3S 

595-  720 

599-  72^ 

39 

29.3 

624-  754 
396-  478 

628-  758 
402-  4^2 

SAME  AS 
7276  RATE 

SAME  AS 
7276  RATE 
SAME  .AS 
7276  RATE 

39.5 

64  0-  773 

644-  777 

43.5 

38.5 
40 

773-  934 
610-  73  8 
654-  792 

777-  9 38 
614-  74  2 
658-  796 

35.5 

530-  640 

534-  644 

SAME  AS 
7276  RATE 


JOURNEYMAN  TRADE  GROUP 
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(CODE  7300) 


7301  ARMORED  TRUCK  OPERATOR... 

7302  AUDIO-VISUAL  EQUIPMENT 

TECHNICIAN 

7303  BARSER 

7308  CABLE  SPLICER 

7 3 09  CAR  AND  AUTO  PAINTER 

7312  CHAUFFEUR 

7315  AUTOMOTIVE  MACHINIST 

SUB-FOREMAN*. 

7316  DISTRICT  WATER  SERVICEMAN 


7317  SENIOR  DISTRICT  WATER 

SERVICEMAN*. 

7318  ELECTRICAL  HAINTENAMCE 

TECEN  IC  IAN.  ..  . 

7320  TELEVISIOr.'  AND  ELECTRONICS 
TECHNICIA.N......... 

7322  AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUl^FOREMAN. ...... 

7323  fire  department  WATpR 

SYSTEM  SUS-FOREMAN ....... 

7324  BEAUTICIAN........ ........ 

7325  GENERAL  UTILITY  MECHANIC.. 


7330  SENIOR  GENERAL 

UTILITY  MECHANIC 

7333  JUNIOR  STATIONARY  ENGINEER 

7338  LINEMAN 

7351  HEAD  MEAT  CUTTER 

7353  water  METER  REPAIRMAN...... 

73  59  PIANO  TUNER 

7363  POWERHOUSE  ELECTR  ICIAN.... 

7365  SENIOR  POWERHOUSE  OPERATOR 

7370  RIGGER 


309-  371 


313-  375 


30.3 


A26-  513 
340-  3 40 
SAME  AS 
7236  RATE 
7.65  HR 
339-  407 


43  0-  517 
344-  344 


7.70  HR 
343-  4] 1 


10?  OVER 
7313  RATE 
5 1?  OF 
1466 
49?  OF 
7338  RATE 


1 5%  OV  ER 
7316  RATE 


SA.ME  AS 
7363  RATE 

33.3  '"47a-  576  46  2-  5fO 

iCt  OVfR 
7313  RATE 


10?  OVER 
7388  RATE 

24.8  324-  38  9 3 28-  3 93 

COMP  SCH 
WITH  MAX 
NEAR  10? 

OVER 
7313  RATE 

5?  OVER 
7325  RATE 
80?  OF 
7334  RATE 
SAME  AS 
7345  RATE 
10?  OVER 
7350  RATE 
8 0?  OF 
7386  RATE 

5.86  HR  5.91  HR 
SAME  AS 
7345  RATE 
12  1/2?  OVER 
7364  RATE 
10?  OVER 
7514 
(RIGGER) 
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7372 

7373 

7379 

73  80 

7382 

7384 

7385 

7387 

7389 

7390 

7408 

7409 

7414 

7416 

7418 

7420 

7423 

7426 

7430 

7432 

7440 

7441 

7442 

7444 

7449 


STATIOMARY  ENGiNBERt  SEWAGE 
PLAJ^T 

SEMIOR  STATIONARY  ENGINEER^ 
SEWAGE  PLANT 

electrical  transit  mechanic. 

ELECTRICAL  TRANSIT  MECHANIC 
SU3~F0REKAN 

AUTOMOTIVE  MECHANIC 
SU6“F0RtMAN 

TYPEWRITER  R EP  AT RM AN , 
SENIOR  TYPEWRITER  REPAIRMAN 

UPHOLSTERER 

METALSMITH 

WELDER..* 


RATE 


1031  OVER 
7334  RATE 

10?  OVER 
7335- RATE 
SAME  AS 
7319  RATE 

10?  OVER 
7379  RATE 

10?  OYER 
7381  RATE 

27  358-  430  362-  434 

29  392-  471  396-  475 

32.5  461-  556  465-  56C 

517-  517  521-  521 

10?  OVER 
737  -ATE 


SKILLED  LABOR  GROUP 


(CODE  7400) 

ASSISTANT  POWER  HOUSE  OPERATOR... 
ELECTRICAL  TRANSIT  SERVICEMAN.... 

BLACKSMITH  FINISHER..... . 


BOOK  REPAIRER- ...... 

SENIOR  BOOK  REPAIRER 
BRIDGE  TENDER. 


28.5  364-  461  3B6-  465 

B5?  OF 
7379  RATE 
$1.50  DAY 
UNO  ER 
7305  RATE 

20  260-  312  264-  316 

25.5  334-  402  338-  406 

80?  OF 
7334  RATE 


CRIBBER  sub-foreman 

ELEVATOR  OPERATOR.... 

-$6.50  ADDITIONAL  WHEN  REQUIRED- 
TO  WEAR  UNIFCKMS. 

INSTITUTIONAL  BARBER 

LINEMAN  HELPER..... 

EQUIPMENT  serviceman 

TOOL  ROOM  MECHANIC 

AND  CUSTODIAN..... 

WATER  METER  REPAIR  HELPER 

PARKING  METER  REPAIRMAN 

SEVIER  SERVICEMAN 


SAME  AS 
7215  RATE 


21.3=5^ 

277-  331 

281-  335 

22.8 

295-  355 

299-  359 

85?  OF 

7338  RATE 

24.8 

324-  369 

326-  393 

26.3 

347-  416 

351-  420 

29 

392-  471 

396-  475 

28.5- 

1«=384-  461 

388-  465 

22  1/2?  OVER 
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7451 

7452 

7454 

7456 

745T 

7458 

7462 

7464 

7A70 

7472 


7510 

752C 

7524 

7530 


7540 

7542 

7550 
75  60 
7562 

7564 


7566 


7448  RATE 


SENIOR  SHADE  AND  DRAPERY  MAN., 

SHADE  MAN 

10'^  OVER 
7450  RATE 
90%  OF 
7450  RATE 

SIGNALMAN... 

295-  355 

299- 

359 

STREET  SIGNAL  REPAIRMAN.. 

traffic  and  street  sign 

350-  420 

354- 

4 24 

MAINTENANCE  MAN 

375-  449 

379- 

453 

SWITCH  REPAIRER 

UTILITY  PLUMBER  HELPER 

58.34  DA 

805i  OF 
7347  RATE 

58.74  DA 

VOTING  MACHINE  SERVICEMAN...., 

410-  494 

414- 

498 

watershed  KEEPER........ 

WIRE  ROPE  cable  MAINTENANCE 

371-  445 

375- 

449 

MECHANIC.. 

«WHEM  SUPERVISING  7514 

53.39  DA* 

53.79 

DA* 

GENERAL  LABORER.... 

SEMI-SKILLED  AND  GENERAL 

LABOR  GROUP 

7.13  HR 

7.18  HR 

(CODE  7500) 


LIGHTING  FIXTURE  HAINIENANCE  MAN. 
IHCI^JERATOR  DPERATDR. ...... ...... 

I^JSTITUT|0^?  utility  MAN 

STREET  CLEANER. 


TRACKMAN.. ....... ...... ...... 

WATERSHED- WORKER  (SEASONAL  AS 
NEEDED)...... ............. .. 

SCHOOL  FURN-ITURE  SERVICEMAN.. 
FIELD  CONSERVaTIOM  AIDE...... 

FIELD  CONSERVAtlON*  LEADER.... 

FIELD  CONSERVATION 
GEf^rERAL  foreman. 

field  conservation 

SUPERINTENDENT.  . 


28  375-  449  379-  453 

23.3  302-  363  306-  367 

25.3  331-  598  335-  402 

COMP  SCH 
WITH  MAX 
NEAR  90% 

Of  7514  , 

RATE  ' 

53.14  DA  53.54  DA 

3.65  HR  3.7C  HR 

27.3  363-  436  367-  440 

CONTRACT  RATE 

SAME  AS 
7215  RATE 


SAME  AS 
3422  RATE 


670-  670  674-  674 


LEGAL  PROTECTION  AND  DETENTiaN  SERVICE 
(CODE  8000) 


LEGAL  AND  COURT  GROUP 


82 


(CODE  eiOO) 


8102 

PROCESS  SERVER 

22 

285-  342 

289-  346 

8106 

LEGAL  PROCESS  CLERK 

22 

235-  342 

289-  346 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

2A 

212-  375 

316-  379 

8112 

ASSISTANT  COURT  CLERK... 

29.B- 

l’S'407-  490 

41 1-  494 

8114 

SENIOR  COURT  CLERK.. 

30.8- 

1^426-  513 

430-  517 

ei  18 

LEGISLATIOff  CLERK......... 

26.5- 

1<^384~  4^1 

388-  465 

B120 

SENIOR  LEGISLATION  CLERK 

58.3 

604-  731 

608-  735 

8124 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 

(CIVIL).. 

DS-T 

521-  633 

521-  633 

8126 

CHIEF  DEPUTY  SHERIFF  (CIVIL)..... 

DS-B 

75  1-  913 

751-  913 

8130 

administrative  assistant. 

DISTRICT  ATT0R^4EY•S  OFFICE.....'. 

34.8 

513-  618 

517-  622 

8134 

confidential  crime  REPORTER...... 

29.8 

407-  490 

411-  494 

8136 

SENIOR  CONFIDENTIAL  CR1?^E 

REPORTER  

31.6 

445-  537 

449-  541 

8138 

COURT  REPORTER- 

32.8 

467-  563 

471-  567 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR... 

30.8“ 

■1»>^426-  513 

430-  517 

8141 

CLAIMS  ADJUSTER,  RETIREMENT 

SYSTEM..................  

734-  734 

736-  736 

8142 

PUBLIC  defender* S INVESTIGATOR... 

32.8 

467-  563 

471-  56? 

6145 

SENIOR  PUBLIC  DEFENDER'S 

INVEST IG ATOR.... ....  ............ 

34 

494-  595 

49 >3-  599 

8144 

PSYCHIATRIC  ir4VESTIGATCiR, 

DISTRICT  ATTORNEY'S  OFFICE...... 

3B-& 

618-  743 

622-  75? 

8146 

DISTRICT  ATTORNEY'S 

INVESTIGATOR..  

32.8 

467-  563 

471-  567 

8147 

SENIOR  investigator,  DISTRICT 

ATTORNEY'S  OFFICE  .... 

34 

494-  595 

496-  599 

8148 

CHIEF  DISTRICT  ATTORNEY'S 

investigator. 

35.3 

525-  634 

529-  633 

8150 

DOMESTIC  RELATIONS  INVESTIGATOR.. 

30.8 

426-  513 

430-  5 17 

8152 

SENIOR  DOMESTIC  RELATiaNS 

INVESTIGATOR  ..................... 

33.3 

478-  576 

482-  5S0 

8156 

CLAIMS  RECC^RDS  SUPER  VISOR  . . . . . . . . 

26.8“ 

-1^355-  426 

359-  430 

8165 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR. .............. 

37.3 

576-  697 

530-  7C1 

8166 

COMPENSATION  CLAIMS  SUPERVI SDR. . . 

29.5 

640-  773 

644-  777 

8168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR...................... 

30.3 

416-  5C1 

420-  505 

8170 

MEDICAL  CLAIMS  SUPcRV  JSi'^  .......  . 

36.3 

550-  664 

554-  668 

8174 

ATTCRNEY-CIVIL  AND  CRIMINAL...... 

36 

542-  654 

546-  658 

8176 

TRIAL  AtTDPvNEY-CIVIL  AND 

CRIMINAL........ ...  

39.5 

640-  773 

644-  777 

8176 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL......... 

43 

754-  912 

758-  916 

8180 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL.... 

47 

912-1105 

916-1109 

8181 

ASSISTANT  chief  ATTORNEY  I....... 

49 

1004-1216 

1006-12  2 0 

6182 

HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL 

46.5 

980-1187 

984-1191 

81  83 

ASSISTANT  CHIEF  ATTORNEY  II 

49.5 

102  8-1  245 

1032-1249 

818  4 

CHIEF  ATTORNEY  II 

51.5 

1132-1371 

1136-1375 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR...... 

45 

83G-1004 

834-1008 

8190 

ATTORNEY,  TAX  COLLECTOR 

42.5 

738-  891 

742-  895 

83 


8192 

8193 

6194 

8195 

6196 

6197 

8198 

6201 

8202 

8203 

8204 

8205 

8206 

82C7 

8 2 OS 

S210 

8214 

8215 

8216 

821? 

8220 

8222 

8226 

6226 

8231 

8234 

6236 

8238 

8242 

8246 

8250 

8256 

6 260 

3262 

8270 

8272 

8274 


CONTROLLER’S  LEGAL  COUNSEL 47  912-1105 

CHIEF  ATTORNEY  I 

(CIVIL  AND  CRIMINAL).... 50.5  1079-1306 

DEPUTY  DIP  ECTOR, „ MArOR’S 

criminal  justice  COUNCIL 21860  YR 

EXECUTIVE  DIRECTOR,  MAYOR’S 

CRIMINAL  JUSTICE  COUNCIL........  26540  YR 

PUBLIC  defender........... 34880  YR 

CITY  ATTORNEY..... 38326  YR 

DISTRICT  ATTORNEY.... ...... ......  38828  YR 


PROTECTIOiN  AhD  APPREHENSION  GROUP 
(CODE  8200) 


SCHOOL  CROSSING  GUARD............  3.09  HR 

WATCHMAN........................  22.3  289-  347 

SCHOOL  PATROL  A2 DE. .......  27.3-1^363-  436 

I INSTITUTION  POLICEMAN....... 28.3  380-  456 

INSTITUTION  POLICE  SERGEANT......  30.5  42C-  506 

INSTITUTION  POLICE  CAPTAIN.......  32.5  461-  556 

SUILDiNG  A?40  GROUNDS  PATROLMAN...  25.3  339-  407 

PARK  PATROLf'^AN. ............. .....  25-8  339-  407 

HEAD  PARK  PAIR CLMAN.  ............  . 23  -375-  449 

PARKING  CONTPXJLMAN.......  .......  . 25.8  339-  407 

TRAFFIC  CONTROL  OFF ICER.  - 2o.B  355-  426 

STAGE  DGORHAN.. ....... ...........  21.8  283-  339 

STATION  OFFICER.*... .............  28.8  339-  467 

SERG£ANT-AT-ARMS.......«.........  25-e:  339-  407 

ARMORED  TRUCK  GUARD..............  24.3  316-  350 

HUSEUJM  GUARD............... ....  ..  25.5  334-  402 

SENIOR  MUSEUM  GUARD..............  2S  375-  449 

museum  services  COORDINATOR.......  36.3  550-  664 

FIRE  ALARM  D iS PATCHER - . . . . . . - . . . . 32.5  461-  556 

CHIEF  FIEIE  ALARM  DiSPA 7CHER  ..  ..  . . 36  542-  654 

POLICE  COMMUNICATIONS  DISPATCHER.  29.3  398-  478 

MEDICAL  COORDINATOR  (DISASTER 
CORPS) .................... .....i  30.5-1^420-  506 

DISASTER  CORPS  D IRECTDR. ........ . 41.5  703-  650 

FINGERPRINT  CLASSIFIER  AND 
CLERK... ................ ........  25.5  334-  402 

POLICE  MOTOR  VEHICLES  INSPECTOR..  33.5  483-  582 

ASSISTANT  CRIMINALIST, 35.5  530-  640 

CRIMINALIST 39.5  640-773 

CAMPUS  CONTROL  AIDE  1 23.3  302-  363 

CAMPUS  CONTROL  AIDE  IX...........  25.3  331-  398 

POLICE  Cadet 277-  211 


CORRECTION  AND  DETENTION  GROUP 


916-1109 

1083-1310 

21986  YR 

26660  YR 
3500C  YR 
33946  YR 
33948  YR 


3.14  HR 
293-  351 
367-  440 
364-  460 
424-  510 
46  5-  56  0 
343-  411 
343-  -^^11 
379-  45  3 
343- 
559-  430 
287-  343 
393-  471 
343-  411 
32 C- 

338-  406 
37  9-  45  3 
554-  6to8 
465-  560 
546-  658 
402-  4S2 

424-  510 
707-  854 

336-  406 
487-  5 66 
53  4-  644 
644-  777 
306-  367 
335-  402 
281-  281 


84 


8301 

8302 

8303 

8304 

8306 

8308 

8310 

8312 

8314 

8316 

8317 

8318 

8319 

8320 

8321 

8322 

8323 

8324 

8326 

8330 

8336 

8340 

6342 

834S 

8350 

8401 

6402 

. 8414 

6416 

8418 

8420 

8434 

8436 

8440 

8442 

8450 


(CODF  0300) 


SHERIFF'S  PROPERTY  KEEP ER * 

25 

327-  392 

331-  396 

JAIL  MATROH 

29.5 

4C2-  483 

4Du-  487 

SHERIFF'S  CIVIL  PROCESS  ASSiSTAHT 

26 

342-  410 

346.-  414 

DEPUTY  SHERIFF..... 

DS-1 

41 S-  500 

418-  5ce 

SENIOR  DEPUTY  SHERIFF... 

DS-2 

450-  547 

450-  547 

SHERIFF'S  SERGEANT.. 

DS-3 

.4  8^-  589 

46  4-  58  6 

SHERIFF'S  LiEUTEHAHT.. 

D5-4 

533-  64S 

533-  648 

SHERIFF'S  CAPTAIN... 

DS-5 

58B-  716 

588-  716 

CHIEF  DEPUTY  SHERIFF,  JAIL.. 

DS-6 

648-  788 

648-  788 

ASSISTANT  COUNSELOR.. 

23 

298-  358 

302-  362 

COTTAGE  PARENT 

23 

296-  358 

30  2-  3^.2 

counselor  II... 

30 

410-  494 

41A—  498 

NIGHT  GROUP  SUPEPvVISOR..  ........  . 

23 

296-  358 

302-  362 

C DUH  S E L OR ~J  U VE  H I LE  HALL.. 

28.5 

384-  461 

38  8-  4 65 

COUNSELOR-BOYS'  RANCH  SCHOOL..... 

29.5 

402-  483 

406-  487 

SENIOR  COUNSELOR^JUVENILE  HALL... 
SENIOR  COUNSELGR- 

32 

449-  542 

453-  546 

BDYS'  RANCH  SCHOOL. ...... i .....  . 

33 

471-  568 

475-  572 

SUPERVISING  COt^iSELOR  (JUVEMILE 

HALL 

ASSISTANT  DIRECTOR,  BOYS'  RANCH 

35 

517-  624 

521-  62S 

SCHOOL. 

36 

542-  654 

546-  658 

DIRECTOR,  SDYS'  RANCH  SCHOOL..... 
BUSINESS  .MANAGER,  JUVENILE 

35 

595-  720 

599-  724 

COUk  T. 

40.5 

670-  8 1C 

674-  614 

assistant  DIRECTOR,  JUVENILE  HALL 

36 

542-  654 

546-  658 

DIRECTOR,  juvenile  HALL.......... 

UNDER SHERIFF. ............ ........ 

654-  792 

658-  796 

42.6 

748-  904 

752-  900 

SHERIFF. 

28615  YR 

2S735  YR 

PR OS AT I OH  AHD  PAROLE  GROUP 
{CODE  8400) 


PPCBATiasJ  assistant.... 

28. 5 

384-  461 

386-  465 

PR08ATIDN  OFFICER  TRAINEE.. 

334-  334 

338-  338 

SUPERVISING  PROBATION  OFFICER, 
JUVENILE  COURT  .................. 

37 

568-  6S7 

572-  691 

ASSiSTAlTT  CHIEF  PROBATION 

OFFICER,  JUVENILE  COURT 

40 

654-  792 

658-  796 

CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT.......... 

47 

912-1105 

916-1109 

REHABILITATION  SERVICES 

COORDINATOR 

33 

471-  568 

475-  572 

SUPERVISING  ADULT  PROBATION 

OFFICER....  «... 

37 

568-  687 

572-  691 

CHIEF  ADULT  PROSATIES^  OFFICER.... 

43 

754-  912 

758-  916 

PROBATION  OFFICER......... 

33 

471-  568 

475-  572 

SENIOR  PROBATION  OFFICER.... 

35 

• 517-  624 

521-  628 

CRIMINAL  JUSTICE  SPECIALIST  I.... 

30.2 

414-  499 

418-  503 

85 
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: 
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8452 

8454 

9102 

9104 

9106 

9110 

9112 

9114 

9116 

9117 

9118 

9122 

9224 

9125 

9124 

9126 

9130 

9X34 

9136 

9144 

9150 

9152 

9154 

9155 

9156 

9157 

9158 

9159 

9160 

9162 

9168 

9170 

9171 

9172 

9174 

9176 

9179 


CRIMINAL  JUSTICE  SPECIALIST  II. .• 
CRI^a{^lAL  JUSTICE  SPECIALIST  III.. 


36.6 

39.9 


558-  673 
651-  768 


562-  677 
655-  792 


TRANS  PORT A TIDM  SERVICE 


(CODE  9000) 


STREET  TRANSIT  GROUP 
(CODE  9100) 


TRANSIT  CAR  CLEANER.............. 

23.8 

309- 

371 

313- 

375 

TRANSIT  CAR  CLEANER  SUS-FOREHAN. . 

25.8 

339- 

407 

343- 

^11 

TRANSIT  CAR  CLEANER  FOREMAN...... 

27.  e 

371- 

445 

375- 

449 

FARE  COLLECTIONS  RECEIVER........ 

22.8 

295- 

355 

299- 

359 

FARE  COLLECTIONS  TELLER  .........  * 

25.3 

331- 

398 

335- 

402 

FARE  COLLECTIONS  CASHIER......... 

SENIOR  FARE  C CL LECTIONS 

26.3 

347- 

416 

351- 

420 

RECEIVER. . ...................... 

PRINCIPAL  FARE  COLLECTIONS 

2-5.3 

33  1- 

398 

33  5- 

4 02 

RECEIVER. .......... ............. 

26. S 

355- 

426 

359- 

43  0 

transit  revenue  supervisor....... 

. 29.8 

407- 

490 

41  i- 

494 

Transit  inforhatio-n  clerk........ 

SENIOR  TRANSIT  INFORMATION 

22 

285- 

342 

28  9- 

34  6 

CLERK. .................... ...... 

25.8 

339- 

407 

343- 

41  i 

CHEIF  TP^ANSrT-  INFORMATION  CLERK«.. 

28.8 

3S9- 

467 

393- 

471 

TRANSIT  TRAFFIC  CHECKER.......... 

24.8 

324- 

389 

32  6- 

39  3 

SENIOR  TRANSIT  TRAFFIC  CHECKER... 

26.8 

355- 

426 

359- 

430 

transit  schedule  ........ 

TRANSIT  SCHEDULE  SUPERVISOR.. .... 

TRANSIT  TRAFFIC  SUPERIMTENDENT. « . 
TRANSIT  SERVICE  INSPECTOR 
TRANSIT  CDf'ITROL  DISPATCHER....... 

TRANSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR.......................  . 

TRANSIT  CONTROL  CHIEF  INSPECTOR.. 
CLAIMS  INVESTIGATOR .............. 

SENIOR  CLAIMS  INVESTI GATOR. . . . « . . 

CLAIMS  ADJUSTER.............. .... 

ASSISTANT  CLAIHS  AGENT.. ........ . 

GENERAL  CLAIMS  AGENT. ........... . 

ASSISTANT  TRANSIT  DISPATCHER..... 

DAY  TRANSIT  DISPATCHER.... 

SAFETY  INSTRUCTOR f PUC* ......... . 

TRANSIT  OPERATING  INSTRUCTOR 

SENIOR  TRANSIT 
OPERA  TIN  G I nS  TRUCTOR 
SAFETY  AND  TRAINING 

SUPERVISOR^  PUC..... 

SECURITY  CHIEFt  MUNICIPAL 

TRANSPORTATION. 

SCHOOL  TRANSPORTATION  SUPERVISOR. 
ASSISTANT  TRANSPORTATION 
DIVISION  SUPERINTENDENT' 


UP 

HP 

HP 

UP 

HP 

HP 

HP 

HP 

HP 

NP 

NP 


568-  667 


572-  691 
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9180 

9162 

9183 

9184 

9185 

9186 

9188 

9190 

9192 

9194 

9202 

9203 

9204 

9210 

92  11 

9212 

9215 

9216 

9220 

9222 

9226 

. 9230 

923  2 

9240 

92  42 

9250 

9252 


Tf;A^’SP0RT/iT10^?  DIVISIO^^ 

8UP t R 1 NT  E^^fT NP 

TRA^jSPORTATIC^I  aSSISTANjT  - 

SUPe  R I ^JT 6 KO E fvfT . NP 

DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  PLANNING, 

MUNICIPAL  RAILWAY. 1187-1187 
TRANSPORTATION  S UPER lf4TENDENT .. . . . \'P 

DEPUTY  GENERAL  MANAGER, 

OPERATIONS  AND  ADMINISTRATION, 

MUNICIPAL  RAILWAY. 1137-1187 

GENERAL  MANAGER,  MUNICIPAL 

TRANSIT  SYSTEM..................  52  1159-1403 

TRANSPORTATION  EQUIPMENT 

ENGINEER ................ ........  42.5  738-891 

PROJECT  MANAGER, 

transportation  STUDY............  866-  866 

TRANSIT  ENVIRONMENTAL 

COC^RDINATCRec  ...................  £66-  366 

transit  schedule  ANALYST.^i...... 


AI RPORT  OPERA 1 lON S GR  GUP 
(CODE  9200 i 


AIRPORT  COHMUNICAHONS  OPERATOR..  25.3  331-  398 

SENIOR  AIRPORT  COMMUNICATIONS 
OPERATOR........................  27.3  363-  436 

AIRPORT  COMMUNICATIONS 

33.3  478-  576 

AIRPORT  policeman.................  30  41C—  494 

AIRPORT  POLICE  SERGEANT.... ......  32  449-  542 

AIR  FIELD  SAFETY  OFFICER.........  32  449-  542 

AIRPORT  POLICE  LIEUTENANT........  35.8  537-  64S 

CHIEF,  BUREAU  OF  AIRPORT  SECURITY  912-  912 

AIRPORT  OPERATIONS  SUPERVISOR.. . . 39  624-  754 

AIRPORT  OPERATIONS  COORDINATOR...  41  687-  830 

AIRPORT  OPERA Tlcr^S 

SUPERINTEN'OENT.. ..............  ..  43  754-  912 

AIRPORT  CUSTCDIAL  SERVICES 
SUPERVISOR......................  33.8  49G-  590 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 2 1/2!?  OVER 

7205  RATE 

AIRPORT  ELECTRICIAN..... COMP  SO-t 

WITH  MAX 
10%  OVER 
7345 
RATE 

HEAD  AIRPORT  ELECTRICIAN.........  10?  OVER 

9240  RATE 

AIRPORT  MAINTENANCE  SUPERVISOR...  37.5  -5  82-  703 

AIRPORT  MAINT.  SUPEPxINTENDENT .. . . 43  754-  912 


1 191-1191 


1191-1191 
1163-1407 
742-  895 
670-  8 70 
870-  870 


335-  402 

367  - 44  0 

4 6 2-  5 80 
414-  498 
453-  546 
453-  546 
541-  652 
916-  916 
628-  758 
691-  834 

756-  916 

494-  59  4 


536-  7C7 
75  8-  916 
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9256 

92  58 

92  60 

92  70 

9272 

9274 

9276 

9273 

9301 

9302 

9305 

9306 

9307 

931? 

9322 

9333 

933S 

9339 

9350 

9351 

9352 

9355 

9356 

93  57 

9360 

9361 

9362 

9363 

9364 


AIRPORT  ASSISTANT  GENERAL 
^5A^U\GER,  DPEF;ATIDNS  AND 
MAINTENANCE 

46.  5 

891-1079 

8 95- i 0 83 

AIRPORT  assistant  GENERAL 

MANAGER V BUSINESS  ADHIN..., 

46.5 

891-1079 

895-1083 

A1  RPORT.  ASST.  GENERAL  MANAGER, 
PLANNING  AND  DEVELOPMENT 

46.5 

891-1079 

89  5-1  08  3 

deputy  director,  business 

ADHlNlSTRATIONr  AIRPORT. 

1464~1A64 

1468-1468 

DEPUTY  DIRECTOR,  OPERATIONS  AND 

maintenance,  airport.. 

1464-1464 

1463-1468 

DEPUTY  DIRECTOR,  PLANNING  AND 

DEV  E LOPM  ENT , AIRPORT............ 

1A64-2464 

1468-1468 

SECRETARY,  AIRPORTS  COMMISSION... 

733-  733 

737-  737 

DIRECTOR  OF  AIRPORTS..... ....  .... 

55.8 

1390-1686 

1398-1690 

PORT  COMMISSION  CROUP 

(CODE  9300) 

JANITOR  foreman,  PORT. « 

24.3 

316-  380 

320-  3«4 

STOCK  CLERK,  PORT......... 

22.5 

289-  34T 

293-  252 

SENIOR  STENOGRAPHER,  PORT. 

23.3 

302-  363 

306-  367 

ELECTRONIC  DATA  PROCESSING 

programmer,  port......... 

29.5 

^02-  483 

406-  487 

COMPUTER  OPERATlOf.'S 
SUPERVISOR,  PORT*. ....... 

33 

471-  56S 

475-  5 72 

MASTER  RAILROAD  MECHANIC.. 

36. S 

563-  680 

567-  664 

SUPERINTENDENT,  STATE- 
BELT  RAILROAD............ 

38.3 

6G4-  731 

608-  735 

MARINE  WATCHMAN.. . ........ 

21.3 

277-  331 

281-  335 

SUPERINTENDENT,  TlCS 

AN D DREDGES . . ............ 

72 C-  720 

724-  724 

PARKING  METER  REPAIRMAN,  PORT.... 

29.5 

4G2-  4S3 

406-  487 

HARBOR  POLICEMAN. o........ 

29 

392-  471 

396-  475 

HARBOR  POLICE  SERGEANT.... 

3i.8 

445-  537 

449-  541 

harbor  POLICE  CAPTAIN..... 

34.8 

513-  618 

517-  622 

wharfinger  I.............. 

29 

392-  471 

396-  475 

WHARFINGER  IT... 

32.3 

45  6-  550 

460-  554 

CHIEF  WHARFINGER......... . 

33.3 

604-  731 

608-  735 

GENERAL  FOREMAN,  CONSTRUCTION 

AND  MAINTENANCE,  PORT........... 

36 

542-  6 54 

546-  65C 

A S S I S TA N T S U PER  INI  EN  DENT  , 
MAI NTENANCE,  ELECTRICAL . . 

HARBOR 

773-  773 

777-  777 

ASSISTANT  SUPERINTENDENT, 
MAINTENANCE,  BUILDING 

AND  STREETS.............. 

HARBOR 

870-  6 70 

674-  874 

ASSISTANT  superintendent, 
MAINTENANCE,  PIERS 

AND  WHARVES 

HARBOR 

610-  810 

814-  8 14 

SUPFRIWrEN^DENT,  HARBCa 
MAINTENANCE  AND  REPAIR 

912-  912 

916-  9 16 

88 


9365 

9 366 

93  7 2 

9373 

9 379 

9380 

9 3B1 

9382 

9383 

9385 

93  66 

9367 

9369 

9390 

9391 

9392 

9393 

9394 

9395 

93  96 

9397 

9402 

9404 

9406 

9410 

9412 


SENICK  ESTIM^TO-^,  HEAVY 


CONSTRUCTION,  PORT.*.* 

38.3 

604-  731 

608-  735 

£ NG 1 fCE  EP.  I ?>£  AIDE,  PORT*.... 

ASSOCIATE  E ST  I TOR  OF 

25.3 

331-  39  3 

33  5-  4 02 

HP  TON  ST  RncT  TO ^ . 

36.3 

550-  664 

21 29H2346 

554r  668 
21  39H2556 

MANAGER  OF  MARKETING.. 

CHIEF  HARBOR  ENGIf^EER 

ADMINISTRATIVE  SERVICE 

49 

1004-12  16 

lOCP-1  2 20 

OFFICER,  PORT ***** 

ASSOCIATE  COUNSEL,  PORT  OF 

36.5 

556-  670 

56  0 674 

SAN  FRANCISCO..**...........  ... . 

CHIEF  COUNSEL,  PORT  OF 

42 

720-  670 

724-  6 74 

SAN  FRANCISCO 

DEPUTY  PORT  DIRECTOR 

48 

95  7-1159 

961-1163 

(MARITIME  AFFAIRS)* 

BUSINESS  SERVICE  OFFICER,  PORT 

49.  I 

1009-1 222 

1013-1226 

OF  SAN  FR ANfT SCO.. ^ . 

32.5 

461-  556 

46  5-  56  0 

ASSOCIATE  FORT  TRAFFIC 

MANAGER. 

PCRT  TRAFFIC  MANAGER. ^ . 

35.3 

37.3 
32.6 

525-  634 

5 76-  69  7 
467-  563 

529-  636 
56  Q-  701 
471-  567 

PORT  TRAFFIC  ANALYST............. 

EXECUTIVE  ASSISTAfn  TO  THE 

PCRT  DIRECTOR* . 

42.3 

731-  883 

735-  se? 

PUBLIC  RELATIO.NS  REPRESENTA- 
rr/E,  PORT  OF  SAN  FRANCISCO..... 
REGIONAL  trade  PROMOTION 

37*3 

5 76-  69  7 

58C-  7C1 

REPRESENTATIV  F,  PORT  OF 

SAN  FRANCl SCO«. . 

3R.3 

6 04-  731 

60 e-  7. .5 

SALES  HAN ACER,  PORT  OF 

SAN  FRAfv'C  T'^Cn 

40*3 

664-  803 

66 F-  607 

manager  of  trade  DEVELOPMENT  AND 

TC  ATT  HNS 

42.3 

731-  883 

735-  867 

ASSISTANT  RENTAL  MANAGER, 

PORT  OF  S^N  FR&NCTSCO««» 

33 

3 9 

471-  568 
624-  754 
88  3-106  9 

4 75-  5 72 
628-  758 
887-1073 

COMMERCIAL  PROPERTY  MANAGER **.«  **• 

port  development  CCE4SULTANT..*... 

46.3 

MODEL  CITIES  GROUP 

(CODE  9400) 

PROGRAM  SPECIALIST  1,  CITY 
DEMONSTRATION  AGENCY....* 

1155M1155 

1165M1165 

PROGRAM  SPECIALIST  11,  CITY 
DEMONSTRATION  AGENCY... 

1364Mi364 

1374M1374 

PROGRAM  PLANNING  COORDINATOR, 

CITY  DBiONSTRATICN  AGENCY....... 

1466M1466 

147  6M  14  76 

DIRECTOR,  CITIZENS  P ART!  CIPA  Tl  ON, 
MODEL  NEIGHBORHOOD  AGENCY....... 

164-0M1640 

1650  M 16  50 

DEPUTY  DI  RECTOR f CITIZER’S  PARTI- 
CIPATTO?'it  MODEL  NEIGHBORHOOD 


89 


9414 

9416 

9418 

9420 

9428 

943  0 

9432 

9434 

943  6 

94  3 8 

9442 

94  56 

94  5 8 

947  6 

94  80 

9484 

9486 

9488 

9490 

9701 

9703 

9705 

9730 

9732 

9734 

973  6 


AGeHCYe.».a 

REUTiO^S  SPECIALISTS 

1 345  Ml  345 

13  5 5M1  35X 

MODEL  N'EI  GHSORhOCD  AGENCY 

COMMON  I TY  I f jVO  LV  EM  ENT  COO  RD  IN  ATO  R 

1233M1233 

124  3M1  243 

MODEL  NEIGH&'IP.HDOD  AGENC  Y«  . o . * 

1233M1233 

1243M12 A3 

EDITOR,  MODEL  NE  I GHBCRKOOD  AGENCY 

MEDIA  CENTER  CODRDINATCR,  MODEL 

1241M1241 

I 25)  Ml  25  1 

NEIGHBCRHOOD  A&ENC  Y*  . c . 

143  2M143  2 

144  2V.  144  2 

evaluation  SPECIALIT,  CDA 
management  iNFORMATiOM  ASSISTANT, 

lillMllli 

1121M11^1 

CUT  OEMONSTRATTON  A Gc  NCY  * * « * . o o 
MANAGEMENT  INFO-RHATION  SPECIALIST 

69 8M  898 

9C8M  9C8 

CITY  DEMONSTRATION  AGEGXY. • . • • • . 
SENIOR  RESEARCH  ASSISTANT, 

124 5 Ml  245 

125  5M1255 

CITY  DE  M 0 NS  1 R AT  ION  A G ENC  Y a * ..  « * * . 

E VAL  UA  T im  C OC’R  D IN  A TOR  , 

2 24  5M1245 

1255M12  55 

CITY  DtMONSTRATl CN  AGEMC ¥««*•««« 
DIRECTOR  GF  EVALGAT  AND 

RESEARCH,  CITY  DEMONSTRATION 

1245M1245 

12  55M12  55 

RELOCATIOrsI  SPECIALIST, 

1 64  5M 1645 

1655M1655 

CITY  DEMDNSTRATIGN  AGEMC Y* * 

director  of  program  coordination 

AND  IMPLEMEMTATIO'^,  CITY 

1245M1245 

] 255V 12 55 

DEMONSTR ATION  AG ENCV 

PROGRAM  SPECIALIST  TRAINEE, 

1555H1555 

156  5V 156  5 

CITY  DtNONSTRATlGtv  AGENCY 

DIRECTOR  OF  PLANNING  AND  PROGRAM 
development,  city  DEHQnSTRATION 

75  75  6 

766M  7'i6 

hGEl^CY  . 

CONTRACT  OFFICER, 

1645MI645 

165 5 M 1655 

Cl  TY  0 m DM  STR A T1  ON  A GENC  Y • 

DIRECTCK  OF  ADMINISTRATION, 

12  72M1272 

l282V'i282 

Cl TY  D EMO N ST R A TI OM  AGE NC 

DEPUTY  DIRECTOR,  MDDEL 

16^X711645 

1655M1655 

NEIGHBORHOOD  AREA*  . <.<,***««>*****, 
ASSISTANT  DIRECTOR, 

I 67 9H I 679 

l68>M16b'9 

CITY  D B^OHSTR ATI AGENC 

DIRECTOR,  CITY  DEMON  STRAY iOM 

1662M1662 

1672M1672 

AG  ENC  Y *e^*«**^**«e.*«^o.  **»**..*«. 

i793MIT93 

1803M1803 

CCGDE  97001 

MANPOWER  PLANNER  I*.**«,»***..***. 

483-  463 

487- 

487 

MANPOWER  PLANNER  11*. * 

654-  654 

658- 

658 

MANPOWER  PLANNING  COORDINATOR 

73S-  733 

742- 

742 

STAFF  AIDE  r,  SPECIAL  PROJECT*... 

312-  312 

31v6- 

316 

STAFF  AIDE  II,  SPECIAL  PROJECT... 

35  8-  35  8 

362- 

362 

staff  assistant  I,  SPECIAL 

PROJECT. 

410-  410 

414- 

414 

STAFF  ASSISTANT  11,  SPECIAL 

PROJECT 

471-  471 

47  5- 

475 

9738 

9740 

9742 

9744 

97  4 6 

97  48 

975G 

9752 

9901 

9910 

9940 

9941 

9951 

995  2 

9953 

99  54 

9955 

995  7 

9960 

9965 

9971 

9972 

9980 

999  0 

B 2 

B 68 

B102 

B152 


STAFF  ASSISTANT  III,  SPECIAL 

PROJECT.... 542  “ 542 

STAFF  ASSISTANT  IV  ^ SPECIAL 

PRDJt-CT......r  62  4-  624 

STAFF  ASSISTANT  V?  SPECIAL 

PROJECTce.....*. 7 20-  72  0 

STAFF  ASSISTANT  VI»  SPECIAL 

830-  830 

STAFF  assistant  VII » SPECIAL 

PROJECT...... 95  7-  957 

STAFF  ASSISTANT  VIII f SP ECI AL 

PROJECT.. 1C53-1C5  3 

staff  assistant  IXt  SPECIAL 
PR nj£ CT.... .................... . 1159-1159 

STAFF  ASSISTANT  X?-  SPECIAL 

PROJECT... 127  5-127  5 

POLICEMAN  SPECIALIST  YOUTH 

PROGRAM.  ........  CCfNTRACT  RATE 

PtBLIC  SEPvVICE  TRAINEE...........  CONTRACT  RATE 

PUBLIC  WORKS  AIDE.. ...... ........  2.93  HR 

PUBLIC  WORKS  AIDE  LEADER. 6.48  HR 

NEIGHBORHOOD  YOUTH  CORPS 

TR A IMEE. ........................  CONTRACT  RA TE 

YOUTH  SUMNER  AIDE................  2.40  HR 

group  leader  NEI  GHBORHCsOD 

YOUTH  ....  CONTRACT  RATE 

YQUIH  SUMMER  AIDE  LEaDE R e .......  . 6.20 

RECORDS  CLEkK... CGNTRACT  RATE 
SUPERVISOR  NEIGHBORHOOD  YOUTH 
COR  PS. ..................... ......  CGNTRAC  T 'r.k  TE 

ASSISTANT  TQ  PROFESS  IONA LS ...... . CONTRACT  RATE 

TRANSPORTATiON  A$SX  ST  ANT  .........  CGNTRACT  RAT  E 

COMMUNITY. WORKER.................  21 «5  279-  334 

SCHOOL  community  RELATIONS 

23.3  30  2-  363 

FIRE  SAFETY  TECFf^il  Cl  A .........  . 3.59  HR 

COMMUNITY  LIAiSOM  OFFICER  (FACE).  35  .3  52  5^  634 


ALPHABETICAL  CL ASSl PICA TiON  CODES 


ACCOUNT  CLERK.  .................... 

CHIEF  CLERK.... .................. 

TELLER...................  

CCfURT  ROOM  CLERK........ 

’J^AODITIGNAL  $2  50  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRES}DrNG  JUDGE 
AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
T>ROSATE  COURT. 

ADDITIONAL  PER  MONTH 

WHEN  REGULARLY  ASSIGNED  AS 


23.3  302-  363 

33.3  47  6-  57  6 

24.3  316-  360 

33. 8«  490-  590 


5 46-  546 
623-  6? 6 
724  -7  24 
8 34-  6 34 
96  i-  961 
105  7-1057 
1163-1163 
1279-1279 

2.98  m 
6.53  HPv 


2.45  nR 


O r.  ■ I 


283-  338 

3Ce-  367 
3.64  KK 
529-  638 


3 05  - 367 
48?-  5 80 
320-  584 
494-  594 
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B1  5 9 
B160 
B164 
B22  2 
D228 
3234 
B4  08 
&410 
B412 
B424 

B42  5 


B512 
6516 
CIO  I 
C25i 

C252 
F 51 
G 5S« 
J 53. 
1120 
J 54 
J 78 
M270 

0 1 


0 54 


D172 

R 54 
RlOl 
R102 
RllO 

wloe 

Y 6 

Y 14 

Y 42 

Y 51 


CLFRK  FOR  TH5  DOMESTIC 
RELATIO\<S  CALENDAR* 

ASSISTANT  LAV?  CLERK  

LAW  CLERK.^« 

SENIOR  LAW  CLERK...«e*. 

GENERAL  CLERK*  

SENIOR  CLERK 

HEAD  CLERK* * . * * * * * . * . . . * ***• 

G EM  ERAL  C LI  RK~S  TE NUC-R  APHER 

LEGA  L S TENOGR  APHER*  « . * * . * • * 

S ENI  0 R CL  E RK  - S TEN  DGR  APHER.** 

assistant  to  director,  M*  H. 

D EYC'liN  G ME  MOR I A L M OS  E UM*  •*...**  * 
ASSISTAKT  TO  DIRECTOR, 

CALIFORNIA  PALACE  OF  THE 
LEGION  OF  HQ-'OR*. ..**o. 
GENER  AL  CLERK-TYP I ST ...****.****  * 
SENIOR  CLERK'-TYPIST.*.****.  .*  *.** 
DRESSING  ROOM  H AT D *^  * ..,.*.*<.***  . 
SUPERVISOR  OF  OPERA  HOUSE  ' 

ATTEND  AHTS*  * * « * * * cv  * . * * * • * c * « .*  o . 
C-PFRA  HOUSE  AT  TEND  AnT  *.*.**.  o»*.  * 

A JRPQRT  A TIE  ND  ANT ****«*«*****.*** 
SPE  CIA  L EX  A;-^!  NER*  * * . * e e « * c . * * « * * « 
Y ENDQR  HELPEKo «****o«*»****e*«*** 
SEN  roR  ORDERLY****.***.**** 

BOOK  a EP  Ai  RER.*  «•  **  e *************** 
S IDCKH  AN  * *c-  * * * * * * . * e * * * o . * c . » * * . * 
SUPERINTENDENT,  MACHINE  SHOP 

and  equipment,  utilities******** 
chauffeur,  PASSENGER**.*****.*.*** 
ADDITIONAL  WHEN  ACTI^^ 

AS  AS  Si  S I ANT  S G T- A T~  AR  MS  , A T 
BOARD  OF  SUPERVISORS*  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  .NAYORSS  ' 
OFFICE* 

SPEC  ECUIPHENT  SUCH  AS  EDUCTOR, 
COMPRESSOR  MOUNTED  DN  TRUCK, 
FLUSHERS,  SPRAY  TRUCK**..**.*.** 

POWER  MOVfER  TRACTOR.  . 

SUPERVISOR?  BUILDINGS  AND 

grounds 


CHIEF  operating  ENGINEER 

ATHLETIC  ATTENDANT...... 

CAMP  A SSIST ANT*. ....... . 

CAMP  MANAGER  ...... ...... 

LIFEGUARD. 

RIDES  ATTENDANT  HELPER*. 
ORG ANI ST*.*.***......... 

CURATORIAL  ASS  ISTANT. . . . 

CHIEF  I5ISTALLER.....  *.*. 

ceramist.........  * 


27.3 

363- 

436 

3 67- 

440 

33.8 

490- 

590 

49a- 

594 

3 5.8 

537- 

64  8 

54]- 

65  2 

22.8 

29  5- 

355 

299- 

359 

26.8 

355- 

426 

359- 

4 30 

29.8 

407- 

490 

411- 

4 94 

23.8 

309- 

3T1 

313- 

375 

24.8 

324- 

389 

328- 

393 

26.8 

355- 

426 

3 5 9- 

430 

27.  5 

366- 

440 

370- 

444 

27.5 

3 66-  440 

370-  444 

23.3 

30  2-  363 

306-  367 

26.6 

355-  426 

35  9-  4 30 

3.C9  HR 

3.14  HR 

3.62  HR 

3 *67  HR 

3.48  HR 

3.53  H P. 

26 

3 75-  44  9 

379-  453 

6 0.55  DA 

60.65  DA 

2*?3  HR 

2.^^  HR 

23*  S 

3 09-  3 71 

313-  3^5 

22*5 

29 1-  350 

2^-5-  3 54 

2 6*8 

355-  426 

35V-  430 

43 

7 54-  91  > 

755-  £>16 

29. S- 

407-  49  0 

- 411-  494 

01  RATE  8 YDS  C 
INCLUDING  12  YDS 
01  RATE  6 YDS 
U^DER  e YDS 

SAME  AS 
7335  RATE 
SAME  AS 
7205  RATE 

2.23  HR  2.28  HR 

151-  151  155-  155 

47  0-  4 70  474-  474 

26.8  555-  426  359-  43C 

2. 19  HR  2.  24  HR 

60.55  DA  60.95  DA 

3.12  HR  3.17  HR 

29  392-  471  3^6-  475 

29.82  DA  30.22  DA 

PER  PER 
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FIRING 


FI^^ING 


explanation  of  SYr^SOLSs 


NP  - CLASSES  RELATED  10-8*404  CLASSES* 

ADJUST  TO  CCHPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS 
CLOSEST  TO  THE  PERCENTAGE  INCREASE  GRANTED  UNDER  SECTION 
6*404  FOR  FISCAL  YEAR  1974— 75»  INCLUDING  AS  A DOLLAR 
INCREASE  THE  DOLLAR  VALUE  TO  EACH  COACH  AND  bUS  OPERATOR 
OF  THE  VACATION?  RETIREMENT  AND  HEALTH  SERVICE  BENE  FITS 
PAID  INTO  A FUND  ESTABLISHED  FOR  SUCH  COaCH  AND  BUS 
OPERATORS  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION 
S*404  of  the  charter* 

for  fiscal  year  1974”?5?  THE  PROVISIONS  OF  THE  ORDI- 
NANCE HHiCH  GOVERN  THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT 
EMPLOYEES  ON  THE  BASIS  OF  SERVICE  FROM  THE  FIRST  STEP  TO 
THE  FIFTH  STEP  IH  THE  COMPENSATION  SCHEDULE  PLAN?  SHALL 
BE  MODIFIED*  FDR  EVERY  CLASSIFICATION  NOTED  bY  A SYMBOL 
PERMANENT  EMPLOYEES  mO  ARE  AT  THE  MAXIMUM  S1EP  IN 
THE  COHf  n 5 0 rFDtjLE  SHALL  RECEIVE  AN  JA?CREASE  TO 
THAT  FS'cNTS  A SR  INCREASE  OVER  THE  MAXIMUM 

OF  the  C c ii  schedule  ESI AB LI  SHED  FOR  THE  CLASS 
WHEN  TENT  t ) P 1t  FHc  AMOUNT  OF  SERVICE  RECUIRhD  FOR 
A D VAf'i  C E M I 5 f I >l  E C OHP  E NS  A T 1 0 N SC  H ED  UL  £ . 
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~ * 

^ A 1^00  J:f 
,•  ^ 
»t..\ 

-j3)fliM4u4i 

'Minm 

. ^ 3Hf  :i 


,?  3 . ^6 

3d9 

3 76 

;?5.3 

3 

. 

?■  3 

3o  ^ 
39o 

^ 3 

ayi. 

/Io3  0 

37^ 

33  7 

/^3  _ 

7^.7 

-Vo 

y^A 



/7^o 

PS-P' 

309 

376 

^A.3 

j-  (>■? 

35^4 

10^1 

. 

3 3^ 

y^?4 

•^V  3 

3s-^ 

33  ? 

3 Y 3 

7^9  5" 

)i'^'y  ...  .... 

yo^ 

3S9 

/7v/ 

9-7/ 

79/ 

73  ^ 

3(^2 

VV4 

5^*  v 

V3-? 

9 ! ^ 

n-yi 

.?/■  3 

3^0  y 

3 70 

— 

3 >•/& 

>7.3" 

v7y 

_ 7 ^.3 

3 9 cs'' 

- 

/7V7: 

3^.7 

Sh  ^ 
^■2  / 

^ 3 

S/i 

c,  ay 

/r37 

3 773  7 

3 i'a  ' 3 L- 

: 

/73  c 

3 7P. 

3 > 4 

3.:7< 

7 yy^  : 

0^  ^ . e»^  ^ . 3 

39  b'" 

V/  Ci. 

34? 

/737 

7-7  ^ 

V94 

<- 

yy^ 

/7iT 

. ...3  3_  7 

V3 

Sx<f 

J73f 

.377...  .' 

(pH 

7^'S 

_ 3Z'3 

i-sy' 

....3pP 

<5-/9 

VA  9 

C ^ 7> 

' 3 - .r 

vTt/ 

3 9o 

0' 

Vc>  7 

379  . 

..777 

3 750 



3>-  ^ 

/?o  J 

9y(> 

77  ■ 3 

3 9 6" 

psi 

^9/ 

VoV 

' 75*  6'' 

3 

3b'7 
y3  j" 

vr/ 

Vo3^ 

3/7 

TT/^ 

S3  9 

3 7-1  - / 

J"/f? 



: .-53,5" 

yt  5^ 

! 

Pb  3 ; , 

377 

1>/ 

' 7 ^ 

jTfc-  I 

4 0 

}B(pp 

...577  

S^£, 

^v/ 

y 



^3  si 

CH^  .. 

b 

Vo 

(>9^,  ■■ 

S’.3o 

' ". ' 3/0.,  v" 

t 9 9 

Vo  9' 

h-8^ 

^3,0 

3/.3' 

^./9 
73- >> 

3o 

ys  0- 

3r/9 

X9.7 

• 5^^ 

'A  9 

^ l?7o 

3o-9 

V3  -3- 

i'/  9 

A^.S' 

3^1 

V' 

V73 

V/9 

_ Vx9  ■ 

3r7o 

3 J,  3) 

sev 

^ 2^^ 

3 

S(>i 

^vi 

3r.9 

i^oV 

^<?g’ 

^30 

3 9-^'" 

£,i9 

3^.  9 

LabT 

32:3 

jTt ; 

97  3 

9 9 

1 1^77^ 

V3.y 

^3i 

2/20 

. _ VS'  ‘j 

^ 70 

^ ?I0 

..ny^i 

9oSy^ 

..  7VV___  -__ 

9'^o 

Jg70 

yo“9 

gyo 

/oS  Xy 

73.3 

7 3 

9/3 

V3!^ 

979 

?9/ 

jr?{ 

.„'Z7 : 

/oP*-/ 

j'3,r 

IX(o  i 

// 

V 

/^?  _ _ 

‘Sv'3 

/Vo  / 
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Salary 

Standardization  Ordinances 

Employees  Subjea  to  Provisions  of 
Seaions  8.403,  8.404  and  8.405  of  the  Charter 


Effeaive  July  1,  1974 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


Salary 

Standardization  Ordinances 

Employees  Subjea  to  Provisions  of 
Seaions  8.403,  8.404  and  8.405  of  the  Charter 


Effeaive  July  1,  1974 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1,  197^  TC  BE 
PAID  certain  employees  SUBJECT  TO  PROVISIONS  OF  SECTION  3 OF 

THE  CHARTER. 


FILF  NO.  103-74-1 
FILE  NO.  1 03-74-  3 


ORDINANCE  NO.  ? 2 4-74 
ORDINANCE  NO.  3B?-74 


an  ordinance  fixing  and  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  EE  PAID  Certain  employees  of  the  city  and  countv  of  ean 
FRANCISCO,  employees  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  the  community  COLLEGE  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS 
specified  herein,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  Thf 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  FIXING  SChELLLES 
OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSATIONS 
ARE  RASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
agreements  AS  DESCRIBED  IN  SECTION  8.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  ElGINMNG 
Jl'LV  1,  1974 

PE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO — 


section  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBjECI  TO 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  certain  related  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  AND  NOTWI THS  TANC  ING  THF 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIOF?  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  e.4C0 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
F.l  TCI  ARD  INCLUDING  SECTION  8.87  HEREOF  SHALL  BE  PAID  bECIf.'NlNG 
JULY  1 , 19  74,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  the  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUEYING 
PC  SITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FDR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SjCNS  OF  SECTION  8 . 4 03  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 hereof  SHALL  BF  PAID  EFFECTIVE  JULY  1,  1974,  TO  SUB- 
FDREMaN,  FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  FNUMFFATCL  TN 
SECTION  8.1  TO  AND  INCLUDING  8.87  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1974,  TO 
employees  of  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYEES  SPECIFIED 
IN  SECTION  10,  THE  COM  PtNS  AT  IONS  FOR  WHICH  ARE  BASED  ON  SChbDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTIUN  8.87. 


SECTION  lA.  the  provisions  OF  THIS  ORDINANCE  SHALL  BE  SUBJECT 
TO  THF  FOLLOWING— 

WHEN  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  8.403  OF  THE 


CHARTER  AND  THE  TIME  LIMITS  SET  FORTH  THEREIN  ANY  CRAFT  OR  GROUP 
negotiates  a wage  increase  that  is  effective  JULY  1,  197R  AND  SUCH 

negotiated  wage  increase  is  generally  recognized  by  employers  employing 
SUCH  craft  or  group  in  the  city  and  county  of  SAN  FRANCISCO  BUT 
payment  OF  THE  increase  IS  SUSPENDED  BY  SUCH  EMPLOYERS  UNTIL  APPROVAL 
PURSUANT  TO  The  PROVISIONS  OF  PRESIDENTIAL  EXECUTIVE  ORDER  11588, 

OR  PRESIDENTIAL  EXECUTIVE  ORDER  1164C  AS  AMENDED  BY  PRESIDENTIAL 

EXECUTIVE  ORDER  1166C  THE  CITY  SHALL  RECOGNIZE  SUCH 

NEGOTIATED  WAGE  INCREASE  BUT  SHALL  SUSPEND  PAYMENT  OF 

The  NEGOTIATED  WAGE  INCREASE  UNTIL  SUCH  APPROVAL  AND  SHALL 

PAY  ANY  APPROVED  WAGE  INCREASE  UPON  APPROVAL  ON  THE  SAME  BASIS,  INCLUDING 

RETROACTIVE  PAYMENTS  TO  JULY  1,  1979,  AS  ADOPTED  BY  EMPLOYERS 

generally  employing  SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN 

ERANCl  SCO. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  holding  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.87  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.403  OE  THE  CHARTER 
AND  SUB-FOREMAN,  FOREMAN  Ar>lD  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  In  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1974, 
the  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  all  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  and  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  and  payrolls  in  accordance  with  a schedule  OE  CHARGES  FOR 

SUCH  maintenance  fixed  and  determined  in  the  annual  salary  ordin- 
ance . 


SECTION  4.  part  time  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  ThE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHFOULFS  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OE  THE 
DUTIES  OE  THEIR  POSITIONS  AR  t REOUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  t:N  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  T HE  1 F REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CFNT  OF  ThE  REGULAR  STRAIGHT  TIME 
fate  UF  PAY  QP  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OE  SUCH  STANDBY  SERVICE,  THEY  SHALL 
EE  PAID  WHILE  ENCAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  KATE  OF 
PAY  FUR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS  ' 
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PKOVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  administrative  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVF  PRIOR  THERETO  FILED  WITH  THF  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  the  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
court  of  competent  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  PATE  OR 
schedule  of  compensation  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.A03  OF  THE  CHAPTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR  SCHFLULF  UF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RA  TF  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1P74-75  SHALL  BF  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 

adoption  of  the  budget  and  annual  appropriation  ORDINANCE  FDR  THE 
FISCAL  YEAR  1974-75 


SECTION  6.  VACATIONS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  8.440 
OF  THE  CHARTER. 

SECTION  7.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  o AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION compensation  for  which  is  FIXED  UNDER  SECTIONS  B.l  TO  AND 
INCLUDING  P.87  HEREOF-  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOP.  WHICH  ARE 
FIXFD  in  sections  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.87  HEREOF 

(That  is,  ji.so  under  the  rate  for  class or  20%  over  the  rate 

FOP  class...  or  80*  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PPtTVlSlONS  OF  SECTION  8.1  TO  AND  INCLUDING  8.87  HEREOF 
FOR  The  craft  to  WHICH  THE  COMPENSATION  OF  SUCH  CL  AS  S 1 FI  CA  7 1 CjN  IS 
related,  provided  that  no  employee  SUBJECT  TO  THIS  SECT  TON  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  EtECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THF  APPOINTING  OFFICER  CERTIFIES  ON 
THF  TIMEROLL  THAT  THF  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NC.I  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT 
then  THE  PREMIU»*  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULFS  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  wHlCh  THE 


GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
CERIVED.  health  and  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
PERCENTAGES  TO  THF  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAfC,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  respective  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 


SECTION  7.4.  whenever  A COLLECTIVE  BARGAINING  AGREEMENT 
INDICATES  THAT  AN  INCREASE  MAY  BE  APPLIED  TO  EITHER  WAGES  OR  FRINGE 
BENEFITS,  THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE  ANNUAL 
SALARY  ORDINANCE  TO  REFLECT  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELATED  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  Ct.MPOSlNG  THE 
rates  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.87  INCLUSIVE  HEREOF. 
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SECTION  8.1. 

meter  reader START 

END  6 MONS 
FND  1 YEAR 
END  18  MONS 
END  2 years 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE 


190.90 

197.40 

205.80 

213.85 

222.05 


1/1/75* 

202.35 

20  5.  25 

218.15 

226.70 

235.4( 


additional  INCREASE. 


SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  <71 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EU.HT  (8  1 HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  (1»  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ®RE  OIHER 
THAN  FROM  8-CO  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  KATE  OF 
ONE  AND  ONE-HALF  (1  1/21  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  (40)  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  ON  A WORK  DAY.  TIME  WORKED 
ON  A NUN-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  UUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A holiday  or  non-work  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 
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SECTION  8.1.3.  SHIFTS.  ALL  EIGHT  (8»  HOUR  WORK  PERIODS  REGULARLY 
SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-FIRST  SHIFT — 4 A.H.  Ok  IHEREAFTER 
BUT  BEFORE  12  OCLOCK  NOON.  SECOND  SHIFT — 12  NOON  OR  THEREAFTER  BUT 
BEFORF  8 P.M.  THIRD  SHIFT—  8 P.M.  OR  THEREAFTER  BUT  BFFURE  4 A.M.  NO 

Shift  premium  shall  be  paid  for  the  first  shift,  a premium  of  twenty 

CENTS  (20C)  PER  HOUR  SHALL  BE  PAID  FOR  WORK  PERFORMED  UN  SECOND  SHIFT 
AND  TWENTY-FIVE  CENTS  (25C)  PER  HOUR  PERFORMED  ON  THE  THIRD  SHIFT. 

A Shift  premium*  if  any,  which  is  payable  for  an  employees  regularly 
scheduled  hours  of  work  shall  be  paid  for  any  TIME  WORKED  BY  HIM 
IMMEDIATELY  PRECEDING  OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN 
EXTENSION  THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVERTIME  RATE 
OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PREMIUM  SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WfWKED  AND 
shall  NOT  be  paid  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 

SECTION  8.1. A.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK-NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  fPLUYEE'S 
birthday  can  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMECIATELY 
PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS 
BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS  FALLS  ON  A SUNDAY, 

THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  without  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NON-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  REOUIkED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TU  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HA  LF  TIMES  THE  STRAIGHT  KATE  OF 
PAY  FOR  ALL  time  WORKED  ON  SUCH  DAYS. 

SECTION  8.1.5  HEALTH  AND  WELFARE-  $22.90(1/1/75  $2A.25)prR  MONTH 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  CITY'S  CONTRIBUTION  TO  THE 
RETIkEMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.2. 

5310  SURVEYOR'S  FIELD  ASSISTANT 7.38  HR 

5312  INSTRUMENT  MAN 8.24  HR 

5314  SURVEY  PARTY  CHIEF 8.90  HR 

6318  construction  INSPECTOR 8.90  HR 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  wORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RcNDcrv  IT  DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 


LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  VffiATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
than  four  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 

PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THF  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THF  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  (4»  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
|4)  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.?.  OVERTIME-  ONE  AND  ONE-HALF  (1  1/2)  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REC^JLAR  WORK  DAY,  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THF  RFC-ULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVFN  (7»  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  <5»  HOURS.  FOR  MORE  THAN 
FOUR  {^)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
time  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOVEE  REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
bF  paid  for  two  <2)  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TWO  (2)  HOURS  NEED  NOT  BE  PAID. 


SECTION  8.2.4.  holidays-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THF  MONDA' 
FOLLOWING  SHALL  6E  OBSERVED  AS  THE  HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  25C  PER  HOUR  FOR  HOURS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
EASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  <2>  TIMES  THF 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  72  AN  HOUR  LESS 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THF  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.3. 

7213  PLUMBER  FOREMAN 

♦ INCREASE  MAY  BE  APPLIED  TO 
WORKING  CONDITIONS,  HOLIDAYS, 

and  welfare  same  as  set  forth 

73 A7  PLUMBER. 


10/1/74 

11. B7*  HR  12.28*  HR 

FRINGES  RATHER  THAN  WAGES. 

HE  AL  TH 
UNDER 


SECTION  8.4. 

7215  GENERAL  LABORER  FOREMAN. 


.5C  PER  HOUR  ABOVE 
ANY  7514  GRUUP  WAGE 
RATE  UNDER  HI S 
DIRECTION 


working  conditions,  holidays,  HEALTH 
AND  WELFARE  SAME  AS  75  14  GENERAL  LABORER. 


SECTION  8.5. 

7220  asphalt  finisher  FOREMAN 


.50  PER  HOUR  ABOVE 
ANY  7514  GROUP  WAGE 
RATE  UNDER  Hi S 
DIRECT  ION 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.6.  11/1/74 

7226  CARPENTER  FOREMAN 10.75  HR  11. CO  HR 

WORKING  COfOITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  same  AS  7344  CARPENTER. 

SECTION  8.7. 

7227  CEMENT  MASON  FOREMAN 7.89  HR 

EPOXY,  polyester,  RESIN  AND 

ALL  COMPOSITION  FOREMAN 8.14  HR 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 

SECTION  6.8. 

72  33  GLAZIER  FOREMAN 10,04*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  WELFARE  SAME  AS  73  26  GLAZIER. 

SECTION  8.9.  11/1/74 

7236  LOCKSMITH  FOREMAN 10.75  HR  11. CC  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.10. 

7238  ELECTRICIAN  FOREMAN 11.25*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 
working  COt^ITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.11 


7239  PLUMBER  GENERAL  FOREMAN 12.16*HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE...  13.02*HR 
IN  the  PLUMBING  CRAFT. 

♦ increase  may  be  APPLIED  TO  FRINGES  RATHER  THAN 
WORKING  CONDITIONSt  HOLIDAYS  t HEALTH 
and  WELFARE  SAME  A S SE  T FORTH  UNDER 
7347  plumber. 

SECTION  8.12. 

7242  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PER  DAY 
additional  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  (3)  OR  MORE 
EMPLOYEES 

1/1/75 

B.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  hourly  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  OF 
FIVE  15)  OR  MORE  EMPLOYEES 

1/1/75 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PEP  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  (10)  OR  MORE  EMPLOYEES 
OR  WHEN  IN  CHARGE  OF  MORE 
THAN  ONE  JOB  . 

1/1/75 

D.  WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAbES. 

WORKING  CONDITIONSt  HOLIDAYS* 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 


SECTION  8.13.  IC/1/74^ 

7248  STEAMFITTER  GENERAL  FOREMAN 12.16^HR  12.57^HR 


WHEN  SUPERVISING  UP  To  45  MEN 
IN  THE  STEAMFITTING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE...  13.02*HR  12.43*HR 

IN  THE  STEAMFITTING  CRAFT. 

♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 
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9.674HR  PLUS  4.8  35 
DAY  ADDITIONAL. 
IO.IT^HR  PLUS  5.085 
DAY  ADDITIONAL 


9.67^HR  PLUS  9.67 
DAY  ADDITIONAL. 
lO.IT^HR  PLUS  10.17 
DAY  ADDITIONAL 


9.67^HR  PLUS  14.505 
DAY  additional. 
10.174HR  PLUS  15.255 
DAY  additional 


10/1/74 

12.57^HR 

1 3.43^HR 
WAGES. 


SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES ..  .10*  ABOVE  7381  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15*  ABOVE  7381  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.15.  10/1/7^ 

7250  UTILITY  FOREMAN 11.87*HR  12.28*HR 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.16. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES ... 10*  AROVF  7313  RATE 

WHEN  SUPERVISING  7 OR  MORF  EMPLOYEES 15*  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN lO.OO^HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  conditions,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  8.18. 

7258  MAINTENANCE  MACHINIST  FOREMAN 9.97  HR 

WORKING  CONDITIONS  HEALTH  AND  WELFARE  ETC  SAME  AS 
7343  maintenance  MACHINIST 


SECTION  8.19 

7272  GENERAL  FOREMAN  CARPENTER 20*  ABOVE  7226  RATE 

WORKING  conditions,  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  7344  CARPENTER 


SECTION  8.20. 

7276  ELECTRICIAN  GENERAL  FOREMAN 12.50^HR 

♦ INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.21c 

7278  PAINTER  GENERAL  FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS, 


25*  OVER  BASIC 

WAGE  RATE 
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HEALTH  AND  WELFARE  SANE  AS 
7346  PAINTER. 


SECTION  8.22.  10/1/74 

7284  UTILITY  GENERAL  FOREMAN 12. 16-13. 02*HR  1 2. 57-1 3.43*HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  WILIDAYS,  HEALTH 
AND  welfare  same  AS  SET  FORTH  UNDER 
7347  PLUMBER  AND  7239  PLUMBER  GENERAL  FOREMAN 


SECTION  8.23. 

7305  BLACKSMITH 6.164  HR 

♦ COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDED  ADDITIONAL  INCREASE 


SECTION  8.23.1.  HOURS  OF  WORK-  EIGHT  (81  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7-00 
A.  M.  AND  5-00  P.M.,  5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  (4)  HOURS  WORK  OR  FOUR  14)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  18)  HOURS  WORK  OR  EIGHT 
(8)  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 


SECTION  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK,  UP  TO 
FOUR  (4)  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  (8)  HOURS),  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  FIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FORTY  140)  HOURS  IN  ONE  U)  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER after  the  termination  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RaTE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  <4)  HOuRS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.23.3.  SHIFTS-NOT  APPLICABLE 


SECTION  8.23.4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING day,  the  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  NEW  YEAR'S  DAY,  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  AND  MEMORIAL  DAY. 
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EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  <8  ) TIMES  MIS  REGULAR  HOURLY 
SHIFT  rate  of  pay  FOR  THE  ABOVE  HOLIDAYS,  PROVIDED-  THt  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (30) 
CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR'S  CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED. ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  addition  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FOR  UNDER  THE  ABOVE  CONDITIONS. 


SECTION  8.23.5.  HEALTH  AND  WELFARE-  32  (9/1/73  35  ) AN  HOUR  LESS  AN 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEE, S DEATH  BENEFITS. 


SECTION  8.2A.  6/1/75 

7306  AUTOMOTIVE  BODY  AND  FENDER  W(»KER 345.60  WK  355. 6C  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


WHEN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 

midnight  and  terminate  at  7 a.  M.,  the  second  shift  shall  COMMENCE 

AT  7-30  A.  M.  AND  TERMINATE  AT  3 P . M. , THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 

SECTION  8.25,.  1/1/75 

7307  bricklayer 9.62*HR  10.07*HR 

WORKERS  IN  CONTACT  WITH  RAW  SEWAGE  WILL  BE  PAID  $2.50  PER  DAY  ABOVE 
THE  PREVAILING  WAGE  FOR  UNDERGROUND  WORK. 

WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 
♦ INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SECTION  8.25'.l.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INaUSIVE. 


SECTION  8,25*2.  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
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4-00  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME 


SECTION  8.25.3.  SHIFT-  WHEN  2 SHIFTS  ARE  WORKED,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2“30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

section  8.25.4  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY, 
independence  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FoR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 

A HOLIDAY  falling  SUNDAY  THE  MONDAY  FOLLOWING  SHALL  BE  CONSIDERED 
AS  A HOLIDAY. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  85  11/1/75-90  >PER  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.26. 

7311  CEMENT  MASON 7.39  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  AND 
ALL  COMPOSITION  MASONS 7.64  HR 


SECTION  8.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
total  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  M.  ) ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
AMY  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  existing  TRAFFIC,  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  time  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
FATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOlflS  AFIER  FIVE  HOURS  AND  DOUBLE  TIME 
thereafter  UNTIL  OPPORTUNITY  FOR  EaTING  IS  AFFORDED.  EATING  PERIODS 
at  the  OPTION  OF  the  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  uNE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SLCTION  8.26. 3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
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EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A . M. 
and  4-30  P.  M.  , THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  the  regular  straight  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8.26.4.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  Christmas  day. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  8.26.5  HEALTH  AND  WELFARE-  56C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27.  6/1/75 

7213  AUTOMOTIVE  MACHINIST 345.60  WK  355.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 76.03  DA  78.23  DA 


temporary  employees  shall  be  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK^S  WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DA  VS  PAY  WHEN  CALLED. 

SECTION  8.27.1.  HOURS  OF  WORK-  EIGHT  18)  HOURS  SHALL  CONSTI- 
TUTE A REGULAR  DAY  S SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TO  4 P.M. ), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.  ).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  middle  OF  THE  SHIFT  AND  SHALL  BE  ONE  (1)  HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSECUTIVE  DAYS  FROM  MONDAY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


SECTION  8.27.2.  OVERTIME-  TIME  AND  ONE-HALF  (1  1/2)  SHALL 
BE  PAID  FOR  all  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
To  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOt  LE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ThE  12TH  HOUR  AND  FOR  THE  >8TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  ON  ANY  OF  THE 
holidays  specified  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS  WORK  OR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 
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SECTION  6.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  IIO«»  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15*)  ABOVE  THE  REGULAR  DaY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8.27.4.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 
Day,  fourth  of  JULY,  labor  day,  admission  day  (when  the  CELEBRATION 
IS  held  IN  San  FRANCISCO),  veterans  day,  thanksgiving  day,  CHRISTMAS 
day,  and  a FLOATING  HOLIDAY  ON  A DATE  TO  BE  SELECTED.  WHEN  ANY  OF  THE 
ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE  DAY  OBSERVED  BY  THE  STATE  OR  NATION 
SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 

THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FOR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DO  NOT  FALL  ON  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  Af®  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 

AN  employee  must  work  or  be  available  for  work  on  the  last  regular 

WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  PAY  FOR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 

following  week. 

SECTION  8.27.5.  HEALTH  AND  WELFARE-  76.87  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  8.28. 

7319  electric  MOTOR  SHOPMAN 7.40*  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP)  9.19*  HR 
♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.28.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NOT  TU  EXTEND 
BEYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
b P.  M.)  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
and  one-half,  all  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUOI  G SaTURDAV  MORNING,  *ND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AF’^FRNfioNS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
FMPLOVFe  PFQUIP  n TO  ORK  i J-  'NG  HIS  L " CH  PERIOD  SHALL  BE  PAID  FOR 
SAID  time  r THE  -TE  OF  ONF  AND  ONE-HAi  f TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FqK  WORK  SHALL  RECEIVE  NOT  LESS 
than  EOUR  (4)  HO'  ^,S  PAY  FOR  THAT  CALENDAR  DAY,  AT  THE  PREVAILING 
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HOURLY  RATE, 


SECTION  8.28.3.  SHIFT-  NONE. 


SECTION  8.28.4.  THE  FOLLOWING  HOLIDAYS  SHALL  BE  OBSERVED-NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED 
ON  GROSS  earnings  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIOR 
TO  The  holiday  to  be  eligible  for  holiday  pay.  4*  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


section  8.28.5.  HEALTH  AND  WELFARE-  37C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7321  ELEVATOR  MECHANIC, 


9.73  HR 


SECTION  8.29.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  f8  A.  M.  TO  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.29.3.  SHIFT-  NONE. 


SECTION  8.29.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  holidays  at  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  T L 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 
and  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
holiday  before  8 A.M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAr,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
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SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY 


SECTION  8.29.5.  HEALTH  AND  WELFARE-  .395  AN  HOUR  LESS  AN  AMOUNT 
equivalent  to  the  value  of  the  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.30. 

7326  GLAZIER 9.135*HR 

HIGH  PAY— WORK  ON  A SUSPENDED  CONTRIVANCE  ON  EXTERIORS  OF  ANY 

BUILDING  FOR  4 HOURS  OR  M0RE....25C  AN  HOUR  ADDITIONAL. 

♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 

SECTION  8.30.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PER  DAY 
(8  A.M.  TO  5 P.M.),  INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF 
7 A.M.  AND  5:30  P.M. 

The  Normal  work  week  is  aohrs.  one  week  and  32hrs.  the  following  week 
OR  VICE  versa  on  alternating  basis.  the  32HR.  WORK  WEEK  IS  4 CONSECU- 
TIVE DAYS  WITH  EITHER  MONDAY  OR  FRIDAY  AS  THE  DESIGNATED  DAY  OFF. 
SHOULD  A HOLIDAY  OCCUR  ON  A DESIGNATED  DAY  OFF,  THE  NEXT  REGULAR  WORK 
DAY  SHALL  BE  DEEMED  THE  DESIGNATED  DAY  OFF. 


SECTION  8.30.2.  OVERTIME-  FOR  THE  FIRST  TWO  12)  HOURS  AFTER  THE 
FIRST  EIGHT  18)  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  12)  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  and  holidays  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIMF  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  J4)  HOURS,  WHEN 

AN  employee  leaves  the  job,  at  his  own  discretion,  he  shall  be  paid 

ONLY  FOR  THF  HOURS  WORKED. 


SECTION  8.30.3.  SHIFT-  NONE. 


SECTION  8.30. 4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGION'S  BIRTHDAY, 
DECORATION  DaY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  MORE)  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  rate  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  10  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS,  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  be  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 
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SECTION  8.30.5.  HEALTH  AND  WELFARE.  60  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY'S  COUNTR IBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.31. 

73  27  GRANITE  CUTTER INSIDE  52.00  DA 

OUTSIDE  54.00  DA 
SETTING  CURBS  60.50  DA 


C3/01/75 

55.00  DA 

57.00  DA 
63.5  0 DA 


SECTION  8.31.1.  HOURS  OF  WORK.  8 HOURS  PER  DAY  < BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M.)  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  ONE-HALF  SHALL  BE  PAID. 


SECTION  8.31.3.  SHIFT.  NONE. 


SECTION  8.31.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  they  fall.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  8.31.5.  HEALTH  AND  WELFARE-  46C  <3/1/75  4VC  )AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 

The  retirement  system  for  employees  death  benefit. 


SECTION  8.32. 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 

8.114  HR. 

TRENCHING  MACHINE  8.56*  HR. 

CRANES  I OVER  25  TONS)  9.13*  HR. 

CRANES  (NOT  OVER  25  TONS)  8.90*  HR. 

POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES, 
BACKHOES  A)®  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YARD) 

(OVER  1 YARD) 

COMBINATION  BACKHOE  AND  LOADER 
MECHANICAL  FINISHERS  OR  SPREADER 
MACHINE  (ASPHALT) 

SURFACE  HEATERS  OR  SCREEDMAN 
SMALL  RUBBER  TIRED  TRACTORS 


8.99*  HR. 
9.13*  HR. 
8.90*  HR. 

8.24*  hr. 
8.11*  HR. 
8.11*  HR. 
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SMALL  TRACTOR  < WITH  BOOM) 


8.24*  hr. 

8.24*  HR. 


ROLLER  OPERATOR  (FINISH  ASPHALT) 


TRACTORS.  DOZERS,  SCRAPERS, 


SHEEP'S  FOOT,  COMPACTING 
EQUIPMENT  AND  PUShCATS 


8.56*  HR 


TRACTORS  (WITH  BOOM)  (0-6  OR  LARGER, 


AND  SIMILAR) 

POWER  BLADE 

LOADER  (UP  TO  2 YARDS) 


8.74*  HR. 
8.09*  HR. 
8.56*  HR. 


LOADER  (2  YARDS  UP  TO  AND  INCLUDING 


4 YARDS 

LOADER  (OVER  4 YARDS) 
PORTABLE  CRUSHERS 
MATERIAL  HOIST  (1  DRUM) 
COW»RESSOR 


8.90*  HR. 
9.13*  HR. 
8. 11*  HR. 
7.83*  HR. 
7.21*  HR. 


ASSISTANT  TO  ENGINEER  (OILERS)  6.93*  HR. 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  SUBJECT  TO  SECTION  M. 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  equipment  AND  CLASSIFICATION, 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

The  hours  of  employment  of  such  employees  shall  COMMENCE  AT  THE 
portal  of  the  tunnel,  adit  or  shaft  at  which  he  is  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  FND  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
employee  performing  work  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. The  hours  of  employment  shall  be  reckoned  by  the  shift, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  DR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
E>AS1S  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FoR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  FOR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  EXCEPT  FOR  REPAIR  WORK  AND  FIELD  SURVEY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
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DAY  OR  A HOLIDAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  ThE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
The  first  ^ CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE- 
ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THF  FIRST  shift  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THE  ABOVE  SHALL 
apply  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 

THIRD  Shift  on  Saturday,  Sunday  or  holiday  all  shift  work  employees 
called  out  shall  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  FOURS 
(EXCLUSIVE  OF  meal  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WORK,  ThF  REGU- 
LAR starting  time  of  THF  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  E OR  MORE  CONSECUTIVE  DAYS,  7 
consecutive  hours  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, they  shall  not  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON completion  of  the  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
under  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DA  YS  . 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOuRS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITL'Tt  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8-00  A.  M.,  MONDAY,  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  TE€  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8-00 

A.  M.  Saturday  whichever  is  earlier,  all  work  performed  between  the 

END  OF  the  third  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
whichever  is  EARLIER  AND  8-00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 

The  applicable  overtime  rate,  shift  differentials  shall  APPLV  when- 
ever SHIFTS  ARF  WORKED  UNDER  THE  ABOVE  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE. 


SECTION  8.32.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR"S  DAY,  WASHINGT0N"S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAV.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  WNDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  Be  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  hours  actually  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 
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SECTION  8.32.5.  HEALTH  AND  WELFARE-  72  AN  HOUR  LESS 

AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT- 


SECTION  8.33.  8/1/7^ 

733A  STATIONARY  ENGINEER 7.20  HR  7.62  HR 

7335  senior  STATIONARY  ENGINEER 8.10  HR  8.5725  HR 

7205  CHIEF  STATIONARY  ENGINEER  9.00  HR  9.525  HR 


SECTION  8.33.1.  HOURS  OF  WORK-  THE  WORKING  DAY  SHALL  EE 
EIGHT  (8)  CONSECUTIVE  HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT  (8)  HOURS 
WITHIN  EIGHT  AND  ONE  HALF  (8  1/2)  HOURS  FOR  MAINTENANCE  ENGINEERS. 
THE  WORK  WEEK  SHALL  BE  FORTY  ( A^O ) HOURS  OF  FIVE  (5)  CONSECUTIVE 
DAYS. 


SECTION  8.33.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  OVERTIME  RATE  OF 
One  and  ONE  half  (I  1/2)  times  the  basic  STRAIGHT  TIME  RATE.  WORK 
PERFORMED  ON  THE  SEVENTH  (7)  CONSECUTIVE  DAY,  EXCEPT  DURING  SHIFT 
CHANGES,  SHALL  BE  PAID  AT  DOUBLE  TIME  FOR  THE  SEVENTH  (7)  DAY  ONLY 
ALL  CALL  BACK  WORK  AFTER  COMPLETION  OF  A SHIFT  SHALL  BE  COMPENSATED 
FOR  NOT  LESS  THAN  FOUR  (^)  HOURS  AT  THE  OVERTIME  RATE. 


SECTION  8.33.3.  SHIFT-  ALL  ENGINEERS,  OTHER  THAN  CHIEF  ENGINEERS, 
SHALL  RECEIVE  NINETEEN  I 190  PER  HOUR  FOR  ALL  WORK  PERFORMED  BETWEEN 
6100  P.M.  AND  12  MIDNIGHT,  AND  TWENTY-SEVEN  (270  PER  HOUR  FOR  ALL 
WORK  PfRFORMED  BETWEEN  12  MIDNIGHT  AND  6 A.M.,  WHICH  SUMS  SHALL  BE 
IN  ADDITION  TO  THE  REGULAR  RATE  OF  PAY  AND  OVERTIME.  AN  EMPLOYEE 
SHALL  BE  PERMITTED  19  HOURS  OFF  BETWEEN  THE  END  OF  HIS  REGULAR  SHIFT 
AND  THE  BEGINNING  OF  HIS  NEXT  SHIFT. 


SECTION  8.33.9.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
REGARDLESS  OF  THE  DAY  OF  WEEK  ON  WHICH  SUCH  HOLIDAYS  OCCUR:  NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHOaY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED 
IN  EXCESS  OF  THIRTY-TWO  (32)  HOURS,  DURING  ANY  WORK  WEEK  IN  WHICH 
ONE  OF  the  HOLIDAYS  OCCURS,  SHALL  BE  PAID  FOR  AT  THE  OVERTIME 

rate. 

IN  lieu  of  an  additional  holiday,  each  employee  shall  receive  ONE 
DAY'S  PAY  TO  BE  PAID  AT  THE  TIME  OF  THE  EMPLOYEE'S  FIRST  SCHEDUL- 
ED WORK  DAY  FOLLOWING  HIS  FIRST  APPROVED  VACATION  PERIOD. 


SECTION  8.33.5.  HEALTH  AND  WELFARE-  $69.90  (8/1/79  $73.93)  PER 
MONTH  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FqR  EMPLOYEE'S  DEATH  BENEFIT. 


SECTION  8.39. 

7332  MAINTENANCE  MACHINIST. 


$9.22  HR 
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SECTION  8.34.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS  SHALL  BE  EIGHT  (8)  HOURS  PER  DAY  BETWEEN  8:00  A.N!.  AND  4:30  P.M. 
AND  FORTY  (40)  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.34.2  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  PER  DAY  OR  FORTY  (^0)  HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS. 


SECTION  8.34.3  SHIFTS  - NOT  APPLICABLE 


SECTION  8.34.4  HOLIDAYS.  THE  FOLLOWING  ARE  NON-PAID  HOLIDAYS 
NEW  YEAR'S  DAYS,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF 
JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.34.5  HEALTH  AND  WELFARE.  $75.50  PER  MONTH  LESS  AN 
amount  equivalent  to  the  value  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.35.  11/1/74 

7342  LOCKSMITH 9.75  HR  10.00  HR 

WORKING  conditions  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 

section  8.36.  11/1/74 

7344  CARPENTER 9.75  HR  10.00  HR 

WHEN  OPERATING  POWER  SAW 9.90  HR  10.15  HR 

WHEN  ERECTING  STEEL  SCAFFOLD  9.90  HR  10.15  HR 


SECTION  8.36.1.  HOURS  OF  WORK-  36  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  Than  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MONDAY  TC  FRIDAY, 

inclusive. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK,  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4*30  P.  M.  - 8'30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  ( 12 '30  P.M.  - 4'30  P.M.). 

ALL  TIME  WORKED  THEREAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
0(E  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8A.M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  Mo 

IN  EMERGENCIFS  WHERE  PREMISES  CAFWOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  The  CLOSE  OF  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 

BE  Paid  time  and  one-half  to  midnight,  any  work  performed  on  such 

JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 
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SECTION  8.36.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED,  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  BACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 

days  . 


SECTION  P.36.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  UBOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
thanksgiving,  AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS 
shall  be  made  on  the  basis  of  60  CENTS  AN 
HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE 
END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY 
WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME.  HOLIDAY  FALLING 
ON  SUNDAY  observed  ON  MONDAY.  WHEN  A HOLIDAY  FALLS  ON  MONDAY  THROUGH 

Thursday  in  any  work  week,  Friday  of  that  week  shall  be  an  eight 

HOURS  DAY  AT  STRAIGHT  TIME. 


section  8.36.5.  HEALTH  AND  WELFARE.  60  CENTS<l/l/7f  72  CENTS) 
AN  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS 


SECTION  8.37. 

7345  ELECTRICIAN 10  00*Hk 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGtS. 

ALL  employees  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS'N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDF  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (60  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  190) 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK-  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNFL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (10%).  EMPLOYEES  ON  SUCH  JOB  FIVE  (5)  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REOUIRfU  lO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  8.37.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 
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EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORF  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYFFS  ARE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOJ^S.  <THlS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
established  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTLNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 


SECTION  8.37.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOf®  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 

the  employee  S time;  pay  for  a full  third  shift  PERIOD  SHALL  BE  A 

SUM  equivalent  to  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLINE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGUUR  SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THFIR  NEXT 
regular  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY, v AND  THE  DAY  AFTER 
THANKSGIVING  DaY*  AND  CHRISTMAS  DAY,  WHEN  ANY  OF  THESE  HOLIDAYS 
FALLS  ON  SUNDAY,  THE  FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU 
THEREOF.  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  MAY  BE  CHANGED  TO  THE 
CLOSEST  MONDAY  OR  FRIDAY  BY  LEGISLATION  WHEN  SO  CHANGED  ThE  DAY 
designated  shall  be  recognized  as  the  HOLIDAY  IN-FACT,  AND  THE 
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DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WORK  DAY. 

THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  ON  A SATURDAY  OR  SUNDAY. 

FOUR  PERCENT  C ) HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLIDAYS. 


section  8.37.5.  HEALTH  AND  WELFARE-  70. 5C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS. 


SECTION  8.38.  1/1/75* 

7346  PAINTER 9.67*HR  10.17*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  WHEN  WORKING  ON 
EXTERIOR  stage: 

5TH  TO  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE I HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER I 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 
TANKS  over  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUAD  OR  WATER 

LEVEL 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING  TO  BE  COMPUTED  FROM  THE 
FRONT  entrance  OF  BUILDING  AT  12  FEET  PER  STORY. 
interiors-  on  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  -RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
PATE  . 


SECTION  8.38.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.38.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M.  TO  12M  AND  FROM  12-30 
P,  M.  TO  4-00  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.38»3.  SHIFT.  NONE. 


SECTION  8.38;4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
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OF  JULYt  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 
payment  for  these  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  ^OC  PER  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEALTH  AND  WELFARE-  64  11/1/75  74  ) AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 

Retirement  system  for  employees  death  benefit. 

SECTION  8.39.  10/1/74 

7347  PLUMBER 10.73«HR  11.14*HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

IF  IN  ANY  contract  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
MORE  THAN  50C,  THE  EXCESS  OVER  50C  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-.  ANY  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES, 

SWINGING  SCAFFOLDS,  BOSUNS  CHAIRS,  TEMPORARY  STAGING  OR 
unguarded  structures  at  a height  of  25  FEET  OR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 
welding  work-  any  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES, 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

EFFECTIVE  10/1/74  INSTALLING  OR  HANDLING  PLASTIC  PIPE 
25  ADDITIONAL- 

SECTION  8.39.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  P A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
starting  time  may  BE  CHANGED  BY  MUTUAL  AGREEMENT,  i DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-00  A.  M.  AND  LAID  OFF  BEFORE 
8-00  A.  M.  SHALL'BE  PAID  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8.39.2.  WERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HOLIDAYS, 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DOUBLE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  OnE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERHME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATf  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  To  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.39L3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
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TIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOURf  SUCH  STARTING  TIME  MaY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  2^-HOUK  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED,  OVERTIME 

Rates  shall  apply  before  the  regular  starting  time  and  after  the 

REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

employees  transferred  FROM  Of^  SHIFT  TO  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  EEEORE 
starting  their  NEW  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THE 
first  or  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD,  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SET 
FORTH  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE"S  TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  premium. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE“S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10*. 

Third  shift-  a 6 hour  period  less  30  minutes  for  meals  on 
employee's  time,  pay  for  a full  third  shift  period  shall  bf  a sum 

EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15*. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
time  and  for  whom  no  work  is  provided,  shall  RECEIVE  PAY  FOR  4 
hours  at  THE  prevailing  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 hours  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECFIVF  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  employee  to  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  than  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


section  8.39.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR'S  Day,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  ThE  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  the  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YOM  KIPPUR  AS  A 
holiday  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  H04IDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A'  SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BF  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
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SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  .50  (10/1/74  *5ll  PER  HOUR  FOR  7463  UTILITY  PLUMBER  APPRENTICE, 

.55(  10/1/74  .56)  FOR  7347  PLUMBER,  . 58-.  59  ( 10/ 1/74  .59-. 60)  FOR  7368 
utility  plumber  sub-foreman,  60. 5C  (10/1/74  61.50  FOR  7?13  FOREMAN 
PLUMBER,  AN0.62-.66(  10/1/74  .63-.67)PER  HOUR  FOR  7239  PLUMBER  GENERAL 
FOREMAN  AND  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END 
OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED. 
premium  pay  for  overtime  or  any  other  REASON  SHALL  BE  MADE  ON  THE  BASE 
HOURLY  RATE. 

SECTION  8.39.5.  HEALTH  AND  WELFARE-  1.47  (10/1/74  1.57)  AN  HOUR 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THF  RETIREMENT  SYSTEM  FOR  FMPLOYEES  DEATH  BENEFIT. 

SECTION  8.40. 

7348  STEAMFITTER.k 10.73*HR 

7349  STEAMFITTER  SUB-FOREMAN ll.SOWR 

♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN 

WORKING  CONDITIONS,  HOLIDAY  AND  HEALTH 
AND  welfare  payments,  SAME  AS  7347  PLUMBER. 

SECTION  8.41 W 

7350  MEAT  CUTTER 237.20  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  hour  over  REGULAR  APPLICABLE 

straight  time  rate. 

♦cost  of  living  adjustment  may  PROVIDE  ADDITIONAL  INCREASE 


lU/1/74 
1 l.l^^HR 
ll.Tl^HR 
WA  GE  S . 


SECTION  8.41.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NUT  BE 
OBLIGATED  TO  PAY’ HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 


SECTION  8.41,2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
the  regular  scheduled  hours  (6-00  A.  M.  TO  3-00  P.  M.,  7-00  A.  M. 

TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-00  P.  M. I OR  SHIFT  WORK, 

SHALL  BE  PAID  AT' TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HCWRS  IN  ONE  WEEK,  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.41.3.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
shift  premiums,  where  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 
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MEAT,  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  < PER  HRS) 

12. 5C 3RD  SHIFT  IPER  HR.)  15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

where  there  is  no  limitation  ON  TYPE  OF  WORK  PERFORMED 2NO 

SHIFT  (PER  HR.)  20C 3RD  SHIFT  (PER  HR.)  25C. 


SECTION  8.A1.4.  HOLlDAYS-NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  COLUMBUS  DAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEES  BIRTHDAY, 

SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK 
DAY  WHEN  NO  WORK  IS  PERFORMED.  IF  ANY  EMPLOYEE'S  BIRTHDAY  FALLS 
ON  A DAY  WHICH  IS  OTHERWISE  CONSIDERED  As  A HOLIDAY,  HE  SHALL 
receive  an  ADDITIONAL  DAY  OFF  FOR  THE  BIRTHDAY  IN  ADDITION  TO  THE 
HOLIDAY  ON  WHICH  IT  FALLS. 

ALL  WORK  performed  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

WHEN  A holiday  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY.  WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED 
AS  the  HOLIDAY. 


SECTION  8.A1.5.  HEALTH  AND  WELFARE-  38. 7C  FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  BENEFIT. 


SECTION  8.A2. 

7355  TRUCK  DRIVER 6.795  - 7.475  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  8.43.  6/1/75 

7358  PATTERNMAKER 8.75*HR  9.45*HR 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 

SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M.)  AND  ON  SATURDAYS,  SUN- 
DAYS AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 


SECTION  8.4343.  SHIFT.  NONE. 


SECTION  8.4344.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FtXLOWING  THANKSGIVING  DAY 
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CHRISTMAS  DAY,  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID 
HOLIDAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
shall  be  THE  PAID  HOLIDAY. 


SECTION  8.43^5.  HEALTH  AND  WELFARE-  $51.56  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44.  10/1/74 

7360  PIPE  WELDER 10.73*HR  11.14*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 

♦increase  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.45.  I0/I/74  1/1/75 

7361  PLASTERER 8.37*HR  8.62*HR  9.124HR 

WHBI  working  on  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  RATE  OF  PAY. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

RATE  MUST  REPRESENT  A 3.5*  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAY(  WAGES,  FRINGES,  AND  STARTING  TIME  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME)  DUE  HOD  CARRIER.  WAGE  INCREASE  MAY 
BE  APPLIED  TO  OTHER  FRINGES. 


SECTION  8.45.1.  HOl«S  OF  WORK-  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  8 A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  U/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY, 


SECTION  8.45.2.  O/ERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8. 45*3.  SHIFT.  NONE. 


SECTION  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  - NEW  YEAR'S  OAY,HA  SHINGTON 'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  /EMISSION  DAY,  THAMCSGIVING  DAY,  THE  DAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY. 

payment  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 


SECTION  8.45.5.  HEALTH  AND  WELFARE-  63C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
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SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 


SECTION  8.46.  1/1/75 

7364  POWERHOUSE  OPERATOR 290.20  WK  307.65+WK 

EMERGENCY  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDIT10N*L 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  8.46.1.  HOWS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  <7)  CONSECUTIVE  CALENDAR  DAYSt  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  (5»  WORK  DAYS  OF  EIGHT  C8)  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  employee  who  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A shift  EMPLOYEE. 


Section  8.46.2.  overtime-  compensation  at  the  rate  of  one  and 

ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (40)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  ON  A WORK  DAY,  TIME  WORKED  ON  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A holiday  in  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  regular  work  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  EE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTER  (1/^) 

HOUR,  employees  who  are  called  from  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (2)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
rate  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  regular  work  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVFRTIMF  WORK. 
TIME  WORKED  IN  EXCESS  OF  16  CONSECUTIVE  HOURS  AND  CONTINUING  UNTIL  THE 
employee  IS  DISMISSED  FROM  SUCH  WORK  SHALL  BE  PAID  AT  2 TIMES  THE 
EMPLOYEES  STRAIGHT  OF  PAY.  TIME  WORKED  DURING  A REST  PERIOD  SHALL  BE 
PAID  at  DOUBLE  TIME. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (B  ) HE  HAS  HAD  A MINIMUM  OF  FIGHT  (8) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 

MORE  Than  two  (2)  short  changes  In  the  work  week  involved. 

AN  employee  who  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THF  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVgNT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
WITHOUT  HAVING  H^O  TWELVE  (12)  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 
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LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  < 1 2»  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 


SECTION  8.46.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT—  4 A.M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT—  8 P.  M.  UR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FCR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TWENTY  CENTS  «20  I PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY-FIVE  CENTS  (25  } PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  8.46.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEKJRIAL  DAY,  INDEPENDENCE  DaY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  PAID  HOLIDAYS  WHEN  THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK 
WEEK.  AN  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRE- 
CEDING HIS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 

FOLLOWING  Shall  be  observed  as  the  holiday. 

absence  of  sick  leave  without  pay  of  10  CONSECUTIVE  CAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE“S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  be  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  (»4E  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  TF€IR  HOLIDAY  PAY,  ONE  AND  ONE- 
HA  lF  TIMES  the  straight  RATE  OF  PAY  FOR  ALL  TIME  WORKED  WJ  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A non-work  day  or  ON  a WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 


SECTION  8.46.5.  HEALTH  AND  WELFARE-  22.90(1/1/75  24.25)PER  MONTH 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 

7367  RADIO  TECHNICIAN.. 
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302.50  WK 


RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

e HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICIAN 317,50  WK 


SECTION  8,47.1.  HOURS  OF  WORK.  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  working  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 hours  AND  PROVIDED  FURTHER,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

each  technician  shall  be  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  (48 
HOURS)  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  regularity  and  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.47.2.  OVERTIME-  (A » TIME  AND  ONE-UALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 

FORTY  (40)  HOURS  IN  ANY  ONE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 

BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
(E).  (B)  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  (£)  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  (C)  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  (1/2)  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  ThEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THEY  SHALL  BE  PAID  AT  OkC  AND  ONE-HALF  TIMES 
THE  regular  rate  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  (E ) TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGIWING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.47,3.  SHIFT.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
observed  on  the  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  holidays  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 


SECTION  8.47.5.  HEALTH  AND  WELFARE-  $48.70  PER  MONTH 
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LESS  AN  AMOUNT  EOUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.48.  1/1/75* 

7376  SHEET  ^KTAL  WORKER 9.62*HR  10.09*HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PER  HOW  ADDITIONAL 

(MINIMUN  2 HOURS). 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.48.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 CON- 

SECUTIVE DAYS. 


SECTION  8.48.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
after  the  regular  scheduled  hours  and  ON  SATURDAYS,  SUNDAYS  AND 

holidays,  the  double  time  rate  shall  be  paid. 


SECTION  8.48.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 

The  second  shift  shall  start  immediately  following  the  first  shift. 
THE  third  shift  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
constitute  a day  S work  on  each  shift,  rate  of  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12%  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18% 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UWER  THIS  SHIFT  DEFINITIW,  SHALL 
BE  DEFINED  AS  OVERTI)«  AND  THE  RATE  OF  PAY  SMALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  GOOD  FRIDAY, 
DECORATION  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKS- 
GIVING DAY,  DAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY.  WHENEVER  A HOLI- 
DAY FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AND 
WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY  WILL  BE  OBSERVED  ON 
THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  FOUR 
PER  CENT  (4%)  OF  HOURLY  EARNINGS.  HOLIDAY  PAYMENT  SHALL  BE 
BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE  PAYMENT 
FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8 48.5.  HEALTH  AND  WELFARE-  43C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49* 


1/1/75 
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7377  STAGE  ELECTRICIAN 54.40  DA  57.60  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  8.50. 

7378  TILE  SETTER 8.05*HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOLfR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES. 


SECTION  8.50.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M. ) 5 DAYS  per  week  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME.  WORK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  8.50. 3.  SHIFT.  NONE. 


SECTION  8.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
PE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 

Year  s day,  Washington  s birthday,  memorial  day,  fourth  of  july, 

LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.50.5  HEALTH  AND  WELFARE-  70  AN  HOUR  LESS  AM  AMOUNT 
equivalent  to  the  value  of  the  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.51.  6/1/75 

7381  AUTOMOTIVE  MECHANIC 340.60  WK  350.60  WK 

7381  AUTOMOTIVE  MECHANIC  (TEMPORARY) 74.93  DA  77.13  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 
EMPLOYED  FOR  LESS  THAN  ONE  WEEK-S  WORK,  AND 
SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY"S  PAY  WHEN  CALLED. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.52.  10/1/7^ 

7386  UTILITY  PLUMBER  SUB-FOREMAN 

WHEN  supervising  1 TO  5 MEN 11.30*HR  11.71*HR 

WHEN  SUPERVISING  6 TO  9 MEN 11.59*HR  12.00*HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SECTION  8.53.  10/1/74 

7388  UTILITY  PLUMBER 10.73^HR  11.144HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
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7347  PLUMBER 


SECTION  8.54. 

7392  WINDOW  CLEANER  5.80  HR 

WORKING  ON  SCAFFOLDS  OR  BOS'N  CHAIR  6.60  HR 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  (8) 
HOURS  FROM  7-00  A.M.  TO  3-30  P .M . OR  FROM  6-00  A.M.  TO  2-3  0 P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  H-OO  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 

Rate  of  double  time,  work  performed  on  a holiday  shall  be  paid  at 
double  time  in  addition  to  the  holiday  pay. 


section  8.54.3.  SHIFT.  NONE. 


section  8.54.4.  HOLIDAYS-  NEW  YEAR»S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY'S  PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  day  on  which  A HCH.IDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
reported  for  work  on  their  regular  working  day  IMMEDIATELY  BFFORF 
AND  immediately  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  CN  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  bONA 
FIDE  illness,  an  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.54.5.  HEALTH  AND  WELFARE-  $55.15  PER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.55. 

7395  ORNAMENTAL.  IKON  WORKER 


FENCE  ERECTOR 8.64  HR 

ORNAMENTAL  IRON  WORK 8.78  HR 


A FOREMAN  SHALL  BE  PAID  75C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  )€  HAS  SUPERVISION 


section  8.55.1^  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PEK  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.55.2.  OVERTIME.  DOUBLE  TIME  SMALL  BE  PAID  FOR  ANY  AND 
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ALL  WORK  IM  EXCESS  OF  EIGHT  18  1 HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS*  SUNDAYS  AND  RECOGNIZED  HOLIDAYS, 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  applicable  OVERTIME  RATE. 

TF  A MAN  IS  PUT  TO  WORK,  HE  SHALL  RECEIVE  WT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  FOURS  WORKED  BEYOND  THE 

FIRST  Four  hours  shall  be  figured  on  the  basis  of  ACTUAL  hours  work- 
ed. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HE  SHALL  BF  PAID  FOR 
TWO  HOURS  TIME,  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THF  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 hours  shall  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A regular  wage  of  8 HOURS  SHALL  BE  PAID,  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 


SECTION  6.55.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  labor  Day,  thanksgiving  DAY,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AM) 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 


SECTION  8.55.5.  HEALTH  AND  WELFARE-  73C  FOR  EACH  WORK  HOUR 
LESS  AN  AMOUNT  EQUIVALENT  TO  ThE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56. 

7404  ASPHALT  FINISHER 5.785  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


SECTION  8.57. 

7410  AUTOMOTIVE  SERVICEMAN 5.255HR 

7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10«  OVER  5.255  HR 

9102  TRANSIT  CAR  CLEANER 5.155HR 

9104  TRANSIT  CAR  CLEANER  SUB-FOREMAN lOt  OVER  5.155  HR 


SECTION  8.57*1,  HOURS  OF  WORK-  THE  WORK  WEEK  MAY  START  ON 
ANY  DAY  OF  THE  CALENDAR  MEEK  AS  ASSIGNED  AND  BULLETINED.  WEEKLY 
HOURS  OF  SERVICE^SHALL  BE  40  HOURS  CONSISTING  OF  5 CONSECUTIVE 
8 HOUR  DAYS.  NO  MORE  THAN  8 HOURS  SHfcLL  CONSTITUTE  ANY  REGUUR 
DAYS  SHIFT,  SUCH  8 HOURS  TO  BE  WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS 
OF  9 HOURS.  EMPLOYEES  WHO  SHALL  REPORT  FOR  WORK  SHALL  RECEIVE  FOUR 


36 


hPURi,  PAY  AND  IF  RFUUIRED  10  REMAIN  hCiRF  THAN  FOUR  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  EI&Hl  HOURS  PAY. 


SECTION  8.57.?.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
PFGULAR  WORK  DAY  ON  ANY  SHIFT,  SHALL  BE  PAID  FOR  AT  THE  i-aTE  OF  TIME 
AND  half.  FMPLOYFFS  REGULARLY  ASSIGNED  TO  ANY  SHI  El  Who  ARE 

CALLEl-  to  work  on  the  6TH  OR  7TH  CONSECUTIVE  DAYS  SHALL  EE  PAID  AT 
THE  RATE  OF  TIME  AND  ONE  HALF.  WORK  PERFORMED  ON  HOLIDAYS  ShALL  BE 
PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME  AND  ONE  HALF. 


SECTION  8.57.3.  SHIFTS-  THFRE  MAY  BE  ONE,  TWO  OR  THREE  SHIFTS 
EE'PLDYEO.  THE  HC/URS  OF  THE  SHIFTS  SHALL  BE  ESTABLISHED  EY  THE 
I:RPAR7MENTS.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL  RECEIVE 
ICY,  AND  employees  WORKING  ON  A THIRD  SHIFT  SHALL  RECEIVE  15  Y 

additional,  - - - 


SFC7  10N  8. 57  .A  HOLIDAYS-  THE  FOLLOWING  HOLIDAYS  SHALL  EE  PAID 
AT  The  EMPLOYEE'S  REGULAR  RaTE,  INCLUDING  ANY  SHIFT  PREMIUM,  «HEN  NOT 
WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL  - NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 

VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY. 
WHEN  THE  birthday  OCCURS  ON  AN  ASSIGNED  DAY  OFF  OR  ONE  OF  ThE  HOLIDAYS 
^AMED  ABOVE,  THE  NEXT  ASSIGNED  WORK  DAY  WILL  BF  TAKEN  OFF  WITH  PAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  LAY  OBSERVED  BY 
the  state  or  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY.  jhE 

EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE'S  VACATION  ThE  EMPLOYEE  SHALL 
RECEIVE  AN  ADDITIONAL  DAYS  PAY  FOR  FOR  SUCH  HOLIDAY. 

NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID  TO  EMPLOYEES  WHl  ARE 
assigned  to  work  and  fail  to  REPORT  FOR  WORK  ON  ANY  OF  ThE  /.PDVE 
l.ESIGNATEU  HOLIDAYS,  OR  THE  WORK.  DAY  IRWEDIATELY  PRECELlNC,  OR  THE 
WORK  DAY  immediately  FOLLOWING  ANY  OF  THE  ABOVE  DESIGNATED  tJLIDAYS. 


SECTION  &,57.5.  HEALTH  AND  WELFARE-  $51.21  PER  MONTH  LLSS  AN 
AMOUNT  BQUIVALFNT  TO  THE  VALUE  OF  THF  CITY'S  CONTR  IbUT  lliN  TO  THE 
RETIREMENT  SYSTEM  FUR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.58. 

7^22  CRIB  PER 5.785  HR 

WORKING  C0A3D1TI0NS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
laborer,  GROUP  I RATE. 


SECTION  8.59. 

7424  DRYER-MI  XERMAN 7.83*HR 

* SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 

UN  IVERSAL. 
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SECTION  8.60.  l/l/7fc 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER....  7.85*HR  8.2C*HR 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

when  working  in  live  SEWAGE  $2.50  PER  DAY  ADDITIONAL. 


SECTION  8.60.1  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PFR  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NOON,  AND  FROM  12-30  P .M . TO  4-00  P.M.  HOWEVER, 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.60.2  OVERTIME.  ALL  WORK  PERFORMED  OUTSIDE  L’F  THE 
REGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
holidays,  shall  BE  PAID  FOR  Aj  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8.60.3  SHIFTS.  TWO  OR  THREE  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  MORE  THAN 
ONF  SHIFT  IN  any  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID,  there  SHALL  BE  A lOT  SHIFT  DIFFERENTIAL  FOR  THE  SWING  SHIFT  AND  A 
15$  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

WHFNEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS,  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  f-PLOViR  S 
TIME,  the  final  shift  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETF 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  wORK 
DAY  HOURS,  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER'S TIME. 


SECTION  8.60.4  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  The  following  days  shall  be  paid  HOLIDAYS-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  UAV  , 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  8.60.5.  HEALTH  AND  WELFARE-  65C  FOR  EACH  HOUR  WORKED 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


Section  8.61.  1/1/75 

7426  HODCARRIFR  WHEN  TENDING  PLASTERER 7,90*HR  R.25*HR 


♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGFS. 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
$2.50  PER  day  additional. 
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SECTinN  8.61.1.  HOUf<S  OF  WOKK-  8 HOURS  PER  DAY  (8  A.M.  TO  12-00 
NOON  ANU  12-30  P.M.  TO  4-30  P.M.  » MONDAY  THROUGH  ThURSLAY,  s HOURS  ON 
FRIDAY  (RA.M.  TO  12-00  NOON).  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  BF  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE 
START  OF  THE  DAY"S  WORK  AND  FOP  WHICH  OVERTIME  SHALL  Bt  PAID. 


SECTION  8.bl.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
after  4-3C  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  INCLUSIVE,  AND 
EFFORE  8 A.M.  AND  AFTER  12-00  NOON  ON  FRIDAY  SHALL 
FE  PAID  FOR  AT  THE  R AT  E OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  FT  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.61.3  SHIFT.  NONE. 


SECTION  8.61.4  holidays.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUND, 
IFF  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR-S 
EAV,  WASHINGTON'S  BIRTHDAVt  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOOFLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS,  AND 
HOLI days . 


SECTION  6.61.5.  HEALTH  AND  WELFARE-  65C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  BENEFIT. 


SECTION  8.62 

7^34  maintenance  MACHINIST  HELPER 7.11  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME  AS 
7332  maintenance  MACHINIST. 


SECTION  8.63. 

7448  SEWER  cleaner 4.00  PER  DAY  OVER  GkLUP  1 RATE 

(WE€N  A 7448  SEWER  CLEANER  (7449  SEWER  SERVICEMAN)  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEWERS,  THE  HOURLY  RATE  OF  PAY  OF  7347  PLLMEEE  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 

SECTION  6.64. 

745C  SHADE  AND  DRAPERY  MAN 5.65  HR 


SECTION  8.64.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAY  ^ PER  WEEK, 
MONDAY  TD  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-minute  rest  period  in  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  SCHEDULING  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 
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SbCTION  8.64.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  18  A .M . TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.64.3.  SHIFT.  NONE. 


SECTION  8.64.4  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  blKTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPlOYEE"S  BIRTHDAY.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
when  NOT  worked,  EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  DAY  DESIGNATED  TO  BE  DE- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  HE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED,  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  EY  THE 
EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.64.5.  HEALTH  AND  WELFARE-  $40.75  PER  MONTH  LESS 
AN  amount  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIE>UTinN 
70  THE  RFTIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  P.65. 

74  63  UTILITY  PLUMBER  APPRENTICE 
1ST  6 MONTHS  50* 

2ND  6 MONTHS  5 5* 

3RD  6 MONTHS  60* 

4TH  6 MONTHS  6 5* 

5TH  6 MONTHS  70* 

6TH  6 months  75* 

7TH  6 MONTHS  8 0* 

PTH  6 MONTHS  8 5* 

9TH  6 MONTHS  90* 
lOTH  6 MONTHS  95* 


5.79AHR 

6.285*HR 

6.78*HR 

7.27*HK 

7.765*HR 

e.26*HR 

8.755HR 

9.25*HR 

9.74*HR 

10.235*Hk 


10/1/7^ 

6. C7AHR 
6.577*HR 

7.  ( E ‘♦♦HR 
7. 59 l^HR 
P.C'^fi^HR 
P.tCS^HR 
9.  1 1 2*HR 
9. M 9^HR 

U .12f>*HR 
10.633*HR 


♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH  C WELFARE  PAYMENTS  SAME  AS  7347 
PLUMBER, 


SECTION  8.66. 

7502  ASPHALT  WORKER 5.635  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEAL  TV* 
and  welfare  benefits  SAME  AS  7514  GENERAL 
LA  BORER. 
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SECTION  8.67. 

75.1^  GENERAL  LABORER. 
7530  STREET  CLEANER., 


GROUE  111  WAGE  RATE  5.53  5 HR 

GROUP  II  WAGE  RATE  5.635  HR 

ASPHALT  SHOVELER 
CEMENT  DUMPER 

choke-setter  and  RIGGER  (CLEARING  WORK) 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  laborers  (WET  OR  DRY) 

GUINEA  Chaser  (STakemen) 

SLOPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 
IN  GROUP  I 

adductors 


GROUP  I WAGE  RATE 


5.7E5 


HR 


ASPHALT  IRONERS  AND  RAKERS 

EARKO,  WACHER  AND  SIMILAR  TYPE  TAMPERS 

Chainsaw,  faller,  logloader  and  bucker 
COMPACTORS  of  all  TYPES 

CONCRETE  AND  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  PAN  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  CRANITF  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

header  board,  KJBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  SHEETING,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  AND  SIMILAR  TYFf  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERS(WET  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  P IP  EWR  A PPERS  , 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SWEEPERS 

POWER  TAMPERS  OF  ALL  TYPFS  , EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

trench-jacking,  hand-guided  LAGGING  HAMMER 
PAVEMENT  BREAKERS  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RI  PR  AP-S  TONE  PAVER  AND  ROCK-SLI  NGER  , INCLUOING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOBILE 
SAND  BLASTERS  - POTMAN 

Vl  BRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 


A1 


WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 


GROUP  I A WAGE  RATE 


JOY  drills  and  similar  type  drills  isubject  to 

qualifying  LANGUAGE)  AND  TRACK  ORILLERSt  DIAMOND 
CORE*  WAGON  DRILLERS*  MECHANICAL  DRILLERS, 
BLASTERS*  POWDERMEN*  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 


GROUP  I B WAGE  RATE 

SEWER  cleaners  SHALL  RECEIVE  i4.00  PER  DAY 

ABOVE  GROUP  I WAGE  RATES  “SEWER  CLEANER- 

MEANS  ANY  WORKMAN  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 

RAW  SEWAGE  OR  WHO  WORKS  INSIDE  RECENTLY 

ACTIVE*  LARGE  DIAMETER  SEWERS. 


GROUP  I C WAGE  RATE 


5.83i>  HR 


FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 
RATE. 


GROUP  I D 

maintenance  and  repair  trackmen  and  ROAD  REDS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TO  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 


GROUP  I E WAGE  RATE  6.33b  HR 


WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAR) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 
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SFC7I0N  P.67.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PtF  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  EE  RECK- 
ONED PY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
THAN  Ft\JR  HOURS  AT  ThE  APPLICABLE  RATE,  AND  ANY  TIME  THEKEaETER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  from  ONF  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  PM  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  f E PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALE  DAY. 


SECTION  F.67.2  OVERTIME.  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A shift  begins  and  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY rate  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  H0LID7»YS.  MEN 
WORKING  A complete  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOP  7 HOURS  WORK. 

WHFNFVFR  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNEAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK,  THE  aEOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
O'R  MORF  SHIFTS  ARE  EMPLOYED,  THF  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  worked  SHALL  BE  PAID  AS  4 HOURS  WORKED,  7 HOOPS  WORKED 
SHALL  EE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  KATa 
EASI S. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
Fay  for  work  AFTFR  The  fifth  hour  until  OPPORTUNITY  TU  TAKE  TIME 
FOR  LUNCH  IS  afforded.  LUNCH  PERIODS  AT  THE  OPTION  OF  THF  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-mALF 
HOURS  FRoh  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CCNSPCuTlVF 
HOURS  (EXCLUSIVE  OF  r€AL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  WORK,  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  O'CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOL«S  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
PATE  SHALL  BE  PaID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 

Than  one  hour  break  between  shifts,  on  two  shift  operatio'-s,  the 

FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
S-00  O'CLOCK  A.M.  AND  NOT  LaTER  THAN  8-00  O'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS,  SEVEN  CONSE- 
CUTIVE HOURS  (EXCLUSIVE  OF  MFAL  PERIOD)  SHALL  CONSTITUTE  A CAY  S 
WORK  FOR  which  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  THE  FIRST  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FDR  FIVE  DAYS  OR  MORE. 

WHFN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STkAIGHT 
time.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOB  CONDl- 
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TIONS,  OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  An  earlier  HOURt  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 


SECTION  8.67.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEARAS  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY*  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 

following  shall  be  considered  a holiday,  payment  for  thfse  holidays  shall 

BE  MADE  ON  THE  BASIS  OF  20  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED. 

PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON 
THE  number  of  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE 
HOURLY  RATE.  DOl«LE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
THESE  holidays. 


SECTION  8.67.5  HEALTH  AND  WELFARE- 

65C  an  HOUR  for  EACH  HOUR  PAID  FOR,  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
system  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 
9330  PI  LEMAN.... 


9.88  HR 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  18)  HOimS  PER  DAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  4-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 

5.A.M.  and  8 A.M. 

ON  multiple  shift  WORK  OVERTIME  SMALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  ThE  SHIFTS 
shall  CHANGE  EVERY  TWO  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DFSIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 


SECTION  8.68.4  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWING,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
60C  FOR  EACH  HOUR  ACTUALLY  WORKED. 


SECTION  8.66.5.  HEALTH  AND  WELFARE-  60  11/1/75  72  ) AN  HOUR  FOR 

TIME  ACTUALLY  WORKED  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY'S  CONTR  BUTION  TO  THE  RETIREMENT  SYSTEM  FOR  THE  EMPLOYFES 
DEATH  BENEFIT. 


SFCTION  8.69. 

9331  PlLEDRlVER  ENGINEMAN 9.06*  HR 

BOOMS  80  FEET  TO  130  FEET 20C  PER  HOUR  ADDITIONAL 

WORKING  CONDITIONS,  HO  LI  DA  YS  , HEALTH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

SUBJECT  TO  SFCnON  lA. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.70. 

9332  PlLEDRlVER  FOREMAN 10.88  HR 

WORKING  CONDITIONS  t HOLIDAYSt  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
93  30  PILEMAN. 


SECTION  8.71. 

9329  DECKHAND,  TUGS  AND  DREDGES 6.91*  HR 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
(8)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  8:00  A.M.  AND  9:00  P.M. 

Shall  constitute  a work  day.  the  fraction  of  a day  shall  bl  paid  for 

AS  A WHOLE  DAY.  IF  ANY  EMPLOYFF  IS  ORDERED  TO  REPORT  TO  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A DAY’S  WORK  SHALL  BE  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SFCTION  8.71.2  OVERTIME— ONE  AND  ONE  HALF  (1  1/2)  TIMES  THE  REGULAR 
SATES  SHALL  BE  PAID  FOR  ALL  TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  CONSECUTIVE 
HOURS  IN  any  period  OF  29  HOURS,  FOR  ALL  HOURS  WORKED  ON  SATL»<DAYS 
AND  hours  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  OR  RtPAIMNG, 

SHALL  BE  PAID  FOR  AT  TWO  (2)  TIMES  THE  REGULAR  WORK.  OVIRTIME  SHALL 
BF  reckoned  By  the  half  HOUR  FXCEPT  ON  SIWDAY  OR  HOLIDAY  SHALL  BE  PAID 
AT  LEAST  FOUR  (9)  HOIFS  AT  THE  OVERTIME  RATE.  CONSECUTIVE  HOURS  BEYOND 
THF  FIRST  (9)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  RECKONED  BY 
THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE, 


SECTION  8.71.3  SHIFT  (IF  APPLICABLE) — SAME  AS  7328  OPERATING 
engineers,  UNIVERSAL. 


SECTION  8.71.9  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  CONSIDERED 
LEGAL  HOLIDAYS-NEW  YEAR’S  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN’S  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRISTMAS 
DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  35C 
FOR  HOURS  ACTUALLY  WORKED  AND  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 

period. 
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SECTION  8-71*5  HEALTH  AND  WELFARE-  72C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8-72- 

9335  MARINE  FIREMAN 6.91  HR 

WORKING  CONDITIONS,  HOLIDAYS,  WALTH 
AND  welfare  BENEFITS  SAME  AS 
9336  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.73. 

9335.1  DREDGE  LEVERMN^ 8.86  HR 

WHEN  USED  AS  HEAD  LEVERMAN  ON  A DREDGE 
PAY  IS  30C  PER  HOUR  ADDITIONAL. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  9336 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.76. 

9337  DIESEL  TUGBOAT  OPERATOR 8.86  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  BENEFITS  SAME  AS 
9336  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.76. 

9362  ornamental  IRON  WORKER  FOREMAN 9.53  HR 

WORKING  conditions,  HO  LI  DA  YS  , HEALTH 

and  welfare  benefits  same  as 

7395  ornamental  IRON  WORKER. 


SECTION  8.77 

9363  ROOFER 7.92  HR 

mechanized  job  25C  HOUR  ADDITIONAL 


SECTION  8.77.1  HOURS  OF  WORK-FOR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
hours  per  week,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  ON 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  60  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  1 THRU  FEBRUARY. 


SECTION  8.77.2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 6:30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.77.3.  SHIFT.  NOT  APPLICABLE. 

SECTION  8.77.6.  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DE- 


CORATION  day,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 
WORKED. 


SECTION  8.77.5.  HEALTH  AND  WELFARE-  50C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET, 


SECTION  8.78. 

9344  ROOFER  FOREMAN 8.42  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  benefits  same  AS 
4343  ROOFER. 


SECTION  8.79. 

9345  SHEET  METAL  FOREMAN,  PORT lOt  OVER  7376  RATE 

working  conditions,  holidays,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
73  76  SHEET  METAL  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER 8.50  HR 

♦WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.80.1.  HOURS  OF  WORK-  8 HOURS  (8:00  A.M.  - 4:30  P.M.)  PER  DAY, 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS,  the  starting  TImE  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


section  8.80.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  time  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
EXCESS  OF  THE  REGULAR  WEEKLY  HOURS.  SATURDAYS,  SUNDAYS,  AND  RECOGNIZED 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.80.3  SHIFT.  NOT  APPLICABLE. 

SECTION  8.80,4.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  ANO  CHRISTMAS  DAY. 
FURTHER  applicable  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
AGREEMENT.  THERE  IS  NO  PROVISION  FOR  COMPENSATION  FOR  THESE  DAYS. 


SECTION  8.80.5.  HEALTH  AND  WELFARE-  65  PER  HOUR  LESS  AN  AMOUNT 

the  allowable  city  offset. 


SECTION  8.81. 

9248  Truck  crane  oiler 7.38*  HR 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
ANO  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL.  SUBJECT  TO  SECTION  lA . 
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♦INCREASE  Mr  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.82.  1/1/75 

A 165  STAGE  CARPENTER 54.40  DA  57  .6C  DA 


SECTION  8.82bl  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TINE 
shall  be  computed  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.  M. » THERE  MUST  BE  AN  EIGHT -HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.82fc2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAN  8-HOUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  aT  THE  RATE  OF  6.80  11/1/75  7.20 
PER  HOUR, 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  CWERTIME  RATE  OF  10.20 
<1/1/75  10.80)  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  13.60 
<1/1/75  14.40)  PER  HOUR. 

ADD  6t  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 
A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.82.3  SHIFT.  NONE. 


SECTION  8.82;4  HOLIDAYS-  NEW  YEAR'S  DAY,  LINCOLN'S  BIPTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


section  8.82.5.  HEALTH  AND  WELFARE-  6*  OF  GROSS  WAGES  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  C0NTRI8UT1ON  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.83.  1/1/75 

A170  STAGE  PROPERTY  MAN 54.40  DA  57.60  DA 

WORKING  COrOITlONS  SAME  AS  A165  STAGE  CARPENTER. 


C109 
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SECTION  8.84. 

STAGEHAND  GRIPS,  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 26.90  11/1/75  28.50)  PER  PERFORMANCE 
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SECTION  8.8A.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  Shall  be  computed  hourly,  any  FRACTION  THEREOF  TO  BE 
CONSIDERED  OnE-HOUR  WORKING  TIME. 

ONE  Full  hour  for  meals  or  no  time  shall  be  deducted,  time  be- 
tween MEALS  SHALL  BE  NO  LESS  THAN  3 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.M.,  THERE  MUST  BE  AN  FIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FDR  ANOTHER  SHIFT. 


SECTION  8.84.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

EETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  6.15  (1/1/75  6.5C » 

PER  HOUR* 

BFTWEEN  5 P.M.  AND  12  P.w.  AT  THE  RATE  OF  9.23  (1/1/75  9.75) 

PFP  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF  12.30  (1/1/75  13.00) 

PER  HOUR. 

WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  4*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.84.3  SHIFT.  NONE. 


SECTION  8.84.4  HOLIDAYS.  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMC«IAL  DAY,  FOURTH  OF 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CW^ISTMAS 


LINCOLN'S  birthday, 
JULY,  labor  DAY, 

DAY. 


SECTION  8.84.5.  EEALTH  AND  WELFARE-  6t  OF  GROSS  WAGFS  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  employees  DEATH  BENEFIT. 


SECTION  8.85. 

01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS,  CAPAC 1TY8  ( WATER  LEVEL) 6.795  HR 

4 YDS  AND  UNDER  6 YDS  (WATER  LEVEL) 6.89  HR 

6 YDS  AND  UNDER  8 YDS  (WATER  LEVEL) 7.  C9  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL).  7.33  HR 

OVER  12  YDS  and  INCLUDING  18  YDS 

(WATER  LEVEL) 7.37  HR 

OVER  18  YD^  AND  INCLUDING  24  YDS 

(WATER  'iVED 7.A75  HR 

heavy  duty  TRANSPORTS  (HIGH  BED) 7.11  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 7.045  HR 

WATER  TRUCKS  UNDER  2,500  GALLONS 6.855  HR 
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WATER  TRUCKS  2500  AND  UNDER  AOOO  GALLONS 7.005  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 7.105  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 7.205  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 7.33  HR 

PICKUP  Trucks 6.795  hr 

Single  unit  flat  rack  truck 

(2  AXLE  UNIT) 6.89  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  AXLE  UNIT) 6.99  HR 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USED 
ON  A flat  rack  truck*  THE  FLAT  RACK  RATE 

WILL  APPLY 7.105  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED) 7.34  HR 

LIFT  JITNEYS  AND  FORK  LIFT 6.925  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 7.135  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK 7.43  HR 

HYDRO-LIFT  OR  SWEDISH  CRANE  TYPE  7.46  HR 

BOOTMAN 6.885  HR 


tilt  bed  trailer  or  flat  BED  PULL  TRAILER. .12  1/2C  PER  HOUR 

ABOVE  RATE  FOR 
TOWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATION*  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
capacity  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  OR  DANGEROUS  CHEMICALS...  PER  DAY  IN 
("HANDLING  RAW  SEWAGE*  SHALL  MEAN  ANY  OPERATION  ADDITION  TO 

wherein  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEW-  APPROPRIATE 
AGE.  "HANDLING  DANGEROUS  CHEMICALS"  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  WHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OK 
ILLNESS  FROM  SUCH  EXPOSURE.) 


SECTION  8.85.1  HOURS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD)*  5 DAYS  PER  WEEK*  MONDAY  TO  FRIDAY*  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  UR  SHIFT* 
HE  shall  receive  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  8.85.2  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCFCDULED  HOURS  AND  ON  SATURDAYS*  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  TTK  IGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HUUK. 


SECTION  8.85.3  SHIFT.  WHERE  SINGLE  SHIFTS  ARE  WORKED*  START- 
ING time  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OR  THREE  (3)  SHIFTS  ARE  WORKED*  EACH  SHIFT  SHALL  WORK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
(8)  HOURS. 
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ALL  EMPLOYEES  SHALL  BE  PAID  FOR  6 HOURS  PAY 
IF  WORKING  4 HOURS  OR  LESS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORF  THAN  FOJR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
interfere  with  the  work,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  W«^K  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


SECTION  8.85.A  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORAIIOM  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  51  CENTS  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
actually  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVFRTIMF  FOR  ANY  OTHER 
REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED  ON  THESE 
holidays  shall  be  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.85.5.  HEALTH  AND  WELFARE-  90. 5C  AN  HOUR  LESS  AN  AMOUNT 
FDUIVALENT  to  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.86. 

Cl  CHAUFFEUR 

SMALL  rubber  TIRED  TRACTORS 8.11*  HR 

SMALL  TRACTOR  CWITH  BOOM) 8. 24#  HR 

TRACTORS,  DOZERS,  SCRAPERS,  SHEEP  S 
FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 8.56*  HR 

TRACTORS  (WITH  BOOM)  ( D-6  Ol 

LARGER,  AND  SIMILAR 8.74*  HR 

LOADER  (UP  TO  2 YARDS)  8.56*  HR 

LOADER  (2  YARDS  UP  TO  AND 

INCLUDING  4 YARDS  8.90*  HR 

LOADER  (OVER  4 YARDS)  9.13*  HR 

♦ SUBJECT  TO  SECTION  lA. 


WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  7328  OPERATING 
ENGINEER,  UNIVERSAL. 


SECTION  8.87. 

P103  SPECIAL  nurse  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  ThEREOF- 
BASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSING) 

FOR  ONE  PATIENT 54.00  DA 

DIVISIONAL  nursing  (FOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
additional  private  duty  nurse  is  available  - FEE  TO  bE 
DIVIDED  equally  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  FEE..C...C, 81.00  DA 

three  PATlBiTS- 

BASIC  FEE 94.50  DA 

HOWLY  NURSING  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF.  13.50  HR 
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EACH  SUCCESSIVE  HOUR  OR  FRACTION 
THEREOF 8.90  HR 


SECTION  8.87.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


SECTION  8.87.2.  OVERTIME-  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THEREOF 

BASIC  FEE 10.80  HR 

SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN*  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN*  FOREMAN  AND  GENERAL 
foreman  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFIGATIONS  AND 
BECAUSE  IT  IS  ThE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS*  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 20%  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN 15X  OVER  742R  RATE 

72  22  BLACKSMITH  FOREMAN 15Z  OVER  730^  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5%  OVER  7254  RATE 

7230  FIRE  department  WATER  SYSTEM  FOR01AN 15X  OVER  7388  RATE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 20*  OVER  7376  RATE 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 10*  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  C FENDER  WORKER  SUB-FOREMAN 

10*  OVER  7313  RATE 

7351  HEAD  MEAT  CUTTER 10*  OVER  7350  RATE 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 1C*  OVER  7381 

7393  WINDOW  CLEANER  SUB-FOREMAN 10*  OVER  7392  RATE 

9106  transit  car  CLEANER  FOREMAN 15*  OVER  9102  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 

HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  8.403  OF  THE 
CHARTER*  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  EF  AS  SET 
FORTH  BE  LOW- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT 15*  OVER  7205  RATE. 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE  SUPERVISOR..  .SAMF  AS  7335  RATE 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN 10*  OVER  7317  RATE 

7209  SCHOOL  HEATING  AND  VENTILATION  SUPERVISOR 7 1/2*  OVER  7205  RATE 

7223  CABLE  MACHINERY  SUPERVISOR 2 1/2*  OVER  7205  RATE 

7234  transportation  EQUIPMENT  SHOP  SUPERVISOR lOT  OVER  7216  RATE 
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724C  WATER  METER  SHOP  FOREMAN 10%  OVER  7353  RATE 

7252  CHIEF  STATIONARY  ENGINEERt  SEWAGE  PLANT ICf  OVER  7205  RATE 

7316  district  water  SERVICEMAN 51%  OF  1A66,  OF  7388  RATE 

7317  SENIOR  DISTRICT  WATER  SERVICEMAN 15*  OVER  7316  RATE 

7318  FLFCTRICAL  MAINTENANCE  TECHNICIAN SAME  AS  7363  RATE 

7323  FIRE  DEPARTMENT  WaTeR  SYSTFM  SUB-FOREMAN 10*  OVER  7388  RATE 

7333  JUNIOR  STATIONARY  ENGINEER..... 80%  OF  7334  RATE 

7353  WATER  METER  REPAIRMAN 80%  OF  7 388  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2%  OVER  7364  RATE 

7372  stationary  ENGINEER,  SEWAGE  PLANT 10%  OVER  7334  RATE 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 10%  OVER  7335  RATE 

7414  BLACKSM1Th"S  FINISHER $1.50  DAY  UNDFR  7305  RATE 

7420  BRIDGETENDER 8C%  OF  7334  RATE 

7451  SENIOR  Shade  and  DRAPERY  MAN 10*  OVER  7450  RATE 

7452  SHADE  MAN 90*  OF  7450  RATE 

74  62  UTILITY  plumber  HELPER 80%  OF  7347  RATE 

9232  airport  mechanical  MAINTENANCE  SUPERVISOR 2 1/2%  OVER  7205  RATE 

ni  CHAUFFEUR,  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

COMPRESSOR  MOUNTED  ON  TRUCK,  FLUSHERS,  AND 

SPRAY  TRUCK 01  RATE  8 YDS  AND  INCLUDING  12  YDS. 

01  PUwER  MOWER  TRACTOR 01  RATE  6 YDS  AND  UNDER  8 YDS. 

054  SUPERVISOR,  BUILDINGS  AND  GROUNDS SAME  AS  7335  RATE 

0172  CHIEF  OPERATING  ENGINEER SAME  AS  7205  RATE 

UNIT  SEPARATOR 
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FILE  NO.  104-74-  1 


ORDINANCE  NU.  4.3-74 


FIXIfC  SCHl DULfcS  OF  COMPENSATION  EFFECTIVE  JULY  1,  1974,  TO  PF  PeiD  UNDER 
THL  Pi<rVI£IONS  OF  CHARTER  SECTION  8.404  TO  EMPLOYEES  OCCUPYING  CLASSIFICATIONS 
CCNDUCIOR,  S1C4  MOTORMAN,  S106  BUS  OPERATOR  AND  RELATED  TRAINEE  CLASSES, 

BY  EblAbLJCHING  THE  DOLLAR  VALUE  DIFFERENCES  BETWEEN  VACATION,  RETIREMENT  AND 
HEALTH  SERVICE  BENEFITS  TO  BE  PAID  INTO  THE  TRANSPORT  WORKERS  ONION  SAN 
FRANCISCO  RUFJiriPAL  RAILWAY  TRUST  FUND,  AND  BY  ESTABLISHING  CONDITinNS  AND 
BENEEiTS  OF  EMPLOYMENT  OTHER  THAN  WAGES  FOR  SAID  CLASS IFIC ATI r»^iS , PROVISIONS 
HlREOE  10  REMAIN  IN  EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING 
DIFFERENT  PROVISIONS  - 


bi  n CRDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO — 


SECTION  1.  PURSUANT  TO  THE  PROVISIONS  OF  CHART iR  SECTION 
E.404  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  aNu  BUS 
EPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINlES,  EFFECTIVE 
AS  OF  JULY  1,  1974,  ARE  HEREBY  ESTABLISHED,  AS  FOLLOWS: 


12/1/74  4/1/75 

*Sir2  CONDUCTOR $6,225  HR  $6.4125  PR  $6.7325  HR 

**  TRAINEE  RATE 3.8925  HR  4.01  uR  4.21  HR 

*S1£4  MOTORMAN. 6,225  HR  6.4125  HP  6.7325  HR 

♦ * TRAINEE  RATE 3.8925  HR  4.01  Hh  4.21  HR 

+ S106  BUS  OPERATOR 6.225  HR  6.4125  HP  6.7325  HR 

TRAINEE  RATE 3.8925  HR  4.01  HP  4.21  HR 


20  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLCiVl  fS  LR  WHILE 
ACTING  AS  MOTORMAN  ON  SUPPLY  CAR,  OR  AS  CRANF  lR  jFKRICK 
OPERATOR  AS  ASSIGNED  BY  SUPERINTENDENT. 

TRAINEE  RATE  APPLIES  ON  ORIGINAL  EMPLOYMENT  DATE  ARU  FOR  A 
PERIOD  NOT  TO  EXCEED  TWENTY-FIVE  WORKING  DAYS. 


SECTION  lAo  THE  PROVISIONS  OF  SECTION  1 OF  THIS  ORDINpNC;.  SHALL  BE 
SUBJECT  TO  the  FOLLOWING  - 

THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID  SECTION  SHALL  BECOME 
blFcCTIVE  AS  OF  JULY  1,  1974,  AS  PROVIDED  THEREIN,  BUT  SEALE  NOT 
EECOME  OPERATIVE  AND  PAYMENT  THEREUNDER  SHALL  BE  SUSPEND; D UNTIL 
SUCH  TIME  AS  SUCH  RATES  OF  COMPENSATION  HAVE  BEEN  SUBMIT Eu  TO  THE 
PAY  PDARO,  WASHINGTON,  O.C.  ESTABLISHED  PRUSUANT  TO  EXECin-TVF  ORDER 
NO.  31646,  AND  SAID  PAY  BOARD  HAS  APPROVED  SUCH  RATES  OF  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REOUIRED  UNDER  APPLICABLE 
FlDLRAL  law  or  REGULATION. 


SECTION  2 “ DEFINITION. 

IHF  TERM  •OPERATOR*,  AS  USED  HEREIN,  MEANS  'PLATFORM  r'^PLOYFFS  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,*  AS  REFERRED  Th  IN  SECTION 


8.4<34  OF  THE  CHARTER. 


SECTION  3 

VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS.  SECTION  8.404  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS-  •PROVIDED  THAT  WHEN  IN  THE  TWO  SYSTEMS 
USED  FOK  CERTIFICATION  AS  PROVIDED  ABOVE,  VACATION,  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES,  COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL 
RAILWAY,  THEN  AN  AMOUNT  NOT  TO  EXCEED  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY 
EE  CONVERTED  TO  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 
VALUES  SHALL  BE  PAID  INTO  A FUND.* 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  BE 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  36  OF  THE  CIVIL  SERVICE  COMMISSIIE,  AND  APPROVED 
BY  ORDINANCE  108-68  OF  THE  BOARD  OF  SUPERVISORS,  HAS  NOT  BEEN  DETERMINED 


VACATION  $ 

RETIREMENT 

HEALTH  SERVICE  SYSTEM 

TOTAL t 


THF  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPl RVISORS 
the  dollar  VALUE  EQUIVALENT  AFTER  DETERMINATION  BY  ACTUARIAL  SURVEY. 


SECTION  4 

THE  FOLLOWING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  WHICH  ARE  OTHER 
THAN  THOSE  INCLUDED  IN  SECTION  3 ABOVE  WILL  BE  SUBJECT  TO  #M(  VDMENT, 
AFTER  REPORT  BY  THE  CIVIL  SERVICE  COMMISSION,  AS  TO  THE  PREVAILING 
CONDITIONS  AND  BENEFITS. 


SECTION  5 - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
WDERED,  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  fPI  HOURS  PAY  F(*R  THE  DAY, 
PKOVIOED,  IN  THE  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  UF  EXTPA  OPERATORS,  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
available  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 

IF  A REGULAR  SWING  RUN  IS  NOT  COMPLETED  WITHIN  A SPREAD  OF  ELEVEN 
CllJ  hours,  time  and  one-half  will  be  ALLOWED  FOR  ALL  TIME  IN  EXCESS 
or  SAID  ELEVEN  111)  HOURS,  WHICH  MAY  BE  NEEDED  TO  PERMIT  THF  COMPLETION 
OF  THE  RUN.  A REGULAR  SWING  RUN  IS  DEFINED  AS  A RUN  WHICH  CONTAINS 
A PERIOD  OF  AT  LEAST  TWO  HOURS  OF  UNPAID  TIME  BETWEEN  TWO  PERIODS  OF 
WORK  - PROVIDED,  HOWEVER,  THAT  ANY  RUN  WHICH  CONTAINS  A THIKU  HOUR 
BETWEEN  TWO  PERIODS  OF  WORK  SHALL  BE  PAID  AT  STRAIGHT  TIME. 

•REPORTING-CLEARING*  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  •REPORT*  AND  •CLEAR*  AS  FOLLOWS - 

A.  TEN  110)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 


b.  TEN  flOl  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLtC T AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAYS  OFF  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  181  HOURS  WORK. 


SECTION  6 - NIGHT  AND  WEEK-END  PAY  RATES. 

1) .  NIGHT  DIFFERENTIAL  SHALL  BE  PAID  AT  THE  RATE  OF  b%  EUR  HOURS 

WORKED  BEGINNING  AT  6 P.M.  ON  ONE  DAY  AWO  ENDING  AT  5:5.  A.M. 
THE  NEXT  SUCCEEDING  DAY»  EXCEPT  THAT  ON  WEEKENDS,  TH»^  DIFFEREN- 
TIAL SHALL  BE  FOR  ALL  HOURS  WORKED  BETWEEN  6 P.M.  ON  FRIDAY 
NIGHT  AND  5S59  A.M.  ON  MlWOAY  MORNING. 

2) .  EFFECTIVE  APRIL  1,  1975,  NIGHT  DIFFERENTIAL  SHALL  BE  INCREASED 

FROM  6?  TO  lot  PER  WORK  AND  PAID  FOR  HOURS  WORKED  *S 
SPECIFIED  IN  SUBDIVISION  ON  fl)  ABOVE. 

;).  NIGHT  DIFFERENTIAL  SHALL  BE  COMPUTED  ON  BASE  RATE  OF  PAY  AND 
FIGURED  TO  THE  NEAREST  PENNY. 


SECTION  7 - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  16)  OR  MORE  HOU'sS  DF  WORK 
WILL  bE  ALLOWED  THIRTY  (30)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD. 

THIS  TIME  SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  TMF  THIRD  AND 
SIXTH  hour  of  work.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS, 

THROUCH  NO  FAULT  OF  HIS  OWN,  TWENTY  MINUTES  OR  LESS  FOR  LUNCH  HE  SHALL 
Df:  ALLOWED  ONE-HALF  HOUR  EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  AND 
PILL  PF  GRANTED  A MINIMUM  OF  TWENTY  (20)  MINUTES  AS  SOON  AS  PRACTICAL 
li\  CHDEK  TO  HAVE  AN  EATING  PERIOD,  PROVIDED  THAT  THF  LOSS  OF  LUNCH 
TlKf  IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPER  INI . NDE NT. 


SfCTTCN  0-  HOLIDAYS. 

THE  FOLLOWING  TEN  (10)  DAYS  SHALL  BE  CONSIDERED  PAID  HGLIDAYS  UNDER 
Tit  PKUVISIDNS  HEREINAFTER  SET  FORTH:  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABUk  DAY, 

VtTtRAN'S  DAY,  THANKSGIVING,  CHRISTMAS,  OPERATOR'S  BIRTHDAY. 

A) .  EACH  OPERATOR  WHO  IS  NOT  ASSIGNED  TO  DUTY  ON  A HOLIDAY 
LISTED  ABOVE,  SHALL  BE  PAID  AS  FOLLOWS: 

1) .  IN  RESPECT  TO  EACH  OPERATOR  HAVING  A REGULAR  RUN,  THl  WEEKDAY  TIME 

SCHEDULED  FOR  SUCH  RUN. 

2) .  IN  RESPECT  TO  EXTRA  OPERATORS,  EIGHT  (8)  HOURS. 

B) .  OPERATORS  ASSIGNED  TO  WORK  ON  ANY  OF  SUCH  HOLIDAYS  WILL  PERFORM 
SUCH  ASSIGNMENTS  AND  WILL  BE  PAID  AS  FOLLOWS: 

1).  OPERATORS  HAVING  A REGULARLY  ASSIGNED  RUN  ON  A HLLIOAY,  OR  ASSIGNED 
TO  A SUPPLEMENTARY  RUN  ON  A HOLIDAY,  SHALL  BE  PAID  STRAIGHT  TIME 
FOR  EIGHT  18)  HOURS  AND  TIME  AM)  ONE-HALF  (1-1/2)  THEREAFTER, 
PROVIDED,  HOWEVER,  HE  SHALL  NOT  RECEIVE  LESS  THAN  Tt^t  AMOUNT 
CALLED  FOR  BY  HIS  REGULAR  WEEKDAY  RUN  AND,  IN  ADDITIUN,  SHALL 


2) 


RtCEIVE  A DAY'S  PAY  COMPUTED  AS  SET  FORTH  IN  lA-ll  OF  THIS 
SECTION,  AT  THE  APPLICABLE  TIME  SET  FORTH  THEREIN. 

ALL  OTHER  OPERATORS  ASSIGNED  TO  WORK  ON  A HOLIDAY  WILL  RECEIVE 
STRAIGHT  TIME  FOR  EIGHT  181  HOURS  AND  TIME  AND  ONE-F:#LF  f 1-1/2) 
THEREAFTER  AND,  IN  ADDITION  SHALL  RECEIVE  A REGULAR  DAY|S  PAY. 


C).  OPERATORS  MHO  ARE  ASSIGNED  TO  DUTY  ON  ANY  OF  THE  FOREGOING  HOLIDAYS 
AND  WHO  DO  NOT  REPORT  FOR  DUTY  MILL  NOT  BE  PAID  FOR  SUCH  HOLIDAY. 


D).  NONE  OF  THE  FOREGOING  PROVISIONS  IN  THIS  SECTION  SHALL  BE  APPLICABLE 
IN  RESPECT  TO  ANY  OF  THE  STATED  HOLIDAYS  TO  ANY  OPERATOR  WHO  MAY  HAVE 
BEEN  CONTINUOUSLY  ABSENT  FROM  DUTY  FOR  THIRTY  130)  DAYS  OR  MORE,  EXCEPT 
FOR  ABSENCE  DURING  PAID  VACATION  IMMEDIATELY  PRECEDING  SUCH  HOLIDAY. 

AN  OPERATOR  WHO  HAS  PERFORMED  NO  WORK  FOR  THE  RAILWAY  DURING  A PERIOD 
OF  THIRTY  (30)  DAYS  OR  MORE,  EXCEPT  FOR  ABSENCE  DURING  PAID  VACATION 
IMMFOIATLY  PRECEDING  A HOLIDAY  SHALL  NOT  RECEIVE  ANY  PAY  FOR  THE  HOLIDAY 
OR  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  THEREOF. 


E).  OPERATORS  WHO  ARE  ON  LEAVE  OF  ABSENCE  OR  WHO  ARE  DN  THE  INACTIVE 
LIST  WILL  NOT  BE  PAID  FOR  HOLIDAYS  OCCURING  DURING  THEIR  PFRIOD  OF 
AbSENCF. 


F) .  AN  OPERATOR  SHALL  NOT  RECEIVE  WAGES  FOR  A PAID  HOLIDAY  UNLESS  HE 
REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY  BEFORE  THE  MjLIDAY  AND 
THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY,  EXCEPT  WHEN  PREVENTED 
BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  FAMILY. 

G) .  WHEN  A CONTRACT  HOLIDAY  FALLS  WITHIN  AN  OPERATOR'S  VACATION  PERIOD, 
OR  IN  THE  EVFNT  AN  OPERATOR'S  BIRTHDAY  COINCIDES  WITH  ANY  OTHER  HOLIDAY 
LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY, 
COMPUTED  AS  PROVIDED  FOR  ELSEWHERE  IN  THIS  SECTION. 


SECTION  9 - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY,  THE  RATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  ONE  HOUR  AT  THE  HIGHER  PATE  SHALL  BE 
HADE  FOR  A FRACTION  OF  AN  HOUR  SO  WORKED. 


SECTION  10  - PAYMENT  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 

TIME  LOST  BECAUSE  OF  CHARGES  PREFERRED  SHALL  BE  COMPFNSATfO  AT  THE  REGULAR 
RATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERE  SHALL  BE  NO  PAY  FOR  TINE  LOST. 


SECTION  II  - PAYMENT  FOR  TIME  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 

OPERATORS  REQUIRED  TO  REMAIN  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  OR 
UNUSUAL  INCIDENT  REPORTS,  SHALL  BE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME,  IF  ANY,  AT  THE  END  OF  THE  RUN  WILL  BF  SUETRACTEO  FROM 
THE  ONF  HOUR. 


SECTION  IIA  - SCHOOLING  OR  INSTRUCTIONS 


"ANY  EMPLOYEE  ORDERED  TO  ATTEND  SCHOOLING  OR  INSTRUCTION?  OUTSIDE 
OF,  AND  IN  ADDITION  TO,  HIS  REGULARLY  SCHEDULED  WORKING  HOURS  ON  ANY 
LAY  SHALL  BE  ALLOWED  FOR  SUCH  ATTENDANCE  TIME  AND  A HALF  AT  HIS 
REGULAR  RATE  OF  PAY,  EXCEPT  THAT  WHEN  AN  EMPLOYEE,  BECAUSE  OF  ERRORS 
DR  DERELICTION  IN  THE  PERFORMANCE  OF  HIS  DUTIES,  IS  REQUIRE O BY  THE 
DtPARTMENT,  IN  DISCIPLINARY  PROCEEDINGS  TO  REPORT  FOR  SCHOOLING  OR 
INSTRUCTIONS,  HE  SHALL  RECEIVE  NO  ALLOWANCE  OF  PAY  THE REF^R .w 


SECTION  12  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 

OPERATORS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THE  CITY  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TO  THE  CLAIM  DEPARTMENT, 
OR  TO  ATTEND  AS  A WITNESS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BE 
PAID  hlS  REGULAR  DAYS  PAY  FOR  THE  DAY  SO  LOST.  AN  OPERATOR  WHOSE  ENTIRE  DAY 
III  MAJOR  PORTION  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $2.25  FOR  LUNCH  MONEY. 


SECTION  13  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  BE  ON  JURY  DUTY,  HIS  SCHEDULED  DAYS  OFF 
SHALL  BE  CHANGED  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  (IF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HI'  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
IF  time  AS  MAY  BE  NECESSARY  FOR  THAT  PURPOSE  BUT  NOT  TO  EXCEED  FOUR  HOURS. 


SECTION  14  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 

WORKMEN'S  COMPENSATION  HEARINGS  AS  A PARTICIPANT. 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  3Y  THE  RAILWAY  OR 
Tn'  RiTIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  TO  ATTEND  HEARINGS  AT  THE 
KPFiKMEN'S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
WITNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
FACE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJU»'t-  IN  THE  COURSE 
UE  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TRfAI''<‘NT  DURING  HIS 
IIPF  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  HILL  BE  ALLOWED  THRFi  (3)  HOURS  TIME  AT 
IIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURF D WHILE  ON  DUTY, 
AND  WHL  is  unable  TO  CONTINUE  WCIRK  FOR  THE  REMAINDER  OF  TMF  jAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


SICTION  15  - PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTE?«DING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  TMf  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  R.rGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  lXAMINATION  SHALL 
Lt  ALLOWED  THREE  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THF  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 


1 


AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THE 
CIVIL  SERVICE  COMMISSKM*  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  DUTY. 


SECTION  16  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

UPON  SUBMITTING  EVIDENCE  SATISFACTORY  TO  THE  DEPARTMENT  HEAD,  AN  EMPLOYEE 
Sf^^LL  BE  GRANTED  A LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY» 

NOT  TO  EXCEED  THREE  131  WORK  DAYS,  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE 
FAMILY  OF  THE  OPERATOR.  SUCH  LEAVE  SHALL  MOT  BE  CHARGED  TO  ANY  OTHER 
ALLOWANCES.  FOR  THE  PURPOSE  OF  THIS  SECTION, t IMMEDIATE  FAMILY)  IS  DEFINED 
AS-  SPOUSE,  PARENTINATURAL,  FOSTER,  OR  STEP),  MOTHER-IN-LAW,  FATHER-IN-LAW, 
CHILD,  BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  BY  FAMILY  TIES  WHO  IS 
PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  17  - LEAVE  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  HILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  UPON  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISICV)  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  OR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  HAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL- 
OWED, AND  FURTHER  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  NAY  BE  GRANTED  WITHOUT 
IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBER 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
ONLY  ONE  SUCH  ORGANIZATION,  TO  BE  DESIGNATED  BY  HIM.  OPERATORS  DESIRING  SUCH 
LEAVE  OF  ABSENCE  MUST  MARE  APPLICATION  THEREFOR  ON  THE  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  FFFECT. 


SECTION  18  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
BE  FURNISHED  SHALL  BE  IN  GBfERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
OPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPERATORS  AND  SHALL  BE  LISTED  IN  THE  MEMORANDUM  OF  AGREEMENT.  ARTICLES  ARE 
TO  BE  REPLACED  WHEN  THEY  BECOME  UNSERVICEABLE. 

IF  THE  SIX  MONTH  PROBATIONARY  PERIOD  IS  HOT  COMPLETED  ALL  ITEMS  OF  UNIFORM 
APPAREL  MUST  BE  RETURNED.  IF  AN  OPERATOR  RESIGNS  OR  IS  TERMIN/lTED  AFTER  THIS 
PERIOD,  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  BE  DETERMINED  THROUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREBIENT. 


SECTION  19  - INJURY  ON  DUTY. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KIM)  OF  AVAILABLE  WORK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMLNT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED,  AS 
HEREINAFTER  PROVIDB),  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
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PLRICD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  IHE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
T.’  HIM  UNDER  THE  PROVISIONS  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PBOVIDEC,  OCCURS  TWO  f2)  YEARS 
Ok  MORE  AFTER  THE  DATE  OF  THE  (miGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
EASED  UPON  AN  AMOUNT  EQUAL  TO  75*  OF  HIS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 

LE  PAID  MORE  THAN  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 

LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  TO  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 

f.Y  A PHYSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 

TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSIC IAN( S I , OR  IF, 
UPON  SUCH  EXAMINATION  HE  IS  ADJUDGED  BY  SUCH  PHYSICIANfS)  TO  BE  ABLE  TO  PER- 
FOFM  EITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 

Should  refuse  to  perform  the  same,  such  refusal  shall  automatically  effect  a 

REVOCATION  of  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
."tCTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  OF,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  OPERATOR. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COIX^SE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUDGED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  DISQUALIFIED  FOR  THE  WORK  OF  HIS  OWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WORK  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCH  LIGHTER 
WORK,  HE  WILL  BE  PAID  FOR  SUCH  LIGHTER  WORK  AT  THE  REGULAR  RATE  OF  PAY  HE 
WAS  RECEIVING  AT  THE  TIME  OF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WORKMEN'S  COMPEN- 
SATION PAYABLE  FOR  THE  PERIOD  OR  ANY  PART  OF  THE  PERIOD  DURING  WHICH  HE  SO 
WORKS  WILL  BE  DEDUCTED  FROM  HIS  PAY  FOR  SUCH  WORK. 

NO  INCREASE,  BY  WAY  OF  INCREMENT  OR  OTHERWISE,  SHALL  BE  MADE  IN  THE  RATE 
i F PAY  OF  ANY  INCAPACITATED  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY,  OR 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE. 

NO  DIFFERENTIAL  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
EEEN  met,  and  when  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL 
Pay,  UNDER  THE  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  EUKTAU  OF  PERSON- 
Ni  L AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  ACCIDENT  HAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  OR  TO  THE  SAFETY  RU.ES. 

2.  THAT  THE  ACCIDENT  HAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
IN^RY  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAILWAY,  AND  THAT  SUCH  ACCIDENTAL  INJURY  HAS  THE  DIRECT  CAUSE  OF 
THE  OPERATORS  INCAPACITY  FC«  WORK. 

5.  THAT  THE  OPERATOR  WAS  fOT  AT  ALL  IWDER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIME  OF  THE  ACCIDENT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
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OCCURRED. 

7.  THAT  THE  OPERATOR  HAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT  THE 
TIME  OF  THE  ACCIDENT. 

8.  THAT  THE  OPERATOR  DIO  REPORT  FOR  UGHT  WORK  IF  AND  WHEN  DIRECTED  TO 

DO  SO. 

9.  THAT  THE  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

1C.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FCR  EXAMINATION  AND  HAS  DULY  EXAMINED  I 
BY  SUCH  PHYSICIAN! SI  AFTER  THE  ACCIDENT. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATIt?N  OR  REEXAMIN-  i 

ATION  BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY*  ON  EVERY  OCCASION  WHEN  ! 
SO  DIRECTED  BY  THE  RAILWAY.  I 

12.  THAT  THE  OPERATOR  HAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE  I 

PERIOD  FOR  WHICH  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS  ABSENCE 
FROM  WORK  HAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE  OPERATOR  PRIOR 
TO  THE  ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BF  INCAPACITATED 
FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  DIFFERENTIAL  PAY. 

14.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TO  USING  THE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTT^R  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNAL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNEL 
AND  SAFETY,  AS  HEREIN  BEFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  OF  NOT  MURE  THAN  TEN  flOl 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  ONE  ACCIDENT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MERE  THAN  TEN 
(1C  I WORKING  DAYS,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  TP  SUCH  OPERATOR  ON 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  120)  WORKING  DAYS  IN  ADDITION  TO  THE  TEN 
(101  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THE  RAILWAY  HAD  THE  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  BE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  (30)  WORKING  DAYS  WITHOUT 
THE  SPECIFIC  APPROVAL  OF  THE  PUBLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDO!  THIS  SECTIDN  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  20  - OPERATORS  INJURED  BY  ASSAULT. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHEDULED  WORKING  TINE  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
AMY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES,  OR  IN  ANY  ATTEMPT  TO  ROB  HIH  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 
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4NY  iUCH  INJURED  OPERATOR  SHALL  SUBMIT  TO  AN  EXAMINATION  EY  A PHYSICIAN  OR 
EhYSICIANS  AS  DESIGNATED  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANOS  SUCH  AN  EXAM- 
IN/'IICN.  IN  THE  EVENT  AN  OPERATOR  IS  DECLARED  PERMANENTLY  DISUirALIFIED  AS  AN 
OPLRATOK  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
IUTIFS  within  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIV:  HIS  OPERATORS 
hate  and  be  paid  on  the  HOURS  OF  THE  JOB  TO  WHICH  HE  IS  S3  ASSIGNED,  BUT  NOT 
LESS  Than  40  HOURS  PER  WEEK. 

NO  SUCH  COMPENSATION  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS 
HAVE  BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  SUCH 
COMPENSATION,  UNDER  THE  PROVISION  OF  THIS  SECTION,THE  DIRECTOR,  BUREAU 
OR  PERSONNEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGTR  OF  THE 
RAILWAY  THAT  THE  FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  INJURY  WAS  NOT  DOE  TO  ANY  VIOLATION  OF  ThE  RULES  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

?.  TP!AT  THE  INJURY  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF 
THE  railway. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ASSAULT  £ INJURY. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAiNf 0 AN  INJURY 
EY  ASSAULT  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR 
THE  MUNICIPAL  RAILWAY,  AND  THAT  SUCH  INJURY  WAS  THE  DIRECT  CAUSE  OF  THE 
UPEPATDRS  INCAPACITY  FOR  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  UE  LIQUOR  AT 
THE  TIME  OF  THE  ASSAULT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  INJURY 

OCCURRED. 

7.  TH^T  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT 
THE  TIME  OF  THE  INJURY. 

<.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 

ru  SD. 

9.  that  the  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
KFCULAK  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DIO  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FCR  EXAMINATION  AND  WAS  DULY  EXAMINED 
EY  SUCH  PHYSICIANCSl  AFTER  THE  INJURY. 

II.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION EEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
Sn  directed  BY  THE  RAILWAY. 

1?.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOP  WORK  DURING  THF 
PERIOD  FOR  WHICH  HE  REOUFSTED  COMPENSATION  UNDER  THIS  SECTIom. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS 
AlSENCE  FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OE  THF 
OPERATOR  PRIOR  TO  THE  ASSULT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE 
INCAPACITATED  FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  COMPENSATION 
UNDER  THIS  SECTION. 

14,  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, EUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TC  USING  THF  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  Dr  EM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 


ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 


GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT 


SECTION  21  - INSURANCE. 

THE  FOLLOWING  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC  UTILI- 
TIES COMMISSION  AT  MO  COST  TO  THE  OPERATORS- 

A)  $1»000  GROUP  LIFE  INSURANCE  POLICY  INCLUDING  PROVISION  FOR  PERMANENT 
TOTAL  DISABILITY  BENEFIT. 

Bl  $50«000  IN  THE  EVENT  OF  DEATH  OF  AN  OPERATOR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAULT  OR  ROBBERY  IN  THE  LIME  OF  DUTY. 


SECTION  22-  PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

THIS  ENTIRE  SECTION  SHALL  BE  DEEMED  INOPERATIVE  PENDING  A FINAL  JUDICIAL 
DETERMINATION  OF  ITS  LEGALITY. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYEE  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALL*  SUBJECT  TO  APPROPRIATION  OF  FUf«)S  BY  THE 
BOARD  OF  SUPERVISORS*  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND*  SUCH  AMOUNT  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PfNSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  BY  THF  TRANSIT  AUTHORITY  OF 
NEW  YORK  CITY  FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION 
BUSINESS.  THE  PUBLIC  UTILITIES  COMMISSION  SHALL  REQUEST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  THF  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 
•MEMORANDUM  OF  AGREEMENT*  WITH  THE  TRANSPORT  WORKERS  UNION. 

THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  AMENDMENT  TO  THIS  PROVISION  CSECTIGN  22)  UPON  RECEIPT  OF  APPRO- 
PRIATE INFORMATION  FROM  THE  NEW  YORK  TRANSIT  AUTHORITY. 


SECTION  23  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  MADE  BY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  AND  THE  PROVISIONS  OF  SECTION 
16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE  PROVIDED  THAT  THE  ORGANIZA- 
TION REPRESENTING  THF  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL 
MONTHLY  COST  OF  MAKING  SUCH  DEDUCTIONS*  BUT  NOT  TO  EXCEED  FIVE  CSC)  CENTS 
PER  DbOUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD*  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  FARNINGS  FOR  SUCH 
PURPOSE. 


SECTION  24 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
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CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPbrATORS, 


SECTION  25 

THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  3.500  (A)  HAY  ADOPT  RULES 
AND  REGULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULATION 
KITH  REPRESENTATIVES  OF  THE  TRANSPORT  VCWKERS  UNION. 
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FILE  NO.  105-74-  2 


ORDINANCE  NO.  401-74 


FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  BE  PAID  MUNICIPAL 
officers  and  EMPLOYEESt  WHOSE  OFFICES  AND  POSITIONS  ARE  ALLOCATED 
TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT 
TO  THE  PROVISIONS  OF  SECTION  8.405  OF  THIS  CHARTER  - PROVIDING  THAT 
SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINING  JULY  1,  1974  - 
REPEALING  ORDINANCE  NO.  150-74. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  - 

SECTION  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER  - PURSUANT  TO  THE 
PROVISIONS  OF  section  8.405  OF  THE  CHARTER,  THE  RATES  OF  COMPENSATION 
SPECIFIED  HEREIN  SHALL  BE  PAID  BEGINNING  JULY  1,  1974,  AS  PROVIDED 
IN  SAID  SECTION  8.405  OF  THE  CHARTER,  TO  OFFICERS  AND  EMPLOYEES  OF 
THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  WHO  ARE  OCCUPYING  POSITIONS 
DESIGNATED  AS  OR  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOY- 
MENT SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SAID  SECTION  8.405  OF  THE  CHARTER. 

SECTION  2.  APPLICATION  OF  RATES  OF  COMPENSATION  - EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CLASSIFICATIONS  HERE- 
INAFTER SET  FORTH,  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  AS  AFORESAID,  SHALL 
BE  PAID  BEGIWING  JULY  1,  1974  AS  PROVIDED  IN  SAID  SECTION  8.405 
OF  THE  CHARTER,  THE  AMOUNT  SET  FORTH  HB^EIN  FOR  THE  CLASSIFICATION 
IN  WHICH  THE  R,ESPECTIVE  OFFICES  OR  POSITIONS  ARE  CLASSIFIED  OR 
ALLOCATED. 


SECTION  3.  THE  SCHEDULES  OF  COMPENSATION  COMPOSING  THE  RATES 
OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.405  OF  THE  CHARTER  ARE  SET  FORTH  IN  SECTION  4 AND  5 
HEREOF  - 

SECTION  4.  POLICE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 


CHIEF  OF  POLICE $3736 

deputy  chief  of  police 3144 

DIRECTOR  OF  TRAFFIC 3144 

chief  OF  INSPECTORS 3144 

SUPERVISING  CAPTAIN  OF  DISTRICTS 2552 

DEPARTMENT  SECRETARY 255  2 

CAPTAIN  OF  INSPECTORS 2324 

CAPTAIN  OF  TRAFFIC 2324 

DIRECTOR  OF  BUREAU  OF  PERSONNEL 2209 

DIRECTOR  OF  BUREAU  OF  CRIMINAL 

INFORMATION^c.c.o 2209 

Q 80  CAPTAIN.......  2162 

Q 63  criminologist  ... 2162 

Q 60  LIEUTENANT... 1842 

DIRECTOR  OF  BUREAU  OF  SPECIAL  SERVICES.  1842 

INSPECTOR 1612 
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INSPECTOR  OF  JUNIOR  TRAFFIC 1612 

Q SO  SERGEANT 1612 

Q 35  ASSISTANT  INSPECTOR 1488 

POLICE  SURGEON 1387 

0 24  POLICEMONAN 1ST  YEAR....  1337 

2ND  YEAR....  1352 

3RD  YEAR....  1372 

4TH  YEAR....  1387 

Q 2 POLICE  OFFICER 1ST  YEAR...  1337 

2N0  YEAR....  1352 

3RD  YEAR....  1372 

4TH  YEAR....  1387 

MEMBERS  ASSIGNED  TO  TwO  WHEEL  MOTORCYCLE  TRAFFIC  DUTY — 

Q 60  LIEUTENANT 1842  * 

Q 50  SERGEANT 1612  * 

Q 2 POLICE  OFFICER..  1ST  YEAR....  1337  ♦ 

2ND  YEAR....  1352  ♦ 

3RD  YEAR....  1372  ♦ 

4TH  YEAR....  1387  * 

♦ S145.00  PER  MONTH  IN  ADDITION  TO  REGULAR  SALARY. 
SECTION  5.  FIRE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 

CHIEF  OF  DEPARTMENT $3736 

DEPUTY  CHIEF  OF  DEPARTMENT 3144 

SECRETARY  TO  CHIEF  OF  DEPARTMENT 2474 

H 50  ASSISTANT  CHIEF  OF  DEPARTMENT 2552 

H 40  BATTALION  CHIEF 2209 

H 30  CAPTAIN 1842 

H 20  LIEUTENANT 1612 

H 10  CHIEF'S  OPERATOR 1512 

H 32  CAPTAINS.  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY 2081 

H 22  LIEUTENANT.  BUREAU  OF  FIRE  PREVENTION.. 

and  Public  safety 1822 

H 24  LIEUTENANT.  BUREAU  OF  FIRE 

INVESTIGATION 1822 

H 6 INVESTIGATOR.  BUREAU  OF  FIRE 

INVESTIGATION 1663 

H 4 INSPECTOR.  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY 1663 

H 2 FIREMAN  1ST  YEAR....  1337 

2ND  YEAR....  1352 

3RD  YEAR....  1372 

4TH  YEAR....  1387 

H120  PIOLOT  OF  FIREBOATS 1842 

HllO  MARINE  ENGINEER  OF  FIREBOATS 1842 

SECTION  6.  the  NORMAL  WORK  SCHEDULES  FOR  UNIFORMED 
MEMBERS  OF  THE  FIRE  DEPARTMENT  SHALL  BE  AS  FOLLOWS  - 

lAI  CHIEF  OF  DEPARTMENT 

DEPUTY  CHIEF  OF  DEPARTMENT 
SECRETARY  TO  CHIEF  OF  DEPARTMENT 
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ASSISTANT  CHIEF  ASSIGNED  TO  THE  DIVISION  OF 
FIRE  PREVENTION  AND  INVESTIGATION,  THE 
DIVISION  OF  TRAINING,  AND  THE  DIVISION  OF 
PLANNING  AND  RESEARCH. 

BATTALION  CHIEF,  BUREAU  »=  ASSIGNMENTS. 

OFFICER  IN  CHARGE,  BUREAU  OF  FIRE  INVESTIGATION 
OFFICER-IN-CHARGE,  BUREAU  OF  COMMUNICATIONS 

officer-in-charge,  bureau  of  equipment 

SUCH  HOURS  AS  MAY  BE  REQUIRED  TO  PERFORM  THEIR 
EXECUTIVE  AND  ADMINISTRATIVE  DUTIES  BUT  NOT  LESS 
THAN  THE  NORMAL  5-OAY  WEEK,  CONSISTING  OF  A TOUR 
OF  EIGHT  (8)  HOURS  PERFORMED  WITHIN  NINE  (9)  HOURS, 
MONDAY  THROUGH  FRIDAY. 

(B»  OFFICERS,  INSPECTORS  AND  FIREMEN  ASSIGNED  TO  - 
BUREAU  OF  FIRE  PREVENTION  AND  FIRE  INVESTIGATION 
GENERAL  OFFICE 
DIVISION  OF  TRAINING 

BUREAU  OF  EQUIPMENT  IFOR  MAINTENANCE  AND  INSTRUCTION) 

BUREAU  OF  COMMUNITY  RELATIONS 

BUREAU  OF  ASSIGNMENTS 

OFFICE  OF  EMERGENCY  SERVICES 

OFFICER  IN  charge,  WATER  FRONT  DETAIL 

NORMAL  5-OAY  WEEK  OF  FORTY  140)  HOURS  CONSISTING 
OF  TOURS  OF  eight  18)  HOURS  WORKED  WITHIN  NINE  (9) 
HOURS,  MONDAY  THROUGH  FRIDAY. 

(C)  OFFICERS,  INVESTIGATORS  AND  FIREMEN  ASSIGNED  TO 
CONTINUOUS  duty  TO- 


BUREAU  OF  COMMUNICATIONS 

BUREAU  OF  EQUIPMENT  (FOR  EMERGENCY  FIELD  SERVICE) 

BUREAU  OF  FIRE  INVESTIGATION 

FI RE BO at  crews 

HIGH  PRESSURE  SYSTEM 

NOT  MORE  THAN  120  HOURS  IN  A 15-DAY  WORK 
PERIOD,  AS  SPECIFIED  IN  THE  CHARTER,  UNDER 
SCHEDULES  RECOMMENDED  BY  THE  CHIEF  OF 
DEPARTMENT  AND  APPROVED  BY  THE  FIRE  COMMISSION, 

BUT  NOT  MORE  THAN  24  CONSECUTIVE  HOURS  EXCEPT 
IN  CASE  OF  A CONFLAGRATION  OR  DISASTER 
REQUIRING  THE  RECALL  TO  DUTY  OF  THE  OFF-DUTY 
FORCE  OF  THE  DEPARTMENT. 

SECTION  7.  ASSIGNMENT  TO  HIGHER  RANKS  - ALL 

ASSIGNMENTS  OF  UNIFORMED  MEMBERS  OF  THE  POLICE  AND  FIRE  DEPARTMENTS 
To  HIGHER  RANKS  SHALL  BE  BY  APPOINTMENT. 

PROVIDED,  HOWEVER,  FOR  MEMBERS  OF  THE  UNIFORMED  FORCE  OF  THE  FIRE 
DEPARTMENT  ANY  TIME  WORKED  LESS  THAN  A FULL  WATCH  SHALL  BE 
EXCLUDED. 

SECTION  8.  SAVINGS  CLAUSE  - IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  SCHEDULE 
OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS  CONTRARY 
TO  THE  PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  OR  OF  ANY  PROVISIONS 


OF  THE  CHARTER  OR  LAWt  SUCH  DETERMINATION  SHALL  NOT  AFFECT  THE  VALIDITY 
OF  ANY  OTHER  SALARY,  WAGE  OR  RATE  OF  COMPENSATION  OR  PROVISIONS  IN  THIS 
ORDINANCE. 

SECTION  9.  THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID 
SECTION  A AND  5 OF  THIS  ORDINANCE  SHALL  BECOME  EFFECTIVE  AS  OF 
JULY  1,  1974,  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT  BECOME  OPERATIVE  AND 
PAYMENTS  THEREUNDER  SHALL  BE  SUSPENDED  UNTIL  SUCH  TIME  AS  SUCH  RATES 
OF  COMPENSATION  HAVE  BEEN  SUBMITTED  TO  THE  COST  OF  LIVING  COUNCIL, 
WASHINGTON,  D.C.  , ESTABLISHED  PURSUANT  TO  EXECUTIVE  ORDER  NO.  11640, 

AND  SAID  COST  OF  LIVING  COUNCIL  HAS  APPROVED  SUCH  RATES  OF  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REQUIRED  UNDER  APPLICABLE 
FEDERAL  LAW  OR  REGULATION. 


SECTION  10.  ordinance  NO.  150-74  IS  HEREBY  REPEALED. 
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SALARY  STAr4)ARDIZAT10N  ORDINANCE 
FISCAL  YEAR  - 1975-76 


FILE  NO«  106-75-5 


ORDINANCE  NO.  101-75 


AN  ORDINANCE  FIXING*  DESIGNATING*  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER  AND 
ESTABLISH!!^  WORKING  SCHHIULES  AND  CONDITIONS  OF  EMPLOY- 
MENT AND  METHODS  OF  PAYmBIT,  EFFECTIVE  JULY  1,  1975. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COlWTY  OF  SAN  FRANCISCO. 


SECTICit  I.  SCHEDULES  OF  COMPENSATION 

A.  SCHEDULES 

THE  SALARIES  AND  WAGES  FoR  THE  RESPECTIVE  CLASSIFICATIONS 
OF  EMPLOYMENT  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF. 

THE  compensations  ARE  GROSS  COMPENSATIONS  AND  ARE  ON  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED. 

B.  MAINTENANCE  AND  CHARGES 

CHARGES  AND  DEDUCTIONS  FOR  ANY  AND  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  ETC.,  FURNISHED  TO  AND 
accepted  by  employees  SHALL  BE  INDICATED  AND  MADE  ON 
TlMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF 
CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE 
ANNUAL  SALARY  ORDINANCE. 

EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMEN- 
TATION OR  GRIT  Tanks  of  a sewage  treatment  plant  shall  be 
FURNISHED  WITH  PROTECTIVE  CLOTHING,  UNIFORMS  OR  WORK 
CLOTHES  AND  LAUNDRY  CONNECTED  WITH  THIS  EMPLOYMENT  WITH- 
OUT CHARGE. 

SECTIftN  II.  WCmK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULES 

1.  A NORMAL  WORK  DAY  IS  A T9UR  OF  DUTY  OF  EIGHT  HOURS 
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2.  A tSIORMAL  WORK  WEEK  IS  A TOUR  QF  DUTY  ON  EACH  OF  FIVE 
CONSECUIIVE  DAYS. 

3.  EXCEPTIONS: 

(A>  THOSE  CLASSES  WHOSE  WORK  SCHEDULES  ARE  RELAIED 
TO  CRAFT  OR  OTHER  CLASSES  IN  SECTION  8.403. 

(E)  THE  20-20  EWCATIONAL  PROORAH. 

(C)  REMOTE  LOCATIONS,  CHANGES  IN  SHIFTS,  SAToRDaY 

MORNING  WORK  SCHEDULES,  SPECIALLY  FUNDED  TRAIN- 
ING PROGRAMS  APPROVED  BY  THE  CIVIL  SERVICE 
COMMISSION. 


(D)  E0uCATI(»4AL  AND  TRAINING  COURSfcS  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY  ON  A 
VOLUNTARY  BASIS  WITH  APPROVAL  OP  APPOINTING 
OFFICER,  WORK  A FORTY-HOUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  AND  TRAINING  OF  THE  EMPLOYEE. 

it)  PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  fO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC 
HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION. 

(F)  EMPLOYEES  OF  THE  PUBLIC  LIBRARY  DEPARTMENT  MAY 
ON  A VOLUNTARY  BASIS  WORK  A 40  HOUR  WEEK  IN 

SIX  days. 

8.  PART-TIME  WORK  SCHEDULE 

A PART-TIME  WORK  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS  THAN 
FORTY  HOURS  PER  WEEK. 

SECTION  III.  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULE  - THE  COMPENSATIONS  FIXED  HEREIN 
ON  A - 

1.  PER  DIEM  BASIS  ARE  FuR  A NORMAL  WORK  uAY. 

2.  BIWEEKLY  BASIS  ARE  FOR  A BIWEEKLY  PERIOD  OF  SERVlCt 
CONSISTING  OF  NORMAL  WORK  SCHEDULES. 

3.  PART-TIME  WORK  SCHEDULES 

1.  SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULAlbl' 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED. 

2.  EMPLOYEES  IN  CLA  SSFICATIUN  2bl‘5  SCHOOL  LUNCHROOM 

HELPER  Shall  be  paid  not  less  than  a\  avikage  of 
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TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PtRIJD.  WORK  TlHt 
SHALL  BE  COMPUTED  BY  THE  HOUR  AND  IHE  HALE-HL-UK  ’.iKi-Y. 

SECTION  iV.  additional  COMPENSATION 

A.  CONTAGIOUS  DISEASE  PAY 

EMPLOYEES  (EXCEPT  PHYSICIANS)  ASSIGNED  TO  POSITIONS  IN 
THE  ISOLATION  DIVISlONf  CHEST  CLINIC,  luePKcULOSIS  WARDS 
AND  MORGUES  WHOSE  DUTIES  REQUIRE  CONlINUuUS  DIRECT  AND 
PERSONAL  CONTACT  WITH  PATIENTS  SUFFERING  FROM  CONTAGIOUS 
DISEASE  SHALL  BE  PAID  TEN  flO)  DOLLARS  PER  BIWEEKLY  PAY 
PERIOD  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED,  SUBJECT  TO  THE  APPROVAL  AND  RECOMMENDATION  uF 
THE  RESPECTIVE  APPOIMING  OFFICERS. 

EMPLOYEES  WHOSE  REQUEST  FOR  THIS  EXTRA  COMPENSATION  IS 
NOT  recommended  BY  THE  APPOINTING  OFFICER  MAY  APPEAL  Tr, 
THE  CIVIL  SERVICE  COmiSSION. 

8.  NIGHT  DUTY 

NIGHT  DUTY  IS  ANY  WORK  PERFORMED  AFTER  6 P.M.  UR  PRIOR 
TO  6 A.M.  employees  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A 
BIWEEKLY  OR  MONTHLY  BASIS  SHALL  BE  PAID  fc  1/A  PERCENT 
MORE  THAN  THE  BASE  HOURLY  RATE  FOR  WORK  PERFORMED  DURING 
NIGHT  duty  HOURS. 


EXCEPTIONS 


THIS  PROVISION  SHALL  NOT  APPLY  TO: 

(1)  ANY  OTHER  EMPLOYEE  WHOSE  COMPENSATION  IS 
FIXED  ON  AN  HOURLY  OH  PER  DIEM  BASIS. 


(2)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES. 

C.  SEWAGE  treatment  PLANT 

A SEWAGE  TREATMENT  CI^MIST  WHO  IS  RESPONSIBLE  FOR  IHt 
OVERALL  ADMINISTRATlC:fj  OF  A SEWAGE  TREATMENT  PLANT  UN  A 
continuing  basis  shall  be  ELIGIBLE  FOR  AN  ADDITIONAL 
2 1/2%  SALARY  INCREMENT  UPON  CERTI FIC ATI  ON  BY  THE 

appointment  officer. 

D.  SPLIT  shift  PAY 

A SPLIT  SHIFT  SHALL  BE  A TOUR  OF  DUTY  UF  EIGHT  HOURS 
WORK  COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  UVF;< 
MORE  THAN  NINE  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT 
IN  ANY  SHIFI. 


EMPLOYEES  ON  A SPLIT  SHIFT  SHALL  BE  PAID  BHK  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  SGA  A6fR/e  THEIR  BASE 
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THIS  PKOVISION  SHALL  NO  f APPLY  TO  tHPLOYteS  j^HOSE  CO!^- 
PfcNSATIONS  ARE  FIXED  ON  A PtR  DIEM  OR  HOURLY  BASTS  OR  TO 
EMPLOYEES  Df  CLASS  2 220  PHYSlClAhi  ASSIGNED  TO  EMEHGEr^CY 

hospital  services. 

EXCEPTION 

EMPLOYEES  OF  CAMP  MATHER  WHO  DURING  THE  SUMMER 
SEASON  WORK  A TOIM  OF  DUTY  OF  EIGHT  HOURS  COMP LET Ej 
WITHIN  thirteen  Ht^URS  SHALL  bl  PAID  $1,50  PER  DAY 
ABOVE  the  compensation  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED. 

E.  interpreter  ~ translator  pay 

FULL-TIME  EMPLOYEES  WHO  ARE  ASSIGNED  BY  {HtIR  DEPARTMENT 
TO  A DESIGNATED  BILINGUAL  POSITION  MAY  6E  GRANTED 
ADDlliUNAL  COMPENSATION  OF  $J0  BIWEEKLY.  A “DESIGNATED 
BILINGUAL  POSITION**  iS  ONE  APPROVED  BY  THE  CIVIL  SERVltt 
CUMMiSSlON  BY  JULY  1,  1975,  RELATED  TO  THE  PUBLIC 
SFkVICE  function  of  the  DEPARTMENT  AND  RbCUlRlNG  IRAHS- 
LATlNG  Tu  AND  FROM  A FOREIGN  LAN(:.UADE  INCLUDING  SI&T4 
language  as  used  3Y  The  deaf  A MINIMUM  UF  20  HOURS 
PER  MONTH. 

F.  UNDERWATER  DIVING  PAY 

POkT  COMMISSION  EMPLOYEES  SHALL  BE  PAID  ilO.OO  PER  hOUR 
MORE  than  the  BASF  HLDKLY  RATF  EXCLUSIVE  OF  ANY 

ADOITIOhAl  CUMPENSAT  1F!N  for  other  asstgnmfnts  when 
actually  engaged  in  l^derwater  diving  operations  for 
the  port  commission. 

G.  PROTECTED  RATE  FOR  PERMANENT  EMPLOYEE  INVOLUNTARILY 
RELEASED  FROM  HIGHER  POSITION 

When  an  employee  who  has  served  for  nut  less  than  four 

YEARS  UNDER  REGULAR  CIVIL  SERVICE  UR  EXEMPT  PEKMANENI 
APPOINTMENT  IS  1 NVOL UMT Ak  1 L Y RELEASED  FROM  SUCh  POSlTlUrs 
Fuk  REASONS  OTHER  THAN  DiSCiPt  INARY  ACTION,  AND  KETUkNfc.j 
TO  A LOWER  CIVIL  SFp.VlCE  CLASSIFICATION  PRiUK  70  JOlY  1, 
1972,  HE  SHALL  CONTii^E  TO  RfcCEIVE  THt  RATE  DF  PAY 
EDDlVALENf  TO  THE  RATE  OF  pAY  RECEIVED  IN  THE  HIGHER 
CLASSIFICATION  PROVIDED  THAT  HlS  SALARY  ThtfREAFTER  SUAlL 
NjT  be  increased  as  long  as  SOCU  SALARY  IS  BEYOND  Tmi- 
MAaIMUM  of  THE  SCHEDULE  FOR  Tub  CLASS  TO  WHICH  HE  WAS 
RETURNED. 

H.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

SUbjECT  TO  THE  FOLLOWING  CONDITIONS,  T ,-ti.  CIVIL  SEKVICL- 
COHMISSION  IS  HEREBY  AUTHORIZED  III  ADJUST  ThE  COMPcNSA- 
Tli  NS  OF  A SUPtRViSORY  FMPLUYFF  WHOSE  SlHF.jULE  OF 
CDMPENSAliUH  IS  SUBJtCT  TO  )HE  PxuVl SIGNS  OF  CHARTER 
SECTION 
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. The  SUPERVISORf  AS  A PART  OF  THE  RtOULAR  KbSPUNSl- 
BILITIES  OF  HIS  CLASS,  IS  REOUIREO  Tu  EXERCISE 
IMMEDIATE  DAY  TO  DAY  LINE  SUPERVISION  OVER  A SUbOK- 
DINATE. 

2.  THE  schedule  OF  COMPENSATION  UF  THE  SUbORDlNAfE  IS 
DETERMINED  AND  SUBJECT  TU  THE  SALARY  OR  WAGE  PRL  VIi:- 
lONS  OF  CHARTER  SECTION  8.403  OR  8.404. 

3.  THAT  DAY  TO  DAY  LINE  SUPERVISION  IS  EXCLUSIVE  OF 
LUCAL  ADMINISTRATIVE  CONTROL  AND  WORK  ASSIGNMENTS  OF 
CRAFT  OR  PLATFORM  PERSONNEL  UN  REGULAR,  EXTENDED  UK 
TEMPORARY  ASSIGNMENTS. 

4.  THAT  THE  DAY  TO  DAY  LINE  SUPERVISION  IS  A MATTER  OF 
RECORD  BASED  UPON  REVIEW  AND  INVESTIGATION  BY  THE 
CIVIL  ScRViCE  COMMISSION. 

5.  THAT  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISORY 
EMPLOYEE  IS  LESS  THAN  5 PERCENT  OVER  THE  BASIC 
STRAIGHT  TIME  CQI^ENSATION  SCHEDULE  EXCLUSIVE  OF 
PREMIUM  PAY  FOR  THE  NORMAL  WORK  WEEK  OF  THE  CLASS 
SO  SUPERVISED. 

6.  that  the  aojustmb^t  of  the  compensation  schedule  of 

THE  SUPERVISORY  0TPLOYEE  SHALL  BE  TO  ThE  NEAREST 

compensation  schedule  representing,  but  not  TJ 

EXCEED  i>  PER  CENT  OVER  THE  SASIC  STRAIGHT  TIME 
COMPENSATION  SCHEDULE  EXCLUSIVE  OF  PREMIUM  PAY  FOR 
THE  NORMAL  WORK  WEEK  OF  THE  CLASS  SO  SUPERVISED. 

IF  THE  APPLICATILT^  OF  ThIS  SECTIOfsI  ADJUSTS  THE  RATE 
OF  Pay  of  an  EMPLOYEE  IN  EXCESS  OF  HIS  IMMEDIATE 
SUPERVISOR,  AS  DEFINED  WITHIN  THIS  SECTION,  THE 
SUPERVISOR  SHALL  RECEIVE  COMPENSATION  AT  A RATE  OF 
$1.00  (ONE  DOLLAR)  BIWEEKLY  MORE  THAN  THE  BASE  HATE 
OF  HIS  highest  paid  SUBGRDINANTE  providing  THAT  THE 
APPLICABLE  CONDITIONS  UNDER  PARAGRAPH  "H"  HAVE  BEEN 
MET. 

7.  THE  DECISION  OF  THE  CIVIL  SERVICE  COMMISSION  AS  TO 
WHETHER  THE  COMPENSATION  SCHEDULE  OF  A SUPERVISUkY 
EMPLOYEE  SHALL  BE  ADJUSTED  IN  ACCORDANCE  WITH  THIb 
PROVISION  SHALL  BE  FINAL. 

8.  COMPENSATION  ADJUSTMENTS  ARE  EFFECTIVE  AS  OF  THE 
DATE  THE  SALARY  tSlDINANCE  AMENDMENT  IS  APPROVED, 

9.  IN  NO  EVENT  WILL  THE  CIVIL  SERVICE  COMMISSION 
APPROVE  ANY  SUPERVISORY  SALARY  DIFFERENTIAL  ADJUST- 
MENT REUUEST  IN  EXCESS  UF  10^  OVER  THE  SUPERVISOR'S 
CURRENT  BASIC  COMPENSATION.  IF  A SALARY  INEQUITY 
continues  TO  EXIST,  THE  CIVIL  SERVICE  COMMISSION  IN 
THE  SUBSEQUENT  FISCAL  YEAR  WILL  AGAIN  REVIEW  ThE 
CIRCUMSTANCES  AND  MAY  GRANT  AN  ADDITIONAL  SALARY 
adjustment  not  TO  EXCEED  AN  ADDITIONAL  10«. 


10.  ADJOSIHENTS  WILL  NOT  BE  MADE  WHERE  THE  MAXIMUH  OF 
THE  SALARY  RANGE  OF  THE  SUPERVISORY  EMPLOYEE'S 
CLASSIFICATION  IS  5 PERCENT  OR  MORE  OVER  THE  BASIC 
straight  TIME  COMPENSATION  SCHEDULE  EXCLUSIVE  OF 
PREMIUM  PAY  OF  T^«  SUBORDINATE. 


EMPLOYEES  WHO  HAVE  BEEN  GRANTED  A SALARY  ADJUSTMENT 
UNDER  The  PROVISIONS  OF  SECTION  VII  (HI  OF  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EFFECTIVE  JULY  1,  1972,  SHALL 
CONTINUE  TO  RECEIVE  THAT  RATE  OF  PAY,  AND  THEIR  COMPEN« 

sation  thereafter  Shall  not  be  increased  as  long  as  it 

EXCEEDS  the  MAXIMUM  OF  THE  COMPENSATICWI  SCHEDULE  SET  IN 
THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE  CLASS  IN 
WHICH  THEY  HOLD  APPOINTMENT. 

I.  STANDBY  PAY 

EMPLOYEES  IN  CLASS  2427  RADIOLOGIC  TECHNOLOGIST  lilt  WHO 
AS  A PART  OF  THE  DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED 
BY  THE  APPOINTING  OFFICER  TO  STAND  BY  WHEN  NORMALLY  OFF 
DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL  FOR  IMMEDIATE 
EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGULAR 
DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT 
TIME  RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH 
STANDBY  SERVICE.  WHBt  SUCH  EMPLOYEES  ARE  CALLED  ON  TO 
perform  their  REGULAR  DUTIES  IN  EMERGENCIES  DURING  THE 
PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL  BE  PAID  WHILE 
ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF  PAY 
for  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE 
APPROVAL  OF  THE  CHIEF  ADMINISTRATIVE  OFFICER  SHALL  HAVE 
PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE  AND 
OTHER  CONDITIONS  PERTAINING  TO  THE  EMPLOYEE'S  AVAILA- 
BILITY FOR  EMERGENCY  CALLBACK  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATION,  RATES  OF  PAY  AND  WORK  AND 
STANDBY  SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH 
standby  service  and  UNTIL  FUNDS  FqR  THE  COMPENSATION 
Ftm  SUCH  STANDBY  SERVICE  HAVE  BEEN  APPROPRIATED  BY  THE 
BOARD  OF  SUPERVISORS. 

J.  PREMIUM  PAY  FOR  MISCELLANEOUS  CLASSIFICATIONS  BEARING  A 
DEFINED  RELATIONSHIP  TO  A CRaFT 

FOR  PURPOSES  OF  THIS  SECTION  PREMIUM  PAY  SHALL  INCLUDE 
compensation  FOR  OVERTIME,  SHIFT  WORKt  HOLIDAYS  WORKED, 
DESIGNATED  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH  AND 
WELFARE  BENEFITS,  WORK  SCHEDULES,  AND  COST  OF  LIVING 
ADJUSTMENTS. 

1.  PREMIUM  PAY  FOR  THOSE  MISCELLANEOUS  CLASSIFICATIONS 
WHICH  BEAR  A DEFINED  RELATIONSHIP  TO  A CRAFT,  AND 
WHOSE  COMPENSATION  IS  SET  UNDER  SECTION  8.401  OF  THE 
CHARTER  SHALL  RECEIVE  PREMIUM  PAY  AS  DESIGNATED  IN 
THE  SALARY  STANDARDIZATION  ORDINANCE  FIXED  FOR  THAT 
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CRAFT  UNDER  SECTION  8.403  OF  THE  CHARTER. 

2.  IF  WE  RATE  OF  PAY  FOR  SUCH  A MISCELLANEOUS  CLASSI- 
FICATION IS  FIXED  BY  A DEFINED  RELATIONSHIP  TO  MGkE 
THAN  OWE  CRAFT  THE  PREMIUM  PAY  SHALL  BE  AS  SFT  IN 
THE  salary  STANDARDIZATION  ORDINANCE  FOR  Ih'E  CKaFI 
FROM  WHICH  THE  GREATER  PERCENTAGE  Ur  PAY  IS  DERlVEu . 

section  V.  OVERTIME  - COMPENSATION 

A.  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  L'’NGF-R 
THAN  EIGHT  HOURS  PER  DAY  OR  LOi'IGl  R THAN  THE  NORMAL  WORK 
WEEK.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  OF  HIS  DESIGNATED  REPRESENTATIVE  uk 
ANY  HOURS  SUFFERED  10  BE  WORKED  BY  AN  rMPLUYcE,  EXCLUS- 
IVE OF  part-time  EMPLOYEES,  IN  EXCESS  OF  THE  REGULAR  OR 
NORMAL  WORK  DAY  OR  WEEK  SHALL  BE  DESIGNATED  AS  OVERTIME 
and  shall  86  COMPENSATEO  AT  qNE -AND-ONt-HAL F TIMES  IHl 
RATE  OF  COMPENSATION  FOR  THE  NORMAL  WORK  SCHEDULE,  IN- 
CLUDING NIGHT  DUTY  0 IFFERENTI AL. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  HCURS  A DAY  PERFORMED  WITHIN  A 
SIXTEEN  HOUR  PERIOD  FOLLOWING  THt  eND  OF  THE  LAST  PRE- 
CEDING WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  deemed  to  be  work  SCHEDULED  ON  THE  NEXT  WORK  DAY, 

8.  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE,  OR 

PRUFESSIQNAL  positions  DESIGNATFO  by  a ^Z**  SYMBOL  IN 
THE  AW4UAL  SALARY  CMiDlNANCE  SHALL  NOT  8E  PAID  FOR  OVtR- 
TIME  WORKED  BUT  MAY  BE  GRANTED  COMPENS ATURY  TIME  OFF  AT 

The  rate  of  one-and-one-half  times  for  time  WOKKcO  in 
EXCESS  OF  NORMAL  WORK  SCHEDULES 

C.  AN  employee  who  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY 

Shall  be  paid  2.25  times  the  base  rate. 

D.  recordation  of  OVEkTIME 

ALL  OVERTIME  WORKED  BY  MONTHLY  OR  BIWEEKLY  EMPLOYEES 
WHICH  IS  AUTHORIZED  BY  THE  APPOINTING  OFFICER  SHALL  be 
RECORDED  ON  SEPARATE  TIMEROLLS. 

compensation  for  OVERTIME  WORKED  AS  PROVIDED  IN  ThIS 
SECTION  SHALL  BE  PAID  On  AN  HOURLY  BASIS.  THE  CIVIL 
service  COMMISSION  SHALL  ESTABLISH  A SChbDULE  OF  HOUklY 
rates  and  this  schedule  SHALL  BE  IN  ACCORDANCE  WITH  THL 
PROVISICNS  OF  SECTION  8.401  OF  THE  CHARTER. 

WttcN  IMPROVED  METHODS  OF  PAYROLL  PRC»CESSING  ARE  IMPLE- 
MENTED AND  WITH  THE  APPROVAL  OF  THE  GENERAL  MANAGER, 
PERSONNEL  AND  THE  CONTROLLER,  SUCH  OVEkTIME  MAY  BE 
RECORDED  ON  THE  REGULAR  TIMEROLLS. 


SECTION  VI.  HOLIDAYS  AND  HOLIDAY  PAY 
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A.  EXCEPT  AS  OTHERWISE  PROVlDEu  IN  SECTION  V (b),  AND  EXCtPT 
WHEN  normal  operations  REQUIRE,  OR  IN  AN  EhERGENCY, 
EMPLOYEES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FOLLOWING 
DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR  SUCH  EMPLOYEES: 

JANUARY  1,  FEBRUARY  12  (LINCOLN'S  BIRTHDAY),  ThE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
MONDAY  IN  MAY,  JULY  4,  FIRST  MONDAY  IN  SEPTEMBER  (LABOR 
DAY),  SEPTEMBER  9 (ADMISSION  DaY),  THE  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  NOVEMBER  11,  THANKSGIVING  DAY, 
DECEMBER  25,  GOOD  FRIDAY  FROM  12  NooN  UNTIL  3 PM,  AND 
ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY  PROCLAMATION  OF  THE 
MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN  DECLARED  A 
holiday  by  the  governor  of  THE  STATE  OF  CALIFORNIA  OR 
THE  PRESIDENT  OF  THE  UNITED  STATES.  PROVIDED  FURTHER,  IF 
JANUARY  1,  FEBRUARY  12,  JULY  4,  SEPTEMBER  9,  NOVEMBER  11 
OR  DECEMBER  25  FALLS  UPON  A SUNDAY,  THE  MONDAY  FOL- 
LOWING IS  A HOLIDAY. 


IN  THE  event  a LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY: 
PROVIDED,  however,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHaLL  BE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SHALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  UNDER  HiS  JURISDICTION 
ON  SUCH  PRECEDING  FRIDAY  SO  THAT  SaID  PUBLIC  OFFICES 
MAY  SERVE  THE  PUBLIC  AS  PROVIDED  IN  SECTION  7.T02 
OF  THE  CHARTER.  THOSE  EMPLOYEES  WHO  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  In  LIeU  DF  A HOLIDAY 
falling  m SATURDAY  a4ALL  BE  ALLOWED  A DAY  OFF  IN  LIEU 
THEREOF  AS  SCHEDULED  BY  THE  APPOINTING  OFFICER  IN  THE 
CURRENT  FISCAL  YEAR. 

THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS. 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

B.  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BF  PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-AND-ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  CF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
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DESISTED  m TME  AWMUAL  SALARY  ORDIWAMCE  WITH  THE  "Z" 
SYMBOL  SHALL  ml  RECEIVE  EXTRA  COMPENSATION  FOR 
I^HOAY  MCSK  BUT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
TO  THE  TIME  StORKEO.  AT  THE  RATE  OF  ONE-ANO-ONE-HALF 
TIMES  FOR  WORK  QU  THE  HOLIDAY 

C»  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
MONDAY  THRU  FRIDAY 

EMPLOYEES  ASSIGNED  TO  SEVEN-DAY  OPERATION  DEPARTMENTS 
OR  EMPLOYEES  W0RKIN6  A FIVE-DAY  WORK  WEEK  OTHER  THAfj 
MOf«>AY  THROUGH  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF 
IF  A e«>LlDAY  FALLS  ON  OWE  OF  THEIR  REGULAR  SCHEDULED 
DAYS  CH=F.  EMPLOYEES  i^OSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  ROTATIO?4S  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  OWE  OF  THEIR  DAYS  OFFc 

IF  THE  PROVISfC^S  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  SAME  NUMBER  OF  fr^tlDAYS  THAT  AN  EMPLOYEE  RECEIVES 
Wl^  yWS  MOf»0AY  Tl^OUGH  FRIDAY^  I3E  SMALL  BE  GRANTED 
ADDITIONAL  DAYS  OFF  TO  EQyAL  SICH  NUMBER  OF  cCtStlOAYSo 
THE  DESIGNATION  SIK:H  DAYS  OFF  SHALL  BE  BY  r^UTUAL 
AGREB^NT  OF  THE  E|#LOYEE  AND  THE  APPROPRIATE  SJJPEftVISOR 
WITH  THE  approval  OF  THE  APPOINTING  OFFICER^ 

SUCH  DAYS  OFF  MUST  BE  TAKEN  WITHIN  ONE  CALENDAR  YEAR  OF 
THE  DATE  OF  THE  S^LIOAY* 

0»  HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

AM  EMPLOYEE  mO  IS  LAID  OFF  THJt  DAY  BEFORE  A HOLIDAY 
WHO  HAS  WORKED  MOT  LESS  THAN  FIVE  PREVIOUS  CONSECUTIVE 
WORK  DAYS  SHALL  BE  PAID  FOR  THE  HOLIDAY. 

E.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSaTIOM 

PERSONS  Ef=^LOYEO  FOR  mJLIDAY  WORK  ONLY  OR  PERSONS 
EMPLOYED  ON  A PART-^TIME  WmK  SCHEDULE  WHICH  IS  LESS 
THAN  5 DAYS  PER  MEEK  m PERSONS  ON  LEAVE  WITHOUT  PAY 
STATUS  BOTH  IMMEDIATELY  PRECEDING  AND  IMMEDIATELY 
FOLLO|#IMG  THE  LEGAL  fOLIDAY*  OR  EMPLOYEES  IN  CLASS 
2220  PHYSICIAN  8 ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICES  1 9 SHALL  MOT  RECEIVE  }«tLIDAV  PAY. 

F.  TIME  OFF  FOR  VOTING 

EMPLOYEES  MAY  BE  GRANTED  SUFFICIENT  TIME  TO  VOTE 
OUTSIDE  OF  THEIR  REGULAR  WORKING  HOURS  IN  ACCORDANCE 

with  the  provisions  of  the  state  election  code. 

SECTION  VII.  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

A.  appointments  to  positions  in  the  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  ENTRANCE  RATE  ESTABLIS4C0  FOR  THE 
POSITI(»«  EXCEPT  AS  PROVIDEDs 

1.  PROMQTIVE  APPOINTMENT  IN  A HIGHER  CLASS 
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AiM  fcMPLOYtE  OR  OFFICFR  WHO  IS  A PFRHANeNT  APPOil^TEh 
FOLLOWING  completion  OF  IHE  PROBATIONARY  PERIOD  OR 
Six  MONTnS  OF  PERMANENT  SERVICE,  AND  WHO  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  OR  TEMPORARY,  DEEMED  TO  BE 
PROMOTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  HIS  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE  PROMO- 
TIVE  CLASS  WHICH  IS  CLOSEST  TO  AM  ADJUSTMENT  WHICH 
REPRESENTS  7 \/Z%  ABOVE  THE  SALARY  RECEIVED  IN  THE 
CLASS  FROM  WHICH  PROMOTED.  THE  PROPER  STEP  SHALL  BE 
DETERMINED  BY  THE  BIWEEKLY  COMPENSATION  SCHEDULE  AND 
SHALL  NOT  BE  ABOVE  THE  MAXIMUM  OF  THE  SALARY  RANGE 
OF  THE  PROMOTIVE  CLASS. 

2.  LIMITED  TENURE  TO  PROMOTIVE 

A limited  tenure  appointee  who  accepts  appointment 

TO  A PROMOTIVE  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HIS  SALARY  IN  THE  PRQMOTiVE  APPOINT- 
MENT BASED  ON  HIS  SALARY  IN  HiS  REGULAR  CIVIL 
SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH  HE 
GAINED  PROMOTIVE  ELIGIBILITY. 

IF  THE  FOLLOWING  CONDITIONS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOINTMENT: 

CA)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT. 

(B)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE 
ENTRANCE  RATE  OF  THE  COMPENSATION  SCHEDULE 
IN  The  permanent  limited  tenure  APPOINTMENT. 

(C>  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NOT 
MATCH,  THE  EMPLOYEE  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT. 

(D)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 
UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO 
THE  REGULAR  PROMOTIONAL  APPOINTMENT. 

3.  NONPROMOTIVE  APPOINTMENT 

(A)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE  AND  ACCEPTS  A 
NONPROMOTiVe  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
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FIXPD  FGK  SUCH  CL<SS  (INCLULING  SENIORITY 
INCRbMENTS)  IN  THE  SCHtDULFS  U»=  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 

WHICH  The  employee  received  immediately  pkiok 

TO  HIS  APPOINTMENT  TO  SUCH  POSITION. 

(b)  WHEN  SUCH  EMPLOYEE  ACCEPTS  A NONPKOMUTIVE 
APPOINTMENT  IN  4 CLASSIFICATION  HAVING  THE 
SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE- 
DULE, the  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 
AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

OR  IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  SHALL  NOT  EXCEED  I He 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY 
INCREMENT  ANNIVERSARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

A.  APPOINTMENT  ABOVE  ENTRANCE  RATE 

permanent  or  exempt  APPOINTMENTS  MAY  BE  MADF  AT  ANY 
STEP  ABOVE  THE  ENTRANCE  STEP  OF  THE  COMPENSATION 
SCHEDULE  IF  IN  THE  JUDGMENT  OF  THE  GENERAL  MANAGER, 
PERSONNEL,  THE  CITY  IS  EXPERIENCING  RECRUITMENT  AND 
RETENTION  PROBLEMS  IN  SPECIFIC  CLASSES,  FOR  INDIVID- 
UALS POSSESSING  SPECIAL  QUALIFICATIONS,  OR  OTHER  UN- 
USUAL EMPLOYMENT  CIRCUMSTANCES. 


5.  UETEKMINA riON  OF  PAY  FOR  POSITION  FORMERLY  EXEMPT 

WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FROM  THE  SALARY  STANDARDl ZAT ION  PROVISIONS 
OF  THE  CHARTER  AND  BECOMES  SUBJECT  THERETO,  OR  WHERE 
A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  OR  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL 
FOR  THE  PURPOSE  OF  DETERMINING  THE  SALARY  OR  WAGE 
TO  WHICH  SUCH  EMPLOYEE  IS  ENTITLED  UNDER  THE  SCHED- 
ULES OF  COMPENSATION,  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO 
SUCH  CHANGE  IN  THE  STATUS  OF  THE  POSITION,  PROVIDED 
THERE  WAS  NO  INTERRUPTION  IN  THE  SERVICE  OF  THE 
EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE  STATUS 
OF  THE  POSITION. 

6.  APPOINTIVE  POSITION 

AN  EMPLOYEE  WHO  HOLDS  AN  APPOINTIVE  POSITION,  WHOSi: 
SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS  UR 
REi  \jCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  appointive  POSITION  WITH  THE  SAME  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  based  UPON  THE  RELATIONSHIP  OF  ThE  DUTIES 


11 


SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION* 

B*  COMPENSATION  AOJtlSTMB«XS 

1.  WHEN  AN  EMPLOYEE  IS  PROMOTED  TO  A HIGHER  CUSSIFICA- 
TION  DURING  PRIOR  FISCAL  YEAR  AND  RECEIVES  A LESSER 
SALARY  THAN  IF  PROMOTED  IN  THE  SAME  CLASS  AND  FROM 
the  same  salary  step  wring  1975-T6»  HIS  SALARY 
SHALL  BE  ADJUSTED  ON  JULY  1,  19T5»  TO  THE  RATE  HE 
WWLD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOTED  IN  1975-76 

THE  CIVIL  SERVICE  COmMISSICK^  IS  HEREBY  AUTHORIZED 
TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  EMPLOYEE  PROMOTED  FROM  WE  CLASS  TO  A HIGHER 
CLASSIFICATIW  U€RILD  RECEIVE  A LESSER  SALARY 
THAN  AN  employee  PRC»RJTED  AT  A LATER  DATE  TO  THE 
SAME  CLASSIFiCATIW  FROM  THE  SAME  BASE  CLASS  FROM 
WHICH  THE  PR0J20TI0NAL  EKAMINATIW  WAS  HELD^  AND 
SAME  salary  step  IN  SUCH  BASE  CLASS* 

2*  mmn  a classificatiw  that  was  formerly  a next 

LOWER  RANH  IN  A ^GULAR  CIVIL  SERVICE  PROMOTIONAL 
EXAMINATION  RECE  IVES  THRW^  SALARY  STANDARDIZATION 
A SALARY  SCHEDIH.E  HIGHER  THAN  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  HAS  FORMERLY 
PRO^OTIVE®  THE  CIVIL  SERVICE  COf®<ISSIW  SHALL 
AUTHORIZE  A RATE  OF  PAY  TO  AN  EMPLOYEE  W^iO  WAS 
FRONTED  FRm  SUCH  LOWER  CLASS » EQUIVALENT  TO  THE 
SALARY  he  SfOULD  HAVE  RECEIVED  HAD  HE  REMAINED  IN 
SUCH  LOWER  CLASS » PROVIDED  THAT  SUCH  EMPLOYEE  MUST 
FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  A REQUEST 
FOR  REINSTATEMENT  TO  THE  FIRST  VACANCY  IN  HIS 
FORMER  CLASSIFICATIONf  AMO  PROVIDED  FURTHER  THAT 
THE  INCREASED  PAYMENT  SHALL  BE  DISCOMTINUEO  IF  THE 
EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS 
CURRENT  CLASSIFICATION  OR  REFUSED  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  CLASSIFICATION.  THIS  PROVISION 
SHALL  6^T  apply  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE. 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTlhAiEO  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  OTHERWISE  QUALIFIED^  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

3.  AW  EMPLOYEE  APPOINTED  TO  A POSITION  IN  THE  FISCAL 
YEAR  1974-75  AT  A FLAT  RATE  WHOSE  CLASS  EFFECTIVE 
JULY  Ip  I913p  IS  ASSIGNED  TO  A COMPARABLE  SCHEDULE 
SHALL  BE  ADVANCED  ON  JULY  It  1975,  TO  THE  NEXT  STEP 
IN  THE  1975-76  SALARY  SCHEDULE  AND  SHALL  RETAIN  HIS 
ORIGINAL  ANNIVERSARY  DATE  IN  THE  CLASS  FOR  FUTURE 
INCREMENTS 

4.  WHEN  AN  EMPLOYEE  IS  PROMOTED  Uf^ER  TEMPORARY 
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CERTIFICATION  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEaR»  AND  SUCH  TEMPORARY  CERTIFICATION 
EXPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION 
OF  THE  AUTHORIZED  TIME  OF  THE  REQUISITION*  AND  SUCH 
EMPLOYEE  IS  IMMEDIATELY  RECERTIFIED  WITHOUT  A BREAK 
IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION* 
SUCH  CERTIFICATION  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE 
SALARY  SHALL  MOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE 
SALARY  SCHEDULE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDI- 
ATELY PRIOR  TEMPCRARY  CERTIFICATION. 

5.  A TEMPORARY  EMPLOYEE  CERTIFIED  FROM  A REOJLAR  CIVIL 
SERVICE  LIST  WHO  HAS  COMPLETED  SIX  MONTHS  OR  MORE  OF 
TEMPORARY  EMPLOYMENT  WITHIN  THE  IMMEDIATELY  PRECED- 
ING ONE  YEAR  PERIOD  BEFORE  APPOINTMENT  TO  A PERMAN- 
ENT POSITION  IN  THE  SAME  CLASS  SHALL  BE  APPOINTED  AT 
THE  NEXT  HIGHER  STEP  IN  THE  SALARY  SCHEDULE  AND  TO 
SUCCESSIVE  STEPS  UPON  COMPL£TION  OF  THE  SIX  MONTHS 
OR  ONE  YEAR  REQUIRED  SERVICE  FRCW  THE  DATE  OF 
PERMANENT  APPOINTMENT. 

C.  COMPENSATION  UPON  TRN^SFER  OR  RE-EMPLOYMENT 

1.  AN  EMPLOYEE  TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL 
SERVICE  COMMISSION  RULES  FROM  ONE  DEPARTMENT  TO 
ANOTHER,  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  km  IF  HE  IS  NOT 
AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
increments  shall  be  allowed  following  the  COMPLE- 
TIOM  OF  THE  REQUIRED  SERVUCE  BASE  UPON  THE 
SENIORITY  INCREMBfT  Ai^lVERSARY  DATE  IN  THE  FORMER 
DEPARTMENT. 

2.  AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 
POSITION  ANO  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLOYED  IN  THE  SA^E  CLASS  AFTER 
mJCH  layoff,  shall  be  PAID  A SALARY  OR  WAGE  WHICH 
SHALL  Include  cRejiis  for  actual  service,  either 
permanent  or  TEMPORARY,  IN  THE  SAME  CLASS  AND 
DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER  STATUS  FROM 
DATE  OF  permanent  APPOINTMENT  XN  THE  CLASS. 

3.  A PERMANENT  EMPLOYEE  WITH  AN  INTERRUPTION  OF  MOT 
MORE  >iAN  30  CALB®AR  DAYS  IN  E^LOYMENT  WHO  IS 
CONTBIUED  IN  A POSITION  IN  THE  SAME  CLASSIFICATION, 
OR  XN  A P0SXTIC»4  IN  ANOTHER  CLASSIFICATION  DEEMED 
COMPARABLE  BY  THE  CIVIL  SERVICE  COMMISSION  UNDER 
ANY  TYPE  OF  APPOINTMENT  SHALL  BE  PAID  A COMPENSATION 
BASED  ON  SERVICE  UNDER  THE  PRIOR  APPOINTMENT. 

IF  HE  IS  APPOINTED  TO  A POSITION  IN  ANY  CLASSIFI- 
CATION WITHOUT  AN  INTERRUPTION  OF  MORE  THAN  30 
CALENDAR  DAYS  IN  EMPLOYMENT,  FROM  AN  ELIGIBILITY 
LIST,  HIS  SALARY  SHALL  BE  BASED  ON  YItS  ORIGINAL 
DATE  OF  APPOINTMBiiT.  THE  ANNIVERS ARY"  DATE*  FOR 
INCREMENTS  SHALL  BE  CALCULATED  FROM  THE  ORIGINAL 
DATE  OF  APPOIMTMBIT  PROVIDED  THE  EMPLOYEE  MEETS  THE 
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DATE  UF  APPOINTMENT  PROVIDED  THE  EMPLOYEE  MEETS  The 
SERVICE  REQUIREMENTS.  THIS  PROVISION  SHALL  NOT 
APPLY  TO  EMPLOYEES  ^HOSE  CONTiNUlTY  OF  SERVICE  IS 
INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR 
UNSATISFACTORY  SERVICES. 

4.  EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 

SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  3C*  DAYS  TO  A 
PERMANENT  POSITION  IN  CLASS  290,3  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FOR  THE  PERMANENT  OR  TEMPORARY  TIME  IN  CLASSES 
2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER. 

VIII,  methods  of  CALCULATION 

MONTHLY  ~ AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
MONTHLY  BASIS  SHALL  BE  PAID  MONTHLY  DR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  OR  OTHER  APPLICABLE  PROVISION. 
THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED 
UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 

BIWEEKLY  “ AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
BIWEFKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  PQR  HIS 
POSITION  FOR  WORK  PERFORMED  DURING  THE  BIWEEKLY  PAYROLL 
PERIOD,  THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT 
WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH 
PAYo 

CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  DR 
BIWEEKLY  KATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT^  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF 
A CENT  ON  THE  FOLLOWING  BASIS: 

1,  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2)  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT. 

2,  A FRACTION  OF  ONE-HALF  (1/2)  OR  MORE,  THE  AMOUNT 
SHALL  BE  INCREASED  TO  THE  NEXT  FULL  CENT. 

DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY’S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
□AYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY’S  PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED  HOLIDAYS). 

conversion  to  biweekly  R^TES  - KATES  OF  COMPENSATION 
ESTABLISHED  ON  OTHER  THAN  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 
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SECTION  IX.  SENIORITY  INCREN84TS 

A.  ENTRY  AT  THE  FIRST  STEP 

1.  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS 
paragraph,  APPOINTED  AT  THE  FIRST  STEP,  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  SIX  MONTHS*  SERVICE  IN  EACH  STEP: 

1932  ASSISTANT  STOREKEEPER 
2760  LAUNDRY  WORKER 
2770  SENIOR  LAUNDRY  WORKER 
3410  ASSISTANT  GARDENER 
7426  ELEVATCR  OPERATOR 
7530  STREET  CLEANER 

2.  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  (1) 
SHALL  ADVANCE  TO  THE  SECOND  STEP  UPON  COMPLEtlOH  OF 
SIX  MONTHS*  SERVICE  AND  TO  EACH  SUCCESSIVE  STEP  UPON 
COMPLETION  OF  CM«E  YEAR  OF  REQUIRED  SERVICE. 

3.  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT  AND  COMJ^NITY  COLLEGE  DISTRICT.  APPOINTED 
TO  SCHCK3L  YEAR  Of««.Y  PERMANENT  POSITIONS  AND  WHOSE 
EMPLOYMENT  IS  SUBJECT  TO  INTERRUPTION  BECAUSE  OF 
SCHOOL  VACATION  SHALL  BE  CONSIDERED  TO  HAVE  COMPLET- 
ED THE  FIRST  SIX  MONTHS  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE 
DATE  OF  APPOINTMENT  TOTALS  SIX  MCNTHS.  TO  QUALIFY 
FOR  THIS  INCREMEMT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
IIORE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME 
EXCEPT  AS  PROVIDED  IN  PARAGRAPH  I.  THEY  SHALL 
advance  to  the  third  step  0N  the  NEXT  DAY  FOLLOWING 
THE  COMPLETION  OF  ONE  ADDITIONAL  YEAR  OF  SERVICE  AND 
TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF  REQUIRED 
SERVICE. 

B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP,  SHALL  ADVANCE  ONE  STEP  UPON 
COMPLETION  OF  THE  RE(AIIREO  SERVICE.  FURTHER  INCREMENTS 
shall  accrue  following  completion  of  the  REQUIRED 
SERVICE  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 

SChCHJL  TERM  ONLY  EMPIDYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
ADVA^CE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A C3I  OF  THIS  SECTION. 

C.  TRANSFERRING  CLASSIFICATICK^  FROM  8.403  TO  8.401 

WHEN  A CLASSIFICATION  WHOSE  COMPENSATION  HAS  BEEN  SET 
under  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  IS 
TRANSFERRED  TO  SECTION  6.401,  EMPLOYEES  OCCUPYING  A 
PERMANENT  POSITION  IN  SUCH  CLASSIFICATION  SHALL  SUFFER 
m REDUCTION  IN  PAy  BY  REASON  OF  THIS  TRANSFER  AND  SHALL 
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IVO  RtJUCTlJiM  IH  PAY  6Y  REASON  OF  THIS  TRANSFER  AND  SHALL 
CONTINUE  TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE 
ANNIVERSARY  DATE  OF  APPOINTMENT  UNTIL  THE  MAXIMUM 
COMPENSATION  IS  ATTAINED* 

D.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 
The  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR 
1974-7S  PURSUANT  TO  SECTION  8.400  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANCE  BASED  UPON  THE 
EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

E.  RATE  FOR  CLASS  TRANSFERRED  FROM  CHARTER  SECTION  6.403 
(CRAFTS)  TO  CHARTER  SECTION  8.401  (MISCELLANEOUS) 

WHENEVER  A RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS 
AS  OF  APRIL  1 UNDER  SECTION  8.4C3  OF  THE  CHARTER  AND 
SUBSEQUENT  THERETO  NO  LONGER  MEETS  THE  TEST  OF  THE 
PROVISIONS  OF  SECTION  8.403,  THE  RATE  SHALL  CONTINUE  TO 
BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE  RATE 
CERTIFIED  AS  OF  APRIL  1, 

Fa  RATES  RELATED  TO  CURRiNT  SALARY  STANDARDIZATION  RATES 

WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN 
THIS  imOlNANCE  IS  SET  BY  REFERENCE  TO  A RATE  OF  PAY  FOR 
A CLASSIFICATION,  THE  COMPENSATION  OF  WHICH  IS  FIXED 
UNDER  SECTIC^  8.403  OF  THE  CHARTER,  SUCH  REFERENCE  SHALL 
8E  TO  THE  SALARY  STANDARDIZATION  ORDINANCE  ADOPTED 
PURSUANT  TO  SECTION  8.403  OF  THE  CHARTER  FOR  FISCAL  YEAR 
1975“?6» 

G*  DATE  INCREMENT  DUE 

XNCREHENTS  SHALL  ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON 
THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A PERMANENT  EMPLOYEE  IN  THE  CLASS,  UNLESS  OTHERWISE 
PROVIDED  HEREIN, 

H,  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHgDULE  Of  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  OF  SECTION  XIII  IS  HEREBY  MADE  A PART  OF  THE 
SCHEDULES  OF  COMPENSATION. 


I.  EXCEPTIONS 

AN  EMPLOYEE  SHALL  NOT  RECEIVE  A SALARY  ADJUSTMENT  BASED 
UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HF  HAS  BEEN  ABSENT  BY 
REASON  OF  SUSPENSION  OR  ON  ANY  TYPE  OF  LEAVE  WITHOUT  PAY 
EXCLUDING  A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL 
ACCIDENT  LEAVE,  FOR  MORE  THAN  ONE-SIXTH  OF  THE  REOUIKED 
SERVICE  IN  THE  ANNIVERSARY  YEAR,  PROVIDED  THAT  NO 
EMPLOYEE  SHALL  BE  DENIED  SALARY  INCREMENTS  IF  THE  AGGRE- 
GATE TIME  WORKED  SINCE  HIS  PREVIOUS  INCREMENT  EQUALS  OR 


16 


EXCEEDS  The  service  KEgUIKED  FOR  THE  1MCREM6NT  LOST,  AND 

changing  his  anniversary  date#  provided  THAI  AbSENCE  OF 
AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  DR  THE  ABSENCE 
OF  AN  EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL 
SERVICE  POSITION  BY  REASON  OF  HOLDING  A PROMOTIVE  OK 
APPOINTIVE  POSITION  IN  THE  CITY  AND  COUNTY  SERVICE  FOR 
THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS  AND  PERIODS 
OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED. 

IF  DURING  FISCAL  YEAR  15-16  RECORDS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WlTHli, 

A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLY: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COW>ENSATED  UNDER  SUCH  APPOINTMENT  aT 
THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
STANDARDIZATION  ORDINANCE.  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THOUGH  THE  STEPS  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HCHIRS  EQUIVALENT  TO  ONE  YEAR  I OR  SIX 
MONTHS). 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  BUT  SHALL  INCLUDE 
MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY. 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
compensation  schedules  SHALL  ACCRUE  AND  BECOME  DUE  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
CC^PENSATIOn  schedule  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS: 


1.  AM  employee  who  DURING  THAT  PORTION  OF  HIS  ANNI- 
VERSARY  year  PRIt»  TO  JANUARY  1,  1975,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF  THE 
Ti.:.E  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE 
SUCH  ABSENCE  CREDITED  AS  IF  IT  WERE  PAID  SERVICE 
FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1975. 

2.  AN  EMPLOYEE  WHO  CXJRING  THAT  PORTION  OF  HIS  ANNIVER- 
SARY YEAR  PRIOR  TO  JANUARY  1,  1975,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTri  OF 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT, 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TC 
JANUARY  1,  1975. 


section  X 


SPECIAL  PROCEDURE 


PROBLtHS  DR  QUESTIONS  OF  INTERPETATKX  WHICH  MAY  ARISE 
CONNECTION  WITH  THE  ADMINISTRATION  OF  THE  PROVISIONS  OF 
THIS  ORDINANCE  SHALL  BE  RESOLVED  BY  ACTION  OF  THE  GENERAL 

Manager,  personnel,  in  accordance  with  the  purposes  and 

INTENT  stated  ABOVE. 

SECTION  XI.  SAVINGS  CLAUSE 

IF  ANY  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ORDINANCE  IS  FOR  ANY  REASON  HELD  TO  BE  UNCCJNST ITUI IONA L 
OR  CONTRARY  TO  LAW,  SUCH  DECISION  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  THE  REMAINING  PORTIONS  OF  THIS  ORDINANCE.  IF 
ANY  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATI{>l  HEREIN  FIXED 
IS  HELD  TO  BE  CONTRARY  TO  THE  PROVISIONS  OF  THE  CHARTER, 
OTHER  LAW  OR  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  TiiE 
validity  of  any  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TiON  FIXED  IN  THIS  ORDINANCE.  THE  BOARD  OF  SUPERVISORS 
HEREBY  DECLARES  THAT  IT  hR3ULD  HAVE  PASSED  THIS  ORDINANCE 
AND  EACH  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  Cm  PHRASE 
HEREOF,  AND  APPROVED  AND  ADOPTED  EACH  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  HEREIN,  IRRESPECTIVE  OF  THE  FACT 
THAT  ANYONE  OR  MORE  OTHER  SECTION,  SUBSECTION,  CLAUSE  OR 
phrase  may  be  DECLARED  UNCONSTITUTIONAL,  Ok  THAT  ANY  OTHER 
SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSAllON  MAY  BE  DECLARED 
CONTRARY  TO  LAW. 

section  XII.  DENTAL  PLAN 

A DENTAL  PLAN  SHALL  BE  PROVIDED  TO  PERMANENT  EMPLOYEES  WHOSE 
COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.AOO 
AND  SECTION  8.401  OF  THE  CHARTER.  THE  CITY'S  CONTRIBUTION 
SHALL  BE  LIMITED  TO  AN  AMOUNT  NOT  TO  EXCEED  S7.00  PER  MONTH, 
PER  EMPLOYEE,  AND  THE  TOTAL  CITY  YEARLY  CONTRIBUTION  SHALL 
NOTvEXCEED  $500,000.  THE  BENEFITS  PROVIDED  UNDER  THE  DENIAL 
PLAN  SHALL  BE  LIMITED  TO  PERMANENT  EMPLOYEES  ONLY,  EXCLUSIVE 
OF  DEPENDENTS. 

ANY  EMPLOYEE  SUBJECT  TO  THESE  PROVISIONS  WHOSE  COMPENSATION 
includes  ANY  CONSIDERATI CN  FOR  HEALTH  AND  WELFARE  PAYMENTS, 
OR  ANY  EMPLOYEE  WHO  IS  INCLUDED  IN  ANY  DENTAL  PLAN  PROVluEO 
BY  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  OR  COMMUNITY 
COLLEGE  DISTRICT,  OR  ANY  EMPLOYEE  PROVIDED  A DENTAL  PLAN  BY 
A TRUST  FUND  TO  WHICH  THE  CITY  CONTRIBUTES,  SHALL  BE  EX- 
CLUDED FROM  THIS  BENEFIT. 

SECTION  XIII.  SCHEDULES  OF  COMPENSATION 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  EMPLOYMENT  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
B.400  AND  SECTION  8.401  OF  THE  CHARTER  ARE  SHOWN  IN  THE 
FOLLOWING: 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES'  CLASSES  ARE  UN 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHtDULE  OF  FIVE  DAYS  PEK 
WEEK  - EIGHT  HOURS  PER  DAY). 
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BIWEEKLY  SCHEDULE  PLaN  OF  SENIORITY  INCREMENTS 
JULY  1,  1975  TO  JUNE  30,  1976 


SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.MO 

15.0 

212 

222 

232 

242 

253 

552 

15.1 

213 

223 

233 

243 

254 

355 

15.2 

214 

224 

234 

244 

255 

557 

15.3 

214 

225 

235 

246 

257 

561 

15.4 

215 

226 

236 

247 

258 

5o3 

15.5 

216 

227 

237 

248 

259 

565 

15.6 

217 

228 

238 

249 

260 

568 

15.7 

218 

229 

239 

250 

261 

570 

15.8 

220 

230 

240 

251 

262 

572 

15.9 

221 

231 

241 

252 

2b3 

57h 

16.0 

222 

232 

242 

253 

264 

576 

16.1 

223 

233 

243 

254 

265 

579 

16.2 

224 

234 

244 

255 

266 

581 

16.3 

225 

235 

246 

257 

268 

585 

16.4 

226 

236 

247 

258 

269 

587 

16.5 

227 

237 

248 

259 

270 

589 

16.6 

228 

238 

249 

260 

271 

592 

16.7 

229 

239 

250 

261 

273 

596 

16.8 

230 

240 

251 

262 

274 

598 

16.9 

231 

241 

252 

263 

276 

603 

17.0 

232 

242 

253 

264 

277 

605 

17.1 

233 

243 

254 

265 

278 

607 

17.2 

234 

244 

255 

266 

279 

609 

17.3 

235 

246 

257 

268 

281 

614 

17.4 

236 

247 

258 

269 

282 

616 

17.5 

237 

248 

259 

270 

283 

6l8 

17.6 

238 

249 

260 

271 

284 

620 

17.7 

239 

250 

261 

273 

285 

622 

17.8 

240 

251 

262 

274 

287 

6 27 

17.9 

241 

252 

263 

276 

288 

629 

18.0 

242 

253 

264 

277 

289 

o31 

18.1 

243 

254 

265 

278 

290 

633 

IS. 2 

244 

255 

266 

279 

291 

635 

IS  .3 

246 

257 

268 

281 

293 

6^0 

18.4 

247 

258 

269 

282 

294 

642 

16.5 

248 

259 

270 

283 

295 

644 

1S.6 

249 

260 

271 

284 

296 

64fc 

18.7 

250 

261 

273 

285 

298 

651 

18.8 

251 

262 

274 

287 

299 

6 53 

18.9 

252 

263 

276 

288 

301 

667 

19.0 

253 

264 

277 

289 

302 

659 

19.1 

254 

265 

278 

290 

303 

662 

19.2 

255 

266 

279 

291 

305 

666 
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SCHEDULE 

STEP  1 

STEP  2 

19.3 

257 

268 

19.4 

258 

269 

19.5 

259 

270 

19.6 

260 

271 

19.7 

261 

273 

19.8 

262 

274 

19.9 

263 

276 

20.0 

264 

277 

20.1 

265 

278 

20.2 

266 

279 

20.3 

268 

281 

20.4 

269 

282 

20.5 

270 

283 

20.6 

271 

284 

20.7 

273 

285 

20.8 

274 

287 

20.9 

276 

286 

21.0 

277 

289 

21.1 

2T8 

290 

21.2 

279 

291 

21.3 

281 

293 

21.4 

282 

294 

21.5 

283 

295 

21.6 

284 

296 

21.7 

285 

298 

21.8 

287 

299 

21.9 

288 

301 

22.0 

289 

302 

22.1 

290 

303 

22.2 

291 

305 

22.3 

293 

306 

22.4 

294 

308 

22.5 

295 

309 

22.6 

296 

310 

22.7 

298 

312 

22.8 

299 

313 

22.9 

301 

315 

23.0 

302 

316 

23.1 

303 

317 

23.2 

305 

319 

23.3 

306 

320 

23.4 

308 

322 

23.5 

309 

323 

23.6 

310 

325 

23.7 

312 

326 

STEP  4 

STEP  5 

EQUlV.N 

293 

306 

668 

294 

308 

672 

295 

309 

675 

296 

310 

677 

298 

312 

681 

299 

313 

683 

301 

315 

668 

302 

316 

690 

303 

317 

692 

305 

319 

696 

306 

320 

699 

308 

322 

703 

309 

323 

705 

310 

325 

710 

312 

326 

712 

313 

328 

716 

315 

329 

718 

316 

331 

723 

317 

332 

725 

319 

334 

729 

320 

335 

731 

322 

337 

736 

323 

338 

738 

325 

340 

742 

326 

341 

745 

328 

343 

749 

329 

344 

751 

331 

346 

755 

332 

348 

760 

334 

349 

762 

335 

351 

766 

337 

352 

769 

338 

354 

773 

340 

356 

777 

341 

357 

779 

343 

359 

784 

344 

360 

766 

346 

362 

790 

348 

364 

795 

349 

365 

797 

351 

367 

801 

352 

368 

803 

354 

370 

808 

356 

372 

812 

357 

374 

817 

STEP  3 

281 

282 

283 

284 

285 

287 

288 

289 

290 

291 

293 

294 

295 

296 

298 

299 

301 

302 

303 

305 

306 

308 

309 

310 

312 

313 

315 

316 

317 

319 

320 

322 

323 

325 

326 

328 

329 

331 

332 

334 

335 

337 

338 

340 

341 
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SCHEDULE 

STEP  1 

STEP  2 

23.8 

313 

328 

23.9 

315 

329 

24.0 

316 

331 

24.1 

317 

332 

24.2 

319 

334 

24.3 

320 

335 

24.4 

322 

337 

24.5 

323 

338 

24.6 

325 

340 

24.7 

326 

341 

24.8 

328 

343 

24.9 

329 

344 

25.0 

331 

346 

25.1 

332 

348 

25.2 

334 

349 

25.3 

335 

351 

25.4 

337 

352 

25.5 

338 

354 

25.6 

340 

356 

25.7 

341 

357 

25.8 

343 

359 

25.9 

344 

360 

26.0 

346 

362 

26.1 

348 

36A 

26.2 

349 

365 

26.3 

351 

367 

26.4 

352 

368 

26.5 

354 

370 

26.6 

356 

372 

26.7 

357 

374 

26.8 

359 

375 

26.9 

360 

377 

27.0 

362 

379 

^7.1 

364 

381 

27.2 

365 

383 

27.3 

367 

384 

27.4 

368 

386 

27.5 

370 

388 

27.6 

372 

390 

27.7 

374 

391 

27.8 

375 

393 

27.9 

377 

394 

28.0 

379 

396 

28.1 

381 

398, 

28.2 

383 

400 

STtP  4 SfhP  5 tWUlV.MO. 


359 

375 

819 

360 

377 

823 

362 

379 

827 

364 

381 

832 

365 

363 

836 

367 

384 

838 

368 

386 

843 

370 

388 

847 

372 

390 

851 

374 

391 

854 

375 

393 

858 

377 

394 

860 

379 

396 

865 

381 

398 

869 

383 

400 

873 

384 

402 

878 

386 

404 

882 

388 

406 

886 

390 

408 

891 

391 

4T)9 

893 

393 

411 

897 

394 

412 

900 

396 

414 

904 

398 

416 

908 

400 

418 

913 

402 

420 

917 

404 

422 

921 

406 

424 

926 

408 

426 

930 

409 

428 

934 

411 

430 

939 

412 

432 

943 

414 

434 

948 

416 

436 

952 

418 

438 

956 

420 

440 

961 

422 

442 

965 

424 

444 

969 

426 

446 

974 

428 

448 

9 78 

430 

449 

980 

432 

451 

985 

434 

453 

989 

436 

455 

993 

438 

458 

1000 

STtP  3 

344 

346 

348 

349 

351 

352 

354 

356 

357 

359 

360 

362 

364 

365 

367 

368 

370 

372 

374 

375 

377 

379 

381 

383 

384 

386 

388 

390 

391 

393 

394 

396 

398 

400 

402 

404 

406 

408 

409 

411 

412 

414 

416 

418 
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SCrtfeDULE 

STEP  1 

SlfcP  : 

28.3 

38^ 

402 

28.4 

366 

404 

28.5 

388 

406 

28.6 

390 

408 

28.7 

391 

409 

28.8 

393 

411 

28.9 

394 

412 

29.0 

396 

414 

29.1 

39B 

416 

29.2 

400 

418 

29.3 

402 

420 

29.4 

404 

422 

29.5 

406 

424 

29.6 

408 

426 

29.7 

409 

428 

29.3 

411 

430 

29.9 

412 

432 

30.0 

414 

434 

30.1 

416 

436 

30.2 

413 

438 

30.3 

420 

440 

30.4 

422 

442 

30.5 

424 

444 

30.6 

426 

446 

30.7 

428 

448 

30.3 

430 

449 

30.9 

432 

451 

31.0 

434 

453 

31.1 

436 

455 

31.2 

43  S 

458 

31.3 

440 

460 

31.4 

442 

453 

31.5 

444 

465 

31.6 

446 

467 

31.7 

448 

469 

31.8 

449 

471 

31.9 

451 

473 

32.0 

453 

475 

32.1 

455 

477 

32.2 

458 

4S0 

32.3 

460 

482 

32.4 

463 

485 

32.5 

465 

437 

32.6 

467 

489 

32.7 

469 

491 

■fcP  4 

STEP  5 

EUUl V.MU 

440 

460 

1004 

442 

463 

1011 

444 

465 

10l!j 

446 

467 

iC20 

448 

469 

1024 

4^9 

471 

102  c 

451 

473 

1033 

453 

475 

1037 

455 

477 

1041 

480 

1046 

460  ‘ 

462 

1052 

463 

485 

1054 

465 

487 

lu63 

467 

489 

1066 

469 

491 

1072 

471 

494 

1079 

473 

496 

1063 

475 

498 

1C  87 

477 

500 

1092 

480 

503 

1098 

482 

505 

1103 

485 

508 

1109 

487 

510 

1113 

489 

512 

1118 

491 

514 

1122 

494 

517 

1129 

496 

519 

1133 

498 

521 

1137 

500 

524 

1144 

503 

526 

114B 

505 

529 

1155 

508 

531 

1159 

510 

534 

1166 

512 

536 

1170 

514 

5 39 

1177 

517 

541 

1181 

519 

544 

1188 

521 

546 

1192 

524 

549 

1199 

52  6 

552 

1205 

529 

554 

1210 

531 

557 

1216 

534 

560 

1223 

536 

562 

1227 

539 

565 

1234 

EP  3 

420 

422 

424 

426 

428 

430 

432 

434 

436 

438 

440 

442 

444 

446 

448 

449 

451 

453 

455 

458 

460 

463 

465 

467 

469 

471 

473 

475 

4T? 

480 

482 

485 

437 

439 

491 

494 

496 

490 

500 

503 

595 

500 

510 

512 

514 
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SCHEDULE 

STEP  1 

STEP  2 

32.8 

471 

494 

52.9 

473 

496 

33«0 

475 

498 

33.1 

477 

500 

33.2 

480 

503 

33.3 

482 

505 

33.4 

485 

508 

33.5 

487 

510 

33.6 

489 

512 

33.7 

491 

514 

33.8 

494 

517 

33.9 

496 

519 

34.0 

498 

521 

34.1 

500 

524 

34.2 

503 

526 

34.3 

505 

529 

34.4 

508 

531 

34.5 

510 

534 

34«6 

512 

536 

34.7 

514 

539 

34.8 

517 

541 

34.9 

519 

544 

35.0 

521 

546 

35.1 

524 

549 

35.2 

526 

552 

35.3 

529 

554 

35.4 

531 

557 

35.5 

534 

560 

35.6 

'536 

562 

35.7 

539 

565 

35.8 

541 

567 

35.9 

544 

570 

36.0 

546 

572 

36.1 

549 

575 

36.2 

552 

578 

36.3 

554 

580 

36.4 

557 

583 

36.5 

560 

586 

36.6 

562 

589 

36.7 

565 

591 

36.8 

567 

594 

36.9 

570 

596 

37.0 

572 

599 

37.1 

575 

602 

37.2 

578 

605 

EP  4 

STEP  5 

EQUIV.HO 

541 

567 

1238 

544 

570 

1244 

546 

572 

1249 

549 

575 

1255 

552 

578 

1262 

554 

580 

1266 

557 

583 

1273 

560 

586 

1279 

562 

589 

1286 

565 

591 

1290 

567 

594 

1297 

570 

596 

1301 

572 

599 

1308 

575 

602 

1314 

578 

605 

1321 

580 

608 

1327 

583 

611 

1334 

566 

614 

1341 

589 

617 

1347 

591 

620 

1354 

594 

622 

1358 

596 

625 

1365 

599 

628 

1371 

602 

631 

1378 

605 

634 

1384 

608 

638 

1393 

611 

641 

1399 

614 

644 

1406 

617 

647 

1413 

620 

650 

1419 

622 

652 

1424 

625 

655 

1430 

628 

658 

1437 

631 

661 

1443 

634 

664 

1450 

638 

668 

1458 

641 

671 

1465 

644 

674 

1472 

647 

677 

1478 

650 

681 

1487 

652 

684 

1493 

655 

688 

1502 

658 

691 

1509 

661 

694 

1515 

664 

697 

1522 

STEP  3 

517 

519 

521 

524 

526 

529 

531 

534 

536 

539 

541 

544 

546 

549 

552 

554 

557 

560 

562 

565 

567 

570 

572 

515 

578 

580 

583 

586 

589 

591 

594 

596 

599 

602 

605 

608 

611 

614 

617 

620 

622 

625 

628 

631 

634 
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SCHEDULE 

STEP  1 

STEP  2 

37.3 

580 

608 

37.4 

583 

611 

37.5 

586 

614 

37.6 

589 

617 

37.7 

591 

620 

37.8 

594 

622 

37.9 

596 

625 

38.0 

599 

628 

38.1 

602 

631 

38*2 

605 

634 

38.3 

608 

638 

38.4 

611 

641 

38.5 

614 

644 

38.6 

617 

647 

38.7 

620 

650 

38.8 

622 

652 

38.9 

625 

655 

39.0 

628 

658 

39.1 

631 

661 

39.2 

634 

664 

39.3 

638 

668 

39.4 

641 

671 

39.5 

644 

674 

39.6 

647 

677 

39.7 

650 

681 

39.8 

652 

684 

39.9 

655 

688 

40.0 

658 

691 

40.1 

661 

694 

40.2 

664 

697 

40.3 

668 

701 

40.4 

671 

704 

40.5 

674 

707 

40.6 

677 

710 

40.7 

681 

714 

40.8 

684 

717 

40.9 

688 

721 

41.0 

691 

724 

41.1 

694 

728 

41.2 

697 

731 

41.3 

701 

735 

41 .4 

704 

738 

41.5 

707 

742 

41.6 

710 

745 

41.7 

714 

748 

STEP  4 

STEP  5 

EQUIV.MO 

668 

701 

1530 

671 

704 

1537 

6 74 

707 

1544 

677 

710 

1550 

681 

714 

1 1559 

684 

717 

1565 

688 

721 

1574 

691 

724 

1581 

694 

728 

1589 

697 

731 

1596 

701 

735 

1605 

704 

738 

l6ll 

707 

742 

1620 

710 

745 

1627 

714 

748 

1633 

717 

752 

1642 

721 

755 

1648 

724 

758 

1655 

728 

762 

1664 

731 

766 

1672 

735 

769 

1679 

738 

773 

1688 

742 

777 

1696 

745 

781 

1705 

748 

785 

1714 

752 

768 

1720 

755 

792 

1729 

758 

796 

1733 

762 

800 

1747 

766 

803 

1753 

769 

807 

1762 

773 

810 

1763 

777 

814 

1777 

781 

818 

1786 

78  5 

822 

1795 

788 

826 

1803 

792 

830 

1812 

796 

834 

1821 

800 

838 

1830 

803 

842 

1838 

807 

846 

1847 

810 

850 

1856 

814 

854 

1865 

818 

858 

1873 

82? 

662 

1882 

STEP  3 

638 

641 

644 

647 

650 

652 

655 

658 

661 

664 

668 

671 

674 

677 

681 

684 

688 

691 

694 

697 

701 

704 

707 

710 

714 

717 

721 

724 

728 

731 

735 

738 

742 

745 

748 

752 

755 

758 

762 

766 

769 

773 

777 

781 

785 
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CHEOULE 

STEP  1 

STEP  2 

41.8 

717 

752 

41.9 

721 

755 

42.0 

724 

758 

42.1 

728 

762 

42.2 

731 

766 

42.3 

735 

769 

42.4 

738 

773 

42.5 

742 

777 

42.6 

745 

781 

42.7 

748 

785 

42.8 

752 

788 

42.9 

755 

792 

43.0 

758 

796 

43.1 

762 

800 

43.2 

766 

803 

43*3 

769 

807 

43.4 

773 

810 

43.5 

111 

814 

43.6 

781 

818 

43.7 

785 

622 

43.8 

788 

826 

43.9 

792 

830 

44.0 

796 

834 

44.1 

800 

S38 

44.2 

803 

842 

44.3 

807 

846 

44.4 

810 

850 

44.5 

814 

854 

44.6 

818 

858 

44.7 

822 

862 

44.8 

826 

866 

44.9 

830 

870 

45.0 

834 

874 

45.1 

838 

878 

45.2 

842 

882 

45.3 

846 

887 

45.4 

850 

891 

45.5 

854 

895 

45.6 

858 

899 

45.7 

862 

903 

45.8 

866 

908 

45.9 

870 

912 

46.0 

874 

916 

46.1 

878 

920 

46.2 

882 

925 

STEP  4 

STEP  5 

EQUIV.MO 

826 

866 

1891 

830 

870 

1899 

834 

874 

1908 

838 

878 

1917 

842 

882 

1926 

846 

887 

1937 

850 

891 

1945 

854 

895 

1954 

858 

899 

1963 

862 

903 

1972 

866 

908 

19  82 

870 

912 

1991 

874 

916 

2000 

878 

920 

2009 

882 

925 

2020 

887 

929 

2028 

891 

934 

2039 

895 

938 

2048 

899 

943 

2059 

903 

947 

2068 

908 

952 

2079 

912 

956 

2087 

916 

961 

2098 

920 

966 

2109 

925 

970 

2118 

929 

975 

2129 

934 

979 

2137 

938 

984 

2148 

943 

989 

2159 

947 

994 

2170 

952 

998 

2179 

956 

1003 

2190 

961 

1008 

2201 

966 

1013 

2212 

970 

1018 

2223 

975 

1022 

2231 

979 

1027 

2242 

984 

1032 

2253 

989 

1037 

2264 

994 

1042 

2275 

998 

1047 

2286 

1003 

1052 

2297 

1008 

1057 

2308 

1013 

1062 

2319 

1018 

1067 

2330 

STEP  3 

788 

792 

796 

800 

803 

807 

810 

814 

818 

822 

826 

830 

834 

838 

842 

846 

830 

854 

858 

862 

866 

870 

874 

878 

882 

887 

891 

895 

899 

903 

908 

912 

916 

920 

925 

929 

934 

938 

943 

947 

952 

956 

961 

966 

970 
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SCHEDULb 

6TEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EOUIV.; 

46.3 

887 

929 

975 

1022 

1073 

2 343 

46.4 

891 

934 

979 

1027 

1078 

235 'f 

46.5 

895 

938 

984 

1032 

1083 

2365 

46.6 

899 

943 

989 

lOi? 

1088 

2375 

Ab.l 

903 

947 

994 

10^2 

1093 

2335 

46.8 

908 

952 

998 

1047 

1099 

2:i99 

46.9 

912 

956 

1003 

105  2 

1104 

24lu 

47.0 

916 

961 

1008 

1057 

1109 

2421 

47.1 

920 

966 

1013 

1062 

1114 

243^ 

47.2 

925 

970 

1018 

1067 

1120 

2445 

47.3 

929 

975 

1022 

1073 

1125 

2456 

47.4 

934 

979 

1027 

1078 

1131 

2469 

47.5 

938 

984 

1032 

1083 

1136 

2480 

47.6 

943 

989 

103? 

1088 

1141 

2491 

47.7 

947 

994 

1042 

1093 

1147 

25C»4 

47.8 

952 

998 

1047 

1099 

1152 

2515 

47.9 

956 

1003 

1052 

1104 

1158 

252b 

48.0 

961 

1008 

1057 

1109 

1163 

2d39 

48.1 

966 

1013 

1062 

1114 

1 169 

2 5 52 

48,2 

970 

1018 

1067 

1120 

1174 

2d  63 

48.3 

975 

1022 

1073 

1125 

1180 

2*^/6 

48.4 

979 

1027 

1078 

1131 

1185 

2587 

48.5 

984 

1032 

1083 

1136 

1191 

2600 

48.6 

989 

1037 

1088 

1141 

1197 

2613 

48.7 

994 

1042 

1093 

114? 

1203 

2627 

48.8 

998 

1047 

1099 

1152 

1208 

2637 

48.9 

1003 

1052 

1104 

1158 

1214 

2651 

49.0 

1008 

1067 

1109 

1163 

1220 

2664 

49.1 

1013 

1062 

1114 

1169 

1226 

2ol7 

49.2 

1018 

1067 

1120 

1174 

1232 

2690 

49,3 

1022 

1073 

1125 

1180 

1237 

27C1 

49.4 

1027 

1078 

1131 

1185 

1243 

2/14 

49.5 

1032 

1083 

1136 

1191 

1249 

2727 

49.6 

1037 

1088 

1141 

119/ 

1255 

2740 

49.7 

1042 

1093 

1147 

1203 

1261 

2/53 

49.8 

.1047 

1099 

1152 

1208 

1267 

2766 

49.9 

1052 

1104 

1158 

1214 

1273 

2774 

50.0 

1057 

1109 

1163 

1220 

1279 

2792 

50.1 

1062 

1114 

1169 

1226 

1285 

2806 

50.2 

1067 

1120 

1174 

1232 

1291 

2819 

50.3 

1073 

1125 

1180 

1237 

1298 

2834 

50.4 

1078 

1131 

1185 

1243 

1304 

2847 

50.5 

1083 

1136 

1191 

1249 

1310 

2060 

50.6 

1088 

1141 

1197 

1255 

1316 

2873 

50.7 

1093 

1147 

1203 

1261 

1323 

2SR9 
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SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.MO 

50.8 

1099 

1152 

1208 

1267 

1329 

2902 

50.9 

1104 

1158 

1214 

1273 

1336 

2917 

51.0 

1109 

1163 

1220 

1279 

1342 

2930 

51.1 

1114 

1169 

1226 

1285 

1349 

2945 

51.2 

1120 

1174 

1232 

1291 

1355 

2958 

51.3 

1125 

1180 

1237 

1298 

1362 

2974 

51.4 

1131 

1185 

1243 

1304 

1368 

2987 

51.5 

1136 

1191 

1249 

1310 

1375 

3002 

51.6 

1141 

1197 

1255 

1316 

1381 

3015 

51.7 

1147 

1203 

1261 

1323 

1388 

3030 

51.8 

1152 

1208 

1267 

1329 

1394 

3044 

51.9 

1158 

1214 

1273 

1336 

1401 

3059 

52.0 

1163 

1220 

1279 

1342 

1407 

3072 

52.1 

1169 

1226 

1285 

1349 

1414 

3087 

52.2 

1174 

1232 

1291 

1355 

1421 

3102 

52.3 

1180 

1237 

1298 

1362 

1429 

3120 

52.4 

1185 

1243 

1304 

1368 

1436 

3135 

52.5 

1191 

1249 

1310 

1375 

1443 

3151 

52.6 

1197 

1255 

1316 

1381 

1450 

3166 

52.7 

1203 

1261 

1323 

1388 

1457 

3181 

52.8 

1208 

1267 

1329 

1394 

1463 

3194 

52.9 

1214 

1273 

1336 

1401 

1470 

3209 

53.0 

1220 

1279 

1342 

1407 

1477 

3225 

53.1 

1226 

1285 

1349 

1414 

1484 

3240 

53.2 

1232 

1291 

1355 

1421 

1491 

3255 

53.3 

1237 

1298 

1362 

1429 

1499 

3273 

53.4 

1243 

1304 

1368 

1436 

1506 

3288 

53.5 

1249 

1310 

1375 

1443 

1513 

3303 

53.6 

1255 

1316 

1381 

1450 

1520 

3319 

53,7 

1261 

1323 

1383 

1457 

1528 

3336 

53.8 

1267 

1329 

1394 

1463 

1535 

3351 

53.9 

1273 

1336 

1401 

1470 

1543 

3369 

5^.0 

1279 

1342 

1407 

1477 

1550 

3384 

54.1 

1285 

1349 

1414 

1484 

1558 

3402 

54.2 

1291 

1355 

1421 

1491 

1565 

3417 

54.3 

1298 

1362 

1429 

1499 

1573 

3434 

54.4 

1304 

1368 

1436 

1506 

1580 

3450 

54.5 

1310 

1375 

1443 

1513 

1588 

3467 

54.6 

1316 

1381 

1450 

1520 

1596 

348*5 

54.7 

1323 

1388 

1457 

1528 

1603 

3500 

54.8 

1329 

1394 

1463 

1535 

1611 

3517 

54.9 

1336 

1401 

1470 

1543 

1618 

3533 

55.0 

1342 

1407 

1477 

1550 

1626 

3550 

55.1 

1349 

1414 

1484 

1558 

1634 

3568 

55.2 

1355 

1421 

1491 

1565 

1642 

3585 
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SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

ECUIV.^0 

55.3 

1362 

1429 

1499 

1573 

1650 

3602 

55.4 

1368 

1436 

1506 

1580 

1658 

3620 

55.5 

1375 

1443 

1513 

1588 

1666 

3637 

55.6 

1381 

1450 

1520 

1596 

1674 

3655 

55.7 

1338 

145? 

1528 

1603 

1682 

3672 

55.8 

1394 

1463 

1535 

1611 

1690 

3690 

55.9 

1401 

1470 

1543 

1618 

1698 

3707 

56.0 

1407 

1477 

1550 

1626 

1706 

3725 

56.1 

1414 

1484 

1558 

1634 

1714 

3742 

56.2 

1421 

1491 

1565 

1642 

1723 

3762 

56.3 

1429 

1499 

1573 

1650 

1731 

3779 

56.4 

1436 

1506 

1580 

1658 

1740 

3799 

56.5 

14^43 

1513 

1588 

1666 

1748 

3616 

56.6 

1450 

1520 

1596 

1674 

1756 

3834 

56.7 

145? 

1528 

1603 

1682 

1765 

3854 

56.8 

1463 

1535 

1611 

1690 

1773 

3871 

56.9 

1470 

1543 

1618 

1698 

1782 

3891 

5?.© 

1477 

1550 

1626 

1706 

1791 

3910 

57.1 

1484 

1558 

1634 

1714 

1800 

3930 

57.2 

1491 

1565 

1642 

1723 

1809 

3950 

57.3 

1499 

1573 

1650 

1731 

1818 

3969 

57.4 

1506 

1580 

1658 

1740 

1827 

3989 

57.5 

1513 

1580 

1666 

17^8 

18  35 

4006 

57.6 

1520 

1596 

1674 

1756 

1844 

4026 

57.7 

1528 

1603 

1682 

1765 

1853 

4046 

57.8 

1535 

1611 

1690 

1773 

1862 

4065 

57.9 

1543 

1618 

1698 

1782 

1871 

4085 

58.0 

1550 

1626 

1706 

1791 

1881 

4107 

58.1 

1558 

1634 

1714 

1800 

1890 

4126 

58.2 

1565 

1642 

1723 

1809 

1699 

4146 

58.3 

1573 

1650 

1731 

1818 

19U9 

4168 

58.4 

1580 

1658 

1740 

1827 

1918 

4188 

58.5 

1588 

1666 

1748 

1835 

1927 

4207 

58.6 

1596 

1674 

1756 

1844 

1936 

4227 

58.7 

1603 

1682 

1765 

1853 

1946 

4249 

58.8 

1611 

1690 

1773 

1862 

1955 

4268 

58.9 

1618 

1698 

1782 

1871 

1965 

4290 

59.0 

1626 

1706 

1791 

1881 

1975 

4312 

59.1 

1634 

1714 

1800 

1890 

1985 

4334 

59.2 

1642 

1723 

1809 

1899 

1994 

4354 

59.3 

1650 

1731 

ISIS 

1909 

2004 

4375 

59.4 

1658 

1740 

1827 

1918 

2014 

4397 

59.5 

1666  • 

1748 

1835 

1927 

2023 

4417 

59.6 

1674 

1756 

1844 

1936 

2033 

4439 

59.7 

1682 

1765 

1853 

1946 

20-<i3 

4*^60 
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SCI^DULE 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 EQUIV.HO 


1773 

1782 


1862 

1871 


1955 

1965 


f-i  jat' 
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0^ 


administrative  personnel,  fiscal  and  clerical 

(CODE  1000) 

administrative  and  management  group 

iCDOE  ilOO) 


CLASS  TITLE 

N0« 

1104  PARKING  AUTHORITY  Di RECTOR. 41.2 

liOb  EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM..  46.2 

1112  RETIREMENT  SYSTEM  GENERAL  MANAGER  49.9 

1114  CHIEF  OF  INVESTMENT.,..**.., 49.6 

1116  COMMERCIAL  DIVISION  ASSISTANT 

MANA  GER  .........................  40.9 

1116  COMMERCIAL  DlVlSitl^  MANAGER......  45.4 

1126  PUBLIC  ADMINISTRATOR 46.4 

1128  REGISTRAR  OF  VOTERS -RECORDER  .... . 47. o 

1130  CHIEF  DEPUTY  REGISTAR  OF  VOTERS..  39.1 

1131  ASSISTANT  BUREAU  CHIEF,  FINANCE 

AND  RECORDS....... 38.4 

1136  ASSISTANT  COUNTY  CLERK 4)  .6 

1140  DIRECTOR  OF  FINANCE  AND  RECORDS..  49.2 

1142  COUNTY  CLERK.. 47.6 

1144  CHIEF  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS.....  46.4 

1145  DEPUTY  CLERK,  BOARD  OF 

SUPERVISORS 

1146  CLERK  OF  THE  BOARD  OF  SUPERVISORS 

AND  CITY  CLERK 52.4 

1150  GENERAL  MANAGER,  DEPARTMENT 

OF  ELECTRICITY. 47.9 

1160  ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES............ 44.7 

1162  PURCHASER  OF  SUPPLIES 52.2 

1166  DIRECTOR  OF  PUBLIC  HEALTH *^5.9 

1171  secretary  and  ASSISTANT  GENERAL 

MANAGER,  ADMINISTRATIVE,  PUBLIC 
UTILITIES.......  ................  54.4 

11 ?2  GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 57.4 

1174  DIRECTOR,  BUREAU  OF 

TRANSPORTATION... 52.4 

1180  EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER 49.4 

1182  CHIEF  ADMINISTRATIVE  OFFICER 57.9 

1190  MAYOR 


SERVICE 


697“  842 

882-1067 

1052-1273 

1047-1267 


668-  820 
850-10,  :7 
891-1076 
9^3-11^ 1 
631-  76  2 

611-  736 
710-  858 
1016-1232 
943-1141 

891-1076 

1364-1364 


1183-1436 


956-1156 

822-  994 
1174-1421 
1401-1698 


1304-1  58v; 


1506-1827 

1185-1436 


1027-12^3 

1543-1871 

501i)0YR 


30 


PERSONNEL  GROUP 


1201 

1202 

1204 

1210 

1212 

1214 

1216 

1217 

1218 
1220 
1222 

1224 

1226 

1227 

1228 

1229 

1232 

1240 

1242 

1244 

1246 

1248 

1256A 

1270 

1272 

1273 

1274 

1275 

1276 
1278 
1282 

1284 

1288 

1292 


CCODE  12001 


PERSOW^EL  TECHNICIAN  TRAINEE 

PERSONNEL  CLERK 

SENIOR  PERSONNEL  CLERK 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR*... .*.....* 

TIHEROLL  AUDIT  CLKK 

SENIOR  TIMEROLL  AUDIT  CLERK 

PRINCIPAL  TIMEROLL  AUDIT  CLERK... 

SENIOR  CERTIFICATION  CLERK 

PAYROLL  SUPERVISOR......... 

PAYROLL  CLERK 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK. 

PRINCIPAL  PAYROLL  AND  PERSONNEL 
CLERK. •*..*••... 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK 

TESTING  TECHNICIAN....... 

^INIHUM  4 HCXJRS 

SENIOR  TESTIPte  TECHNICIAN........ 

^INIKUH  4 HOURS 

PERSOiWEL  OFFICE  SUPERVISOR 

TRAINING  officer. ................ 

ASSISTANT  PERSOf^EL  ANALYST...... 

PERSOf^lEL  ANALYST.... 

SENIOR  personnel  ANALYST......... 

PRII^IPAL  PERSONS,  analyst. 

assistant  DIVISION  HANAGER^ 
PERSt»#tEL.......  

principal  personnh,  analyst 

CNEW  CAREERS  PROOUNI .......... . 

DEPARTMENTAL  PERSC»#^EL  OFFICER... 
SENIOR  DEPARTMENTAL  PERSIAN  EL 

OFFICER......... 

DIRECTOR  OF  pERSOfWEL  AND  STAFF 

DEVELOPMENT.......... 

DIRECTOR,  bureau  OF  PERSa#4EL 

AND  SAFETY...... 

DIRECTOR  OF  CLASSIFIED  PERSONNEL 

AND  EMPLOYEE  RELATIONS.. 

departmental  personnel  DIRECTOR.. 

DIVISION  MANAGER,  PERSCWNEL 

DIRECTOR,  EMPLOYEE  RELATIONS 

DIVISION..... 

ASSISTANT  secretary,  CIVIL 

SERVICE  CCmMlSSION.. 

ASSISTANT  general  MANAGER, 

PERSONNEL....... 

GENERAL  MANAGER t PERSOl#fEL 


CONTRACT  RATE 

25.7 

341-  409 

27.2 

365-  438 

23.2 

305-  365 

26.7 

357-  428 

29.9 

412-  496 

32.9 

473-  570 

30.9 

432-  519 

35.9 

544-  655 

26.0 

346-  414 

28.0 

379-  453 

30.2 

418-  503 

33.2 

480-  578 
4.36  HR* 

28.6 

390-  467 
4.88  HR* 

35.9 

544-  655 

34.9 

519-  625 

30.4 

422-  508 

34.9 

519-  625 

38.4 

611-  738 

41.9 

721-  870 

44.9 

830-1003 

41.9 

721-  870 

38.9 

625-  755 

44.9 

830-1003 

43.9 

792-  956 

46.9 

912-1104 

2111M2111 

45.4 

850-1027 

47.4 

934-1131 

50.4 

1078-1304 

39.1 

631-  762 

50.4 

1078-1304 

53.9 

1273-1 543 
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1310 

1312 

1314 

1320 

1330 

1332 

1336 

1340 

1341 

1342 

1344 

1350 

1360 

1400 

1402 

1403 

1404 

1405 

1406 

1407 

1408 

1410 

1414 

1422 

1424 

1425 

1426 

1427 


PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 


<CODE  1300) 


PUBLIC  RELATICms  ASSISTANT. 

PUBLIC  INFORMATION  OFFICER. ..... . 

PUBLIC  RELATIONS  OFFICER......... 

PUBLICITY  REPRESENTATIVE  ........ 

CONSUMER  RELATIONS  REPRESENTATIVE 
CONSUMER  RELATXCV4  S SUPERVISE  .... 

ASSISTANT  TO  GENERAL  MANAGER 
fPUBLIC  SERVICE!^  RECREATION 

AND  PARK.......... 

ASSISTANT  TO  THE  ^NERAL  MANAGER » 
PUBLIC  UTILITIES  COMMISSION, 

public  RELATIONS....... 

PUBLIC  SERVICE  ASSISTANT......... 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYOR'S  OFFICE... 

PUBLIC  SERVICE  DIRECTOR,  MAYOR'S 

OFFICE.......... 

SPECIAL  ASSISTANT  TO  THE  BOARD  Of 

EDUCATION....... 

visitors  service  REPRESENTATIVE, 

S.F.  international  AIRPORT 


26.0 

346-  414 

33. <6^ 

485“  5B3 

38.4 

611“  738 

29.6 

408“  489 

29.9 

412“  496 

31.2 

438“  526 

38.1 

602“  728 

43.9 

25.5 

792“  956 
338“  406 

36.1 

549“  661 

42.1 

728“  S78 

26.9 

360“  -^32 

31  .1 

436“  524 

CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 
(CODE  1400) 


student  aide,  NYC 

JUNIOR  CLERK... 

ELECTIONS  CLERK...... 

f i frk: 

. CONTRACT  RATE 

► 19.5  259“  309 

, 28.0  379“  453 

309-  370 

EQUALIZATION  CLERK..... 

356“ 

356 

SENIOR  Clerk....... 

. 26.0 

346“ 

914 

SENIOR  EQUALIZATION  CLERK 

447“ 

497 

PRINCIPAL  CLERK.... 

. 30.2 

418“ 

503 

CHIEF  clerk......  

, 33.7 

491- 

591 

ELECTIONS  SUPERVISOR 

. 37.4 

583“ 

709 

JUNIOR  CLERK  TYPIST 

, 20.0 

264“ 

316 

CLERK  TYPIST. 

. 23.5 

309“ 

370 

EQUALIZATION  CLERK-TYPIST 

349“ 

399 

SENIOR  CLERK  TYPIST 

EQUALIZATION  RECORDS  CONTROL 

. 25.5 

338“ 

406 

CLERK............ 

390“ 

390 
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1428 

1430 

1432 

1436 

1440 

1442 

1443 

1444 

1445 

1446 

1450 

1452 

1453 

1457 

1458 

1459 

1460 

1464 

1468 

1470 

1472 

1474 

1476 

1478 

1480 

1486 

1487 

1483 

1490 

1491 

1492 

1494 

1495 

1496 

1497 

1498 

1499 

1502 


WARD  CLERK.... 25.7  341-  409 

TRANSCRIBER  7YPIST 24.5  323-  388 

SENIOR  TRANSCRIBER  TYPIST........  25.5  338-  406 

24.5  323-  388 

HEDICAL  TRANSCRIBER  TYPIST 26.0  346-  414 

JUNIOR  CLERK  STENOGRAPHER 22.5  295-  354 

STENOGRAPHIC  AIDE,  BOARD  OP 

SUPERVISORS... 330-  330 

CLERK  STENOGRAPHER... 24.5  323-  338 

EQUALIZATION  CLERK-STENOGRAPHER..  373-  373 

SENIOR  Clerk  stenographer 26.0  346-  414 

PRINCIPAL  CLERK  STENOGRAPHER.....  28.0  379-  453 

STENOGRAPHIC  SECRETARY.. 29.0  396-  475 

PRINCIPAL  STENOGRAPHER,  MAYOR *5 

OEEiCE..... 434-  434 

APPOINTMENT  SECRETARY  TO  THE 

MAYOR...........  698-  698 

LEGAL  STENOGRAPHER......... 27.0  362-  434 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION......... 27.0  362-  434 

SENIOR  LEGAL  STENOGRAPHER........  29.5  406-  487 

MEDICAL  CLERK  STENOGRAPHER.......  27.0  362-  434 

WATER  SERVICES  CLERK.. 27.0  362-  434 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR...... 29.9  412-496 

SERVICES  AND  SUPPLY  SUPERVISOR...  32.2  458-  552 

CLAIMS  PROCESS  CLERK... 25.7  341-  409 

SENIOR  CLAIMS  PROCESS  CLERK 27.2  365-  438 

SENIOR  WATER  SERVICES  CLERK® 29.0  396-  475 

PRINCIPAL  WATER  S^VICES  CLERK...  30.2  418-  503 

eoik:ational  credentials 

TECHNICIAN®.....................  29.7  409-  491 

FINANCIAL  AIDS  ASSISTANT.........  28.6  390-  467 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
STUDENT  PERSCWIEL  SERVICES.. .. ..  28.6-14  390-  467 

MESSAGE  CENTER  SUPERVISOR  .... .. ..  27.5  370-  444 

ASSOCIATE  REGISTRAR,  SFCCO.......  615-  615 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS.....  ................  35.9-14  544-  655 

CLERK  I..........................  19.5  259-  309 

Clerk  ii... ............ ..........  23.5  309-  370 

CLERK  III........ ................  26.0  346-  414 

SUPERVISING  CLERK  I. 28.5  388-  465 

SUPERVISING  clerk  II.... 31.2  438-  526 

SUPERVISING  CLERK  111..... 34.2  503-  605 


ADMINISTRATIVE  SECRETARIAL  GROUP 
(CODE  15001 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 29.7  409-  491 
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1504 

1506 

1510 

1514 

1516 

1518 

1520 

1522 

1528 

1529 

1530 

1540 

1544 

1546 

1548 

1550 

1556 

1560 

1574 

1575 

1580 

1602 

1620 

1626 

1630 

1632 

1634 

1638 

1640 


StCktTARY  TO  LEGAL  ADVISOR,  BOARD 

OF  EDOCATiO?^..  ..  

CONFIDENTIAL  SECRETARY  TO 

sheriff^..,.*. 

CONFIDENTIAL  SECRETARY  TO  PUBLIC 
DEFENDER.*..,...  ................ 

CONFIDENTIAL  SECRETARY  TO 

SUPfcRlNIfcNDE^ST  OF  SCHOOLS.. 

CONFIDENTIAL  SECRETARY  TO 
SUPERI NTENOENT , SFCCD . 
CONFIDENTIAL  SECRETARY  TO 
ASSESSOR........ ................ 

confidential  secretary  to 

DISTRICT  ATTORNEY............. .. 

CONFIDENTIAL  SECRETARY  TO 
CITY  ATTORNEY. .................. 

ADMINISTRATIVE  SECRETARY ......... 

ADMINISTRATIVE  ASSISTANT  TO  THE 

state  legislative  representative 

ADMINISTRATIVE  SECRETARY  TO 
THE  MAYOR....................... 

SECRETARY,  FIRE  COMMISSION....... 

SECRETARY,  LIBRARY  COMMISSION.... 

SECRETARY,  COMMISSION  ON  THE 

AGING...  ........  «... 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION......  

EXECUTIVE  assistant  TO  THE  BOARD 

OF  EDUCATION.... 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION. 

ASSISTANT  DIRECTOR  AND  SECRETARY, 

ART  COMMISSION  

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER.. 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE. 


31.7 

443-  539 

623—  623 

34.2 

503-  605 

34.7 

514-  fc20 

625-  625 

644—  644 

34.2 

503-  605 

30.7 

691-  S.41 
428-  514 

1265M12d'= 

38.6 

39.4 

785-  765 
617-  745 
641-  77  3 

30.7 

428-  514 

34.9 

519-  625 

39.9 

655-  792 

j9.1 

6 3 1 — 7 o 2 

34.1 

500-  602 

29.2-1*  400-  480 

931-  931 
1463-1463 


PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 


3C0DE  1600) 


CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE)... 

BILLING  AUDITOR.... 

JUNIOR  ACCOUNT  CLERK........ 

ACCOUNT  CLERK. 

SENIOR  ACCOUNT  CLERK........ 

PRINCIPAL  ACCOUNT  CLERK 

ACCOUNTING  MACHINE  OPERATOR. 
SENIOR  ACCOUNTING  MACHINE 
OPERATOR 


24.0 

316-  379 

28.0 

379-  453 

20.5 

270-  323 

24.0 

316-  379 

27.0 

362-  434 

29.7 

409-  491 

24.5 

323-  388 

29.0 

396-  475 
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164^ 

MACHINE  ACCOUNTING  TECHNICIAN.... 

30.7 

428-  514 

1650 

ACCOUNTANT 

29.9 

412-  496 

1652 

SENIOR  ACCOUNTANT 

33.9 

496-  596 

1654 

PRINCIPAL  ACCOUNTANT...^. 

37.9 

596-  721 

1656 

HEAD  accountant... 

41.9 

721-  870 

165s 

CHIEF  ACCOJNTANT 

45.4 

850-1027 

1661 

assistant  fiscal  officer, 

BOARD  OF  EDUCATICN.. 

46.4 

891-1078 

1662 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR...... 

31.9 

451-  544 

1664 

BILLING  AMD  COLLECTION 
SUPERVISOR®...^........ 

37.9 

596-  721 

1666 

FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH.. 

46.4 

891-1078 

1668 

CCM^SUMER  ACCOUNTS  ASSISTANT 
SUPERVISOR......  

31.2 

438-  526 

1670 

CONSUMER  ACCOUNTS  SUPERVISOR..... 

33.7 

491-  591 

1672 

ASSISTANT  CONTROLLER 

47.9 

956-1158 

1680 

CHIEF  ASSISTANT  CCf^TROLLER..... .. 

53.7 

1261-1528 

1681 

ASSISTANT  GENERAL  MANAGER, 

FINANCE  PUBLIC  UTILITIES 
COMMISSION...... ................ 

54.4 

1304-1580 

1682 

CONTROLLER....... 

56.9 

1470-1782 

OFFICE  AMD  PHOTOGRAPHIC  HACHIME  GROUP 
SCOOE  ITOOI 


IJQ2 

POLICE  RING-IN  OPERATOR.... 

20.0 

264-  316 

1706 

TELEPHONE  OPERATOR. .............. 

23.5 

309-  370 

1708 

SENIOR  TELEPHIME  OPERATOR........ 

24.5 

323-  388 

iTiO 

CHIEF  telephone  O^RATOR.  ......  .. 

27.5 

370-  444 

1714 

ADDRESSING  MACHINE  OPERATOR...... 

20.5 

270-  323 

1720 

KEY  PUNCH  OPERATOR............... 

23.5 

309-  370 

1721 

Se^'IOR  KEY  PUNCH  OPERATOR  EDP.... 

25.5 

338-  406 

1722 

TABULATING  MACHINE  OPERATOR...... 

25.5 

338-  406 

1723 

tabulating  machine  OPERATOR 
REMINGTON  RAND. . ................ 

25.5 

338-  406 

1724 

SENIOR  TABULATING  MACHINE 
OPERATOR..... 

29.7 

409-  491 

1726 

PRINCIPAL  TABULATING  MACHINE 
OPERATOR................. 

32.2 

458-  552 

1727 

SUPERVISING  KEY  PIP4CH  OPERATOR... 

27.5 

370-  444 

1728 

TABULATING  DIVISIW4  SUPERVISOR... 

36.7 

565-  681 

1730 

ELECTRCS^IIC  DATA  PROCESS!!^ 

CENTER  ASSISTANT  SUPERVISOR 
(RAMACl...... 

37.9 

596-  721 

1732 

ELECTRONIC  DATA  PROCESSING 
center  SUPERVISOR  IRAMAO.. 

39.4 

641-  773 

1733 

ELECTRONIC  DATA  PROCESSING  AIDE.. 

CONTRACT  RATE 

1734 

ELECTRONIC  DATA  PRDCESSIf^ 
EQUIPTMENT  OPERATOR  TRAINEE 

374-  374 
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1736  ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR.o 27.6<^ 

^ 5%  additional  W^£N  PERFORMING 
DUTIES  AS  CONSOLE  OPERATCR  ON 
□PER.  SYSTEM 

1737  SENIOR  ELECTRONIC  DATA 

PROCESSING  EQUIPMENT  OPERATOR...  29.9 

1738  electronic  DATA  PROCESSING 

SHIFT  SUPF.RVISOR 33.4 

1739  MANAGER,  ELECTRONIC  DATA 

PROCESSING  OPERATIONS  DIVISION..  38. h 

1740  BLUEPRINTING  MACHINE  OPERATOR....  28.0 

1741  SENIOR  ELECTRC^IC  DATA  PROCESS- 

ING SHIFT  SUPERViSOR.... ........  3-^.9 

1742  SENIOR  BLUEPRINTifC  MACHINE 

OPERATOR.,,.. 29,7 

1745  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

COMPUTER  SCIENCES...............  28.6 

1750  PHOTOSTAT  OPERATOR...............  28.0 

1752  SENIOR  PHOTOSTAT  OPERATOR........  29.7 

1760  OFFSET  MACHINE  OPERATOR..........  29.7 

1762  SENIOR  OFFSET  MACHINE  OPERATOR...  31.2 

1763  RePROOUCIION  FOREMAN.............  32.2 

1764  MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR...... .32.2 

1768  TECHNICAL  INSTRiX TIONAL 

ASSIST ANT~PHOTOGRAPHY,. , 28.6 

1770  PHOTOGRAPHER... 30.7 

1772  PHoTO-H-ITHOGRAPHER...... 31.2 

1774  HEAD  PHOTOGRAPHER... 31.7 

1778  BLUEPRINT  AND  REPRODUCTION 

MANAGER 35.2 


BUOGETt  ADMINISTRATIVE  AND  STATISTICAL  ANALYST 
ICODE  1600) 


1802  RESEARCH  ASSISTANT 30.4 

1803  POLICE  STATISTICAL  CLERK 30.4 

1804  STATISTICIAN.. 33.9 

1806  SENIOR  STATISTICIAN 37.4 

1810  ACTUARIAL  CLERK 25.5 

1814  ASSISTANT  ACTUARY 41.9 

1815  management  AIOE. 

1816  actuary.......... 48.4 

1820  JUNIOR  ADMINISTRATIVE  ANALYST....  29.9 

1822  ADMINISTRATIVE  ANALYST., 37.4 

1823  SENIOR  AOrjINISTRATIVE  ANALYST....  40.4 

1824  principal  ADMINISTRATIVE  ANALYST.  43.6 

1825  MANAGEMENT  ANALYST, 41,4 

1826  ASSOCIATE  BUDGET  ANALYST,,,..,.,.  40,7 

1828  BUDGET  ANALYST..,,.,,,,.., 


372-  ^6 


412-  496 

485-  583 

611-  7^b 
379-  453 

519-  625 

409-  491 

390-  467 
379-  453 
409-  491 
409-  491 
438-  526 
458-  552 

458-  552 

390-  467 
428-  514 
438-  526 
448-  539 

526-  634 


GROUP 


422-  508 
422-  508 
496-  596 
583-  704 
338-  406 
721-  670 
721-  721 
979-1185 
412-  496 
583-  704 
671-  810 
781-  943 
704-  850 
681-  822 
1305-1305 


36 


1829 

OPERATIONS  ANALYST 

34.4 

508- 

61  1 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THk 

MAYOR 

49.9 

1052-1273 

1832 

BUSINESS  MANAGERt  CITY  COLLEGE... 

48.4 

979-1185 

1833 

TAPE  LIBRARIAN,  ELECTRONIC 

DATA  PROCESSING 

23.6 

310- 

372 

1835 

ADMINISTRATIVE  ASSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS. 

988- 

98  8 

1836 

MEMBERSHIP  REPRES0ITATIVE , 

HEALTH  SERVICE  SYSTEM 

36.1 

599- 

66  1 

1838 

administrative  ASSISTANT  TO  THE 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM. 

41.9 

721- 

870 

1890 

JUNICX^  MANAGEMENT  ASSISTANT..  ..  .. 

29.9 

912- 

496 

1842 

MANAGEMENT  ASSISTANT 

33.4 

485- 

583 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

36.4 

557- 

671 

1845 

EXECUTIVE  REPRESENTATIVE 

90.1 

661- 

800 

1846 

EXECUTIVE  ASSISTANT,  MAYOR’S 

OFFICE. 

40.0 

658- 

796 

1847 

EXECUTIVE  AIDE,  MAYOR’S  OFFICE... 

38.3 

608- 

735 

1850 

PROJECT  COORDINATOR^  NEIGHBOR- 

HOOD  YOUTH  CORPS 

CONTRACT  RATE 

1852 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS........... 

CONTRACT  RATE 

1853 

CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING. 

25.6 

340- 

408 

1854 

mini-park  program  COORDINATOR.... 

39.4 

641- 

773 

1855 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING. 

27.6 

372- 

946 

1856 

ASSISTANT  CONTROL  SUPERVISOR, 

ELECTROMIC  DATA  PROCESSING...... 

29.4 

404- 

485 

1857 

DIRECTOR  OF  INFt^MATlON. ........  . 

26986YR 

1858 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING...... 

31.9 

451- 

544 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST, 

special  PROJECT 

34.9 

519- 

o2  5 

1862 

SYSTEMS  AND  pROCEEXJRES  ANALYST... 

34.9 

519- 

oil  5 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

37.9 

59t>- 

721 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST...... 

37.9 

596- 

721 

1865 

SYSTEMS  Aft©  PROCEDURES  SUPER- 

VISOR, SPECIAL  PROJECT 

40.9 

688- 

830 

1866 

SYSTEMS  AND  PROCEiURES 

SUPERVISOR...... 

40.9 

688- 

830 

1868 

teleprocessing  TECHNICIAN 

30.9 

432- 

t>19 

1870 

PROGRAMMER  ANALYST  TRAINEE. 

30.9 

43*:- 

1872 

programmer  ANALYST. 

32.9 

973- 

57  0 

1873 

SOFTWARE  ANALYST... 

38.9 

o25— 

75  5 

1874 

SENIOR  PROGRAMMER  ANALYST 

35.9 

599— 

653 

1875 

SENIOR  SOFTWARE  ANALYST 

90.9 

688- 

030 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR. 

38.9 

625- 

755 

1377 

supervising  SOFTWARE  ANALYST 

43.4 

773- 

934 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT. 

45.9 

870- 

1052 

1880 

CHIEF  OF  SYSTEMS 

45.9 

870-1052 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS 

37 


1736  ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR 27, 

^ 5*  additional  when  performing 

DUTIES  AS  CONSOLE  OPERATCH  ON 
□PER.  SYSTEM 

1737  SENIOR  ELECTRONIC  DATA 


PROCESSING  EQUIPMENT  OPERATOR...  29.9 

1738  electronic  DATA  PROCESSING 

SHIFT  SUPERVISOR 33.4 

1739  MANAGER,  ELECTRO  IC  DATA 

PROCESSING  OPERATIONS  DIVISION..  38.4 

1740  BLUEPRINTING  MACHINE  OPERATOR....  28.0 

1741  SENIOR  ELECTRONIC  DATA  PROCESS- 

ING SHIFT  SUPERVISOR............  3^.9 

1742  SENIOR  BLUEPRINTING  MACHINE 

OPERATOR.. 29.7 

1745  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

COMPUTER  SCIENCES...............  28.6 

1750  PHOTOSTAT  OPERATOR......... 28.0 

1752  SENIOR  PHOTOSTAT  OPERATOR........  29.7 

1760  OFFSET  MACHINE  OPERATOR..........  29.7 

1762  SENIOR  OFFSET  MACHINE  OPERATOR...  31,2 

1763  KEPROOUCTION  FORE  HAN. ........... . 32.2 

1T64  MAIL  AND  REPRODlCTION 

SERVICE  SUPERVISE 32.2 

1768  TECHNICAL  INSTRI^TIONAL 

ASSISTANT-PHOTOGRAPHY.. . ........  28.6 

1770  photographer... 30.7 

1772  PHoTO-LITHOGRAPHER 31.2 

1774  HEAD  PHOTOGRAPHER... 31.7 

1778  BLUEPRINT  AND  Rj^RDDUCTICW 

MANAGER 35.2 


BUDGET*  ADMINISTRATIVE  AND  STATISTICAL  ANALYST 
CCODE  1800) 


1802  RESEARCH  ASSISTANT 30.4 

1803  POLICE  STATISTICAL  CLERK 30.4 

1804  STATISTICIAN.. 33.9 

1806  SENIOR  STATISTICIAN 37.4 

1810  ACTUARIAL  CLERK 25.5 

1814  ASSISTANT  ACTUARY 41.9 

1815  MANAGEMENT  AIOE... 

1816  actuary 48.4 

1820  JUNIOR  ADMINISTRATIVE  ANALYST....  29.9 

1822  ADMINISTRATIVE  ANALYST 37.4 

1823  SENIOR  AD>'INISTRA TIVE  ANALYST....  40.4 

1824  principal  ADMINISTRATIVE  ANALYST.  43.6 

1825  MANAGEMENT  ANALYST......... 41.4 

1826  ASSOCIATE  BUDGET  ANALYST. ....... . 40.7 

1828  BUDGET  ANALYST............ 


372—  ^6 


412-  496 

485-  583 

611-  7^6 
379-  453 

519-  625 

409-  491 

390-  4b7 
379-  453 
409-  491 
409-  491 
438-  526 
458-  552 

458—  552 

390-  467 
428-  514 
438-  526 
448-  539 

526-  634 


GROUP 


422-  508 
422-  508 
496-  596 
58  3-  704 
338-  406 
721-  870 
721-  721 
979-1185 
412-  496 
583-  704 
671-  810 
781-  943 
704-  850 
681-  822 
1305-1305 
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1829 

OPERATIONS  ANALYST 

34.4 

50B-  611 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THfc 

MAYOR 

49.9 

1052-1273 

1832 

BUSINESS  MANAGERf  CITY  COLLEGE... 

48.4 

979-1185 

1833 

TAPE  LlBRARIANf  ELECTRONIC 

DATA  PROCESSING 

23.6 

310-  372 

1835 

ADMINISTRATIVE  ASSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS. 

488-  488 

1836 

MEMBERSHIP  REPRESB^TATIVE , 

HEALTH  SERVICE  SYSTEM 

36.1 

549-  661 

1838 

administrative  ASSISTANT  TO  THE 

EXECUTIVE  DIRECTOR » HEALTH 

SERVICE  SYSTEM 

41.9 

721-  870 

1840 

JUNIC»^  management  ASSISTANT 

29.9 

412-  496 

1842 

MANAGEMENT  ASSISTANT 

33.4 

485-  583 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

36.4 

557-  671 

1845 

EXECUTIVE  representative 

40.1 

661-  800 

1846 

EXECUTIVE  ASSISTANT,  MAYOR’S 

OFFICE... 

40.0 

658-  796 

1847 

EXECUTIVE  AIDE®  MAYOR’S  OFFICE... 

38.3 

608-  735 

1850 

PROJECT  COORDINATOR,  NEIGHBOR- 

HOOD  YOUTH  CORPS.. 

CONTRACT  RATE 

1852 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS.......... 

CONTRACT  RATE 

1853 

CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING... 

25.6 

340-  408 

1854 

mini-park  program  COORDINATOR.... 

39.4 

641-  773 

1855 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING...... 

27.6 

372-  446 

1856 

ASSISTANT  CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESS IMG.... .. 

29.4 

404-  485 

1857 

DIRECTOR  OF  INFS^MATION. ........ . 

26986YR 

1858 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING...... 

31.9 

451-  544 

1861 

SYSTEMS  AND  PROCEEXIRES  ANALYST, 

special  PROJECT.. 

34.9 

519-  o25 

1862 

SYSTEMS  AND  PROCEEXJRES  ANALYST... 

34.9 

519-  625 

1863 

Senior  systems  and  procedures 

ANALYST,  SPECIAL  PROJECT.. 

37.9 

596-  721 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

Af^LYST..... 

37.9 

596-  721 

1865 

SYSTEMS  kmt  PROCEDURES  SUPER- 

VISOR, special  project 

40.9 

688-  830 

1866 

SYSTEMS  AND  PROCEJURES 

SUPERVISCm...  ..  

40.9 

668—  830 

1866 

teleprocessing  technician 

30.9 

432-  519 

1870 

PROGRAMMER  ANALYST  TRAINEE. 

30.9 

432-  519 

1872 

programmer  analyst. 

32.9 

473-  570 

1873 

SOFTWARE  ANALYST... 

38.9 

o25—  753 

1874 

SENIOR  PROGRAMMER  ANALYST 

35.9 

544-  653 

1875 

SENIOR  SOFTWARE  ANALYST 

40.9 

688-  830 

1876 

DATA  processing  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR...... 

38.9 

625-  755 

1377 

supervising  SOFIWARE  ANALYST 

43.4 

773-  934 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT. 

45.9 

870-1052 

1880 

CHIEF  OF  SYSTEMS. 

45.9 

870-1052 

1681 

ASSISTANT  DIRECTOR,  SYSTEMS 
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AND  DATA  PROCESSING 

48.4 

979~I IE  5 

1882 

DIRECTOR,  SYSrtrtS  AND 

DATA  PROCESSING 

h>3.7 

1261-1528 

1690 

MANAGER,  DATA  PROCESSING,  SFUSD». 

46.4 

891-1078 

1902 

PURCHASING  AND  STOREKEEPING 

(CODE  1900) 

clothing  roon  attendant 

GROUP 

16.5 

227-  270 

1914 

FILM  SERVICEMAN 

23.0 

302-  362 

191b 

SENIOR  FILM  SERVICEMAN 

24.0 

316-  379 

i91t> 

ASSISTANT  MiLITARY  PROPERTY 
custodian,  ROTC. 

24.5 

323-  3S3 

1920 

INVENTORY  CLERK 

25.7 

341-  409 

1922 

SENIOR  INVENTORY  CLERK..... 

26.7 

357-  428 

1924 

MATERIALS  AND  SUPPLIES 
SUPERVISOR.... 

29.0 

396-  475 

1926 

SENIOR  materials  AND  SUPPLIES 
SUPERVISOR......  

31.7 

448-  539 

1927 

PHYSICAL  EDUCATION  ASSISTANT 

25.9 

344-  412 

1928 

SCHOOL  SUPPLIES  ANALYST 

3v> . 7 

565-  6R1 

1930 

SUPPLY  ROOM  ATTENDANT 

25.5 

5 3 fa-  40 1. 

1932 

ASSISTANT  STOREKEEPER... 

27.0 

367-  434 

1933 

SCHOOL  WAREHOUSE  STOCKMAN........ 

29.0 

396-  4/5 

1934 

STOREKEEPER 

29.7 

4 09-  49  1 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 
SU8->F0REMAN.. 

30.2 

41b-  503 

1936 

SENIOR  storekeeper 

32.2 

458-  552 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN....... 

32.7 

469-  ^85 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 
SUPERVISOR..... 

35.2 

520-  634 

1940 

STORES  AND  equipment  SUPERVISOR., 

38.7 

O20-  >4fa 

1946 

CODING  SUPERVISOR,  PURCHASING 
DEPARTMENT.... 

38.2 

d52—  664 

1950 

ASSISTANT  PURCHASER 

30.2 

41P-  803 

1952 

PURCHASER 

36.7 

565-  ofal 

1954 

Purchaser,  printing.............. 

36.7 

565-  601 

1956 

SENIOR  PURCHASER.. 

39.7 

650-  765 

HEALTHf  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVILE 
(CODE  2000) 


hospital  ADMIMSTRATinN  GROUP 
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2120 

2124 

2126 

2127 

2128 

2129 

2130 

2132 

2142 

2150 

2158 

2171 

2172 

2162 

2184 

2202 

2204 

2210 

2212 

2220 

2222 

2230 


(CODE  2100) 


INSTITUTIONAL  ADMITTING  OFFICER..  2V.3~1*  402-  482 
DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL 38.2  605-  731 

EXECUTIVE  ASSISTANT,  COMMUNITY 

MENTAL  health  SERVICES 43.4  773-  934 

ADMINISTRATIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  PUBLIC  HEALTH 38.2  605-  731 

ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL 36.2  552-  664 

ADMINISTRATIVE  ASSISTANT,  SAN 
FRANCISCO  GENERAL  HOSPITAL 37.2  578-  697 

emergency  hospital  service 

assistant  superintendent 36.1  549-  661 

EMERGENCY  HOSPITAL  SERVICE 

superintendent.. ...... ...... .o..  38.1  602-  728 

ASSISTANT  ADMIN  IS  TRATC»,  SAN 
FRANCISCO  GENERAL  HOSPITAL.. .. ..  47.2  925-1120 

NIGHT  MEDICAL  ADMINISTRATOR, 

SAN  FRANCISCO  GENERAL  HOSPITAL..  47.9  956-1158 

assistant  administrator,  non- 

STOICAL,  LAGUNA  KDNOA  HOSPITAL..  42.9  755-  912 

MEDICAL  DIRECTOR,  LAGl^A  HONDA 
hospital........ ...... ..........  49.4  1027-1243 

ASSISTANT  ADMINISTRATOR, 

MEDICAL,  SAN  FRAfCISCO  GENERAL 

HOSPITAL........  48.4  979-1185 

ADMINISTRATOR,  LAGIMA  HONDA 

HOSPITAL........  50.4  1078-1304 

ADMINISTRATOR,  SAN  FRANCISCO 
general  hospital. 1298-1298 


MEDICAL  AND  DENTAL  GROUP 
(CODE  2200) 

DENTAL  AIDE...... 

DENTAL  HYGIENIST... 

DENTIST.......... 

DIRECTOR,  DIVISION  OF  DENTAL 

health.... 

PHYSICIAN........  

RELIEF  assignments  ONLY 

♦HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 

SENIOR  PHYSICIAN 

PHYSICIAN  SPECIALIST 


25.1  332-  398 

28.6  390-  467 

47.4  934-1131 

50.4  1078-1304 

47.9  956-1158 

15.24  HR* 


48.9  1003-1214 

48.9*  1003-1214 
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2232 

2233 

2234 

2235 

2236 

2240 

2244 

2246 

2248 

2250 

2270 

22  T3 

2275 

2277 

2279 

2281 

2283 

2290 


♦enthance  appointment  at  third 

STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CEKTIEICATIuN 
IN  AN  appropriate  SPECIALTY 
related  to  the  particular  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GEMERAL 
MANAGER 5 PERS0P4NEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TD 
THE  POSITION  TO  ^HICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SENIOR  PHYSICIAN  SPECI aLIST » . « . . . 

«=£ntrance  appointment  at  third 

STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATUN 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER shall  certify  subject  to 
THE  approval  OF  fiTt  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THt  POSITION  TO  mlCH  THE 

physician  is  assigned. 

SUPERVISING  PHYSICIAN 


SPECIALIST........ 51.4 

DISTRICT  HEALTH  OFFICER 50.4 

SUPERVISING  PHYSICIAN 
SPECIALIST,  CHILD  PSYCHIATRY....  51.4 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM 46.7 

radiologist... 50.9 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  program..... 48.9 

ASST  ulR.  CLINICAL  SERVICES  I....  42.2 

ASST  DIR.  CLINICAL  SERVICES  II...  46.? 

DIRECTOR  OF  CLINICAL  SERVICES....  51.9 


EXTERNE 

INTERNE.... 

assistant  resident  I 

ASSISTANT  RESIDENT  II 

ASSISTANT  RESIDENT  III 

ASSISTANT  RESIDENT  IV 

CHIEF  RESIDENT 

ZOO  VETERINARIAN... 38.1 


NURSING  GROUP 
ICODE  2300 > 


I 052-12? 3 


1131-1368 

1078-1304 

1131-1303 


903-1093 

1104-1336 

1003-1214 
731-  882 
903-1093 
1158-1401 
258M  258 
419-  419 
480-  480 
533-  533 
571-  571 
612-  612 
672-  672 
602-  728 
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2301  ORDERLY  TRAINEE 80*  OF  2302 

ENTRANCE  KaTE 

230A  PSYCHIATRIC  ORDERLY 95*  OF 

2305  RATE 

2306  SENIOR  PSYCHIATRIC  ORDERLY 5*  OVER 

2305  RATE 

2308  SURGICAL  AIDE.* SAME  AS 

2302  RATE 

2^22  HEAD  NURSE 37.8  594-  717 

2323  CLINICAL  NuRSE  SPECIALIST 36.8  567-  684 

’^compensation  SCHEDULE  IF  THE  36  .B*  622-  752 


CIVIL  SERVICE  commission  RE- 
QUIRES A MASTER »S  DEGREE  IN 
AN  educational  PROGRAM 
ACCREDITED  BY  THE  NATIONAL 
LEAGUE  FOR  NURSING  OR  THE 
AMERICAN  PUBLIC  hfcALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER'S 
nursing  eXPERIENCt  iN  THE  AREA 
OF  SPtCIALTY  AND  THE  MASTER'S 
DEGREE  AND  EXPERIENCE  IS 
INCLUDED  IN  THE  tX^FIClAL  CLASS 
SPECIFICATION  AND  EXAMINATION 
ANNOUNCEMENTS. 


2324  NURSING  SUPERVISOR...............  33.8  622-  752 

2326  NURSING  SUPERVISOR,  PSYCHIATRIC..  39.8  652-  7S8 

2330  ANESTHETIST 40.3  668-  807 

2340  DPERATING  ROOM  NURSE....... SAME  AS 

2320  RATE 

2342  head  nurse,  surgery...... 37.8  594-  717 

234^  CHItF  OF  SURGERY  NURSES 40.8  634-  G26 

2350  Instructor  of  nursing............  38.8  622-  752 

2352  assistant  DIRECTOR  OF  NURSING 

cDUCATiON 41.3  701-  846 

236c  ASSISTANT  DIRECTOK  OF  NURSES, 

LAGUNA  HONDA  HOSPITAL 41.3  701-  846 

2368  ASSISTANT  DIRECTOR  OF  NURSES, 

S.F.  i^ENERAL  HOSPITAL... ^1  .8  717-  866 

2369  DlktCTCR  OF  NURSES,  LAGUNa 

HONDA  hospital <44.8  826-  998 

2370  DIRECTOR  OF  NURSES,  S.F. 

GENlRaL  hospital 45.8  866-104  7 


LABORATORY  GROUP 
(CODE  2400) 
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2401 

LABORATCRY  TKAINBt 

CONTRACT  Rate 

2402 

LABDKATURY  HELPtR..... 

2:^.4 

294-  352 

2404 

LABORATORY  APPRENTICE •...• * 

758M  758 

2406 

pharmacy  helper 

4^0  . I 

348-  416 

2408 

SENIOR  pharmacy  HELPER 

28  ®1 

381-  455 

2409 

PHARMACY  TECHNICI AN...*.o,** 

29.1 

39h-  ^71 

2410 

SCHOOL  LABORATORY  ATTENDANT « 

2.a2  hr 

2412 

SCHOOL  LABORATORY  ASSISTANTo o • « . . 

23.9 

315-  37  7 

2416 

bACTERlOLOGlCAL  LABORATORY 
ASSISTANT®  

23.9 

315-  377 

2420 

HISTOLOGY  7ECHNICIANo®c»®®e®o<,o®o 

30®  4 

422-  508 

2424 

X-RAY  LABORATORY  AIDE  « * o ® ® ® ® «.  » ® ® 

2h„I 

317-  381 

2425 

RADIOLOGIC  TECHNOLOGIST  I.®®*®®®® 

28.6 

390-  467 

2426 

RADIOLOGIC  TECHNOLOGIST  II 

29.4 

404-  465 

2427 

RADIOLOGIC  technologist  III 

30.^ 

422-  508 

2428 

SUPERVISING  RADIOLOGIC 
technologist  I..®®®...®®.*®®®®®. 

31.9 

451-  544 

2429 

SUPERVISING  RADIOLOGIC 

technologist  11®®..® 

33.4 

485-  583 

2430 

medical  EXAMINa  11  assistant®®® 

24®6 

325-  390 

2431 

Chief  radiologic  itCHONOLOGiST®.. 

34.9 

519-  625 

2432 

electrocardiograph  technician®®®. 

26.6 

356-  426 

2434 

SENIOR  electrocardiograph 
technician®®®®.®  o®c.®®®®.«®®.®®® 

2b  ®6 

390-  ^67 

2436 

electroencephalograph 
technician  I®.®®  ..o®®®®®.®.®®®.® 

28.1 

381-  4^3 

2437 

E LEC  FROENCEPHALC^  RAPH 
recHMiciAN  ii®®®®®.®®®®®®®.®®®.® 

29.1 

396-  n77 

244^ 

VETERINARY  LABORATORY 
TECHNOLOGIST®®.®  .o®®..®.®®®®.®®® 

30.3 

420-  505 

2444 

CLINICAL  LABORATORY 

TfeC-HNQLOGI  ST®®®®®®.®®.®®®®...®.. 

32.4 

463-  557 

2446 

SENIOR  CLINICAL  LABORATORY 
TECHNOLOGIST®..®  ®e®.®®®®.®.®...® 

35.4 

531-  6^1 

2447 

TECHNICAL  INSTRUCTIONAL 

ASSISTANTt?  CHE  MI  STR  Y.  ®®®®®®..o.® 

28.6 

390-  4o7 

24^>8 

TECHNICAL  IWSTRiCTIONAt 
assistant 9 BIOLOGICAL  SCIENCES®. 

2S.6-1* 

390-  467 

2449 

technical  INSTRUC  nONAL 

ASSISTANT^.  PHYSI CS®  o ®.®.o®®«.®.® 

28.6 

390-  4b 7 

2450 

PHARMAaST®.®..®.  

38.1 

602-  728 

2451 

SBvlCiR  pharmacist©  LAGUNa  HONDA 

hospital .c®.®..®  

39.6 

647-  7B1 

2452 

SENIOR  PHARMACIST©  SAN  FRANCISCO 
GENERAL  HOSPITAL 

41.6 

710-  b5fc 

2456 

assistant  TOXICOLOGIST. 

37.7 

591-  71^ 

2458 

TOXICOLOGIST...®. 

47.9 

956-1 i5c 

2462 

microbiologist®.. 

32.4 

4b3-  557 

2464 

SENIOR  MICROBIOLOGIST®. 

35.4 

531-  6*fl 

2466 

CHIEF  MICROBIOLOGIST 

38.4 

611-  73b 

2471 

k^ATER  siUALlTY  CHEMIST.® 

3;?  .2 

526-  634 

2472 

SENIOR  WATER  CHEMIST 

39.4 

o4l-  773 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST.® 

39.7 

650-  785 

2484 

JUNIOR  PUBLIC  HEALTH  CHEMIST 

31.7 

448- 

2466 

PUBLIC  HEALTH  CHEMIST 

34.2 

503-  605 

2488 

senior  public  health  CHEMIST....® 

36.7 

565-  6M 

2490 

CHIEF  PUBLIC  health  CHEMIST 

41  .2 

o97-  64? 

2492 

2502 

2504 

2506 

2508 

2510 

2515 

2520 

2522 

2524 

2526 

2528 

2530 

2538 

2542 

2546 

2543 

2550 

2352 

2554 

2556 

2558 

2560 

2562 

2566 

2570 

2574 

2575 

2576 

2578 

2580 


DIRECTOR,  PUBLIC  HEALTH 
LABURATOKIES. 


42.4 


738-  691 


THERAPY  AND  AUXILIARY  GROUP 
(CODE  2500) 


STERILIZER  OPERATOR SAME  AS 

2302  RATE 

INHALATION  THERAPIST.. 26.6  356-  426 

CENTRAL  SUPPLY  kOON  AIDE SAME  AS 

2302  RATE 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR......... 30.7  428-  514 

CENTRAL  supply  R0»(  SUPEKVIsUR . • . 36.7  565-  681 

ORTHOPEDIC  TECHNICIAN  II 5X  OVER 

2514  HATE 

Morgue  attendant... 28.1  38 1-  455 

SENIOR  morgue  ATT  BID ANT..... 29.6  408-  489 

CORONER ESTATE  INVESTIGATOR....  28.4-14  386-  463 

ambulance  driver.. 31.1-14  436-  524 

medical  STEWARD...... 31.1-14  436-  524 

$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 


2 1/2%  ADDITIONAL  WHEN  REGULARLY 


ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

SENIOR  MEDICAL  STEWARD..... 32.6-14  467-  562 

AUDIOMeTRIsT 31.9  451-  544 

SPEECH  THERAPIST 33.4  465-  583 

HANDICRAFT  INSTRUCTOR............  26.1  348-  416 

occupational  THERAPIST...... 31.4  442-  531 

SENIOR  occupational  THERAPIST....  34.4  508-  611 

director  of  activities 

THERAPY  AND  VOLUNTEER 

SERVICES......... 29.4  404-  48  5 

PHYSICAL  THERAPY  AIDE SAME  AS 

2302  RATE 

PHYSICAL  THERAPIST 31.4  442-  531 

SENIOR  physical  THERAPIST 34.4  508-  6ll 

OPTOMETRIC  CONSULTANT 7.71  HR 

CHIROPRACTIC  CONSlM-TANT 526-  526 

rehabilitation  COUNSELOR... 33.9  496-  596 

coordinator  of  vocational 

rehabilitation  service, CMHS 41.7  714-  862 

CLINICAL  PSYCHOLOGIST 40.2  664-  803 

research  psychologist. 41.2  697-  842 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 41.7  714-  862 

CHIEF  clinical  PSYCHOLOGIST 45.2  842-1018 

CORONER'S  INVESTIGATOR 33.4  485-  583 
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d5bl 

ADMINISTRATIVE  CORONER 

43.4 

773-  934 

2563 

ASSISTANT  CORONER » ADMINISTRATIVE 

37.9 

596-  721 

2584 

CHIEF  MEDICAL  EXAMINER  - CORONER. 

53.9 

1273-1543 

2585 

health  worker  I 

20.5 

270-  323 

2586 

HEALTH  worker  II........ 

23.0 

302-  362 

2587 

health  worker  III 

26.5 

354—  424 

2588 

HEALTH  WORKER  1 V. .. ® ............ . 

30.2 

41S~  503 

2589 

HEALTH  PROGRAM  COCmDlNAtOR  I..... 

33.2 

480-  576 

2591 

HEALTH  PROGRAM  CQCmoiNATOR  II.... 

36.2 

552—  664 

2593 

2596 

HEALTH  PROGRAM  COmDINATOR  III... 
EMPLOYEE  REFERRAL  PROGRAM 

39  .7 

650-  785 

DIRECTOR........ ................ 

38.7 

620-  748 

2597 

EMPLOYEE  REFERRAL  ASSISTANT...... 

DIETARY  AND  FOOD  GROUP 

(CODE  2600 > 

36.2 

552—  664 

2606 

SENIOR  FOOD  SERVI^  WORKER 

55?  OVER 
2604  RATH 

2615 

school  lunchroom  eelper 

3.40-3.56 
3.73-3.89 
4.07  HR 

2618 

FOOD  SERVICE  SUPERVISOR... 

26.6 

356-  426 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR... 

28.6 

390-  467 

2624 

DIE  TI TIAN ........................ 

31.9 

451-  544 

2626 

CHIEF  DIETITIAN.. 

34.4 

50b-  611 

2630 

SCHOOL  LUNCHROOM  CUOK.... 

3.82-3.98 
4,1 6—4 .36 
4.55  HR 

2632 

COOK-HANAGER,  ELEf^NTARY  SCHOOL.. 
PREMIUM  ~ WHEN  COOKING  FOR 

2 OR  MORE  SCHOOLS- 
RATE  SAME  AS  2634 

3.98-4.16 
4.36-4.55 
4.76  HR 

2634 

2636 

COOK -Manager,  secondary  school... 

SCHOOL  LUNCHROOM  AREA 

4.66-4.89 
5.10-5.33 
5.59  HR 

2637 

SUPERVISOR.... 

FOOD  SERVICE  ASSISTANT 

35.4 

531-  641 

2638 

SUPERVISOR 

DIRECTOR  OF  FOOD  SERVICES, 

38.4 

611-  738 

SFUSU.... 

42.4 

738-  891 

2630 

ASSISTANT  COOK 

25.8 

343-  411 

2652 

BAKER 

30.3 

420-  505 

2654 

COOK 

28.8 

393-  471 

2656 

CHEF. 

33.3 

482-  580 

2660 

ADMINISTRATIVE  CHEF 

39.6 

647-  781 

2661 

FOOD  SERVICE  ADMINISTRATOR 

39.6 

647-  781 

2670 

CHILDREN'S  CENTER  KITCHEN  HELPER. 

3. 11-3. ^5 
3.40-3.56 
3.73  HR 
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2672  CrlILDKEN*S  CbNIBR  ASSISTANT 

HOUScf^lOTHtR... 3.82-'i.9fc 

4*l6-^.i6 
4.55  HR 

2674  CHILDREN'S  CENTER  HOUSEMUTHER . . . . 3.98-H.16 

4.36-4.55 
4.76  HK 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  27001 

2704  SCHOOL  CUSTODIAN,  FEMALE SAME  AS 

2702  RAlt 

2706  HOUSEKEEPER.. SAME  AS 

2736  RATE 

2710  housemother.... 25.3  335-  402 

2718  janitor  FOkEMAN..  15*4  OVER 

2714  Rate 

2719  JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR.... 31.3  440-  329 

2720  JANITORIAL  SERVICES  SUPERVISOR. . . 33.3  482-  580 

2724  SCHOOL  CUSTODIAN,  MALt .......... . ' SAME  AS 

2714  KATE 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN.....  SAME  AS 

2716  Rate 

2727  SCHOOL  CUSTODIAN  FOREMAN SAME  AS 

271E  RATE 

2730  SCHOOL  CUSTODIAL  SERVICES 

supervisor  I. 32. a 471-  367 

2732  SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  II...  35.3  529-  638 

2740  PORTfciR  FOREMAN...................  5Z  OVER 

2736  RATE 

21^2  GENERAL  SERVICES  SUPERVISOR......  31.0  434-  521 

2760  laundry  WORKER... ................  23.0  302-362 

2770  SENIOR  LAUNDRY  WORKER............  24.0  316-  379 

2774  HEAD  SEAMSTRESS......... 15*  OVER 

2772  KATE 

2780  LAUNDRY  WORKER  SUPERVISOR........  27.5  37C-  444 

27t52  laundry  SUPERlNTerCiENT.. 33.2  4fa0-  578 

2784  POKIER  GENERAL  FOREMAN...........  20*  OVER 

2736  KATE 

2785  ASSISTANT  GENERAL  SERVICES 

MANAGER.. 32.3  460-  554 

2786  GENERAL  SERVICES  MANAGER 37.3  560-  701 
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PUBLIC  HEALTH  GROoH 


tCODE  2800> 


2806 

DISEASE  CONTROL  INVESTIGaTUR 

30.2 

A 16-  503 

2608 

SENIOR  DISEASE  CONTROL 

INVtSTIC  AlUK 

-Jl.  7 

AA&-  539 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  VlTxL 

ST A li  ST IGS 

>9  .9 

A12-  496 

2616 

CHIEF  f BUREAU  OF  RtrCGRDS  AND 

STATISTICS...... 

37  . ^ 

5c3-  70*- 

2822 

HEaLTo  tJUCATOH. 

35  . M- 

531-  bAl 

2623 

HENTAc  health  EDUUTOH 

37  .A 

583-  70^ 

282A 

CHlEFf  BUREAU  qF  HEALTH 

education 

36  .A 

611-  7^8 

2630 

PUBLIC  health  NUkSt 

37.8 

5 9 A-  717 

2632 

SUPERViSING  PUBLIC  HEALTH  NURSE.. 

^1.3 

70l-  E*rb 

2S33 

RDBLIL  health  NURSING 

ADMINISTRATOR.  ..  

A3. 3 

703—  V 2 3 

2836 

DIRE Cl OR  OF  PUBLIC  HEALTH 

NURSl^^G...  

A7.8 

952-1152 

26  AA 

CRIPPLED  CHILDREN *3  SERVICES 
SUPERViSOa 

3A.e 

517-  622 

28  A6 

NUTRIliUNiST..... 

32.9 

373-  570 

2848 

educational  director,  public 
health  NURSING 

A2.8 

752-  903 

2S82 

DIRECTOR  OF  PROGRAM  DcVELOPHENT 

AND  research,  CMhS 

A9.A 

1027-1243 

2888 

PROGRAM  CHIEF,  KENTAL  HEALTH 
SERVICES........ 

53.2 

1232-1491 

2889 

ASSISTANT  DlkECTDR  OF  PUBLIC 

HEALTH,  PUBLIC  HtALlH  PROGRAMS.. 

53. A 

1243-1506 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH  community  MEDICAL 

services...  

53.9 

1273-1543 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH,  HOSPITAL  SERVICES 

53.2 

1232-1A91 

SOCIAL  SERVICE  GROUP 
(CODE  2900) 


2901  SOCIAL  SERVICES  ASSISTAMT 

(NEW  CAREERS).. 

2903  ELIGIBILITY  WORKER.. 

290^*^  SOCIAL  SERVICE  TECHNICIAN 

2903  SENIOR  ELIGIBILITY  WORKER 

2906  SOCIAL  WORKER  TRAINEE. 

2907  ELIGIBILITY  WORKER  SUPERVISOR.... 

290a  HOSPITAL  ELIGIBILITY  WORKER...... 


22.1 

26.6 

23.9~1* 

28.6 

31  .A 
29. A 


290-  3Ab 
336-  a26 
A12 
390-  A67 
A09-  A09 
AA2-  531 
40A-  ^85 


A6 


2909 

2910 
2912 
2914 
2920 
2922 
2924 

2929 

2930 
2932 

2934 

2936 

2940 

29^2 

2944 

2946 

294» 


2950 

2951 

2952 
2954 
2956 
2958 

2960 

2962 

2964 

2969 


2910 


2971 

2972 

2973 


2974 


2975 

2977 

29B0 


2986 


2987 

2990 

2991 


HOSPITAL  ELIGIBILTY  SUPERVISOR...  35.1 

SOCIAL  WORKER..... 30.9 

SEMIOR  SOCIAL  WORKER.  32.4 

SOCIAL  WORK  SUPERVISOR... 35.4 

MEDICAL  SOCIAL  WORKER 35.9 

SENIOR  MEDICAL  SOCIAL  WORKER 37.9 

MEDICAL  SOCIAL  WORK  SUPERVISOR...  38.9 

CHIEF,  MEDICAL  SOCIAL  SERVICES...  40.9 

PSYCHIATRIC  SOCIAL  WORKER 35.9 

SENIOR  PSYCHIAIRIC  SOCIAL 
WORKER.... 37.9 
CHIEF  PSYCHIATRIC  SOCIAL  WORKER..  40.9 

psychiatric  social  work 

DIRECTOR... 43.4 

child  welfare  worker 35.9 

SENIOR  CHILD  WELFARE  WORKER 37.9 

CHILD  welfare  SUPERVISOR 39.4 

SENIOR  ELIGBILITV  WORKER 

SUPERVISOR 36.1 

SENIOR  SOCIAL  SERVICE 
SUPERVISOR...... 39.9 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 41.4 

COMMUNITY  SERVICES  COORDINATOR...  41.4 

VOCATICK^AL  SERVICE  COUNSELOR.....  32.9 

VOCATIONAL  PSYCHOLOGIST..........  32.2 

VOCATICSVAL  SERVICE  SUPERVISOR....  35.4 

DIRECTOR  OF  VOCATIt»iAL 
DEVELOPMENT  AND  TRAINING........  40.4 

REHABILITATION  CENTER  WORK 

SUPERVISOR......  28.6 

REHABILITATION  CENTER  ASSISTANT 

MANAGER..... 29.9 

REHABILITATION  CE^fTER  MANAGER....  33.4 

ASSISTANT  DIRECTOR,  SOCIAL 

SERVICE  PROGRAM. 42.9 

DIRECTOR,  ADMINISTRATIVE 
Service,  departmbst  of  social 

SERVICES........................  45.4 

DIRECTOR,  SOCIAL  SERVICE 
PROGRAMS. 45.4 
DEPUTY  FOR  NEIGHBtmHQOD 

DEVELOPMENT.....  46.9 

assistant  GENERAL  MANAGER, 
department  of  SOCIAL  SERVICES...  47.7 

general  manager,  department 

OF  SOCIAL  SERVICES..............  51.9 

CiTIZEN»S  COMPLAINT  OFFICER 

EDUCATION  INTEGRATION  SPECIALIST.  36.4 

SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION. 28.1 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION...... 46.1 

COMMUNITY  representative, 

OFFICE  UF  AGING 

DEPUTY  FOR  SOCIAL  PROGRAMS.......  46.9 

CaORDiNAlOR,  HRC........ 40.4 


524-  631 
432-  519 
463“  557 
531-  641 
544-  65 f 
596-  721 
625-  755 
688-  830 
544-  655 

596-  721 
688-  830 

773-  934 
544-  655 
596-  721 
641-  773 

549-  661 

655-  792 

704-  850 
704-  850 
473-  570 
458-  552 
531-  641 

671-  810 

390-  467 

412-  496 
485-  583 

755-  912 


850-1027 

850-1027 

912-1104 

947-1147 

1158-1^1 
534-  534 
557-  671 

361-  455 

878-1062 

2.46  HR 
912-1104 
671-  BIO 
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2992  fcHin.OYrtENT  CC^TKACI  COMPtlANCE 

OFFICER* 

2993  ASSISTANT  TO  THE  DIRECTOR^ 

C^HISSION  ON  THE  AGING 

2994  HO«£NaK£R  

2995  AfFIRrtATiVE  ACTION  OFFICER, 

HUMAN  RIGHTS  COMHISSION. . . . . . 

2996  REFRESENTATIVE,  HRC..... 

2997  SPECIALIST  I,  HUNAN  kiGHTS 

COMMISSION... 

2996  assistant  TQ  D1REU3K, 
COMMUNITY  EDUCaT  UN 
PLANNING  PROJECT. ............ 

2999  EXECUTIVE  UlR ECTOR,  COMMISSION 
ON  THE  AGING......... 


S6 .4-1 ’*^557-*  671 

SS.2  526-  634  , ^ _ 

22.1-14  290- 

334-  :>3A 
56.4  557-  67^1 

. .1  332-  598 

37.9-1#  396-  721 
1706H1708 


recreation,  park,  agricultural  AND  CULTURAL  SERVICE 
(CODE  3000) 

ADMINISTRATIVE  GROUP 
(CODE  3100) 


3102  assistant  SUSiNESS  MANAGER, 

RECREATION  AND  PARK 

DEPARTMENT.  36.4  357-  671 

3104  BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT.... 45.9  870-105  2 

3110  EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT... 707-  707 

3115  EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT.. ...........  43.2  766-  925 

3130  ARBORETUM  DIRECTOR...............  43.4  773-  934 

3140  GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 51.9  1158-1401 
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3202 

3204 

3206 

3208 

3210 

3212 

3214 

3226 

3228 

32:>0 

3232 

3234 

3238 

3240 

3246 

3246 

3250 

3256 

3257 

325b 

^260 

3262 

3266 

3266 

3274 

32b0 

3281 

3282 

3264 

3285 

3287 

3289 

3291 

3292 

3294 


RECR6A1I0N  GROUP 


CCODE  3200) 
cQCKER  ROOM  ATTENDANT 


SWIMMING  POOL  STEWARDESS 24.4 

BEACH  LIFEGUARD 29.7 

POOL  LIFEGUARD...  24.1 

HEAD  lifeguard... 30.7 

SWIMMING  INSTRUCTa< 28.4 

senior  swimming  INSTRUCTOR. 32.2 

GOLF  COURSE  STARTER 26.4 

ASSISTANT  DIRECTOR  GOLE  COURSE 

OPERATIONS....... 37.4 

GOLF  uIRECtOR... 41.9 

ASSISTANT  harbormaster.. 25.2 

HARBORMASTER 30.2 

DANCE  INSTRUCTOR. 29.7 

DRAMA  instructor 29.7 

MUSIC  ASSISTANT.... 29.7 

PIANIST 

ORCHESTRA  INSTRUCTOR 29.7 

PHOTOGRAPHY  INSTRUCTOR.. 29.7 

SENIOR  photography  INSTRUCTOR....  32.2 

PHOTOGRAPHY  DIRECTOR....... 35.7 

CRAFTS  INSTRUCTOR. 29.7 

CURATOR  OF  ARTS  AM>  CRAFTS t 

JUNIOR  MUSEUM.  ..  31.9 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

manager... 28.6 

municipal  stadiums  MANAGER 35.9 

SCHOOL  CHILDREN'S  MONITOR.. 

ASSISTANT  RECREATIOf^  DIRECTOR....  17.4 

PART  TIME... 

SCHOOL  RECREATION  AIDE 

SCHOOL  RECREATION  DIRECTOR 30.2 

recreation  director 30.2 

JUNIOR  MUSEUM  DIRECTOR 34.4 

ASSISTANT  RECREATION  Sl^ER VISOR..  34.4 

RECREATION  SUPERVISOR.... 35.7 

PRINCIPAL  RECREATION  SUPERVISOR..  38.7 

assistant  superintendent, 

RECREATION... 42.2 

RECREATION  SuPEKi NTENDENT 47.4 


PARK  GROUP 
(Gout  3300) 


2.76-2.89 
3.01-3.1  5 
3.29  HR 
322-  386 
409-  491 
317-  381 
428-  *^14 
386-  463 
458-  552 
352-  422 

583-  704 
721-  870 
334-  400 
418-  503 
409-  491 
409-  491 
409-  491 
6.87  Nk 
409-  491 
409-  491 
458-  552 
539-  650 
409-  491 

451-  544 

390-  467 
544-  655 
3.19  HR 
236-  282 
3.57  HR 
3.57  HR 
418-  5C3 
416-  503 
50o-  611 
508-  611 
539-  650 
620-  748 

731-  862 
934-1151 
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3302 

VENDOR 

20.4 

269- 

322 

3306 

RIDES  attendant. 

20.4 

269- 

32  2 

3310 

STA6LEHAN 

24.8 

328- 

393 

3320 

ANIMAL  KEEPER. 

28.6 

390- 

46? 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER..... 

31.4 

442- 

5:>1 

3324 

HEAD  ANIMAL  KEEPER 

^2.9 

47^- 

570 

3330 

amusement  operations  MANAGER..... 

27.9 

377- 

451 

3332 

CONCESSIONS  AND  AMUSEMENTS 
assistant  supervisor........ .... 

29.4 

404- 

4t5 

5334 

CONCESSIONS f amusements  AND 

CAMP  SUPERVISOR 

33.4 

485- 

58  23 

3340 

ZOO  DIRECTOR....... 

42.9 

75  5- 

912 

3342 

ZOOLOGIST 

32.4 

463- 

557 

3346 

director^  ZOOLOGICAL  ACTIVITIES.. 

46.9 

912- 

1 lu4 

3350 

PARKS  SUPERINTENDENT 

47.4 

934- 

1 1.^  1 

AGRICULTURE  AND  HORTICULTURE  GROUP 
ICODE  3^00) 

3402  farmer....... •.  COMP  SCn 

WITH  MAX 
HEAR  90^ 
uF 

7514  KATE 

3404  JAIL  FARM  SUPERVISOR..... 12  \ /2%  c/V-R 

3402  RATE 

3406  LAND  USE  AIDE... 30.4  422-  5o8 


3410  ASSISTANT  GARDENtK COMP  SCH 

‘ WITH  MAX 

neap  95T 
OF 

7514  RAIL 

3416  GARDENER COMP  SCH 

WITH  MAX 
NEAR  lOT 
OVER 
7514  RATE 

3418  GARDF.NER  SUB-FOREMAN COMP  ScH 

WITH  MAX 
15?  uVtK 
3416  RATE 

3419  MUNICIPAL  STADIUM  GROUNDSKEEPER..  SAME  AS 

3418  RATE 

3422  PARK  SECTION  SUPERVISOR COMP  SCH 

WITH  MAX 
2 0?  C'VtK 
3*tl6  RATE 

3424  INSECTICIDE  SPRAY  OPERATOR.......  2 1/2?  uVcK 

j4  16  K A f E 

3428  NURSERYMAN.. 

3418  RATE 


50 


3430 

CHIEF  NURSERYMAN 

SAME  AS 

3464 

RAfc 

3432 

ASSISTANT  DIRECTORt  ARBORETEM. . . . 

5* 

OVER 

3422 

RATE 

3434 

TREE  TOPPER..... 

17 

l/2» 

OVER 

7514  CHAIN 

SAW 

RATE 

3436 

tree  TOPPER  FOREMAN 

17 

1/21 

OVER 

3434 

RATE 

3440 

LANDSCAPING  AND  STREET  PLANTING 

SAME  AS 

SUPERVISOR 

3464 

RATE 

3450 

AGRICULTURAL  INSPECTOR 

31.1 

436* 

- 524 

3452 

DEPUTY  AGRICULTURAL  COMMISSIONER. 

35.6 

536' 

- 647 

3456 

COUNTY  AGRICULTURAL  COMMISSIONER 

€ SEALER  OF  WEIGHTS  £ MEASURES.. 

45.9 

870-1052 

3460 

AGRICULTURAL  INSTRUCTOR. .. . ...... 

30.9 

432- 

- 519 

3462 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

maintenance..... 

5* 

OVER 

3418 

RATE 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AMD  FACILITIES... 

10« 

over 

3422 

RATE 

3466 

ASSISTANT  superintendent. 

PARKS » SQUARES  A!€>  FACILITIES... 

41.9 

721 

- 870 

3474 

SCHOOL  GROUNDS  SUPERVISOR.. . ... .. 

39.4 

641' 

- 773 

3480 

FARMERS  MARKET  MAfSiAGER.. ........ . 

31.6 

446' 

- 536 

3484 

AGRICULTURAL  DIVISION  LAND 

AGENT 

33.9 

496 

- 596 

CULTURAL  GROUP 
fCODE  3500 > 


3502  MUSEUH  EXHIBIT  PACKER  AND 

REPAIRER...... 29.9  A12~496 

3506  AOUARIST... 28.6  390-  7 

3508  SENIOR  AQUaRIST.. ................  30.4  422-508 

3512  AQUARIUM  EXHIBIT  PREPARA TOR. ... ..  31.9  451-  544 

3516  AQUATIC  COLLECTOR 33.4  485-  563 

3520  MUSEUM  PREPARATOK. 26.1  381-  455 

3522  SENIOR  MoSEUM  PREPARATOR. 29.9  412-  496 

3524  PRINCIPAL  MUSEUM  PREPARATOK......  33.4  485-  533 

3525  CHIEF  MUSEUM  PREPARATC^., 35.4  531-  641 

3526  MUSEUM  CONSERVATOR  ASSISTANT.....  29.6  408-  4S9 

3527  MUSEUM  CONSERVATOR  ASSISTANT 

UVERY  BRUNDAbE  COLLECTION 

OF  ASIAN  ART) 29.6  408-  489 

3528  MUStUH  CONSERVATOR 39.9  655-  792 

3529  museum  CONSERVATOR  ( AVERY 

SRUNUALE  COLLECTION  OF  ASIAN 

AkT). 40.9  688-  830 

3534  MUSEUM  PHOTOGRAPH Ek 31.7  448-  539 
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3536 

3538 

3539 

35^0 

3541 

3542 

3544 

3546 

3548 

3550 

3556 

3562 

3566 

3568 

3570 

3582 

3584 

3586 

3588 

3590 

3591 

3592 

3595 

3597 

3598 

3602 

3610 

3611 

3612 

3614 

3616 

3618 

3630 

3632 

3632A 


leCHNICAt  INSTRUCTIONAL 

assistant-performing  arts*......  29.9  412-  496 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY...  28o6-l»  390-  467 

NULTI-MEOIA  l ECHN  ICi  AN..  32.2  458-  552 

CURATORIAL  AIDE .. .. . . . . . . . . . . . . . . 24.1  317-  38i 

CURATOR  1. .......  30.4  422-  508 

CURATOR  il 35.4  531-  64i 

CURATOR  III......  ................  37.4  583-  704 

curator  IV....... ................  40.4  671-  blO 

CURATOR  OF  NATURAL  SClENCty 

JUNIOR  MUSEUR...  31.9  451-  544 

museum  exhibition  DESIGNER.......  37.4  583-  704 

MUSEUM  REGISTRAR. 29.9  412-  496 

DIRECTOR,  CULTURAL  AFFAIRS  972-  972 

EXECUTIVE  SECRETARY,  MUSEUMS.....  38.9  625-  755 

ADMINISTRATIVE  ASSISTANT, 

center  of  ASIAN  ART  E CULTl«E...  34.4  508-  611 

DIRECTOR  AND  CHIEF  CURATOR, 

MUSEUMS 3090M3090 

MARITIME  MUSEUM  DIRECTOR.........  38. 4-1#  611-  738 

ASSISTANT  DIRECTOR  FOR 

COLLECTIONS,  MUSEUMS 43.9  792-  956 

ASSISTANT  DIRECTOR  FOR 

EDUCATION.......................  41.9  721-  870 

assistant  director  for 

ADMINISTRATIC^,  MUSEUMS.... 40.4  671-810 

ENGLISH  READER...... 4.09  HR 

COLLEGE  AIDE...... 2.87  HR 

CITY  COLLEGE  READER 4.09  HR 

SCHOOL  AIDE  I.... 3.36  HR 

SCHOOL  aide  II 3.50-3.65 

3.81-3.98 
4.17  HR 

SCHOOL  AIDE  III 4.27-4.47 

4.67-4.90 
5.13  HR 


LIBRARY  GROUP 
ICODE  3600) 


library  page 18.3  246-  293 

LIBRARY  assistant 22.8  299-  359 

LIBRARY  assistant  (NEW  CAREERS)..  21.8  287-  343 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  CITY  COLLEGE 

LIBRARY........... 28.6  390-  467 

MUSIC  LIBRARIAN.... 23.9  315-  3^7 

LIBRARY  TECHNICAL  ASSISTANT  I....  26.3  351-  420 

library  technical  ASSISTANT  II...  28.3  384-  h60 

LIBRARIAN  I 30.1  416-  500 

LIBRARIAN  II, 33.1  477-  575 

LIBRARIAN  II  FINE  ARTS 33.1  477-  575 
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3o32B  LIBRARlAi>l  II  ASIAN  ARl 33.1  477-  575 

3634  LIBRARIAN  III 36.1  624-  631 

3638  CHIEF  LIBRARIAN. 37.6  589-  710 

3640  CO-ORDINATOR,  CHILDRENS  LIBRaRY 

ACTIVITIES 37.6  589-  710 

3642  co-ordinator,  ADULT  LIBRARY 

SERVICES 37.6  589-  710 

3643  assistant  city  ARCHIVIST 30.1  416-  :>00 

3644  CITY  archivist.... 34.1  500-  602 

3650  HEDICAL  RECORDS  LIBRARIAN 29.6  403-  489 

3654  MEDICAL  RECORDS  LIBRARY 

SUPbKViSOR......  32.9  473-  570 

3658  MEDICAL  cIBRaRIaN  32.6  467-  562 

3668  assistant  CITY  LIBRARIAN 44.1  800-  966 

3670  CITY  LIBKAkIAN...  51.1  1114-13a9 


PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
(CODE  4000 > 


property  ADMINISTRATION  GROUP 
(CODE  41001 


4102 

AIRPORT  PROPERTY  MANAGEMENT 
ASSISTANT 

35.4 

531- 

641 

4110 

rental  property  SIFERVISOR.. 

38.4 

611- 

738 

4120 

EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL 

39.4 

641- 

773 

4122 

MANAGING  DIRECTOR,  WAR  MEMORIAL.. 

45.9 

870-1052 

4130 

CONVENTION  FACILITIES  ASSISTANT 
MANAGER........ 

39.4 

641- 

773 

4132 

cu'iVENTioN  Facilities  manager.... 

44.9 

830- 

1003 

4l40 

RIGHT-OF-WAY  AGENT. 

40.9 

68  8- 

830 

4142 

SENIOR  RIGHT-OF-WAY  AGENT 

42.9 

755- 

912 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY... 

45.9 

870-1052 

4l5D 

DIRECTOR  OF  PROPERTY..... 

50.4 

1078- 

1304 

4160 

REAL  PROPERTY  LOAN  OFFICER 

39.4-1# 

641- 

773 

APPRAISAL  AND  TAXATION  CROUP 
(CODE  4200) 


4202  ASSESSMENT  CLERK 25.0  331-  396 

4207  uiRECTOR  OF  ASSESSMENT  SERVICES..  37.9  596-  7'1 


4220 

PtKSONAL  PROPERTY  AUOITUR 

33.  V 

49o-  5'- 1 

4222 

SENIOR  PERSONAL  PROPERTY 

AULITGR 

37.9 

596-  721 

4224 

principal  personal  property 

AUDITOR 

41.9 

721-  870 

4225 

ASSISTANT  CHIEF  PERSONAL 

PROPERTY  AUDITOR 

43.9 

792-  956 

4226 

CHIEF  PERSONAL  PRCFEKTY 

AUDITOR. 

^5 

850-1027 

4230 

ESTATE  INVESTIGATOR 

31.2 

438-  526 

4234 

estate  TAX  SECRETARY 

29.0 

^96-  475 

4240 

INHERITANCE  TAX  EXAMINER 

29.2-l» 

400-  480 

4242 

SENIOR  INHERITAfCE  TAX  EXAMINER.. 

32.7-1* 

469-  5o5 

4244 

principal  INHERITANCE  TAX 

EXAMINER. .......  

36.2-1* 

552-  fco4 

4250 

MARINE  APPRAISER......... 

35.9 

544-  655 

4252 

SENIOR  MARINE  APPRAISER 

41.9 

721-  S70 

4256 

REAL  ESTATE  ANALYST. 

43.9 

792-  956 

4261 

REAL  PROPERTY  APPRAISER 

34.9 

5 1 9—  b djf 

4263 

ASSISTANT  CHIEF*  TECHNICAL 

SERVICES,  ASSESSOR'S  OFFICE 

34.9 

519-  625 

4265 

SENIOR  real  PROPERTY  APPRAISER... 

37.9 

596-  721 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 
ASSESSOR'S  OFFICE 

38.7 

620-  74t 

426? 

PRINCIPAL  REAL  PROPERTY 
APPRAISER... 

41.9 

721-  870 

4268 

ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISSl 

43.9 

792-  9*^0 

4269 

CHIEF  APPRAISER. 

45.4 

850-102 ? 

4270 

PRINCIPAL  APPRAISER, 
t SPECIAL  VALUATIONS) 

^1.9 

721-  870 

4280 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR 

43.9 

792-  956 

428^ 

CHIEF  ASSISTANT  ASSESSOR 

49.7 

1042-l?^l 

4290 

ASSESSOR. 

-^167-y  ^ 

4292 

TAX  appeals  board  ADMINISTRATOR.. 

2035M2035 

REVENUE  GROUP 

(CODE  4300) 

4306 

COLLECTIONS  CLERK 

2*^.0 

316-  3/' 

4308 

SENIOR  collections  CLERK 

26.0 

346-  414 

4312 

BOND  AND  COUPON  SUPERVISOR 

31.2-1* 

438-  526 

4320 

cashier  X 

23.5 

309-  370 

4321 

CASHIER  11 

25.2 

334-  900 

4322 

CASHIER  III 

29.7 

409-  A«-l 

4324 

PARKING  METER  COLLECTOR 

25.0 

331- 

4326 

PARKING  METER  COLLECTIONS 

SUPERVISOR 

2 7.5 

370-  444 

4328 

CHIEF,  PARKING  METER  COLLECT 10N8. 

451-  54  , 

4330 

INVESTMENT  SPECIALIST 

39.6 

647-  7^1 

54 


4331  SECUKll'Y  ANA*  YST.  

4332  ASSISTANT  CHltP  OF  INVESTMENTS*.. 

4334  INVESTIGATOR,  TAX  CGLLeCTOk. . . . . . 

4335  SENIOR  INVESTIGATCR , TAX 

COLLECTOR 

4336  LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 

4337  PRINCIPAL  INVESTIGATOR, 

Tax  COLLECTOR.... 

4338  LICENSE  BUREAU  SUf^RVISOR 

4340  CHIEF  INVESTIGATOR, 

TAX  COLLECTOR.. 

4346  DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR....  

4348  DELINQUENT  REVEf^E  SUPERVISOR.... 

^360  ASSISTANT  CASHIER,  MATER 

DEPARTMtNl  

4362  CASHIER,  WATER  DEPARTMENT 

436*1  ASSISTANT  COLLECTION 

SUPERVISOR,  WATER  DEPARTMENT.... 
4366  COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 

4370  assistant  CaSHIEK, 

TAX  COLLECTOR..... 

4372  CASHIER,  TaX  COLL K^TOR. 

4373  DEPUTY  TAX  ADMINISTRATOR......... 

4374  TAX  ADMINISTRATIS 

4376  CHIEF  assistant  TaX  COLLECTOR.... 

4384  CHIEF  ASSISTANT  TREASURER 

4390  TREASURER...... ................ .. 


43.6 

781-  943 

45.2 

842-1016 

32.7 

469-  565 

34.7 

514-  620 

29.0 

396-  475 

35. 7-1  ♦ 

539-  650 

36.4 

557-  671 

38.2 

605-  721 

30.7 

428-  514 

36.7 

565-  681 

27.0 

362-  434 

29.7 

409-  491 

30.7 

428-  514 

32.2 

458-  552 

27.5 

370-  444 

33.2 

480-  578 

46.4 

891-1078 

48.4 

979-1185 

38.7 

620-  748 

43.9 

792-  956 
30993YR 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
(CODE  50001 


5102 

ADMINISTRATIVE  GROUP 

(CODE  5100) 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

SUPERINI tNDENT..  

44.9 

830-1003 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

and  repair  superintendent 

46.9 

912-1104 

5105 

DIRECTiS,  maintenance  AND 
GPERaTIUNS,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT 

46.9 

912-1 104 

510b 

special  assistant  for 

HOUblNb  AND  relocation. 

45.9 

870-1052 

5109 

ASSISTANT  dEPUIY  Rjk 

development 

44.9 

830-1003 

55 


5111 

5112 

5113 

5114 
5116 

5120 

5122 

5124 

5128 

5130 

5132 

5134 

5138 

5140 

5144 

5150 

5152 

5154 

5156 

5158 

5160 

5162 

5163 

5164 

5166 

5170 

5171 

5172 

5173 

5174 
5176 

5180 


DEPUTY  FOR  DEVELOPMENT....* 

assistant  director  of 

PLANNIIYG  “ implementation 

T zoning  ADMINISTRATOR) 47.9 

ASSISTANT  DIRECTOR  OF  PLAN- 
NING - PLANS  ANO  PROGRAMS 47.9 

assistant  DIRECTOR  OF  PLANNING...  47.9 

director  of  PLANB'ilNG... 53.9 

architectural  administrator 39.4 

assistant  city  architect.........  46.9 

CITY  ARCHITECT..... 49.4 

WASTE  WATER  PUMPING  STATIONS 
SUPERINTENDENT.. 39.4 
SEWAGE  TREATMENT  PLANT 
SUP  cR INTENDENT. 43.9 

sewer  repair  and  sewage 

TREATMENT  SUPERINTENDENT 48.4 

SEWAGE  TREATMENT  PLANTS  GENERAL 
SUPERINTENDENT... 45.4 
HETCH  HETCHY  PROJECT 

SUPERINTENOENT  of  OPERATIONS....  46.4 

HETCH  HETCHY  PROJECT  ASSISTANT 
GENERAL  MANAGER...... 47.4 

general  manager,  mrcH  hetchy 

PROJECT  AND  UTILITIES 

engineering  BUREAU.. 52.7 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER..... 37.4 

ALAMEDA  DIVISION  MANAGER. 42.4 

PENINSULA  DIVISION  ASSISTANT 
MANAGER...... 45.4 

PENiMSULA  DIVISION  Manager.......  47.9 

CITY  DISTRIBUTION  DIVISIONS 

ASSISTANT  MANAGER....* 45.9 

CITY  DiSTRlEiUTION  DIVISION 

Manager.........  48.9 

WATER  PURIFICATION  DIVISION 

MANAGER.... 45.9 

WATER  DEPARTMENT  ASSISTANT 

general  manager, 

ADMINISTRATIVE. 48.9 

WATER  DEPARTMENT  ASSISTANT 
general  manager  and  ASSISTANT 

CHIEF  ENGINEER... 51.4 

WATER  DEPARTMENT  GENERAL 
MANAGER  AND  CHIEF  ENGINEER......  5^.9 

STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT 45.9 

STREET  REPAIR  ASSISTANT 

SUPERINTENDENT 41.9 

STREET  REPAIR  SUP B^INTENDENT 44.4 

STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT 40.9 

ADMINISTRATIVE  ENGINEER 45.4 

Chief  valuation  Artj  rate 

ENGINEER 47.9 

ASSISTANT  DIRECTOR  OF  PUBLIC 


1442-1442 

956-1 158 

956-1158 
956-1158 
1273-1543 
641-  773 
912-1104 
1027-1243 

641-  773 

792-  956 

979-1185 

850-1027 

891-1078 

934-1131 

1203-1457 

583-  704 
738-  891 

850-1027 

956-1158 

870-1052 

1003-1214 

870-1052 

1003-1214 

1131-1 368 

1336-1618 

870-1052 

721-  870 
810-  979 

688-  830 
850-1027 

956-1158 
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51 

WURnS  I planning  and  CONTROL).... 
CITY  tNGlNfcER  AND  ubPUTY 

49.7 

1042-1201 

5183 

director  of  public  works 

BUILDING  INSPECTION  ASSISTANT 

5Z.4 

1185-1436 

5184 

SUPERINTENDENT 

BUILDING  INSPECTION 

H8.9 

1003-1214 

5186 

SUPEKInTINDENT 

ASSiSlANf  DIRECTOR  OF  PUBLIC 

51.1 

1114-13A9 

5188 

WORKS  (ADMINISTRATIVE) 

assistant  director  of  PUBLIC 

WORKS  (MAINTENANCE  aND 

47.2 

925-1120 

OPERATIONS) 

50.7 

1093-1323 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

55.9 

1401-1096 

d202 

PROFESSIONAL  ENGINEERING 

(CODt  5200) 

JUNIOR  CIVIL  ENGINEER 

GROUP 

. 34.4 

508- 

611 

5204 

ASSISTANT  CIVIL  ENGINEER 

. 37.4 

583- 

704 

5205 

ASSOCIATE  MATERIALS  ENGINEER.... 

. 40.9 

688- 

830 

5206 

associate  civil  engineer... 

. 40.9 

688- 

830 

5207 

ASSOCIATE  LAND  ENGINEER, 
UTILITIES 

. 40.9 

688- 

830 

5208 

CIVIL  ENGINEER..... 

. 43.9 

792- 

956 

5210 

SENIOR  CIVIL  ENGINEER........... 

. 46.4 

891- 

1078 

5212 

PRINCIPAL  CIVIL  ENGINEER........ 

. 49.4 

1027- 

1243 

5214 

BUILDING  PLANS  ENGINEER 

. 45.9 

870-1052 

5^15 

FIRE  PROTECTION  ENGINEER 

. 43.9 

792- 

956 

5216 

CHIEF  SURVEYOR............ 

. 41.4 

704- 

650 

5218 

structural  engineer..... 

. 45.9 

870- 

1052 

5219 

SENIOR  STRUCTURAL  ENGINEER 

. 47.4 

934- 

1131 

5220 

JUNIOR  WATER  PURIFICATION 
ENGINEER 

. 34.4 

508- 

611 

5222 

ASSISTANT  WATER  PURIFICATION 
ENGINEER 

. 37.4 

583- 

704 

5224 

ASSuCIATt  water  PURIFICATION 
ENGINEER 

. 40.9 

688- 

830 

5226 

traffic  survey  CODER-INTERVIEWER 

. 

2.73  HR 

5228 

assistant  traffic  ENGINEER 

. 37.4 

583- 

704 

5229 

associate  traffic  engineer...... 

. 40.9 

686- 

bbO 

5230 

traffic  ENGINEER 

. 43.9 

792- 

956 

5232 

SENIOR  traffic  ENGINEER 

. 46.4 

891- 

1078 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

. 34.4 

508- 

611 

5236 

assistant  ELECTRICAL  ENGINEER... 

. 37.4 

583- 

704 

5238 

ASSOCIATE  electrical  ENGINEER... 

• 40 . 9 

688- 

B30 

5240 

ELECTRICAL  ENGINEER 

. 43.9 

792- 

956 

5242 

SENiuR  ELECTRICAL  ENGINEER 

• 46.4 

891- 

1078 

^246 

RADIO  ENGINEER 

. 43.9 

792- 

9s6 

5247 

associate  sanitary  engineer 

. 40.9 

68S- 

830 

3248 

SANITARY  ENGINEER 

• 43.9 

79^- 

9.t6 

5249 

SENIOR  SANITARY  ENGINEER 

• 46.4 

891- 

1078 
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5250 

5252 

5254 

525o 

5258 

5260 

5261 

5262 

5265 

5266 

5268 

5269 

5270 

5271 

5272 

5273 

5274 

5275 

5276 

5277 

5278 

5279 

5280 

52B0A 

5280B 

5280C 

5282 

5282A 

52828 

528^ 

5284 

5286 

5287 

5288 

5289 

5290 

5291 

5292 

5294 

5295 

5297 


JUNIOR  rttCHANlCAL  t NGINGER » • . . . , . 
ASSISTANT  MECHANICAL  ENblNtEK.... 
ASSOCIATE  mechanical  ENOiNtER*,.. 

MtCHANiCAL  ENGiNt t R 

SENIOR  MECHANICAL  ENGINEER 

AkCHITcCTURAL  ASSISIANT 

akchitectukal  assistant  I I....... 

bulLUlNG  maintenance  AND  kbRAlk 

ASSISTANT  fcNGiNEER 

BUiLOlNG  MAINTENANCE  aND  REPAIR 

engineer.. 

architectural  ASSOCIATE  I 

ARCHITECT URAL  ASSOCIATE  II 

architect.... 

SCHOOL  ARCHITECTURAL  COOKOINATUR. 

SENIOR  architect..... 

JUNIOR  LANDSCAPE  ARCHITECT 

ASSISTANT  LANDSCAPE  ARCHITECT.... 

PRINCIPAL  architect 

LANDSCAPE  architect...... 

SENIOR  LANDSCAPE  ARCHITECT 

CITY  PLANNING  INTBtN 

PLANNER  I 

PLANNER  II.... 

SCHOOL  facilities  NEEDS  ANALYST.. 

PLANNER  III.. 

PLANNER  III,  ADMINISTRATIVE 

PLANNER  III,  URBAN  DESIGN 

PLANNER  III,  TRANSPCRTaTIDN 

planner  IV.. 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

planner  IV  ~ COMMUNITY  PLANNING 

SPECIALIST 

PLANNER  V - URBAN  DESIGN. 

environmental  review  OFFICER 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION 

TRANSIT  PLANNER  1 

TRANSIT  PLANNER  II 

TRANSIT  planner  III. 

TRANSIT  planner  IV 

CITY  PLANNING  PERMIT  ANALYST 

PLANNER  III  I ZONING) 

PLANNER  IV  I ZONING) 

SCHOOL  FACILITIES  PLANNER 

PLANNER  V t ZONING) 


34.4 

50c' 

37.^ 

583- 

.9 

688- 

■+5.9 

79^- 

46.4 

891- 

3l  .4 

942- 

33.9 

996- 

35.4 

5^1- 

38  .4 

611- 

38.4 

6ll- 

39.4 

641- 

91  .4 

709- 

42  .4 

73b- 

43.4 

77  b- 

29.9 

412- 

b3.4 

985- 

44.9 

830- 

35.4 

531- 

38.9 

611- 

92h- 

30.9 

422- 

34.4 

508- 

41  .4 

704- 

37  .9 

5 97- 

37.9 

59o- 

37.9 

596- 

37.9 

5 96- 

41.4 

7C9- 

9l  .4 

70m- 

41.4 

704 

9*+,9 

830- 

41  .4 

709- 

44.9 

830- 

30.4 

422- 

34.4 

508- 

37.9 

596- 

41  .4 

704- 

35.4 

531- 

37  .9 

596- 

41  .4 

704- 

43.9 

792 

94.9 

830- 

SUB-PROFESSIONAL  ENGINEERING  GROUP 
<CODE  5300) 


Gil 

■ 70*4 

't'56 

1 Of  8 

-•^V  O 

O-fl 

7^8 

736 

r/3 

T50 

'7  34 
496 

1003 

6-4  1 

f^8 
4?  8 
s.oe 
r>ll 
850 
7^1 
721 
721 
72  1 

■ 

■ b5  0 

■ 850 
1003 
^ 850 

l00  3 
508 
611 
7n 

• 85C 
6*1 
721 

• 8'^0 
9ob 

lOv.3 
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5301 

5302 

5303 

5304 

5305 

5306 

5303 

5320 

5322 

5323 

5330 

5342 

5344 

3346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5365 

5366 

5370 

5380 

5381 

5382 

5383 

5402 

5404 

5406 

5408 


SUPfcRVlSOKf  TRAFFIC  PAINTING 



TRAFFIC  SURVEY  TECHNICIAN 

SUPERVISOR  ~ TRAFFIC  AND  STREFT 


SIGNS 

HATEKIALS  TESTING  AIDE 

rtATERIALS  TESTING  TECHNICIAN 

ASSISTANT  HYOROGRAPHER 

HYDRUGRAPHER..O 

ILLUSTRATOR  AND  ART  DESIGNER 

graphic  ARTIST 

CITY  PLANNING  DRAFTSMAN 

senior  CITY  PLAlVfl^ING  DRAFTSMAN... 
MECHANICAL  ENGINEERING 

ASSISTANT  I. 

MECHANICAL  ENGINEtRING 
ASSISTANT  II 

mechanical  engineering 

ASSOCIATE  I..... 

ELECTRICAL  ENGINE B<ING 

ASSISTANT  I*. 

ELECTRICAL  ENGINEBiING 

ASSISTANT  II....  

ELECTRICAL  ENGINEERING 

ASSOCIATE  1 

DRAFTSMAN  TRAINEE 
CIVIL  ENGINEERING  ASSISTANT  I.... 
CIVIL  ENGINEERING  ASSISTANT  II... 
CIVIL  ENGINEERING  ASSOCIATE  I.... 
STREET  ASSESSMENT  COORDINATOR.... 

ENGINEERING  ASSOCIATE  II 

COST  ESTIMATOR... 

STUDENT  ENGINEERIJ^  TRAINEE  I.... 
STUDENT  ENGINEERING  TRAINEE  II... 
student  engineering  TRAINEE  HI.. 
TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ENGINEER ING»  SAN  FRANCISCO 
COMMUNITY  COLLEGE  DISTRICT 


32.4 

463- 

557 

27.6 

372- 

446 

34.4 

508- 

611 

27.6 

372- 

446 

29.9 

412- 

A96 

30.4 

422- 

508 

33.9 

496- 

596 

32.1 

455- 

549 

29.4 

404- 

485 

31.9 

451 

5^4 

33.9 

496 

596 

26.1 

348 

416 

31.4 

442- 

531 

33.4 

485- 

58  3 

26.1 

348- 

416 

31.4 

442- 

531 

33.4 

485- 

583 

CONTRACT  RATE 

26.1 

348- 

416 

31.4 

442- 

531 

33.4 

485- 

583 

36.4 

557- 

671 

34.4 

508- 

611 

36.2 

552- 

664 

365- 

36  5 

400- 

400 

428- 

42  8 

30.9 

432- 

519 

COMMIT  ITY  DEVELOPMENT  GROUP 
(CODE  5400) 


DIRECTOR  OF  COMMUNITY 

DEVELOPMENT 29639YR 

SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT... 28f26YR 

SPECIAL  assistant  FOR  PROGRAM 

COCRDINATUR 21849YR 

COORDINATOR  OF  CITIZEN 
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19624YR 

5410 

INltRGUV-KNMtNrAL  AFFAIRS 

COOHDi  Na  1 ak... 

17398yR 

5412 

»^LAN!'iiN(-  CuOkui  NATOH.,  . . 

1651 lYk 

INSPECTION  SERVICE 

(CODE  6000) 

HEALTH  AND  SANITATION  INSPECTION 

GROUP 

fCODE  6100) 

6102 

RODENT  CONTROLNAN 

28.0 

379-  453 

61C^ 

SENIOR  RODENT  CON TROLNAN. ....... . 

29.7 

409-  491 

6106 

SANITARY  engineering  TECHNICIAN^. 

32.7 

469-  565 

6120 

ENVIRONHENTAL  HEALTO  INSPeCTOR..o 

36.2 

552-  664 

6122 

SENIOR  ENVIRONNENTaL  HEALTH 

INSP ECTOR... «.  

38®  2 

605-  731 

6124 

PRINCIPAL  ENVIRONNENTaL  HEALTH 
INSPECTOR**...,..  

40.4 

661-  810 

6125 

HOSPITAL  health  AND  SAFETY 

OFFICER.**. 

668-  668 

6126 

CHIEF,  BUREAU  OF  eiVIRONMENTAL 

HEALTH  SERVICES 

44.7 

822-  994 

6127 

ASSISTANT  CHIEF,  &lkEAU  OF 

ENVIRONMENTAL  HEALTH  SERVICES... 

42.4 

738-  891 

6130 

INDUSTRIAL  WASTES  INSPECTOR 

31.7 

448-  539 

6208 

PUBLIC  Safety  inspection 

(CODE  6200) 

ASSISTANT  SEWER  SAFETY  INSPECTOR 

GROUP 

. 30.7 

428- 

514 

6216 

SEWEk  SAFETY  INSPECTOR 

. 34.7 

514- 

620 

6220 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

. 31.1 

436- 

524 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

and  measures 

. 33.6 

489- 

58  9 

6230 

STREET  INSPECTOR 

. 31.7 

448- 

539 

6231 

SENIOR  STREET  INSPECTOR 

. 34.7 

514- 

62  0 

6232 

street  INSPECTION  SUPERVISOR.... 

. 37.7 

591- 

714 

6233 

REFRIGERATOR  INSPECTOR 

. 43.2 

766- 

92  5 

6235 

HEAT  AND  VENTILATION  INSPECTOR.. 

. 43.2 

766- 

92  5 

6236 

bOILER  INSPECTOR 

. 43.9 

792- 

«556 

6238 

SENIOR  BOILER  INSPECTOR 

. 44.9 

830-1003 

6a 


624^ 

6Z44 

6248 

6249 

6260 

6252 

6262 

6264 

6266 

6270 

6272 

6274 

o3C9 

6331 

6333 

6334 

6336 

6346 

7102 

7104 

7103 

7120 


PLUMBING  INSPECTOR 

43.9 

792- 

9A6 

CttibF  plumbing  inspector 

87  0- 

1062 

electrical  INSPECTOR 

Hi. 9 

721- 

870 

SENIOR  ELECTRICAL  INSPECTOR 

42.9 

755- 

912 

CHIEF  electrical  If^lSPECTUR 

4H.4 

810- 

979 

LINE  INSPECTOR 

Hi  .9 

721- 

870 

PLAN  CHECKER  (ARCHITECTURAL) 

39.4 

641- 

r73 

PLAN  CHECKER  (ENGINEERING) 

39.4 

641- 

773 

SENIOR  PLAN  CHECKER... 

h2.4 

738- 

891 

RESIDENTIAL  ENVIRONMENTAL 
INSPECTOR 

36.2 

552- 

66  4 

SENIOR  residential  ENVIRONMENT 
INSPECrOR 

38.2 

605- 

731 

CHIEF  residential  ENVIRONMENT 
INSPECTOR....... 

40.4 

671- 

810 

CONSTRUCTION  INSPECTION  GROUP 
(CODE  6300) 


MECHANICAL  CONSTRXTION 

INSPECTOR 56.4  557-  671 

bUlLOING  INSPECTOR...... 41.9  721-  670 

SENIOR  BUILDING  INSPECTOR........  42.9  755-  912 

CHIEF  BUILDING  INSPECTOR... 4^3.4  773-  934^ 

property  REHABILl TATION  MANaGER..  44.4  810-  979 

SCHOOL  CONSTRUCTION  CDCtRDINATOR. . ^0.9  68  8-  830 


LABOR  km  TRADES  SERVICE 
(CODE  7000) 


ADMINISTRATIVE  GROUP 
(CODE  7100) 

MAINTENANCE  AND  REPAIR 
ASSISTANT  SUPERINTENDENT, 

HcTCH  HETCHV  project..... h3.4  773-  934 

mechanical  shop  Af€»  EQUIPMENT 

assistant  SUPERIffTENDENT 36.9  570-  688 

HtAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR 38.4  611-  738 

BUILDiNbS  AND  GROLMDS 
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MAII^TENANCE  SUPt  RINTENOENT 1^%  uVc  R 

7205  RaFl 

7123  MACHINE  SHOP  AND  PARKING  METER 

SUPEKINfeNOENT..  ...  « .o.  42 ,4  73P- 

7124  MAlNfENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCh  HETCHY 

PROJECT*. 44.4  810- 

712^  electrical  op £K at  ion  AND 

MAINTENANCE  SURE RiNTENDENT , 

hETCH  hETCHV  project  ® o ...  . 4*f®4  810-  ^79 

7126  MECHANICAL  SHOP  Af^  EQUIPMENT 

SUPERINTENDENT*®  ^0.9  886-  «30 

1118  POi^ER  HOUSE  SUPER  INTFNDENT..  . . . . . 39*9  654-  792 

7129  ASSISlAPTi  ELECTRICAL  MAIN- 

TENANCE AND  CONS TRUCI ION 

superintendent.,  o. ...... ........  43.4  773-  9?*. 

7130  POWER  AND  PLANT  S E^ER  I.'viT  ENDENl . . , 47.4  934-1131 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUP ER INTENDENT . . . . . 45.4  8 50-1 u2 7 

7134  fejATER  CONS TRUCI ION  AND 

maintenance  superintendent......  44.9  830-1003 

7136  WATER  SHOPS  AND  EgUIPMENl 

SUPERlNlfcNDENl. 45.9  792-  9*6 

7150  CITY  SHOPS  GENE  HA  I 

SUPERINTENDENT 46.4  891-1,. 

7132  TRANSil  EQUIPMENT 

SUPERINTeNDcNT 46.9  9i^-ii 


SUPERVISORY  GROUP 
(CODE  7200) 

7201  VOTING  MACHINE  ASSISTANT 

SUPERVISOR........ 33.9  496-  49^ 

7202  ASSISTANT  SUPER  IN  ThNDENT , 

STRUCTURAL  MAINTl^ANCE 41.4  7 04- 

7203  BUILDINGS  AND  GRUUNDS 

RAIWTENANCE  SUPERVlSUR 6AM x 

7335  >Afi- 

7204  CHitF  district  WATER  SERVICEMAN..  ID'S  nV.:R 

7:>1  7 KA  I L- 

7206  VOTING  MACHINE  SUPERVISOR 37.4  So.^-  704 

7207  DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 35.**  531-  64  1 

720B  HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR 40.4  671-  8K 

7209  SCHOOL  HCATiN<  AND  VENTILATION 

SUPcRVISOR..  ........  - ...  lux  'IVLK 

9AU. 

7211  CEMENl  ETNISHER, 

v^tNERAL  ^OkEMAN.. 20X  OVtrs 

7311  ^4Tt 
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7212  automotive  TRANSIT  EiiUIPMENT 

SUPtRVlSOR. A.1.4 

7214  electrical  transit  tQUIFHENT 

SUPERVISOR......  41.4 

7216  BLtCTRICAL  TRANSIT 

SHOP  FOREMAN...... 

7219  MAINTENANCE  ESTIMATOR  AND 

SCHEDULER.. 39.4 

7221  ASPHALT  PLANT  FOR EMaN... 


7222  BLACKSMITH  FOREMAN 

7223  CABLE  MACHINERY  SUPERVISOR....... 

7224  CAR  and  AUTO  PAINTER  FORLKAN..... 

7225  transit  PAINT  ShKiP  FOREMAN 

7228  automotive  TRANSIT 

SHOP  FOREMAN.................... 

7229  TRANSMISSION  LINEMAN  FOREMAN..... 

7230  FIRE  DEPARTMENT  HATER 

system  foreman. 

7232  HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR. ..........  ......  3S.9 

7234  TRANSPORTATION  EQUIPMENT  SHOP 

SUPERVISOR...... ................ 

7235  TRANSIT  lINEHAN  FGReMAN. ........ . 

7240  WATER  METER  SHOP  FOREMAN......... 


7241  SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN..... ................  30.3 

7243  PARKING  METER  REPAIRMAN  FOREMAN..  32.4 

7244  POWER  PLANT  FOREMAN..............  37.9 

7245  SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN..........  ................  31.7 

7246  SEWER  REPAIR  GENERAL  FOREMAN.....  43.9 

7247  SHEETmETAL  WORKER 

general  foreman................. 


7251  trackman  FOREMAN 

7252  CHIEF  STATIONARY  ENGINEER, 

sewage  PLaNT.. 

7255  POWERHOUSE  ELECTRICIAN  FOREMAN... 

7257  COMMUNICATION  LINEMAN  FOREMAN.... 

7259  WATER  POWER  MAINTENANCE  FOREMAN.. 

7260  area  coordinator  OF  SCHOOL 

Maintenance...,. 39.4 

7261  SUPERVISOR  OF  MaI  PENANCE  , SaN 

FRAr^CISCO  UNIFIED  SCHOOL 


704-  850 


704-  650 

SAME  AS 
7256  RATE 


641-  773 
15*  OVER 
7424  RATE 
15*  OVER 
7305  RATE 
2 1/2?  OVER 
7205  RATE 
8.83  HR 
9.24  HR 


5?  OYER 
7254  RATE 
SAME  AS 
7238  RATE 

15?  OVER 
7388  RATE 


625-  755 

10?  OVER 
7216  RATE 
SAME  AS 
7238  RATE 
10?  OYER 
7353  RATE 

420-  5C5 
463-  557 
596-  721 

448-  539 
792-  956 

20?  OVER 
7376  RATE 
65.82  3A 

10?  OVER 
7205  RATE 
SAME  AS 
7238  RATE 
SAME  AS 
7238  RAT  E 
657-  657 

641-  773 
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DISTRICT......* 40,4 

7270  WATERSHtD  KEEPER  SUPERVISOR 30.2 

7273  C0?«1MUN1CATI0^4  LlMhMAfV 

GENERAL  FORLHAM 


7274  transit  LINEMAN 

GENERAL  FOREMAN 

7275  CABLE  SPLICER  FOREMAN 


7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT *^3.5 

7280  SEWER  REPAIR  ASSISTANT 

SUPERINTENOENT.. 44.9 

7281  STREET  CLEANING  GENERAL  FOREMAN..  39.9 

7282  STREET  REPAIR  GENERAL  FOREMAN....  41.4 

7283  track  maintenance  SUPERINTENDENT 

MUNICIPAL  RAILWAY 36.9 

7285  transmission  LINEMAN 

GENERAL  FOREMAN... 


JOURNEYMAN  TRADE  GROUP 
ICUOE  7300 J 


7301  ARMORED  TRUCK  OPERATOR... 25.0 

7302  AUDIO-VISUAL  EQUl PMENT 

technician.... 31.7 

7303  barber 

7308  CABLE  SPLICER. 

7309  CAR  AND  AUTO  PAINTER 

7312  CHAUFFEUR. 27.0 

7315  AUTOMOTIVE  MACHINIST 

Sub-foreman 


7316  DISTRICT  WATER  SERVICEMAN 


7317  SENIOR  DlSTRiU  WATER 

SERVICEMAN 

7318  ELECTRICAL  MAINTENANCE 

TECHNICIAN... 

7320  TELEVISION  AND  ELECTRONICS 

FECHNICIAW 34.2 

7322  automotive  BODY  AND  FcNDER 

WUkKER  SUb-FORtMAN 


671-  BIO 
418-  503 

SAME  AS 
7276  RATE 

SAME  AS 
7276  RATE 
SAME  AS 
727o  RATE 

777-  938 

830-1003 
655-  792 
704-  850 

570-  666 

SAME  AS 
7276  RATE 


331-  396 

448-  539 
SAME  AS 
2302  RATE 
SAKE  AS 
7238  TATE 
8.24  HR 

362-  434 

105£  OVER 
7313  RATE 
514  OF 
1466  KATE 
4V4  uE 
7388  kATfc 

154  OVER 
7316  KATE 

SAME  AS 
7363  KATE 

503-  605 

107  OVER 


7313  kATt 


7323  Flfifc  DfcPAKTMENT  WATER 

SYSTEM  SUB-FDREMAN 10?  OVER 

7338  RATE 

7324  BEAUTICIAN 10«  OVER 

2302  RATE 

7325  GENERAL  UTILITY  MECHANIC CUMP  SCH 

WITH  MAX 
NEAR  105C 

over 

7313  RATE 

7330  SENIOR  GENERAL 

UTILITY  MECHANIC 5%  OVER 

7325  RATE 

7333  JUNIOR  STATIONARY  ENGINEER-. 80?  OF 

7334  KAft 

7338  LINEMAN SAME  AS 

7345  RATE 

7351  HEAU  MEAT  CUTTER.— 10*  OVER 

7350  RATE 

7353  WATER  METER  REPAIRMAN............  80*  OF 

7368  RATE 

7359  PIANO  TUNER.... t>.24  HR 

7363  POWERHOUSe  ELECTRICIAN. SAME  AS 

7345  rate 

7365  SENIOR  POWERHOUSE  OPERATOR.. 12  1/2*  OVER 

7364  RATE 

7370  rigger.. 10*  OVER 

7514 
RlGGEf’  rate 

7372  STATICH^ARY  ENGINEER,  SEWAGE 

plant..... 10*  OVER 

7334  rate 

7373  StNlD?  stationary  ENGINEER 

SE«AwE  Plant.... ................  lot  over 

7335  RATE 

7379  cLEGTRICAL  TRANSIT  MECHANIC......  SAME  AS 

7319  RATE 

7380  cLECTKiCAL  TRANSIT  MECHANIC 

SL»5-FDkEMAN.....  10*^  uVER 

7379  rate 

7382  AUTUMOTIVE  MECHANIC 

SUG-FC REMAN 10*  OVER 

7381  rate 

7383  SEWING  MACHINE  REPAIRER.... 30.4  422-  508 

7364  TrPbWKiTER  REPA IRi^N.  26.6  390-  467 

Vo85  SENIOR  TYPEWRITER  REPaIRMaN . . . . . . 30.4  422-  506 

7387  upholsterer 35.6  536-  657 

73o9  METALSHITH. ......  598-  598 

7390  WELDER... 10*  OVER 

7379  RATE 

7393  WINDOW  CLEANER  SUB-FOREMAN 10*  OVER 

7392  KATE 
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SKILLED  LABOR  GROUP 


(CODE  7400) 

7408  assistant  power  HLUSt  OPERATOR,*.  2L,9  -+12-  496 

740^  Electrical  transit  servicehan., ..  rip 

737V  rate 

7414  BLACKSMITH  FINI SH  ER.  . Tl.bO 

UNDcR 
7303  KATE 

7416  BOOK  REPAIRER»*.«  21.3  281-33*^ 

7418  SE^aCR  BOOK  REPAl  kFK.  , • o , « , , , 26.8  339-  930 

T4Z0  bRIDGETENDERoe... 80%  OF 

7334  RATE 

7425  CRIBBER  SUB-FOREMAN SAME  AS 

7213  RATE 

7426  ELEVATOR  OPERATOR  .o.  o . 22.  29S-  354 

^$6.50  ADDITIONAL  felHEN  REQUIRED 
TG  WEAR  UJMI FORMS. 

7430  INSTITUTIC^AL  BARBERo.o...... SAME  AS 

2302  KATE 

f432  LINENAN  HELPER. .. e.... ....... .,o . 83%  OF 

7338  RATE 

7440  EQUIPf^EMI  SERVICEmN...«»... 26.0  346-  414 

7441  TOOL  ROOM  MECHANIC 

AL^O  CUSTODIAN........... 27.5  370-  444 

7442  water  meter  REPAIR  HELPER... 30,4  422-  508 

7444  PARKING  METER  REPAIRMAN 29.9-l»  412-  4^6 

7449  SEWER  SERVICEMAN.................  22  1/2%  UVfR 

7446  Rate 

7451  SENIOR  SHADE  AMO  DRAPERY  MAN 10%  OVER 

7450  KATE 

7452  SHADE  MAN 90?  OF 

7450  RATE 

7454  SIGNALMAN........  24.0  316-  379 

7456  STREET  SIGNAL  REPAIRMAN. 28.1  381-  555 

7457  TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  MAN. 29.6  408-  489 

7458  SWITCH  REPAIRER.... 62.83  OA 

7462  UTILITY  PLUMBER  HELPER.. B0%  OP 

7347  KATfc 

7464  VOTING  MACHINE  SERVICEMAN 31.4  442-  531 

7470  WATERSHED  KEEPER.... 29.4  404-  485 

T4T2  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC......... 58.63  DA» 

»WHEN  SUPERVISING  7514 

GENERAL  LABORER 7.68  HR 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
(CODE  75005 

7510  LIGHTING  FIXTURE  MAINTENANCE  MAN.  29.6  408-  <89 

7520  INCINERATOR  OPERATOR 2 1/2%  OVER 

2736  KATE 
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7524  INSTITUTION  UTILITY  MAN..*.......  26.5  354-  4? A 

7530  STREET  CLEANER. ................ ..  COMP  SCO 

WITH  hA> 
NEAR  90% 

or- 

751  A RATE 

7540  TRACKMAN.........................  ' 57.29  DA 

7542  WATERSHED  WORKER  ^SEASONAL  AS 

NEEDED!......... ........ ........  3.92  HR 

7550  SCHOOL  FURNITURE  SERVICEMAN......  29. 3 402-  482 

7560  FIELD  CONSERVATION  AIDE. . . . . . . . CONTRACT  HATE 

7562  field  CONSERVATION  LEADER........  SAME  AS 

7215  RATE 

7564  field  CGNSeRVATION 

GENERAL  FOREMAN.................  SAMI  AS 

3422  RATE 

7566  FIELD  CONSERVATION 

SUPERINTENDENT.. ................  721-  721 


LEGAL  PROTECT! (K  AND  DETENTION  SERVICE 
tCODE  80001 


LEGAL  AND  COURT  GROUP 
(CODE  8100! 

8102  PROCESS  Server... ................ 

810o  LEGAL  PROCESS  CLERK.............. 

8108  SENIOR  legal  PROCESS  CLERK....... 

6112  assistant  court  CLERK............ 

8114  SENIOR  COURT  CLERK............... 

8118  LEGISLATION  CLERK................ 

8120  SENIOR  LEGISLATION  CLERK......... 

8124  ASSISTANT  CHIEF  DEPUTE  SHERIFF 

(CIVIL ................ 

8126  CHIEF  DEPUTY  SHERIFF  ICIVILT,.... 

8130  ADMINISTRATIVE  ASSISTANT^ 

DISTRICT  ATTORNEY'S  OFFICE...... 

8134  CONFIDENTIAL  CRIME  REPORTER. . . « 

8136  SENIOR  CONFIDENTIAL  CRIME 

REPORTER........  ................ 

8138  COURT  REPORTER... ................ 

8140  RETIREMENT  SYSTEM  INVESTIGATOR... 

3141  claims  ADJUSTER,  RETIREMENT 

SYSTEM........  

8142  PUBLIC  DEFENDER'S  INVESTIGATOR .. . 

8143  senior  public  DEFe^JDER'S 

INVESTIGATOR.. .. 

8144  psychiatric  INVES nGATOR , 


23.2 

305-  365 

23.3 

306-  367 

25.3 

335-  402 

30.9-1* 

432-  519 

31. 4-1* 

451-  544 

29.9-1* 

412-  496 

59  « 7 

650-  785 

36.6 

562-  677 

44.3 

807-  975 

35.9 

544-  655 

30.7 

428-  514 

32.7 

469-  565 

33.7 

491-  591 

32.2 

458-  552 

790-  790 

34.2 

503—  605 

35,9 

544—  655 
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DISTRICT  ATTORNEY'S  OFFICE......  40.7  681-  822 

8146  DISTRICT  ATTORNEY'S 

investigator....................  34.2  503-  605 

8147  SENIOR  INVESTIGATOR,  DISTRICT 

ATTORNEY'S  OFFICE 35.9  544-  655 

8148  CHIEF  DISTRICT  ATTORNEY'S 

investigator.... 37.2  578-  697 

8150  domestic  relations  INVESTIGATOR..  32.2  458-  552 

8152  SENIOR  DOMESTIC  RELATIONS 

INVESTIGATOR...... 34.7  514-  620 

8156  CLAIMS  RECORDS  SUPERVISOR........  28.0-14  379-  453 

8165  ASSISlANi  COMPENSATION 

CLAIMS  SUPERVISOR 36.7  620-  748 

8166  CQf^ENSATION  CLAIMS  SUPERVISOR. ..  41.9  721-  870 

8168  MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR..... 31.2  438-  526 

8170  MEDICAL  CLAIMS  SUPERVISOR........  38.2  605-  731 

8174  ATTORNEY-CIVIL  Af^lD  CRIMINAL 37.4  583-  704 

8176  TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL........ ................  40.9  688-  830 

6178  SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL...... 44.4  810-  979 

8180  PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL........  48.4  979-1185 

8161  ASSISTANT  CHIEF  ATTORNEY  I 50.4  1078-1304 

8182  head  attorney-civil  AND 

CRIMINAL 49.9  1052-1273 

6183  ASSISTANT  CHIEF  ATTORNEY  II 50.9  1104-1336 

8184  CHIEF  ATTORNEY  II 52.9  1214-1470 

8166  ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR... 46.4  891-1078 

8190  ATTORNEY,  TAX  COLLECTOR 43.9  792-  956 

8192  CONTROLLER'S  LEGAL  COUNSEL 48.4  979-1185 

8193  CHIEF  ATTORNEY  I 

fCIViL  AND  CRIMINAL) 51.9  1158-1401 

8194  DEPUTY  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL 23519YR 

8195  EXECUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL 28526YR 

3196  PUBLIC  DEFENDER 38960YR 

8197  CITY  ATTORNEY 41674YR 

6196  district  ATTORNEY 41674YR 


PROTECTION  AND  APPREHENSION  GROUP 
ICODE  82001 


8201 

8202 

SCHOOL  CROSSING  GUARD 

watchman... 

23.5 

3.33  HR 
309-  370 

8203 

SCHOOL  PATROL  AIDE 

28. 5-1* 

388-  ^65 

8204 

INSTITUTION  POLICEMAN 

29.2 

400-  480 

8205 

INSTITUTION  POLICE  SERGEANT 

31.4 

442-  531 

8206 

INSTITUTION  POLICE  CAPTAIN 

33.^ 

A85-  583 

6207 

BUILDING  AND  GROUNDS  PATROLMAN... 

27.0 

362-  434 

8208 

PARK  PATROLMAN 

27.0 

362-  434 

8210 

HEAD  PARK  PATROLMAN 

29.2 

400-  480 
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8214 

PARKING  C0E4TR0LMAN*.e*..«c...*.  .. 

27.0 

362- 

434 

8215 

TRAFFIC  CDNTRQt  UFFI  Ct:R.  . c « e . * . o . 

28.0 

379- 

453 

8216 

STAGE  DOORMAN 

23.0 

302- 

362 

821? 

STATION  OFFICER  c.. 

31  .9 

451- 

544 

8220 

SERgEANT“AT-ARMS. 

27.0 

362- 

434 

8222 

ARMORED  TRUCK  GUARD. .* e . 

25,5 

338- 

406 

6226 

MUSEUM  GUARD. ««  «« ..........o..... 

26,7 

357- 

428 

3228 

SENIOR  MUSEUM  GUARD® . * . . . . e . . c . 

29,2 

400- 

480 

8230 

CHIEF  MUSEUM  GUARD. ® 

31.2 

438- 

526 

8231 

HUSEUH  SERVICES  COORDINATORc . e . . « 

37,9 

590- 

721 

8234 

FIRE  ALARM  DISPAlDCR . . . c * c . « . . . . 

33.9 

496- 

596 

8236 

CHIEF  FIRE  ALARM  DISPATCHER- .... . 

37.4 

583- 

704 

8238 

POLICE  COHMUNICATIONS  DISPATCHER, 

30.2 

418- 

503 

8242 

MEDICAL  coordinator  {DISASTER 

CORPS J 

31  .6-1* 

446- 

536 

6246 

DISASTER  CORPS  DIKfcCTOk. . 

42.6 

745- 

399 

8250 

FINGERPRINT  CLASSIFIER  AND 
CLERK,,,,,,.., 

28.1 

381- 

455 

8256 

police  ROTOk  VEHICLES  INSPECTOR,, 

34.4 

508- 

611 

6260 

ASSISTANT  CRiMINALiST............ 

36.9 

570- 

688 

8262 

CRIKINALIST,,..,, 

41.9 

721- 

370 

62  70 

CAMPUS  CONTROL  AIDE  I............ 

24.5 

323- 

368 

6272 

CAMPUS  CONTROL  AI  11...,,....., 

26.5 

354- 

424 

6274 

POLICE  CADET 

29S- 

296 

CQRKECTIOf^  km  DETEMTION  GROUP 
CCODE  6300 J 


8301 

SHERIFF'S  PRQPERTY  KEEPER...,,.., 

26.6 

356- 

426 

8302 

PCLiCfc  MATRON....  ................ 

31.9 

451- 

544 

8303 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT 

27.6 

372- 

446 

8304 

DEPUTY  SHERIFF... ................ 

31.9 

451- 

544 

8306 

SENIOR  deputy  SHERIFF 

33.5 

487” 

586 

8308 

SHERIFF'S  SERGEANT............... 

35.0 

521- 

62  6 

6310 

SHERIFF'S  LIEUTENANT.,.*......... 

37.1 

575- 

694 

8312 

SHERIFF'S  CAPTAIN................ 

39.2 

634- 

766 

8314 

CHIEF  DEPUTY  SHERIFF,  JAIL....... 

41.2 

697- 

842 

8316 

ASSISTANT  COUNSEL C^.. ...... ...... 

24.6 

325- 

390 

6317 

COTTAGE  PARENT... 

24.6 

325- 

390 

6318 

counselor  11.....  ................ 

31.4 

442- 

531 

8320 

COUNSELOR -JUYENIL  L HALL. . ........ 

29.9 

412- 

496 

8321 

COUNSELOR-fcOYS'  RANCH  SCHOOL..,.. 

30.9 

4 3 2- 

519 

8322 

SENIOR  COUNSELOR- JUVENILE  HALL... 

33.4 

465- 

58  3 

8323 

senior  COUNSELOR- 
COYS*  RANCH  SCHOOL... 

34.4 

50t- 

611 

8324 

SUPERVISING  COtP^StLOR  (JUVENlLb 
hall  U . 

36.4 

557- 

671 

8326 

ASSISTANT  DIRECTOR,  BOYS*  RANCH 

SCHOOLe......... ................ 

37.4 

503- 

704 

6330 

DiRcCTOK,  BOYS*  RANCH  SCHOOL.,... 

29.4 

64  I — 

773 
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8336  BUSINESS  HANAGERt  JUVENILE 

COURT..... 41.9 

8340  ASSISTANT  DIRECTOR,  JUVENILE  HALL  37.4 

8342  DIRECTOR,  JUVENILE  HALL..........  41.4 

8348  UNDERSHERIFF 44.2 

8350  SHERIFF...... 


PROBATION  AND  PAROLE  GROUP 
(CODE  8400) 


8401  probation  ASSISTANT. . . . . . . . . . . . . . 29.9 

8402  PROBATION  OFFICER  TRAINEE........ 

8414  SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT......... 38.4 

8415  SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT... 39.4 

8416  ASSISTANT  CHIEF  PROBATION 

OFFICER,  JUVENILE  COURT 41.4 

84IS  CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT.... 48.4 

3420  REHABILITATION  SERVICES 

COORDINATOR.  34.4 

8434  Supervising  adult  probation 

OFFICER........ 38.4 

8436  CHIEF  ADULT  PROBATION  OFFICER....  44.4 

8440  PROBATION  OFFICER 34.4 

8442  SENIOR  PROBATION  OFFICER.* 36.4 

8450  CRIMINAL  JUSTICE  SPECIALIST  I....  31.6 

8452  CRIMINAL  JUSTICE  SPECIALIST  II...  38.0 

8454  CRIMINAL  JUSTICE  SPECIALIST  III..  41.3 


transportation  service 

(CODE  9000) 

STREET  TRANSIT  GROUP 
ICODE  9100) 


9106 

9110 

TRANSIT  CAR  CLEANB<  FOREMAN 

Fare  collections  receiver....... 

• 24,0 

9112 

9114 

9116 

FARF  CnLLFCTIONS  TFLLFR . 

FAKE  COLLECTIONS  CASHIER........ 

SENIOR  FARE  COLLECTIONS 

RECEIVER........ ............... 

9117 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER 

721-  670 
583-  704 
704-  850 
803-  970 
30746YR 


412-  496 
365-  365 

611-  738 

641-  773 

704-  850 

979-1 18  5 

508-  611 

611-  738 
810-  979 
508-  611 
557-  671 
446-  536 
599-  724 
701-  846 


15%  OVER 
9102  RATE 
316-  379 
354-  424 
370-  444 

354-  424 

414-  498 
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91 K' 
9122 
912^ 

9125 

9126 
9128 
9130 
9134 
9136 
914A 
9150 
9152 

9154 

9155 
9155 

9157 

9158 

9159 

9160 
9162 
9168 

9170 

9171 

9172 
9174 
9176 


9179 

9180 

9182 

9183 


9184 

9185 


9186 

9188 

9190 

9192 

9194 


TRANSIT  RtV^ENUE  S U^ERVl  50R ......  ® 32.7  469-  565 

TRANSIT  INFORrtATlOr^  CLERK  c . . 23^5  307  370 

SENIOR  TRANSIT  INFORMATION 

CLERK.. ......  27.0  362-  434 

CHfcIF  TRANSIT  INFORMATION  CLERK..  29.7  409-  491 

transit  traffic  checker..........  26.0  3^i7>-  414 

SENIOR  transit  TRAFFIC  CHECKER...  28.0  379-  453 

TRANSIT  SCHEDULE  MAKER...... NP 

TRANSIT  SCHEDULE  SUPERVISOR NP 

TRANSIT  TRAFFIC  SUPERINTENDENT. ..  NP 

TRANSIT  SERVICE  INSPECTOR.. NP 

transit  control  DISPATCHER.......  NP 

TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSPECTOR......... NP 

TRANSIT  CONTROL  CHIEF  INSPECTOR..  NP 

CLAIMS  INVESTIGATOR....... NP 

SENIOR  CLAIMS  INVESTIGATOR.......  NP 

CLAIMS  ADJUSTER.. ................  NP 

ASSISTANT  CLAIMS  AGENT...........  NP 

GENERAL  CLAIMS  AGENT. ... c ....... . NP 

assistant  transit  dispatcher.....  NP 

UAY  TRANSIT  DISPATCHER...........  NP 

SAFETY  INSTRUCTOR  f PUC.«  ........  . fCP 

TRANSIT  OPERATING  INSTRUCTOR.,...  NF 

SENIOR  TRANSIT 

OPERATING  INSTRUCrOR............  NP 

SAFETY  AND  TRAINING 

supervisor f PtlC.  NP 

SECURITY  CHIEFi  MUNICIPAL 

TRANSPORTATION. 37.9  596-  721 

School  iRANsPORTAnoN  sxrpcpvrsQc , ts  over 

19T4-T5 

Rate 

assistant  transportation 

DIVISION  SUPER INTENDEtO.,.,.,.,,  NP 

TRANSPORTATION  DlViSia’^ 

SUPERINTENDENT NP 
TRANS PCJRTAT  ION  AS  SlSIAHT 

SUPERINTENDENT.. ................  NP 

DEPUTY  GENERAL  MANAGERj 

ENGINEERING  AND  PLANNING* 

MUNICIPAL  RAILWAY 1274-127*^ 

TRANSPORTATION  SUPERINTENDENT....  NP 

DEPUTY  GENERAL  MANAGER* 

operations  and  administration* 

MUNICIPAL  RAILWAY...............  1274-1274 

general  manager*  MUNICIFAI 

TRANSIT  SYSTEM 53.4  1243-1506 

TRANSPORTATION  EQUIPMEN1 

ENGINEER........ ................  43.9  792-  956 

PROJECT  MANAGER, 

IKANSPORTATION  STUDY............  931-  931 

TRANSIT  environmental 

COOROlNATOR..... ................  931-  951 

TRANSIT  schedule  ANALYST.........  NP 


n 


AIRPORT  OPERATION  GROUP 


ICODE  9200 > 


9202  AIRPORT  CCWMUNI CATIONS  OPERATOR..  27.2 

9203  SENIOR  AIRPORT  CO^WUNICATIONS 

OPERATOR 29.2 

9204  AIRPORT  COHMUNICA TIONS 

SUPERVISOR... 34.9 

9210  AIRPORT  POLICEMAN.. 31.4 

9211  AIRPORT  POLICE  SERGEANT..........  33.4 

9212  AIR  FIELD  SAFETY  CFFICER.... 33.4 

9215  airport  POLICE  LI EUTENANT.. 37.2 

9216  CHIEFf  BUREAU  OF  AIRPORT  SECURITY 

9220  AIRPORT  OPERA TIC34S  SUPERVISOR....  40.4 

9222  AIRPORT  0PERATIC»4S  COORDINATOR...  42.4 

9226  AIRPORT  OPERATIC^ S 

SUPERINTENDENT...... 44.4 

9230  AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 35.8 

9232  AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 


9240  AIRPORT  ELECTRICIAN^ 


9242  HEAD  AIRPORT  ELECTRICIAN 


9250  AIRPORT  MAINTENANCE  SUPERVISOR...  38.9 

9252  AIRPORT  MAINT.  SUPERINTENDENT....  44.4 

9256  AIRPORT  ASSISTANT  GENERAL 

MANAGER*  OPERATIONS  AND 

MAINTENANCE 47.9 

9258  AIRPORT  ASSISTANT  GENERAL 

MANAGER*  BUSINESS  ADMIN 47.9 

9260  AIRPORT  ASST.  GENERAL  MANAGER, 

PLANNING  AND  DEVELOPMENT 47.9 


9270  DEPUTY  DIRECTOR*  BUSINESS 

ADMINISTRATION*  AIRPORT 

9272  DEPUTY  DIRECTOR*  OPERATIONS  AND 

MAINTENANCE*  AIRPORT 

9274  DEPUTY  DIRECTOR*  PLANNING  AND 

DEVELOPMENT*  AIRPORT 

9276  SECRETARY*  AIRPORTS  COMMISSION... 

9278  DIRECTOR  OF  AIRPORTS 57.2 


365-  438 

400-  480 

519-  625 
442-  531 
485-  583 
485-  583 
578-  697 
980-  980 
671-  810 
738-  891 

810-  979 

541-  652 

7 1/2? 
OVER 
7205  RATE 
COMP  SCH 
WITH  MAX 
10?  OVER 
7345  RATE 


10?  OVER 
9240  RATE 

625-  755 
810-  979 


956-1158 

956-1158 

956-1158 

1571-1571 

1571-1571 

1571-1571 
777-  777 
1491-1809 
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PORT  COMMISSION  GROUP 


(CODE:  9300) 


9305  StNIOR  STENOGRAPHERt  PORT 24.5 

9306  ELECTRONIC  DATA  PKOCESSING 

programmer*  port. 30.9 

9307  COMPUTER  OPERATIONS 

SUPERVISOR*  PORT..... 34.4 

9317  master  railroad  MECHANIC 3b. 2 

9322  SUPERINTENDENT,  STATE 

BELT  RAILROAD 39.7 

9333  MARINE  V^ATCHMAN 22.5 

9338  SUPERINTENDENT,  TUiS 

AND  DKEOGES.....  

9339  parking  METER  REPAIRMAN,  PORT....  30.9 

9350  HARBOR  POLICEMAN...... 29.9 

9351  HARBOR  POLICE  SERGEANT.. 32.7 

9352  HARBOR  POLICE  CAPTAIN 35.7 

9355  WHAkFINGER  I 31.4 

935b  WHARFINGER  II 34.7 

9357  CHIEF  WHARFINGER...... 40.7 

9360  GENERAL  FOREMAN,  CONSTRUCTION 

AND  maintenance,  PORT.. 37.4 


9361  assistant  SUPERINTENDENT,  HARBOR 

maintenance,  ELECTRICAL 

9362  ASSISTANT  SUPERINTENDENT,  HARBOR 

maintenance,  building 

AND  STREETS 

9363  ASSISTANT  SUPERINTENDENT,  HARBOR 


MAINTENANCE,  PIERS 
AND  WHARVES.. 

9364  superintendent,  HARBOR 

Maintenance  and  repair 

9365  senior  ESTIMATOR,  HEAVY 

CUNSTRUCTION,  port 39.4 

9366  engineering  AIDE,  PORT...........  26.6 

9367  CHIEP,  BUREAU  OF  COMMERCIAL 

development,  engineering  and 

MAINTENANCE,  PORT 52.1 

9372  associate  ESTIMATCK  OF 

HEAVY  CONSTRUCTION..............  37.4 

9373  MANAGER  OF  MARKETING... 

9379  CHIEF  HARdOR  ENGINEER..... 50.4 

9360  ADMINISTRATIVE  SERVICE 

UEFiCER,  PORT 37.4 

9361  ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO... 42.9 

9382  Chief  counsel,  port  of 

SAN  FRANCISCO........ 48.9 

9383  DEPUTY  PORT  DIRECTOR 

(MARITIME  AFFAIRS).... 50.5 

9384  CHIEF,  bureau  OF 

AUMlNlSTRATIUiV  FINANCE, 

PORT -^.1 


9385  oUSlNESS  SERVICE  UFFICtR,  PORT 


323-  388 

432“  519 

508-  611 
605-  731 

650-  78  5 
295-  354 

775-  775 
432-  519 
412-  496 
469-  565 
539-  650 
442-  531 
514-  620 
681-  822 

583-  704 

831-  831 


935-  935 


871-  871 

980-  980 

641-  773 
35b-  426 


1169-1414 

583-  704 
2286M2519 

1078-1304 

583-  704 
755-  912 
1003-121^ 
1083-131 0 


1169-1414 
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OF  Sm  FRAWCISCG 33.^  ^85*-  583 

9386  ASSOCIATE  PORT  TRAFFIC 

MAlMAbtK 30.7  561.-  6bl 

9387  PORT  TRAFFIC  MANAGtk 38.7  620-  74t 

9368  CHIEF,  BUREAU  OF  HAkITIi^E 

ACTIVITIES......  52.1  1169-1*,!*^ 

9389  PORT  TRAFFIC  ANALYST 34.2  503-  oD5 

9390  EXECUTIVE  ASSISTANT  TO  THE 

PORT  DIRECTOR..... 53.2  Tot,-  925 

9391  PUbLIC  RELATIONS  REPRESENTA- 

TIVE, PORT  OF  SAN  FRANCISCO 38.4  611-  V38 

9392  REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF 

SAN  FRANCISCO 39.2  634-  7o6 

9393  SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO...  ................  41.7  714-  tjb? 

9394  manager  of  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS.. 43.2  76b-  9 5 

9395  ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO. 34.4  508-  Ml 

9396  COMMERCIAL  PROPERTY  MANAGER 40.4  671-  810 

9397  PORT  development  CONSULTANT......  47.2  925-1 1.?0 


model  cities  group 

ICOOE  9400) 

9402  PROGRAM  SPECIALIST  1,  CITY 

DEMONSTRATION  AGENCY............  1229M1Z29 

9404  PROGRAM  SPECIALIST  11,  CITY 

demonstration  AGENCY 1450M145G 

9406  PROGRAM  PLANNING  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY 1557M1557 

9410  DIRECTOR,  CITIZENS  PARTICIPATION, 

MODEL  NEIGHBORHOOD  AGENCY.......  174lAl74i 

9412  DEPUTY  DIRECTOR » CITIZENS  PARTI- 

CIPATION, MODEL  rjEIGHBORHOOD 

AGENCY... 1430M1430 

9414  COMHUNITY  RELATIONS  SPECIALIST, 

model  neighborhood  AGENCY.......  1311M1j11 

9416  COMMUNITY  INVOLVEMENT  COORDINATOR 

MODEL  NEIGHBORHOOD  AGENCY.......  1311M13I1 

9418  editor,  model  NEIGHBORHOOD  AGENCY  l320Ml32(i 

9420  MEDIA  CENTER  COORDINATOR,  MODEL 

NEIGHBORHOOD  AGENCY.............  1521M1521 

9428  EVALUATION  SPEC lA LIT,  CDA  1183M1183 

9430  MANAGEMENT  INFORMATION  ASSISTANT, 

CITY  DEMCNSTRATlflN  AGENCY.. 967M  967 

9432  MANAGEMENT  INFORMATION  SPECIALIST 

CITY  DEMONSTRATIUN  AGENCY.......  1324r^l324 

9434  SENIOR  RtSEARCH  ASSISTANl, 
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9^38 

9442 

9456 

9458 

9476 

9480 

9484 

9486 

9488 

9490 

9702 

97o4 

9706 

9708 

9730 

9732 

9734 

9736 

9738 

9740 

9742 

9744 

9746 

9748 

9750 


CITY  DEMONSTRATICW  AGENCY 

tVALOAIiCN  COCftOlNATURf 
CITY  OEmDNSIRATION  AGENCY 

director  of  evaluation  and 

RESEARCH,  CITY  DEMONSTRATION 

AGENCY 

RELOCATION  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY 

DIRECTCTR  OF  PROGRAM  COOROI NATION 
and  implehentaticn.  City 

DEMONSTRATION  AG0^Cy.<», 

PROGRAM  SPECIALIST  TRAINEE ♦ 

CITY  DEMONSTRATION  AGENCY 
DIRECTOR  OF  PLANNING  AND  PROGRAM 
DEVELOPMENT,  CITY  DEMONSTRATION 

AGENCY.  •••••••  ••  

CONTRACT  OFFICER, 

CITY  OEhONSTRATIQN  AGENCY...... 

DIRECTOR  OF  ADMINISTRATION, 

CITY  DEMONSTRATION  AGENCY...... 

DEPUTY  DIRECrOR,  MODEL 

neighborhood  area 

ASSISTANT  DIRECTOR, 
city  DEMONSTRATICN  AGENCY...... 

DIRECTOR,  CITY  DEMONSTRATION 
AGENCY..  


(CODE  9700) 


MANPOWER  SPECIALIST  I............  30.4 

MANPOWER  SPECIALIST  II...........  34.9 

MAWPCWtR  SPECIALIST  HI... 38.4 

manpower  specialist  IV. 41.9 


STAFF  AIDE  I,  SPECIAL  PROJECT.... 
staff  aide  II,  SPECIAL  PROJECTo.. 
STAFF  assistant  I,  SPECIAL 

PHOJcCT 

STAFF  assistant  1 1,  SPECIAL 

PROJECT...... 

SI  AFP  assistant  in,  SPECIAL 
PROJECT.......  ..  

staff  assistant  IV,  special 
project......... 

STAFF  ASSISTANT  V,  SPECIAL 

PROJECT. 

STAFF  assistant  VI,  SPECIAL 

PkuJElT. 

STAFF  assistant  VII,  SPECIAL 

PROJECT. 

STAFF  assistant  VIII,  SPECIAL 

PROJECT 

STAFF  ASSISTANT  IX,  SPECIAL 


1324M1324 

1324M1324 

1746M1746 

l324Ml32‘t 

1651M1651 
816M  816 

1746M1746 

1353M1353 

1746M1746 

1782M1782 

1764M176^ 

1902M1902 


422-  508 
519-  625 
611-  73b 
721-  870 
337-  337 
386-  336 

441-  441 

506-  506 

581-  581 

669-  669 

771-  771 

888-  838 

1023-10^3 

1126-1126 
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9752 

STAFF  ASSISTANT 

X,  SPECIAL 

PROJECT. ...... 

9754 

staff  ASSISTANT 
PROJECT 

Alt  Special 

9756 

STAFF  ASSISTANT 
PROJECT........ 

XII,  special 

9758 

staff  assistant 
PROJECT 

XIII,  special 

1239-1239 

1362-13b2 

1498-1498 

1573-1573 

1651-1651 


CCODE  9900) 


9901  POLICEHAM  SPECIALIST  YOUTH 

PRObRAi«i.,. CONTRACT  RATE 
9910  PUBLIC  SERVICE  TRAINEE...........  CONTRACT  RAlt: 

9940  PUBLIC  WORKS  AIDE........ 3.16  HR 

9941  PUBLIC  !flORKS  AIOE  LEADER.... 6.92  nR 

9951  NEIGHBORHOOD  YOUTH  CORPS 

TRAINEE.*,...,..  .......  CONTRACT  RATE 

9952  VOyTH  SUH^^EK  AIOE.. 2.60  HR 

9953  GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS..... CONTRACT  RATE 

9954  youth  Signer  aide  leader 6.63  hr 

9955  RECORDS  CLERK..*..... CONTRACT  KATE 

995?  SUPERVISOR  NEIGHBmHOOD  YOUTH 

CORPS.,,....,......, contract  rate 

9960  ASSISI  ANT  TO  PROFESSIONALS CONTRACT  RATE 

9965  TRANSPORIATION  ASSISTANT CONTRACT  RATE 

9971  COHNUNITY  WORKER. ................  23.1  3o3-  364 

9912  SCHOOL  COHNUNITY  RELATIONS 

ASSISTANT....... 24.6  325-  390 

9980  fire  Safety  technician.... 3.86  hr 

9990  CO^^HUMITY  LIAISON  OFFICER  (FACE).  36.4  557-  671 


ALPHABETICAL  CLASSIFICATION 


B 2 ACCOUNT  CLERK.,..  24.5 

B 68  CHIEF  clerk........ 3A.2 

B102  TELLER.......... 25.5 

B152  COURT  ROOM  CLERK....... 34. 9* 


=^ADOlIIONAL  $250  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 
AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  Wt 
PROBATE  COURT. 

ADOITIO^LAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR. 


B160  LAW  CLERK........  34.9 

B164  SENIOR  LAW  CLERK... 36.9 

6222  GENERAL  CLERK....  24.0 

B228  senior  CLERK.... 28.0 

B234  HEAD  CLERK 30.7 


323-  388 
503-  605 
338-  406 
519-  025 


519-  625 
570-  688 
316-  379 
379-  453 
428-  514 
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B408  GENERAL  CLERK-STE NOGKAPHEK 25,0  331-  3^6 

B410  LEGAL  STENOGRAPHER 26.0  346-  41 

B412  SENIOR  CLERK-STEN OGKAPHER 28.0  379- 

B424  ASSISTANT  TO  DIRECTOR*  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM 29.1  39P-  ^11 

8425  ASSISTANT  TO  DIRECTOR, 

CALIFORNIA  palace  OF  THE 

LtGION  OF  HONOR 29.1  398-  477 

B512  GENERAL  CLERK-TYPIST... 24.5  322-  388 

3516  SENIOR  CLERK-TYPIST 28.0  37V-  453 

ClOl  DRESSING  ROOM  MAID 3.33  HR 

C^:51  SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS..... 3.89  )-iK 

C252  GPcRA  riUUSE  ATTENDANT... 3. /’4  hR 

E 51  AIRPORT  attendant 29.6  408-  489 

G 58.1  SPECIAL  EXAMINER..,. 63.99  DA 

I 53.1  VENDOR  HELPER..... 2.42  HR 

1120  SENIOR  ORDERLY. 5%  OVER 

2302  KATE 

J 54  BOOK  REPAIRER... 23.8  313-  37  5 

J 78  STOCKMAN.... 28.0  379-  453 

M270  SUPERINTENDENT,  MACHINE  SHOP 

AND  EQUIPMENT,  UHLITIES 44.4  810-  979 

O 1 chauffeur,  PASSENl^R..... 30.7^  428-  514 

*5%  ADDITIONAL  WEEN  ACTING 

AS  assistant  sgt-at-arms  at 


BOARD  OF  SUPERVISORS*  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR'S 
OFFICE. 

SPEC  EQUIPMENT  SuCH  AS  EDUCTOR, 
COMPRESSOR  ►COUNTED  ON  TRUCK, 


FLUSHERS,  SPRAY  TRUCK 01  RATE 

8 YDS  L 
INCLUDING 
12  YDS 

POWER  mower  TKACTOR........... ..  01  RATE 

6 YDS  L 

under 

8 YDS 

0 54  SUPERVISOR,  BUILDINGS  AND 

GROUNDS. ........  Same  as 

7335  R^TE 

0172  Chief  operating  ewsineer.. SAMt  as 

7205  Rate 

R 54  athletic  ATTEfOANT.. 2.42  HR 

RlOl  CAMP  assistant 164-  164 

R102  CAMP  MANAGER.......... 502-  502 

RllO  LIFEGUARD..  ....  ..  28.4  386-  463 

W108  RIDES  ATTENDANT  HELPER 2.37  HR 

Y 6 ORGANIST...... 65.22  LA 

Y 14  CURAIORIAL  ASSISTANT. 3.36  HR 

Y 42  CHIEF  INSTALLER 30.4  422-  508 

Y 51  CtRAMiST 32.03  PER 

FIRING 
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explanation  of  symbols s 


NP  - classes  related  to  8,404  CLASSES: 

ADJUSl  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS 
CLOSEST  TU  THE  PERCENTAGE  INCREASE  GRANTED  UNDER  SECTION  8.404 
FOR  FISCAL  year  1975-76,  INCLUDING  AS  A DOLLAR  INCREASE  THE 
DOLLAR  VALUE  TO  EACH  COACH  AND  BUS  OPERATOR  OF  THE  VACATION, 
RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  PAID  INTO  A FUND 
ESTABLISHED  FOR  SUCH  COACH  AND  BUS  UPBRATORS  IN  ACCORDANCE  WITH 
THE  PROVISIONS  OF  SECTION  8.404  OF  THE  CHARTER. 

-!♦  FOR  FISCAL  YEAR  1975-76,  THE  PROVISIONS  OF  THE  ORDINANCE 
WHICH  GOVERN  THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT  EMPLOYEES 
ON  The  basis  of  SERVICE  FROM  THE  FIRST  STEP  TO  THE  FIFTH  STEP 
IN  THE  COMPENSATION  SCHEDULE  PLAN,  SHALL  BE  MODIFIED.  FOR 
EVERY  CLASSIFICATION  NOT  03  BY  A SYMBOL  1»,  PERMANENT  EMPLOYEES 
WHO  are  at  THE  MAXIMUM  STEP  IN  THE  COMPENSATION  SCHEDULE  SHALL 
RECEIVE  AN  INCREASE  TO  THAT  STEP  WHICH  REPRESENTS  A 5%  INCREASE 
over  THE  MAXIMUM  OF  TrtE  CQMPENSATIGN  SCHEDULE  ESTABLISHED  FOR 

THE  Class  when  they  completed  the  amount  of  service  required 
FOR  advancement  WITHIN  THE  COMPENSATION  SCHEDULE. 
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^ Salary 

Standardization  Ordinances 

Employees  Subject  to  Provisions  of 
Seaions  8.403  and  8.404  of  the  Charter 


Effective  July  1,  1975 


Board  of^Supervisors 
City  and  County  of  San  Francisco 


SCHEUULLS  □!-  CGHPENSa  U urv , tFF.-CUVt  JULY  1 , 1975  TU  dt 
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An  ORDINANCE  FIXING  AND  D&TERMlNlNt>  StH£ GULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EHPlOYEES  UF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  EhPLOYEES  OF  THE  SAN  FRANCISCO  UNIFiEO  SCHOOL  DISTRICT 
AND  THE  COHI^UNITY  COLLEGE  DISTkICT  alLOCAIED  TO  CLASSiFICATIUNb 
SPECIFIED  HEREIN,  COMPENSATIONS  FOR  i^HlCH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.403  OF  THl  CHARTER  AND  FIXING  SCHEDULES 
OF  compensation  for  sub-foreman,  foreman  and  general  foreman  of 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  CUMPENSATIDN  FOR 
CLASSIFICATIONS  FUR  WHICH  SCHEDULES  3F  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  R.A03  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1975 

BE  IT  ordained  by  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SaN  FRANCISCO — 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  uF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPtRVlSlORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  ThE  PROVISIONS  OF  SECTION  8.400 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1.  TO  AND  INCLUDING  8.87  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1975,  TO  EMPLOYEES  OF  THE  CITY  AND  CCHJNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
and  the  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUfYInG 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARt  SUBJECT  TO  THE  PROVI- 
SIONS OF  section  8.403  OF  THE  CHARTER.  ThE  CDMPlNSAT IONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1975,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  GRAFTS  ENUMERATED  IN 
SECTION  8.1.  TO  AND  INCLUDING  6.87  HEREOF.  THE  COMP ENSaTICN  FIXED 
IN  section  10  HEREOF  SHALL  SE  PAID  EFFECT IVc  JULY  1,  1975,  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  6AN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPlOYEFS  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1.  TO  ANO  INCLUDING  SECTION  b.t7. 


section  2.  APPLICATIt*N  Of  SCHEDULES  OF  COMPENSATION-  EMPLuYEES 
legally  hCLDING  pCSiTIONS  AllOCAT‘-:D  by  IHt  CiVIL  SLhVlCE  COMMISSION 


1 


IQ  THE  CLASSlElCATiOf^S  f FDKTH  IN  isECIIONS  8,1.  TO  8.87  HEREOF. 
WHICH  aKE  8Utj!-CT  TO  Tht  PROVlSiONi.  OF  SECTION  8.403  OF  THE  CHaRTEK 
AND  SuB-FUkEmaN,  foreman  AnD  bfcNERAL  FOREMAN  OF  CRApTS  AS  SPECIFIED 
IN  SECTION  9 rtEREriFt  AND  EMPLCfftES  LtCALLV  HOLDING  FOSITIONS  ALLOC- 
ATED by  the  Ciy/IL  ScRViCE  COMMISSION  TO  TnE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF,  SHALL  6e  PAID,  BEGINNING  JULY  1,  1975, 
THE  amount  set  FLKTH  HEREIN  FOR  Jtitz  CLASS  i FICA TIDN  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED herein  ARE  Gross  coMPENSATioNs,  charges  and  Deductions  for  any 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEaLS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOfttS  SHALL  BE  INDICATED  AND  MADE  ON 

timerolls  and  Payrolls  in  accordance  with  a schedule  of  charges  for 

SUCH  MAINTENANCE  FIXED  AND  DETERMINEu  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  Part  TIME  SERVICE-  COMPENSATlfiN  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCcPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 


section  4.1.  STANDBY  SERVICE-  SUSJeCT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
compensation  on  AN  HOURLY  OK  PER  DltM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  AKE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  8Y  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  immediate  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR duties  shall  be  paid  25  PER  CcNl  Op  ThE  REGULAR  STRAIGHT  TIME 
rate  of  pay  (UNLESS  OTHERWISE  SPECIFIED  HEREIN)  OF  THE  POSITION  FOR 
THE  PERIOD  OF  sUCH  STANDBY  SERVICE. 

WHEN  SUCH  employees  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVlDtD  HEkcIN. 

NO  EMPLOYEE  SHALL  BE  CDhPcNSaTcU  FOR  STaOuBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  AOMlNlSTRATlVt  OFFICEK,  UR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  have  prior  THERETO  FILED  WITH  THE  ClVlL  SERVICE  COMMISSION  A 
REPORT  OF  ThE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  KATES  OF  Pa/  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLDY£Ei>  ASSIGNED  TO  SUCH  STAtstubY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANMjBV  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPEkVISOKS- 


SECTIDN  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BF  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  UK 
SCHEDULE  OF  COMPENSATION  FIXED  HEkHIN,  uK  ANY  PROVISIONS  HEREOF,  Is 

Contrary  to  the  provisions  of  section  b.aos  of  the  Charter,  or  of 

ANY  PROVISIONS  OF  THE  CHaRTlR  UK  LAW,  SUCH  DE Tt RMl NA T1 ON  SHALL  NOT 
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A^FtCT  Tht  VaLUITY  OF  ANY  O'lHcK  SfiLAHYf  WAot,  OK  SCHEOULt  QF  COM- 
PENikATlON  CfR  PROVISIONS  IN  THIS  uKJiNANCt.  IF  PAYhti'il  OF  A;yY  kATl 
OF  PAY  HtRtlN  ESTABLISHED  IS  PKcVENrcD  bY  ANY  LtGAL  PRUCEEUIN^S  OR 
OFFICIAL  ACT  RESPECTING  IHE  VALIDITY  IHEKEOF  THEN  Tht  RATE  lu  tE 
PAID  pending  determination  uF  such  validity  FOh  Tht  FISCAL  YEAR 
1975-7o  SHALL  BE  AS  SET  FORfn  bY  THE  bOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPkUPK I A TION  ORDINANCE  FOR  THE 
FI  SCAT-  YEAR  197&-76. 


section  6.  VACATIONS-  VACATIONS  FuF  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HekEIN  shall  be  as  provided  in  section 
OF  THE  CHARTER. 


SECTION  7.  PREMIUM  PAY;  OVERfiME,  SHIFT  WORK,  HOLIDAY  PAY — 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREHAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNl  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRaFT  THc  COMPENSATION  FUR 
WHICH  IS  FIXED  UNDER  SECTION  8.1.  TO  AND  INCLUDING  8.87  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FOR  CLASS OR  20%  OVER  THE  RATE 

^R  CLASS...  OR  ttQ%  OF  THE  RATE  FOR  CLASS...!  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTION  8.1.  TO  AND  INCLUDING  8.87  HEREOF 
FOR  THE  CRAFT  fO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
REI-ATED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WaS  REQUIREO  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SlKH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  To  THE  RATE  OF  FAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIMF,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SuCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  TnE  RATE  OF  PAY  FOR  SUCH  CLA SS IFI C A TlON  IS 
DERIVED.  health  AND  WELFARE  SEMEFifS  SHALL  BE  DETERMINED  BY  kELaTIV^ 
PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THc  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  OVERTIME-  WHENtVER  C iKCUMbTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  overtime.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  Their  respective  classifications  and  as  defined  elsewhere  in 
THIS  OKOl nance. 


section  7.3.  PAYMENTS  IN  LIEU  CF  CCoTKibUT IONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  adjusted  BY  THE  CONTROLLER  TO  OFFSET  mDMINI STRATI Vt  COSTS 
WHtRE  SUCH  ADMINISTRATIVc  COSTS  ARr  Sg  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 
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section  7.4. 

WHENEVER  A COLLECTIVE  BARGAINING  ACREEHENT  PROVIOtS  A COST  lif  LIVING 
ACJUSTHENT  OR  INOICATES  THAI  an  INCREASE  MAY  BE  APPLIED  TO  EITHER 
wAk>£S  OK  FKiNGE  BENEFITS,  THE  CIVIL  SERVICE  COHHISSIiJ^  SHALL  AHENo  THE 
ANNUAL  SALARY  ukuINANCE  TO  REFLECT  ThE  ACTUAL  OISTKIBUTION  OF  THE 
applicable  INCREASE  TO  CRAFT  AND  CRAFT  RELATED  EMPLOYEES. 


SECTION  8.  THE  SCHeDULES  OF  COMPENSATION  ANu  THE  WORKING  CON- 
DITIONS according  to  collective  bargaining  AbREEMENTS  CUHPOSING  THE 
RATES  OF  PAY  FDR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EHPLUYMeNT  SUB- 
JECT TO  THE  PROVISIONS  OF  ScCTIQN  8.403  OF  TH£  CHARTER  ARE  AS  SET 
t-ORTH  IN  SECTIONS  8.1.  TO  AND  INCLUDING  8.87  INCLUSIVE  HEREOF. 


SECTION  8.1. 


1466 


METER  READER.... 

START 

207.15 

WK. 

END 

b 

MQNS 

214.20 

WK. 

END 

1 

year 

223,30 

WK. 

END 

18 

mons 

232.05 

WK. 

END 

2 

YEARS 

240.95 

WK. 

<tCOST  OF  LIVING  ADJUSTMENT  HAY  PROVIDE  ADDITIONAL  INCkcASE. 


SECTION  8.1.1.  HOURS  OF  WORK-  A WUHK  wFEK  CONSISTS  OF  SEVEN  (7) 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FlyE  <5)  WORK 

DAYS  OF  EIGHT  (8)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MO«t  ONE  (1)  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-CO  A.  M.  TO  5-00  P.  M. 


SECTION  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  UF 

ONE  AND  ONE-HALF  Cl  1/2)  TIMES  THc" STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  cXCESS  OF  FORTY  (^O)  HOUkS  IN  A WORK  WEEK, 
TIME  worked  in  EXCESS  OF  EIGHT  18)  HDUKS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  Ok  NON-WOKK  DAY  ShALL  B£  PaID  OVEKTIhE  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  EUT  IN  NO  EVENT  SHALL  SUCH  tMPLOYEtS  fat  PAID 
OVERTIME  compensation  FOR  LESS  TKaN  TWO  <2)  HOUKS. 


SECTION  fe.1.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PFRIODS  REGULARLY 
SCHEDULED  ARE  DESIGNATED  AS  Fu  LLOWS-F I PST  SHIFT—  4 A.M.  OK  ThEREAFTEH 
>UT  BEFORE  12  OCLOCK  NOON.  SECOND  SHIFT — 12  f4U0N  OR  THEREAFTER  BUT 
JEFoRE  8 P.M.  THIRD  SHIFT — 8 P.M.  UR  THEREAFTER  BUI  BEFuRE  4 A.M.  NT' 
^IFT  PREMIUM  SHALL  BE  PAID  FOR  THE  FIRST  SHIFT.  A PREMIUM  OF  TWENTY 
>ENTS  C20C)  PER  HOUR  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  SECOND  SHiFT 
\ND  TWENTY-FIVE  CENTS  (250  PER  HOUR  PERFORMED  ON  1«E  ThIRu  ShlFT. 

SHIFT  PREMIUM,  IF  ANY,  WHICH  IS  PAYAdLF  FUR  AN  EMPLOYEES  ReGLlARcY 
.CHEDULED  HOURS  OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  iUH 
MMEDIaTELY  preceding  OK  FOLLOWING  HIS  REGULAR  HOUKS  OF  WORK  AND  AS  AN 


EXTENSION  THEREOF.  , 

WHEN  A SHIFT  PREMIUM  IS  APPLICAbLfc  TO  TIME  WUH^ED  AT  The  Ci\/tRriME  KAT 
OF  PAY»  ONE  AND  ONE-HALF  TIMES  THE  APPLlCAbLE  bHlFT  PREMIUM  SHALL  BF  PaID. 

SHIFT  PKEHIUM  SHALL  BE  PAYaBLE  U>4LY  FOR  HOURS  ALIUalLY  WORRcD  ANc* 

SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME»  SUCH  AS  HOLIDAYS. 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  5E  ENTiTlrD  <U  HAV;. 

THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  DH  A WORK  DAY  IN 

THE  Basic  work  week-new  year's  day,  Washington*-  birihday,  memorial 

DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  EMPLOYtE'S 
BIRTHDAY  CAN  EMPLOYEE'S  BIRTHDAY  SHALL  6c  THE  hORK  DAY  iMMtulATELY 
PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DaY  WHICH  NEXT  FOLLOWS  HIS 
BIRTHDAYI.  WHEN  ANY  OF  THE  ABOVE  NAFUD  HOLIDAY^  FALLS  ON  A SUNDAY, 
THE  MONDAY  FOLLOWING  SHALL  BE  UBSERVEU  aS  A HOLIDAY. 

absences  of  SICK  LEAVE  WlTHOUf  PAY  FOR  10  CONSECUTIVE  OaYS  UR 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLcMSNT  10  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  /ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENIITlED  TO  RECEIVE  PaY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NqN-WQRK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PaY.  EMPLOYEES  REQUIRED  TO  WORK 
□N  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  IImES  THE  STRAIGHT  RaTe  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  S.1.5  health  AND  WELFARE — $24.25  PER  MONTH 
LESS  AN  AMOUNT  cWUlVALENT  TO  THE  VALUE  OF  CITY'S  CONTRIBUTION  TO  THt 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.2. 


5310  SURVEYOR'S  FIELD  ASSISIANT. 8.86  HR* 

5312  instrument  MAN.... 9.92  HR* 

5314  SURVEY  PARTY  CHIEF 10.74  HR* 

631B  CONSTRUCTION  INSPECTOR... 10.74  HR* 


★COST  OF  living  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
*INCREASE  MAY  BE  APPLIED  TO  FkINGcS  RaTHER  ThaN  WAGES. 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CUNSTl- 
TUTE  A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 


WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEaTHER  CONDITIONS 
render  it  DESIRABLE,  THE  STARTING  TIME  MAY  CijMMtNCE  EARLIER  OR 
UTER  than  8 a.  M.  STRAIGHT  TIME  SHALL  BE  RECKDN'ED  BY  THE  FULL 
WORK  DAY  except  THAT  ON  THE  pIRSI  DAY  OF  EMPLOYMENT  AND  On  ANY  DAY 
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That  THt  wGkK  oh  a JOb  IS  SuSf^fNDFu  ON  ALbOUNT  OF  wcATHFR  CUNOl- 
TIONS  OR  BY  WRiTltN  ORjfcK  OF  IHl  CONTRACTING  AOTHORITY.  NOT  LtSS 
THAN  FOUR  hOURB  AT  Tot  aFFLICaSLl  KaTE:  SHALL  St  PAIO  FDR  i^OKK 

PfcRFUKMED  AND  aNY  TiMt  THfcK£AFT£K  SHALL  BF  RtCkONED  BY  THE  HOUR. 

hunoay  Through  Friday  dvckuhl  shall  ge  reckoned  by  the  half  hour 
and  the  hour,  for  the  first  four  (c)  hours  of  overtime  uN  SaTukDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYSt  AN  fcMPLOYcF  SHALL  RECEIVE  FOUR 
(4)  HOURS  PAY  AT  THE  APPLICABLE  OVEKTIHE  RATI  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  Ok  WHO  I S AT  HiS  OWN  REQUEST 
EXCUSED  EARLY  DR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  actual  hours  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  ONE-HALF  (1  1/2)  TIMES  THE 
hourly  rate  shall  be  paid  for  all  work  performed  outside  THE 
REGULAR  WORK  DAY,  FOR  ALL  WORK  PERFORMEO  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FDR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  iZ}  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (7)  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PFRIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  S P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  FHc  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  (5)  HOURS.  FoR  MORE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  C7)  CONStCUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIvF  EIGHT  (8)  htX»RS  PAY  AT  THE  REGULAR  STRAIGHT 

time  rate. 

Starting  time  of  shifts  shall  be  regularly  scheduled,  an  emp- 
loyee REPORTING  FUR  WORK  UN  A SHIFT  AND  NO  WURK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  12)  HOURS.  IF  WURK  Is  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  DR  Other  reasons  and  notice  is  given  aT  least  one  hour  in 
Advance,  show-up  time  of  two  (2)  hours  need  not  be  paid. 


section  b.2.4.  HOLIDAYS-  THE  FOLLOWING  SHAlL  BE  OBSERVED  AS  UN- 
PAID holidays-  new  YEAR'S  DAY,  WASm  INGTC^Y  *S  BIRTHDAY,  DECORATION 
DAY,  independence  DAY,  LABOR  DAy,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  AfsjY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDA 
FOLLOWING  SHALL  BE  OBSERVED  AS  ThE  HOLIDAY.  PAYMENT  FUR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HOUR  FOR  HOURS 

actually  worked,  payment  shall  be  made  at  the  end  of  EACH  payroll  PtKlUJ 
based  on  THE  number  OF  HOURS  ACTUALLY  WURKtO.  WORK  PERFORMED  ON  ANY 
OF  the  observed  holidays  SmAlL  be  paid  at  two  (2)  TIMES  THfc 
REGULAR  hourly  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  87  AN  HuUK  LtSS 

LESS  AN  AMOUNT  EQUIVALENT  TD  THE  VALUE  OF  THE  CITY'S  CONTRIbUTIUN 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3 


4/1/76 

7213  PLUMBfcR  FOREMAN. >13.335  HK  $14,335*  HK 

♦INCREASE  MAY  b£  APPLIED  TO  FRINGES  RATmER  THAN  WAGES. 
WORKING  CONDlTlONSt  HOLIDAYS,  HEALTH 
and  welfare  same  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.4. 


7215 


GENERAL  LABORER  FOREMAN... .75  PER  HOUR  A6UVF 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


WORKING  conditions,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7514  GENERAL  LABORER. 


SECTION  8.5. 


7220 


ASPHALT  FINISHER  FOREMAN .75  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


working  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.6. 


1/1/76  6/16/76 

7226  carpenter  FOREMAN...... .....$11.70  12.00  13.10*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RAThER  THAN  WAGES. 


SECTION  8.7. 


7227  CEMENT  MASON  FOREMAN... 9.96  HR 

all  COMPOSITION  FOREMAN ......10.21  HR 


EPOXY,  POLYESTER,  RESIN  AND 

WORKING  CONDITIONS,  HOLIDAYS, 
HEALTH  and  WELFARE  SAME  AS 
7311  CEMENT  MASON. 


SECTION  8.8. 

1/1/76 

7233  GLAZIER  FOREMAN...... $11.14  HR  $11.49*  HR 

♦INCREASE  MAY  BE  ALLOCATED  10  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7326  GLAZIER. 


SECTION  8.9. 

7236  LOCKSMITH  FOREMAN 

WORKING  CONDITIONS, 


1/1/76  6/16/76 

$11.70  12.00  13.10*  HR 

HOLIDAYS,  health 
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A^O  Wb*.«‘A«e  SAKE  Ab  7b44  .CARPENTER. 

CRtAScS  iMAY  bt  applied  TO  FRINGES  RAThtR  THAN  ^AGES 


E.CTiON  8,10. 

12/1/75 

;238  electrician  FOREr^AN..... ............. .$12.37  HR  $13.23^  HR 

♦increase  hay  6e  allocated  to  fringe  benefits. 

iTORKING  CQMDITiGNSt  KOLiOAfSy  HEALTH 
AND  HELFARE  SmE  AS  7345  ELECTRICIAN. 


SECTION  6.11. 

4/1/76 

-i9  PLUMBER  GcNERaL  FOREMAN.. .$13,885  HR  $14.885^  MR 

MHEN  SUPERVISING  UP  IQ  45  MEM 
IN  THE  PLUMBING  CRAFT. 

WHEN  SOPERVISIiG  45  MEN  OR  MORE .. .$14,765  HR  $15. 765*  HR 
IN  THE  PLUMBING  CRaFT. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS t MOLlDAYSt  HEALTH 
and  welfare  same  as  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.12. 


7242 


PAINTER  FOREMAN. 

Ae  ONE-HALF  HOUR  PAY  PER  DAY 

ADDITIONAL  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  (3)  OR  MORE 
EMPLOYEES 

1/1/76 

8.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  hourly  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  OF 
FIVE  (5)  OR  MORE  EMPLCYEES 

1/1/76 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PER  day  additional  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  (10>  OR  MURE  EMPLOYEES 
OR  WHEN  IN  CHARGE  OF  MORE 

than  one  job. 


1/1/76 


10.55#HR  PLUS  5.275 
DAY  ADDITIONAL. 
10.95*HR  PLUS  5.475 
DAY  ADDITIONAL 


10.55»HR  plus  10.55 
□AY  ADDITIONAL. 
10.95»hR  PLUS  10.95 
DAY  ADDITIONAL 


10.55*Hk  PLUS  15.825 
DAY  ADDITIONAL. 
10.95»HR  PLUS  16.425 
DAY  ADDITIONAL 


0.  wages  and  premium  to  be  based  on  the 

HIGHEST  wage  CLASSIFICATION  ON  IHF 
JOB  HE  IS  SUPERVISING. 

WORKING  CONDlTlONSf  HOLlDAYSt 
HEALTH  and  WELFARE  SAMt  AS 
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7346  PAINTER 


♦COST  qF  living  ADJUSlMfcNT  flAY  PROVIDE  ADDITIONAL  INCREASE 
♦ increase  hay  be  applied  To  FRINGES  RATHER  THAN  v^AGES. 


SECTION  8.13. 


4/1/76 

7248  STEAMFITTER  GENERAL  FOREMAN <13.bSf5  h.  $14.P85^  hK 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  STEAMFITTING  CRaFT. 

4/1/76 

when  supervising  45  MEN  OR  MORE  .•  .$14,765  riR  $15.765^  HR 
IN  THE  STEAMFITTING  CrAFT. 

♦increase  may  be  applied  TO  fringes  kaTHEr  than  wages. 

WORKING  conditions,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


section  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 

WHEN  supervising  LESS  THAN  7 EMPLOYEES. . .10?  ABOVE  7381  RATE 

WHEN  supervising  7 OR  MORE  EMPLOYEES 15?  ABOVE  7381  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  welfare  same  as  7313  AUTOMOTIVE  MACHINIST. 


SECTION  3.15. 

4/1/76 

7250  UTILITY  FOREMAN.... ......$13,335  HK  $14.335^  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  welfare  same  As  set  forth  under 

7347  PLUMBER. 


SECTION  8.16. 

7254  automotive  MACHINIST  FOREMAN 

7264  AUTOMOTIVE  BGdY  AND  FENDER  WORKER  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. . .10?  ABOVE  7313  RATE 

WHEN  SUPERVISING  T OR  MORE  EMPLOYEES 15?  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 


6/1/76 

$10.99  HR  $11. 76#  HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 

♦ INCREASE  MAY  BE  APPLXcO  TO  FRiNGtS  RATHER  TrtAN  WAGES. 
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SECTiuNf  o.ia 


7258  HAlNTLt^ANCE  MACHlf^lST  FCREJ^.AN 10.95  HR 

WORKING  CONDITIONS  HEALTH  AND  WELFARE  ETC  SAHE  AS 
7332  MAI^4T£NANCE  MACHINIST 


SECTION  8.19 

7272  General  foreman  carfenter.,,.....  2o*  asove  7220  rai 

WORKING  CONDITlONSf  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  734-4  CARPENTER 


Section  8.20. 

7276  electrician  t»EN£RAL  FOREMAN 


12/1/75 

$13.74  HR  $14.70»  HR 


♦INCREASES  HAY  BE  APPLIED  TO  FRINGE  BENEFITS. 

WORKING  Conditions,  hulIuays,  health 
and  welfare  same  as  7345  ELECTRICIAN. 


SECTION  8.21. 

7278  PAINTER  GENERAL  FOREMAN..... 25%  OVER  7346  BASIC 

WAGE  RATE 

working  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFAKe  SAME  AS 

7346  painter* 


section  8.22. 

7234  UTILITY  GENERAL  FOREMAN. 


4/1/76 

$13,885-14.765  Hr  Sl-r. 885-15. 765^  HR 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  WELFARE  SAME  AS  SET  FURlh  UNDER 
7347  plumber  AND  7239  PLUMBER  GENERAL  FOREMAN 


SECTION  8.23.  6/1/75 

7305  BLACKSMITH... $7.22  HR  $7.74*  Hr 

♦ COST  OF  LIVING  ADJUSTMENT  MAY  PkOvIDE  ADDITIONAL  INCKEASt 


SECTION  8.23.1.  HOURS  OF  WORK-  EIGHT  (8)  HOOKS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  a WORK  JAY  BETWEEN  THE  HOURS  OF  7-CG 
A.  M.  AND  5-00  P.H.,  5 DAYS  PER  WEEK,  MONDAY  ThROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHfKF  TWO  SHlFTi>  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

except  where  work  is  nut  aVAJLaBLE  by  reason  of  acts  of  GOD, 
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flRe»  FLUOU,  OK  POWER  FAILUKL,  ANY  EMPLCYtE  CALLFD  IN  AND/OR 
REPORTI.NG  FDR  WORK  AT  Tht  BcbINNiNG  OF  !Hl  SHIFT  t SHaLL  RECtlVt 
EITHER  FOUR  (41  HOURS  WORK  OR  FOUR  (4)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  ErtPLOYEE  WHO  WORKS  MOKE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  ( B 1 HOURS  WORK  OR  EIGHT 
(81  HOURS  PAY  AT  the  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NUT 
LEAVE  SOONER  OF  HIS  OW?i  ACCORD. 


SECTION  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
through  FRIDAY,  ShALL  BE  AT  TIME  ANu  ON£-+(ALF.  SATURDAY  WORK,  UP  Tu 
FOUR  (4)  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  (8)  HOURS),  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  Ar4U 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  bE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  (8) 
mURS  IN  ONE  111  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (11  WEEK. 

ANY  maintenance  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  (4)  HOUrS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.23.3.  SHIFTS-NOT  APPLICABLE 


section  8.23.4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY»  THE  DAY  BEFORE  NEW  YEAR'S  DAY,  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  RATt  OF  PAY  FOR  THE  ABOVE  H^JLIDAYS,  PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (30) 

CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAy 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  will  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  ThE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR'S  CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  Ok  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SCiME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED.) 

IF  A holiday  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SATO  HOLIDAY  WILL  BE  PAID 

IF  employees  work  on  any  of  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
Pay  IN  AUOlTiOfv  TO  THE  HOLIDAY  PAY  aS  PKOVluED  AbUVE. 
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FOR  UNDER  THE  ABOVE  CCNDITIGNS 


Section  s.zb.s*  health  and  welfare-  as  an  hour  less  an 

\N  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY‘S  CONTRIBUTION  TO  THE 
lETIREMENT  SYSTEM  FOR  EMPLOYEE, S DEATH  BENEFITS, 


SECTION  8.24.  12/1/75  6/1/76 

?306  AUTOMOTIVE  BODY  Am  FENDER  WORKER.. ..  .35!5 ,6u  WK  375.6U  WK  385.60  WK 
WORKING  CONDITIONS,  HOLIDAYS,  HtALTH 
AND  welfare  same  AS  7313  AUTOMOl IVE  MACHINIST. 


SECTION  8.25. 

#307  BRICKLAYER *10.72^  HR 

fiORKERS  IN  CONTACT  WITH  RAW  SEWAGE  WILL  BE  PAID  $2.50  PER  DAY  ABOVE 
THE  PREVAILING  WAGE  FOR  UNDERGROUND  WORK. 

WHEN  WORKING  UNDERGRCAiND  $5.00  PER  DAY  ADDITIONAL 
4 INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.25.1.  HOURS  OF  WOrK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.25.2.  OVERTIME-  SATURDAY,  SUNDAY  AnD  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDe  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
4-00  p.  M.  OR  Shift  work)  shall  be  paid  at  double  time. 


SECTION  8.25.3.  SHIpT-  WHEN  2 SHIFTS  ARE  WORkBD,  THE  FIRsT 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

when  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  aT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M.,  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  and  TERMINATE  AT  11  P.  M. 

the  Final  shift  on  any  job  shall  be  paid  for  a complete  shift 
and  all  shifts  shall  have  Thirty  minutes  for  lunch  on  the  employers 

TIME.  WHEN  MORE  THAN  ONE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  <INLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  danger. 


SECTION  6.25.4  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR *5  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY, 
INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 
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A HOLIDAY  FALLING  Or*  SUNDAY  iHfc  ^iUNDAY  FOLLOWING  SHALL  BE  CONSIDEKLD 
AS  A holiday. 


section  8,2B,5,  HEALTH  AND  WELFARE-  il.OO  PER  HOUR  LESS 

AN  AMOUNT  EQUIVALENT  TO  THE  VaLUE  OF  THE  CITY'S  CONIKIBUTION  TO  Tht 
retirement  system  for  employees  DEATH  BENEFIT. 


SECTION  8.26, 

6/16/76 

7311  CEMENT  MASON 9.M>  HR*  10.46  HR* 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXYt  POLYESTERf  RESIN  AND 

ALL  COMPOSITION  MASONS. 9.71  HR*  10.71  HR* 

♦increase  may  8E  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  living  ADJUSTMENT  HAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8,26.1.  HOURS  OF  W0RK“  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
total  of  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  H. ) ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  SE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SaID  DaY  BY 
ANY  employee.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  SfART  ThE  WORK  DAY  EARLIER 
[HiE  TO  EXISTING  TRAFFIC,  WEATHER  Dk  SIMILAR  COF^JITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 

straight  Time  rate. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  opportunity  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  DPPUkTUNiTY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  ThE  OVERTIME  RATE  SHALL  BF  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  lATING  PtRlUDS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  HAY  BE  STAGGERED  ANY  TIME 
after  three  and  one-half  hours  from  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  3.26.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
AND  4-30  P.  M. , THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  ^ORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
second  SHIFT  shall  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  The  regular  straight  time  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK.  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  UK  STARTED  FOR  LESS  THaN  FIVE  CONSECUTIVE  WORK  DAYS. 
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SfcCTION  e.26.4.  HOLIDAYS-  THL-  FCLLOWIKG  ARE  RtCDGNlZED  HLLIUAYS: 
NEW  YEAR'S  Day  fWASriINbTON'S  SIRTi-iuAY,  UtCuKAnON  DAY,  IfOEPtNDENCt 
DAY,  LABOR  DAY,  THANKSGIVING  JAY,  THE  UaY  AFTER  THANKSGIVING, 

anl  Christmas  day. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNyAY,  THl  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  a HOLIDAY.  PAYMtNi  FOR  THESE  HOLIDaYS  SHALL  BE  CK  THE 
BASIS  OF  31  AN  HOUR  FOR  EACH  HOUR  WuRKEO. 


SECTION  a. 26. 5 health  AND  WELFARE-  9OC  AN  HOUR  LESS  AN  AmOUNT 
equivalent  10  the  value  of  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EHPLOYtES  DtATH  BENEFIT. 


SECTION  6.27. 

7313  AUTOMOTIVE  MACHINIST. 


12/1/75  6/1/76 

.355.60  WK  375.60  WK  385.60  WK 


Section  a. 27.1.  hours  of  wqrk-  eight  (8)  hours  shall  consti- 
tute A regular  day  S shift  BETWEtN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FoLLOwS-  DESIGNATED  STARTING  TIME-  (7A.M.  jZi  4 P.M.), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  middle  OF  THE  SHIFT  AND  SHALL  BE  ONE  Cl»  HOUR  UNLESS  OTHERWISE 
agreed.  forty  (40)  HOURS  SHALL  CGNSTIfUTt  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSEcOTIVE  DAYs  FrOM  MQNDaY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  AuY  oAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


section  8.27.2.  OVERTIME-  TIME  AnD  JNE-HALF  (1  1/2)  SHALL 

BE  Paid  for  all  hours  worked  before  or  after  an  established  work  shift 
To  A maximum  of  three  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIRE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  ThEIk  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEFS  hOKKlNb  ON  ANY  OF  TnE 
HOLIDAYS  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (fe)  HOURS  WORK  OR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  ThE  PAY  FOR  THE  HOLIDAY. 


SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMtDiATcLY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PtRlOD  OF  A DAY  SHIFT  SHALL  HE  CON- 
SIDERED A NIGHT  SHIFT  aND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  (10?)  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15?)  ABOVE  THE  REGULAR  DaY  KATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  lHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8,27.4.  hOLiUAYS-  ct^PLuYEES  SHALL  HAVE  THE  FULLUWINC, 

DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  blRTHOAY,  MEMOkIaL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ALHiSSlON  JAY  (WHEN  IXE  CELEBKAIION 
IS  held  in  SAN  FRANCISCO),  YETERANS  DAY,  THANKSGIVING  DAY,  CHRISTPaS 
DAY,  AND  A FLOATING  HOLIDAY  ON  A DATE  TO  BE  SELECTED.  WHEN  ANY  0^  IrtE 
ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  ThE  DAY  OSSERVEO  BY  THE  STATE  UR  NAlJJN 
SHALL  BF  CONSIDERED  AS  THE  HOLIDAY. 

THtRE  shall  be  NO  DEDUCTION  IN  PAY  FUR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES Whose  work  shifts  do  not  fall  on  the  above  named  holidays 

SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SEiALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  order  to  be  eligible  for  holiday  pay  when  no  work  is  PERFORMtD, 

AN  employee  must  WORK  OR  BE  AVAIlAlLE  FUR  WORK  ON  THE  LAST  KFGOLAk 
WORKDAY  immediately  PRIOR  TO  A HOLIDAY  /iND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHJw 
A JUSTIFIABLE  EXCUSE.  ANY  EKPLOYEE  WHO  iS  LaIO  OFF  OK  DISCHARGED 
for  cause  AT  THE  END  OF  HIS  WORK  WtEX,  SHALL  RECEIVE  PAY  FOR  ANY  H.iLi- 
DAY  that  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.27.5,  HEALTH  AND  WELFARE-  Tb.BT  PER  MONTH  LESS  iHb 
ALLOWABLE  CITY  OFFSET. 


SECTION  8.26. 

7319  ELECTRIC  MOTOR  SHOPMAN., ...... . $8,638  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP)  $10.99  HR 
=F1NCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN 


6/1/76 
$9.329^  HR 
$11.76  HR 
WAGES. 


SECTION  8.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NUT  TO  EXTEND 
BEYOND  8 P.  H.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
5 P.  M.)  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
and  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
including  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
afternoons  and  SUNDAYS  SHALL  BE  PAID  AT  THE  kATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIPJD  TO  WORK  DUKING  HIS  LUNCH  PERIOD  ShALL  BE  PAID  FUk 
SAID  time  at  the  RATE  OF  ONE  ANu  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATt. 

any  employee  required  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (4)  HOURS  PaY  FOR  THAT  CALENDAR  DAY,  AT  ThE  PREVAILING 
HOURLY  RATE. 


Section  8.28.3.  shift-  NJ^4r. . 
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StClION  fc.i:8.4,  THE  FOLLOWING  HOLIDAYS  SHALL  BE  DBSERVED-NtW  YlAK»S 
)i^Yt  WASHINGTON'S  bIKTHOAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY 
VbrERAN*S  DAY,  THANKSGIVING  DAY,  A'lu  ChKiSTHAS  DAY.  jOUBLE  TIHt  SAScC 
ON  GROSS  EARNINGS  SHALL  bE  RAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OoSEKVbO  ON  THE  FOLLOWING  MONDAY.  WOHK- 
rtEN  must  be  on  the  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15»  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PaY*  hOLIOaY  PAYMENT  IS 

INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 


SECTION  8.28.5.  HEALTH  aND  WELFARE-  56.5  AN  HOUR  LESS  AN  AMOUNT 
equivalent  to  the  value  of  the  CITY'S  CONTRIBUTION  TO  THE  KETIRf^H^NT 
SYSTEM  FOR  EMPLOYEES  DEATH  8ENEF1T. 


SECTION  8.29. 


7.^21  ELEVATOR  MECHANIC 


$10.89  HR 


SECTION  8.29.1.  HCXiRS  OF  WORK-  6 HOL^S  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
working  day  (8  A.  N,  To  5 p.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
holidays  shall  be  paid  for  aT  double  time  rate  of  regular  TIME. 


section  8.29.3.  SHIFT-  NONE. 


SECTION  8.29.4,  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  dAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  KATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUELE 

time  Rate. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  Or* 
the  payroll  within  THE  WEEK  PREVIOUS  TO  ThE  WEEK  IN  WHICH  ThE  HOLI- 
DAY OCCURS. 

ThE  RATE  OF  PAY  FOR  aLL  WORK  pFRFGkMED  ON  PAID  HOLIDAYS  SHalL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  ThE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MOKE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PEKFURMED  BETWEEN  6 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A . M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  I IME-STRA IGHT  TIME  PAY  FUR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFJEK  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAlu  HOLIuaY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 
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section  S.29.3.  HEALTH  AND  WtrLF^Kt-  A4.5  AN  HDUK  LESS  AN  AMGlNT 
equivalent  to  the  value  of  the  CnY'S  LONTKlbUTIGN  TO  THE  KETlKEMEM 
SYSTEH  FOk  EMPLOytES  DEATH  btNEFif. 


section  8,30. 

1/1/76 

73  26  ULAIIER...... aIO.13  Hk  *10. ^6*  HR 

HIGH  PAY — WORK  ON  A SUSPENDED  CONTRIVANCE  uN  EXTERIORS  t'L  ANY 

BUILDING  FOk  4 HOURS  Ok  MORe....23C  AN  HOUR  ADDITIONAL. 
♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 


SECTION  8,30.1 . HOURS  OF  WORK.  OUTdOE  V.’ TKK-  8 HOURS  PER  DAY 
ib  A.M.  TO  5 P.M.l,  INSIDE  wC»^K“  B HOURS  PER  DAY  BETWEEN  HOURS  UP 
7 a.M.  and  5:30  P.M. 

The  normal  work  week  is  40HRS.  ONE  WtEK  AND  32HRS.  ThE  FuLLOwInG  WtEK 
VICE  VERSA  ON  ALTERNATING  BASIS,  THt  32hk.  WORK  WEEK  IS  4 CONStCU- 
TIVE  DAYS  WITH  EITHER  MONDAY  OR  FRIDAY  AS  THE  DESIGNATED  DAY  OFF. 
SHOULD  A HOLIDAY  OCCUR  ON  A DESIGNATED  DAY  OFF,  THE  NEXT  REGULAR  WORK 
day  shall  be  DEEMED  THE  DESIGNATED  DAY  OFF. 


section  8.30,2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTER  ThE 
FIRST  EIGHT  (8)  HOURS#  MONDAY  THROUGH  FkID/^Y,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  (2)  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RaTe.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DuUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  the  HOURS  WORKED,  BUT  NOT  lESS  THAN  FOOk  (A)  HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


section  8.30.3.  SHIFT-  NONE. 


Section  8.30.4.  holidays-  new  year's  day,  Washington's  birthday, 

DECORATION  DAY#  FOURTH  OF  JULY,  LABOR  DAY#  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHAi-L  BE  PAID  HOLIDAYS#  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSt  CDNl INUOUSLY  EMPLOYED  30 
DAYS  OR  MORE!  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  fHE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  ktCQGNILEU  HOLIDAY  FALLS  ON  A NORMAL  WORK  Day# 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  ThE  AEoVr-NAMbO  HOLIDAY# 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  Ok  IS  AVAILABLE  FQR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  ANL  NEXT  FOLLOWING  SUCH 
holiday,  provided#  however#  that  if  such  absence  is  due  TO  A BONA 
FIDE  ILLNESS#  THE  EMPLOYEE  SHALL  BE  PAID,  a REGULAR  EMPLOYEE  CALLEU 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  wORK  ON  ANY  Of 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  I\ 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLtD. 
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SECTIOiSi  health  ANl  wllHAKl.  7 7 Ai'4  HUUK  FUK  EACH 

STRAIGHT  TIHfc  HOUR  WORKED  LESS  AN  AMOUNT  EOUlVALtNT  TU  ThE  VALUE 
OF  THE  CITY'S  COUNTRIBUTION  TO  THE  KETlRF^^tNT  SYSTEH  FOR  EMPLOYtES 
DEATH  BENEFIT. 


SECTION  8.31. 

55.00  OA 

57.00  DA 
63.50  DA 


7327  GRANITE  CUTTER... INSIDE 

OUTSIDE 
SETTING  CURBS 


SECTION  8.31.1.  HOURS  OF  WORK.  6 HOURS  PER  DAY  ( BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M.)  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  Ok 
AFTER  rHE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  ONE~HALF  SHALL  BE  PAID. 


SECTION  8.31.3.  SHIFT,  NONE. 


section  8.31.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
memorial  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
ICILIDAY  To  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS. 


section  8.31.5.  HEALTH  AND  WELpARc-  49C  AN  HOUR  LESS 

AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
the  retirement  SYSTtM  FOR  EMPLOYEES  DtATH  BENEFIT. 


SECTION  8.32. 

7328  OPERATING  ENGINEER,  UNIVERSAL  , Vp? 

WHEN  OPERATING- 

HOLLER  OR  self-propelleo  compactor.. 

11/1/75  o/lt^/it 


$ 9.59 

HR 

i 9.77 

HR 

♦ 

TRENCHING  MACHiNt 

10.09 

HR 

10.32 

HR 

♦ 

CRANES  (OVER  25  TONS) 

10.73 

HR 

11.02 

HR 

CRANES  (NOT  OVER  25  TONS) 

10.47 

HR 

10.74 

HR 

♦ 

POWER  SHOVELS,  CLAMSHELLS, 

r DRAGLINES, 

6ACKH0ES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING 

1 

Yard) 

10.57 

HR 

10.85 

HR 

* 

(OVER  1 YARD) 

10.73 

HR 

11.02 

HR 

m 

COMBINATION  bACKHOE  mND 

loader 

10.^7 

HR 

10.74 

HR 

♦ 

mechanical  finishers  or 

SPREADEk 

MACHINE  (ASPHALT) 

9.73 

HR 

9.92 

HR 

♦ 

SURFACE  heaters  OR  SCREbUMAN 

9.59 

HR 

9.77 

Hi\ 

* 

SMALL  RULBEK  TiREU  iRACTuRS 

V.39 

HR 

9.77 

HK 

♦ 

SMALL  TRACTOR  ( WIlH  bUCM> 

9.73 

HR 

9.92 

UK 

♦ 

ROLLER  OPERATOR  (FINISH  ASPHALT) 

9.73 

HR 

9.92 

HR 

* 

TRACTORSf  DOZERS,  SCRAPERS, 

SHEEP'S  FOOT,  COMPACliNG 

EQUIPMENT  AND  PUSHCaTS 
tractors  (WITH  BOOM)  (0-6  OR  LARGER 

10.09 

t 

HR 

10.32 

HR 

♦ 

AND  SIMILAR) 

10.29 

HR 

10.54 

HR 

POWER  BLADE 

10.57 

HR 

10.85 

HR 

A 

LOADER  (UP  TO  2 YARDS) 

10.09 

HR 

10.32 

HR 

LOADER  (2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS 

10.47 

HR 

10.74 

HR 

♦ 

LOADER  (OVER  4 YARDS) 

10.73 

HR 

11.02 

HK 

* 

PORTABLE  CRUSHERS 

9.59 

HR 

9.77 

HR 

♦ 

material  HOIST  (1  DRUM) 

9.27 

HR 

9.41 

HR 

COMPRESSOR 

8.58 

HR 

8.65 

HR 

* 

ASSISTANT  TO  ENGINEER  (OILERS) 

8.26 

HR 

8.30 

HR 

* 

♦IMCREASE  HAY  Be  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  LIVING  ADJUSThENT  HAY  PROVIDE  ADDITIONAL  INCREASE. 

♦$1.00  ADDITIONAL,  DETERMINATION  TO  6E  MADE  LATER  WHETHER  THIS  OR 
PART  OF  THIS  AMOUNT  WILL  BE  APPLIED  TO  WAGES  OR  FRINGES. 

straight  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CeIVE  $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HCMJRS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  The  tunnel,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENT! ALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WC»^K  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  bt  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  6.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIODI  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 Cl^SECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  an  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAy  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  KATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RaTe  SHALL  BE  PAID  FOR  ALL  WCMK  COTHEK  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  ApTER  IT  ENDS.  ONE  AND 
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ON£~HalF  TIMtS  THE  APPLICABLE  STRAlCHl  TIME  RAYfc  SHALL  BE  PAID  fUK 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  HURK  PERFORf^EO  BEFORE  A SHIFT  BE- 
GINS AND  after  it  ENOS  AND  FOR  SATURDaT  WUkK.  DOUBLE  FHE  APPLICABLE 
straight  TlHE  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PfcKFORMtD  ON  SATURDAYS, 
SUNDAYS  AND  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A holiday,  he  shall  BE  PAID  AT  LEAST  4 hoURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 

HIS  regular  shift  and  he  works  or  is  paid,  fur  the  first  half  of 

HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HaLF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SaTURuAY,  SUNDaY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RArE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 

The  first  shift  on  a Saturday,  Sunday  or  holiday,  the  above  shall 
APPLY  BUT  if  any  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 
third  shift  on  SATURDAY,  SUNuaY  CR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BE  CQMPENSAIED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
(EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WOTK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

when  two  shifts  are  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CuNSTiTuTE  A 
SHIFT  S WORK,  FOR  WHICH  B HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  HOUR  BREAK  BETWEEN  SHIFTS.  UN  TWO 

Shift  operations,  the  first  shift  shall  have  a regular  starting 

TIME,  NOT  earlier  THAN  B-00  A.  H.  AND  NUT  LAfER  THAN  6-30  A.  M. 
mCE  SUCH  2 SHIFT  OPERATlUNS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
completion  UF  the  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
changed  by  mutual  consent,  shift  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  overtime  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARt  WORKED 
(XDER  THE  ABOVE  CONOITTOnS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 


WHEN  3 SHIFTS  ARE  EMPLOYED  FUR  f>  OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOOKS  (EXCLUSIVE  OF  MEaL  PtRIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  b£  PAID,  AND  THE  FIRST  SHIFT 
shall  start  at  8-00  A.  M.,  MONDAY,  AND  SuCH  WORK  WEEK  SHALL  END 
with  the  closing  of  the  third  OK  graveyard  SrilFT  FRIDAY  OR  AT  B-00 
A.  M.  SATURDAY  WHICHEVER  IS  EAKLltR.  ALL  WOkK  PERFORMED  BETWEEN  THL 
END  OF  THE  third  OR  oKAVEYARD  SHIFT  FRIDAY  Ok  8-00  A.  M.  SATURDAY 
WHICHEvHR  IS  EARLIER  AND  b-00  A.  M.  MONDAY  SHALL  BE  COMPENSATtD  AT 
THE  APPLICABLE  OVERTIME  RATt.  SHIFT  Dl FFERENTI AlS  SHALL  APPLY  WHEN- 
EVER shifts  are  worked  under  the  above  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  any  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRAdLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE. 


SECTION  8.32.R.  HOLIDAYS.  THE  FOLLOWING  SHALL  bt  GbSERVfcO  As 
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HOLIDAYS-  NEW  Y6AR»S  DAY,  WASHI^DTON^b  BIRThbAY,  OECUKaTION  OAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DaY,  ImE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  ShAlL  8£  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FDR  THESt  HOLIDAYS  SHALL  BE  HADE  DN  THE 
BASIS  OF  48  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  be  made  AT  THE  END  OF  EACH  PAYROLL  PERIOD  oAStU  ON  THt  NUMBEk 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  IntSt 
HOLIDAYS  SHALL  BE  PAID  FOR  aT  DOUBLE  TIME. 


SECTION  8.32.5.  HEALTH  AND  WELFARE-  82  (ll/l//5-b7  ) AN  HOUR  lEgS 
an  amount  equivalent  to  THE  VAlUE  OF  THE  CITY»S  CONTRIBUTION  TO  THE 
retirement  system  for  employees  DtATH  BENEFIT. 


SECTION  8.33. 


7334  stationary  ENGINEER 7.62  HR 

7335  SENIOR  STATIONARY  ENGINEER 8.5725  HR 

7205  CHIEF  STATIONARY  ENGlNEeR 9.525  HR 


SECTION  8.33.1.  HOURS  OF  WORK-  THE  WORKING  DAY  SHALL  BE 
EIGHT  (8)  CONSECUTIVE  HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT  (8)  HOURS 
WITHIN  EIGHT  AND  ONE  HALF  (8  1/2)  HOURS  FOR  MAINTENANCE  ENGINEERS. 
THE  WORK  WEEK  SHALL  8E  FORTY  (40)  HOURS  OF  FIVE  <5)  CONSECUTIVE 
DAYS. 


section  8.33.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  OVERTIME  RATE  OF 
ONE  AND  ONE  HALF  (1  1/2)  TIMES  THE  BASIC  STRAIGHT  TIME  RATE.  WORK 
performed  ON  THE  SEVENTH  (7)  CONSECUTIVE  OAY,  EXCEPT  DURING  SHIFT 
CHANGES,  SHALL  BE  PAID  AT  DOUBLE  TIME  FOR  THE  SEVENTH  (7)  DAY  ONLY 

All  CALL  Back  work  after  completion  of  a shift  shall  be  compensated 
FOR  not  less  than  FOUR  (4)  HOLIRS  AT  THE  OVERTIME  RATE. 


SECTION  8.33.3.  SHIFT-  ALL  ENGINEERS,  OTHER  THAN  CHIEF  ENGINEERS, 
SHALL  RECEIVE  NINETEEN  (190  PER  HOUR  FOR  ALL  WORK  PERFORMED  BETWEEN 
6t00  P.M.  AND  12  MIDNIGHT,  AND  TWENTY-SEVEN  (27C)  PER  HOUR  FOR  ALL 
WORK  PERFORMED  BETWEEN  12  MIDNIGHT  AND  6 A.M.,  WHICH  SUMS  SHALL  BE 
IN  ADDITION  TO  THE  REGULAR  RATE  OF  PAY  AND  OVERTIME.  AN  EMPLOYEE 
SHALL  be  permitted  14  HOURS  OFF  BETWEEN  THt  END  OF  HIS  REGULAR  SHIFT 
AND  THE  BEGINNING  OF  HlS  nLXT  SHIFT. 


SECTION  8.33.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
regardless  of  the  day  of  week  on  WHICH  SUCH  HOLIDAYS  OCCUR:  NEW  YEak'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED 
IN  EXCESS  OP  THIRTY-TWO  (32)  HOURS,  DURING  ANY  WORK  WEEK  IN  WHICH 
ONE  OF  The  HOLIDAYS  OCCURS,  SHALL  BE  PAID  FOR  AT  THE  OVERTIME 

rate. 
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IN  LlfcU  OF  AN  ADDITIONAL  HtLIUAYt  fcMCs-i  eMPLOYEE  SHALL  RECEIVE  ONE 
DAY'S  PAY  To  tiE  PAID  AT  THE  IIHE  GF  Tiit  EHPLnYEE'S  FIRST  SCHEDUL- 
ED WORK  Day  FOLLOWING  Hi S FIRST  APPROVED  VACATION  PERIOD. 


SECTION  8.33.f>,  HEALTH  aND  WELFARE-  $73.43  PER 

MONTH  LESS  AN  AMOUNT  EQ-JIVALENT  TJ  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  ThE  RETIREHENT  SYSTEM  EMPLOYEE'S  DEATH  BENEFIT. 


SECTION  6.34. 

7332  MAINTENANCE  MACHINIST 


$10.20  HR 


SECTION  8.34.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS  shall  be  EIGHT  (8)  HOURS  PER  DAY  BETWEEN  6sOO  A.M.  AND  4:30  P.H. 
AND  FORTY  (4O)  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.34.2  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  C81  HOURS  PER  DAY  OR  FORTY  (40)  HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS. 


SECTION  6.34.3  SHIFTS  - NOT  APPLICABLE 


SECTION  8.34.4.  HOLIDAYS-  THE  FOLLOWING  DAYS  ARE  PAID  HOLIDAYS: 
NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  JAY.  ALL  WORK  PERFORMED  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  rsATE  OF  DOUBLE  TIME.  TO  gUALlFY 
FOR  HOLIDAY  PAY,  1800  HOURS  MUST  HAVE  BEEN  WuRKED  WITHIN  AN  EMPLOYMFNl 
YEAR. 


SECTION  &.34.5  HEALTH  AND  WELFARE.  $62.00  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  ThE  VALUE  CF  T^t  CITY'S  CONTRlbUTiUN  TO  THE 
retirement  system  for  employees  death  dENEFIT. 


section  8.35. 


1/1/76  6/16/76 

7342  locksmith $10.70  11.00  12.10*  HK 

WORKING  CONDITIONS  AND  HEALTH  AND 
welfare  PAYMENTS  SAME  AS  73h4  CAKPENTEK. 


section  6.36. 


1/1/76  6/10/76 

7344  CARPENTER $10.70  11.00  12.10*  HP 

WHEN  OPERATING  POWER  SAW $10.85  11.15  HR 

when  erecting  steel  scaffold  $10.85  11.15  HR 

♦ INCREASES  MAY  BE  APPcIED  TU  FPslNGES  RATHER  THAN  WAGES 
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SECTION  b.36.1.  HOURS  OF  WORK-  36  HGUkS  FtR  WEEK  CONSISTING  OF 
f^T  MORE  Than  8 hours  per  DAYt  & JAYS  PER  WF:»=K,  MONDAY  TO  FRIDAY, 
INCLUSIVE. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADolTlON 
TO  the  first  EIGHT  HOURS  OF  WORKt  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4*30  P.  M.  - 6»30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRaIGHT~TIME  WORK  (12 *30  P.M.  ~ A *30  P.R.). 

ALL  TIME  WORKED  THEREAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  d A.  M. 

IN  emergencies  where  premises  camnot  be  vacated  in  whole  or  in 

PART  UNTIL  THE  CLOSE  OF  BUSINESSt  MEN  THEN  REPORTING  FOR  WORK  SHAlL 
BE  PAID  TIME  AND  UNE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 


SECTION  8.36.3.  SHIFT.  aLL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED,  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  shall  BE  PERFORMcD  BETWEEN  THE  HOURS  OF  E A.  M.  AND 
5 P.  M. 

WHERE  TWO  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 hGURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 


SECTION  e.36.4.  HOLIDAYS.  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS 
OFF  WITH  PAY  AT  THEIR  DAILY  RATE:  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THt 
FRIDAY  AFTER  THANKSGIVING,  AND  CHRISTMAS  DAY. 

FOR  WORK  PERFORMED  ON  ANY  OF  The  ABOVE  NAMED  HOLIDAYS,  ThE  EMPLOYEE 
SHALL  RtCEIVt  DOUBLE  TIME  IN  ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE 
IS  ENTITLED. 

HOLIDAYS  FALLING  ON  SUNDAY  OBSERVEO  ON  MONDAY.  WHEN  A HOLIDAY 

Falls  on  monday  through  Thursday  in  any  work  week,  Friday  of  that  week 
SHALL  be  AN  EIGHT  HOUR  DAY  AT  STRAIGHT  TIME. 


SECTION  8.36.5.  health  AND  WELFARE.  72  ( 1/1/76  - 82  ) 

AN  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  ThE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RcTIkEMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS 


SECTION  8.37. 


23 


12/1/75 

tLfcCTRIClAN .^10.99  HR  $11.76  HK 

♦INCR6ASL  May  Bfc  APPLIED  TO  FRINGES  RaTHcR  THaN  WAGeS. 

All  employees  working  on  unguarded  or  swing  scaffolds,  bqs*n 

CHAIRS,  WORKING  ON  GR  CLIMBING  UNGUARD-U  LADDERS  OR  POLES  OR  THE 
□01  SIDE  OF  TOWERS  OR  UNGUARDED  STRUCTCkES  IN  HEIGHTS  iN  EXCESS  UP 
SIXTY  (60)  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  kEGULAh 
rate  of  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  (90) 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 

rate  shall  be  paid  For  a minimum  of  two  hours. 

underground  and  tunnel  work-  all  RATES  OF  PAY  FOR  HEN  ASSIGfM£D 
To  WORK  iN  ANY  UNCOMPLETED  TUNNEL  Or  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (lOf).  employees  ON  SUCH  jOS  PIVE  (9)  hOURs  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 


SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TU  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  £.37.2.  oVERTImE-  FUR  ALL  PERFORMED  BEFORE  OR 

AFTER  THE  REGULAR  SCHEDULED  HOURS  {B  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  ON  bATUKDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OK  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THfc  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THA^4  POUK  HOURS  BEFORE  THEIK  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

AN  emergency  call  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  OnE  HOUR  AT 
the  DOUBLE  time  RATE.  A lUNCH  PERIOD  SHALL  BE  ALLOWED  ON  The  EMP- 
LOYER S time  at  the  end  of  a regular  work  day  if  EMPlOYcES  are  RE- 
QUIRED TO  WORK  OVERTIME  IN  cXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVEKTiMt  SHALL  RECEIVE  A LUNCH  PERIOD  OF  3D  MINUTeS  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (This  SHALL  NOT  APPLY  TO  TH£  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
REOUlKED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FDR  SUCH  LUNCH  KbPlOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  FaT  HIS  LUNCH  UN  THE 
EMPLOYER  S TIME. 


SECTION  8.37.3.  SHIFT.  FIRST  OR  FEGULak  dAYLIgHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FqR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EwUlVALrNT  TO  7 TIMES  ThE  KEGULAR 
HOURLY  KATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  HINUIES  FOR  MEALS  ON  f HE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  ShIFT  PERIOD  SHALL  BE  A SUM 


EQUIVALENT  TO  7 TIMES  THE  KEbULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHaLL  INCLUDE  PERCENTAGE. 

third  shift-  a 6 1/2  HOUR  PekIOU  LESS  ^0  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FOP  A FULL  THIRD  *>HlFf  PEKIOU  SHALL  3E  A 
SUM  EQUIVALENT  Tu  7 TIMES  THE  REGULAR  HOURLY  KaTI:  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERLENfALE. 

EMPLOYEcS  REQUIRED  TO  WORK  OVERTIME  PAST  THt  QUITTING  TlMc  tF 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FrGM  ^yCr^K  aT  LtAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIr  NtXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUlH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANuTHLK  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STAkTING  THEIK  NEW  SHIFT 
SHALL  BE  PAIU  THE  OVERTIME  KATE  FOR  Thc  FIKST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  ThE  FIRST  UK  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  ShilFT  WITHIN  THF  SAME  24 
HOUR  WORK  DAY  PERIOD,  HE  SHALL  KECtiVE  dOUc>LE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-^>0UR  WGRk  DAY  PERIOD  MENTlJNEb  HERcIN 
SHALL  BE  THE  24-HDUR  PERIOD  COMMcNGlNG  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MOkE  THAN  ONCE  IN  A WORK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RtTUKNEu  TO  HiS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIuAYS  SHALL  BE 
OBSERVED-  NEW  YEAR *5  DAY,  WASHINGTON'S  BIkTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  lABOK  DAY,  THANKSGIVING  DaV,  AND  ThE  DAY  AFTER 
THANKSGIVING  DAY,  AND  CHRISTMAS  DAY,  WHEN  aNY  OF  THESE  HOLIDAYS 
falls  ON  SUNDAY,  THE  FOLLOWING  DAY  SHALL  8E  OBSERVED  IN  LIEU 
THEREOF.  any  OF  THE  ABOVE  LISTED  HOLIDAYS  HAY  Bt  CHANGED  TO  THE 
CLOSEST  MONDAY  OR  FRIqAY  BY  LEGISLATION  WHEN  SO  CHANGED  ThE  DAY 
designated  SHALL  BE  RECOGNIZED  AS  THE  HOLIDAY  IN-FACT,  AND  THE 
DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WORK  DAY. 

THIS  REGULAR  WORK  OaY  WILL  NOT  APPLY  ON  A SATURDAY  OK  SUNDAY. 

FOUR  PERCENT  (4f)  HOLIdAV  PAYMENT  IS  INCLUDEO  IN  DAILY  WAGES  LISTED 
ABOVE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FORE- 
GOING HOLIDAYS, 


SECTION  8.37.5.  HEALTH  A^U  WfLFARE-  82.5  aN  huUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CllY'S  CONTRlbUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEaTH  BENEFITS. 


SECTION  8.38. 


1/1/76+ 


7346  PAINTER....  10. 55*  HR  10. HR 

♦increase  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


when  working  on  Exterior  stages 

5TH  TO  7TH  STORY  INCLUSIVE 


1/2  HOUR  OF  WAbE  KATt 
ADDITIONAL  PER  DAY 
....1  HR  OF  WAGE  RATE 


8TH  TO  IITH  story  INCLUSIVE 
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PER  DAY  ADDITIONAL 

12TH  S10RY  DK  HIGHLK  1 1/2  HR  OF  WAGE  RATE 

PhR  JAY  ADD IT  IONA L 

WHEN  WORKING  ON  STEEL  CONSTRUCT  1 uN,  TRiDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RaTE 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL.... ..2  HOURS  PER  DAY  A3CVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A building  TO  BE  COMPUTED  FROM  THE 
FRONT  ENTRANCE  OF  BUILDING  AT  12  FEET  PER  STORY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  ANU  PAID  IN 
accordance  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  iE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  500  PER  HOUR  IN  ADDITION  TO  HOUkLY  WA&E  RAT£. 


Section  a.ae.i.  hours  of  work-  ? eiOURs  per  day,  5 days  per  week, 

MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.38.2.  OVERTIME-  FOR  AlL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  RtGULAR  SCHEDULED  HOURS  8-30  A.  M.  TC  12M  AND  FROM  12-50 
p.  TO  4-00  P.  M.,  time  AND  DNE-HaLF  SHAlL  3E  PAID.  SATURDAYS, 

SUNDAYS,  AND  HyLlDAYS  SHALL  3E  PAID  aT  THe  RATE  OF  DOUBLE  TIME. 


SECTION  8.38.3.  SHIFT.  NONc. 


SECTION  8. 33. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  JAY  AND  CHRISTMAS  DAY.  WHEN  A HUlIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  ObSERVtD  UN  THE  FOLLOWING  MONDAY. 
PAYMENT  for  THESE  HOLIDAYS  SHALL  BE  MADt  ON  THE  BASIS  OF  40C  PER  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
payroll  period  based  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAlJ 
PERIOI*.  PREMIUM  PAY  FDPn  OVERTIME  {.'R  ANY  OTHER  RcmSON  SHALL  BE  MADE 
ON  The  base  daily  rate,  work  PEP^FOKMEJ  viN  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEAlTh  aND  aELFARE-  79  AN  HOUR  LESS 

AN  amount  cwUl valent  TO  THE  VAlUE  OF  THl  CITY'S  CONTkIBUTION  TO  THc 
RETIREMENT  SYSTEM  FOR  EMPLUYcSs  DEATn  BENPFIT. 


section  8.39 


<f/l/76 

73^7  PLUM3EK hK 

♦INCREASE  MAY  dE  APPLIED  TO  EWINGES  RATHER  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  Ma/  PROVIDE  ADDITIONAL  INCREASE. 

HIGH  WORK-  ANY  EMPLOYEE  KEwUlRED  TO  WORK  EROm  TRUSSES* 
SWINGING  SCAFFOLDS*  BOSUNS  CHAIRS*  TEMPORARY  SIAblNG  UR 
unguarded  structures  at  a HEIGHT  OF  25  FEET  Ok  MORE  FROM 
GROUND*  WATER*  GR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RaTE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  bURNlNG 
GALVANIZED  PIPE  OR  STAINLESS  STcEL*  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES* 
SHALL  RECEIVE  75C  PER  HOUR  OVER  hiS  KtGULAR  HOURLY  RATE 
OF  PAY. 

installing  or  handling  plastic  pipe  50  additional. 


SECTION  8.39.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  aND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAk 
starting  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-00  A.  M.  AND  LAID  OFF  BEFORE 
8-00  A.  M.  SHALL  BE  PAID  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8.39,2.  OVERTIME.  aLL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  And  all  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HOLIDAYS* 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DCUBLE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBbiNG  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  OnE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HAlF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS*  SUNDAYS 
OR  holidays. 


SECTION  8.39.3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 

Shift  shall  be  8-oo  a.  m.  except  That  where  existing  traffic  condi- 
tions RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULAKLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGfilZED  AS  THE  BEGINNING  OF  THE  2A-H0UR  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED,  OVERTIME 

rates  shall  apply  before  The  regular  starting  tike  and  AFTER  The 

REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED  , 

employees  transferred  from  rjUt  SHIFT  TO  ANOTHER*  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN*  BEFORE 
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STARTING  THtiH  NcW  SHIFT*  SHALL  bt  PAID  THE  DVERTIHE  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER*  IF  AN  tMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IE  KEwUlKED  TO  RtTURN  TO  WORK  UN 

THE  Third  shift  within  the  sai^c  e4-huuR  workday  period,  he  shall 

KECtlVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WOkK6D.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  bt  THt  24-HOUk  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEti  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT.  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  5tT 
FORTH  HEREIN.  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
minutes  FOR  MEALS  ON  THE  EMPLOYEE»S  TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE*S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SyM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10^. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  LESS  30  MlNuTES  FOR  MEALS  ON 

EMPLOYEE“S  TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLyS  15%. 

ANY  workman,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PRO VIDEO,  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  10  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVe  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  than  4 HOURS  mRE  WORKED  IN  ANY  ONE  DAY*  SHALL  RECEIVE  NOT  LESS 
than  a FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPkaC 1 ICABLE  lU  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HIS  UWN  ACCORD*  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  8.39.4.  HOLIDAYS.  THE  FDuLOWlNG  SHALL  BE  OBSERVED  AS 

holidays  and  pail  in  the  manner  prescribed  in  this  section-  new 

YEAR'S  uAY,  WASHINGTON'S  BIRTHDAY*  MEMORIAL  DAY,  FOURTH  OF  JULY* 

Labor  day,  admission  day*  thanksgiving  day,  ihl  ^-kiday  after 
THANKSGIVING*  THE  DAY  BEFORt  CHKXSTMaS*  CHRISTMAS  DmY*  The 
EMPLOYEE'S  BIRThuAY  AND  GOOD  FkioAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  the  JEWISH  FAITH  SHALL  BE  ELIGIBLE  lu  CJbSERVE  YOM  KIPPUR  AS  A 
iOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHcRS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  Falls  on  a Saturday,  the  p^tCtDiNG  Friday  shall  be  con- 
sidered A legal  holiday,  and  II-  the  Pr<lCEDlNf.  HKIDaY  IS  ALKfcADY  A 

HOLIDAY*  THt  PRECEDING  THURSi^AY  SHAlL  CONSluEKEu  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  uN  A SUNuAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
already  a HuLlDAY,  ThEN  THE  FOLLOWING  lUtSuAY  SHALL  bE  CONSIDLKED  f 
LEGAL  holiday.  WORK  DONE  ON  SUCH  UAY^  SHALL  BE  PAID  AV  THE  OVEKIIME 
rate*  provided  that  the  overtime  rate  shall  NOl  BE  REQUIRED  FUR 
JQEsilNG,  service,  AND  REPAIR  WORK  PtRFORMtU  ON  THE  FRIDAY  AFTfcK 
THANKSGIVING.  PAYMENT  FOR  IHESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  GASIS 


OF  .55  PER  HOUR  FOR  7463  UTILITY  PLUMBER  APPRENTICE t .60  FOR  7347 
PLUMBER,  .625-.645  FOR  7386  UTILITY  PLUMBER  SUB-FOREMAN,  66.5  FUR 
7213  FOREMAN  PLUMBER,  AnO  .69-. 735  PER  HOUR  FOR  7239  PLUMBER  GENERAL 
FOREMAN  AND  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  bt  MADE  AT  THE  ENL 
OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER.  jF  HOURS  ACTUALLY  WORKED. 
PREMIUM  PAY  FOR  OVERTIME  OR  ANY  GThEk  REASON  SHALL  BE  MaOE  ON  THE  BASE 
HOURLY  RATE. 


section  8.39.5.  HEALTH  AND  WELFARE-  $1,068  An  HOUR 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUc  OF  THE  CITY'S  CONTRI BU H uN  10 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.40. 

4/1/76 

7348  STEAMFITTER 12 .015  HR  $13.015^  HR 

7349  STEAMFITTER  SUB-FOREMAN.... 12 .035  HR  $13.635*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RaTheR  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
WORKING  CONDITIONS,  HOLIDAY  Am  HEAL1H 
AND  welfare  payments,  SAME  AS  7347  PLUMBER. 


SECTION  6.41.  10/1/75 

7350  MEAT  CUTTER $27^.40  WK  $286.40  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

♦COST  Or  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  6.41. 1.  HOURS  OF  WORK-  8 HOURS  PER  DaY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  6 
FULL  days  in  a REGULAR  CALENDAR  WEEK  OR  LESS  THAN  ^ FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
Pay.  if  an  EXTRA  EMPLOYEE  ARRIVES  LaTE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHAlL  bE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  QN  THAT  DAY. 


Section  6.41.2.  overtime,  all  work  pekformed  before  or  after 
The  regular  scheduled  hours  {6-00  a.  m.  to  3-00  p.  m.,  7-00  a.  m. 

TO  4-00  P.  M.  OR  from  8-00  A . M.  TO  5-00  P.  M.>  OR  SHIFT  WORK, 
shall  be  paid  AT  TIME  AND  ONE-HALF.  ALL  W-JRK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  *,0  HOURS  IN  ONE  WEEK,  SHALL  BE 
PAID  at  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.41.3.  SHIFT-  NOT  APPLICABLE 
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SECTION  b.41.4.  HGLlDAYS-f>i£^  YEAR'S  OAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LAbOK  CAY,  COLUMBUS  DAY,  YETERan'S 
DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMFLOYEES  BIRTHDAY, 

SHALL  6E  PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FUR  THE  REGULAR  WORK 
DAY  WHLN  NO  WORK  IS  PERFORMED,  IF  ANY  EMPLOYEE'S  BIRTHDAY  FALLS 
ON  A DAY  WHICH  IS  OTHERWISE  CGNSlDERtu  aS  A HOLIjAY,  HE  SHALL 
RECEIVE  AN  ADDITIONAL  DAY  OFF  FOR  THE  BIRIHDaY  IN  ADDITION  TO  THE 
HOLIDAY  UN  WHICH  IT  FACLS. 

ALL  WORK  performed  ON  THESE  HOLIDAYS  SHALL  BE  RAID  AT  DOUBLE  TIME. 

WHEN  A HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  6fc  CONSIDERED  AS  THE 
HOLIDAY.  WHEN  A HOLIDAY  FALLS  OH  SATURDAY,  FRIDAY  SHALL  BE  CONSIDErHD 
AS  THE  HOLIDAY. 


SECTION  B.41.5.  HEALTH  AND  WELFARE-  48. b FOR  EACH 

HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS > 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  Of  ThE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  BENtFlT. 


SECTION  8.42. 

7355  TRUCK  DRIVER 

DUMP  TRUCKS  6/16/76 

UNDER  4 YDSr  CAPAC ITY8 ( WATER  LE VEL » . . . . $8 . 795*  HR  ^9.795  HR 
4 YDS  and  under  6 YDS  (WATER  LEVEL  1....  8.89*  HR  9.69  HR 

6 YDS  AND  UNDER  3 YDS  (WATER  LEVEL)....  9.09*  HR  10.09  HR 

b YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL)9.33*  HR  10.33  HR 


OVER  12  YDS  and  INCLUDING  lb  fOS 

(WATER  LEVEL). 9.37*  HR  10.37  MR 

OVER  18  YDS  AND  INCLUDING  24  YDS 

(WATER  LEVEL) 9.475^  HR  10.473  HR 

heavy  duty  TRANSPORTS  (HIGH  BED) 9.11*  HR  10.11  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 9.045^  HR  10.045  HR 

WATER  TRUCKS  UNDER  2#500  GALLONS.. 8.905^  HR  9.905  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS...  9.005*  HR  10.005  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS...  9.105*  HR  10.105  HR 

WATER  trucks  5000  AND  UNDER  7000  GALLONS...  9.205*  HR  10.205  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTaINEu  REFUSE  BIN 9.33*  HR  10.33  HR 

PICKUP  trucks 8. 795*  HP  9.795  Hk 

single  unit  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 6.69*  HR  9.89  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  AXLE  UNIT) 8.99*  HR  v.S9  hK 

A-FKAME  WINCH  TRUCK  (WHEN  WINCH  lb  NOT  USED 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY.... 9.105*  HR  10.105  HK 

heavy  duty  TRANSPORTS  (LOW  BED) 9.34*  HR  10.34  HR 

LIFT  JITNEYS  AND  FORK  LIFT 6.925*  HR  9.925  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 9.135*  HR  10.135  hR 

P.B.  OK  SIMILAR  TYPE  SELF-LOaDInG  TRUCK....  9.43*  HR  10.43  Hk 

HYORO-LIFT  OR  SWEDISH  CRANE  TYPE  9.46*  HR  10.46  HR 

BOOT  MAN 8.915*  HR  9.915  HK 


TILT  BED  trailer  OR  FLAT  BED  PULL  TRAILER.. 12  1/2C  PER  HOUR 

AbOVE  KATE  FCR 
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TOWING  UNIT 

(FUR  THE  PURPOSE  OF  COHPUIATlONf  The  TERM  WATER  LEVEL  AS 
applied  to  Can  trucks  is  hereby  iNTEHPKtTED  TO  mEaN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AkEA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNUEK  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  DR  DANGEROUS  CHEMICALS...  $4  PER  DAY  IN 
(“HANDLING  RAW  SEWAGE**  SHALL  MEAN  ANY  OPERATION  AODITIuN  TO 

WHEREIN  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEW-  APPROPRIATE 
AGE.  **HANDLING  DANGEROUS  CHEMICALS**  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  WHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OR 
ILLNESS  FROM  SUCH  EXPOSURE.) 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
EFFECTIVE  NOVEMBER  1,  1975. 


SECTION  8.42.1.  H(XIRS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD) t b DAYS  PER  WEEK,  MONDAY  TO  FRIyAY,  INCLUSIVE.  IF  AN 
employee  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  day  OR  SHIFT. 


SECTICB^  8.42.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
after  the  regular  scheduled  hours  and  on  SATURDAYS,  TIME  AND  ONE- 
HA  lF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  Bfc  PAID  At  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 


SECTION  8.42.3.  SHIFT.  WHERE  SINGLE  SHIFTS  ARE  WORKED,  START- 
ING TIME  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  mRNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OR  three  (3>  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  WORK  SEVEN  (7> 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIM2  RATE  FOR  EIGHT 
(8)  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  6 HOURS  PAY 
IF  WORKING  4 HOURS  OR  LESS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  HC^E  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HCUK  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


SECTION  B.42.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
□F  60  CENTS  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PtRIOu.  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
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REASON  SHALL  6E  HADE  uN  THE  bASE  HOURLY  RATE,  i^URK  FEkFORMtD  ON  THESE 

holidays  shall  be  paid  for  at  double  Time. 


SECTION  8.42.5.  HEALTH  AND  WELFARE-  $1,195  AN  hQuK  LESS  AN  AHUUNT 
equivalent  to  the  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.43. 

7358  Patternmaker..*.......................  9.74»  hr 

♦COST  OF  living  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  OAYt  5 DAYS  PER 
WEEKt  MONDAY  TO  FRIDAY,  INCLUSIVE . 


section  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THfi 
REGULAR  scheduled  HOURS  (8  A.  M.  TO  5 P.  H. ) AND  ON  SATURDAYS,  SUN- 
DAYS AND  holidays,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  qualify  for  holiday  pay  km  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  Qualify  for  holiday  pay  a?^  who  work  qn  any  of  wt 
enumerated  holidays  shall  be  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
time  rate  of  Pay. 


SECTION  8.43.3.  SHIFT.  NONE. 


SECTION  8.43.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAYt  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 

CHRISTMAS  DAY,  ThE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY, 

AND  AN  ADDITIONAL  HOLIDAY  TO  BE  SELECTED  SHALL  BE  PAID  HOLIDAYS. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUNDAY  AND  1$  OBSERVED  BY  THE 
NATION  ON  THE  MONDAY  FOLLOWING  SAID  HOLIDAY  WILL  BL  PAID  UNDER  THE 
CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  enumerated  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 


SECTION  8.43.5.  HEAlIH  AND  WELFAKfc-  $77.08  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUt  OF  THE  CITY'S  CONTRIBUTION  TO  Thfc 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44. 

4/1/70 

7360  PIPE  WELDER HR  $13.015^  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
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7347  PLUMBER* 

♦INCREASE'  MAY  BE  APPLIED  TU  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.45.  1/1/76 

7361  plasterer ^9.35*  HR  t9.85»  HR 

WHEN  working  on  SWINGING  SCAFFOLU  $5.00  PER  DAY  IN  ADPTTiuN  Tu  THE 
regular  rate  of  PAY. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

RATE  MUST  REPRESENT  A 3.5T  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAY(WAGESf  FRINGES,  AND  STARTING  TiME  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME)  DUE  HOU  CARKItR. 


Section  8.45.1.  hours  of  work-  5 days  per  week,  monDay  to  friuay, 

INCLUSIVE,  6 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  P A.M.  TO 
^30  P.M.,  with  one  half  I1/2>  HOUR  UFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.45.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  the  regular  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.45.3.  SHIFT.  NONE. 


SECTION  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  aS 
HOLIDAYS  - NEW  YEAR DAY , WASHINGTON •$  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANkSl-I VING  DAY,  THE  DAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 


SECTION  8.45.5.  HEALTH  AND  WELFARE-  75  Ai'4  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONIRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.46. 

7364  POWERHOUSE  OPERATOR......... 314.90  WK 

EMERGENCY  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDITIONAL 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  6.46.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  <7)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEtK 
IS  defined  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  EIGHT  (d)  HOOKS 
EACH.  WfftN  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  employee  who  IS  ASSIGNED  TO  DUTY  ON  ANY  StXH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 


SECTION  8.46.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
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t)Ni£~HALF  (1  l/Zl  TIMES  THE  SfKAlbHT  KATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (40)  HOURS  IN  A WORK  WEEK,  TIKE  WORKED  IN  EXCESS  OF  ciGhT 
(d)  HOURS  ON  A WORK  DAYf  TIME  WUKKty  UN  A NON-WORK  DAY»  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
The  regular  work  hours  on  a work  day,  EHPLuYEES  shall  NOT  Be  re- 
quired TO  Take  equivalent  time  off  during  a work  day  in  lieu  of 
OVERTIME  COMPENSATION* 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTER(1/4) 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  overtime  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (2)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FUR  8 HOURS  OR  MORE  aT  THE  OVERTIME 
RATE  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DmY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  S CONSECUTiVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 
TIME  WORKED  IN  EXCESS  OF  id  CONSECUTIVE  HOURS  AND  CONTINUING  UNTIL  THE 
EMPLOYEE  IS  DISMISSED  FROM  SUCH  WORK  SHALL  BE  PAID  AT  2 TIMES  THE 
EMPLOYEES  STRAIGHT  OF  PAY.  TIME  WOHi^ED  DURING  A REST  PERIOD  SHALL  BE 
PAID  AT  DOUBLE  TIME. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
schedule  of  work  days  or  work  HOtRS  TO  ANOTHER,  HE  SHALL  NOT  bt  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DaY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  Hb  HAS  BtfcN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (BJ  Hfc  HAS  HAD  A MINIMUM  OF  EIGHr  (6) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIOuS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FOkTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  than  two  (2)  SHORT  CHANGES  IN  ThE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGciLAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  The  event  THAI  HE  SHAlL  BE  REQUIRED  TO  REPORT  FOR  WORK 
without  having  had  TWELVE  (12)  HOuRS  OFF  FOLLOWING  THE  END  OF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFIN'^E  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  ThEREOF. 


SECTION  8. ^6. 3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PcRlODS  REGU- 
LARLY SCHEDULED  ARE  DESiGNAfED  AS  FuLLGWS-  FIRST  SHIFT — 4 A.  M. 

OR  THEREAFTER  BUT  BEFORfc  12  U CLOCK  NOON.  SECOND  SHIFT — 12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT — 8 P.  M.  OR  ThcRE- 
AFTER  BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FUR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TWENTY  C-^NTS  (20  ) P^R  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  aNi  TWENTY-EiVE  CENTS  (25  ) PER 
HOUR  FOR  WORK  PERFORMED  fJN  THE  THIRD  A SHIFT  PREMIUM,  IF 

any,  which  is  payable  for  an  EMPLOYEr:  S REGULARLY  SCHEDULED  HOURS 
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OF  WORK  shall  8E  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HiS  RtGULAK  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIMF  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-riALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  shall  NOT  BE  PAID  FOR  NQN~WQRK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  B.46.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  bIRThDAY 
SHALL  BE  PAID  HOLIDAYS  WHEN  THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK 
WEEK.  AN  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRE- 
CEDING HiS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  ThE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSeCOTiVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE«S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  He 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PaY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DaY  HE  SHALL  BE 
ENTITLED  TO  HAVE  a WORK  DAY  OFF  WITH  PAY  DR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TU  WURK  ON  HOLIDAYS  WHICH  FALL  ON  ThEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THEIR  HOLIDAY  PAY,  ONE  aNO  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 


IF  an  employee  IS  REQUIRED  TO  WORK  m A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HalF  TIMES  NIS  STRAIGHT  KATE  OF  PAY  FOR 
ALL  TIME  WOrKcD  ON  SUCH  LAY. 


SECTION  8.46.5.  HEALTH  AND  WELFARE-  24.25  PLR  MONTH 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 


7367  RADIO  TECHNICIAN..  $360.00  WK 

7368  SENIOR  RADIO  TECHNICIAN.... ..$387.00  WK 


SECTION  8.47.1.  HOURS  Of  WORK.  ^0  HOURS  IN  5 CONSECUTIVE  DAYS 
shall  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  P£RIOD  OF  MORE 
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THAN  9 HOURS  AND  PROVIDcO  FuRTHLR,  THAT  SHOULD  THE  FORKING  DAY  EX- 
TEND U¥£R  AN  ELAPSEu  PERIOD  OF  HQRE  THAN  10  HOURS*  A MEAL  ALLOWANCE 
Pf  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PAfa-TiHE  TECHiViCIAN 
iS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  ^Q^iQUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  part-time  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  URANTED  TWO  CDNStCUTlVE  DAYS  OFF  C4B 
r.OURSI  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.47. 2.  OVERTIMt-  U)  TIM.  CM -HalF  FGR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HOURS  IN  ANY  CnE  DAY  OR  IN  EXCESS  OF 

FORTY  <401  HLKJRS  IN  ANY  ONE  WEEK,  EXCtPT  #»h<cFE  ANY  EXCESS  TIME  HAS 

Been  compensated  for  at  overtime  rate^  in  accord  with  iai  through 

(El.  (B1  TECHNICIANS  SHALL  BE  PAlO  FOR  NO t lFsS  ThAN  EIGHT  (81  HOURS 
OF  WORK  at  time  AND  oNE-HALF  WHEN  ASSIGNED  10  WORK  ON  EITHER  OR 
both  OF  THEIR  REGULAR  DAYS  OFF.  (Cl  OVERTIME  IS  TO  BE  PAIO  FOR  AT 
LEAST  oNE-HALF  (1/21  HOUR  AND  SUCH  OVERTIME  1$  TO  8E  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  (D1  TECHNiClANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
hKiTICE  IS  NOT  GIVEN,  THEY  SHALL  SE  PAID  aT  ONE  aND  ONE-HaLE  TIMES 
the  regular  RATE  OF  PAY  FDR  ALL  TINE  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY assigned  daily  work  schedule.  (El  TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  OnE  DAY  S ASSIGNMENT 
AND  The  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IE  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WOKkEO  UNTIL  12  HOURS  HAVE 
elapsed  since  he  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


section  6.47.3.  SHIFT.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PA iD  HOLIDAYS 
WHETHER  OR  NOT  WORKED-  NEW  YEAR'S  LAY,  WASHINGTON'S  BIRTHDAY,  MEM- 
ORIAL DAY,  independence  DAY,  LABOk  D/^Y,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLI»^  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  iHc  HOLIDAY  AND  HOLIDAYS  hALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  UN  IHF  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  bE  COMPENSATED  AT  1 HE  RATE  OF  DOUBLE 
TIME. 


SECTION  8.47.6.  HEALTH  AND  WELFARE-  $^7.00  PER  MONTH 
less  an  amount  EQUIVALENT  TO  THE  VALuE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  hMPLUYEES  DEATH  BENEFIT. 


SECTION  8.48. 

7376  SHEET  METAL  WORKER 

WHEN  WORKING  FROM  BOS  N CHAIR 


$io.r8=A  hr 

7AC  PER  HOUR  ADDITIONAL 
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<MINIHUM  Z HOURS). 

♦INCREASt  HAY  BE  APPLiLJ  TL  FRINGES  RATHER  THAN  WAGES. 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDF  ADDITIONAL  INCKEASh 


SECTION  8.48.1.  HOuPS  OF  WORK-  FUR  THE  PER i JO  APRIL  1 - 
SEPTEMBER  30-8  HOURS  PER  DAY,  40  hUURS  PER  WEEK.  JCrOBER  1 - 
MARCH  31-7  HUURS  PER  DAY,  35  HUURS  PER  WEEK. 


SECTION  8.48,2.  OVERTIME.  FOR  AlL  WORK  PERFORMED  BEFORE  UP 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUTTOAYS  ANu 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHaLL  BE  PAID. 


SECTION  8.48.3.  SHIFT.  SHIFT  WuRK  SHALL  BE  CQNSIKUEO  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  ShIFT  WHICH  STARTS  AT  6-00  a.M. 
The  second  shift  shall  start  immediately  following  the  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANy  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGcS  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12^  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18^ 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  GOOD  FRIDAY, 
DECORATION  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKS- 
GIVING DAY,  DAY  AFTER  THANKSGIVING,  CHKXSTMAS  DAY.  WHENEVER  A HOLI- 
DAY FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AND 
WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY  WILL  BE  OBSEkVED  UN 
THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  UN  THE  BASIS  OF  FOUR 
PER  CENT  (42)  OF  HOURLY  EARNINGS.  HOLIDAY  PAYMENT  SHALL  BE 
BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NUT  INCLUDE  PAYMENT 
FOR  PERIOD  OF  VACATION  Ok  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BaSEU 
ON  THE  NUMBER  OF  HOURS  ACftiALLY  WORKED  DURING  SAID  PERIOD.  WOkK  UN 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8 48.5.  HEALTH  AND  WELFARE-  60  aN  HOUR  LESS  aN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FDR  EMPLOYEES  DEATH  BENEFIT. 


section  8.49. 
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7377  stage  ELtCTRltlAN 


60,48  DA 


WORKING  CCmOlTIO,>!S  AS  A165  STAGE  CARPENTER, 


SECTION  B.30 


7378  TILE  SETTER 


10/1/75 

f 9.70  HR  $10.10»  HR 


IN  ADDITION  TO  ThEIR  REGULAR  WAGES,  Ef^PLoYtES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RtSINOUS  CEMENT. 

* increase  may  be  applied  TO  Fringes. 


SECTION  6,50.1,  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M.I  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME.  WORK  PEkFORMED  BEFOkt  6-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  6.50.3.  SHIFT.  NONE. 


SECTION  8.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  IK3LIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


SECTION  8.50.5  HEALTH  AND  WElFARE-  70  (10/1/75-78  )AN  HOUR  LESS 
AN  APftJUNT  eGDIVaLENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.51.  12/1/75  6/1/76 

7381  AUTOMOTIVE  MECHANIC 350.60  WK  370.60  WK  380.60  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.52. 

7386  UTILITY  PLUMBER  Sy8-F0REMA!7 


4/1/76 


WHEN  SUPERVISING  1 TO  5 MEN 


$12,635  HR  13.635^  HR 
$12,945  HR  $13,945*  HR 


WHEN  SUPERVISING  6 TO  9 MEN... 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


♦increase  may  be  applied  to  fringes  rather  THAN  WAGtS 
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SECTION  8.53 


4/1/76 

7388  UTILITY  PLUMBER $12,015  HR  13.015*  HR 

❖increase  may  be  applied  TC  fringes  RATHtR  THAN  WAGES. 

❖COST  OF  LIVING  ADJUSTMENT  KAY  PROVIDE  AODllICNAL  INCRtASt 
WORKING  CONDITIONSf  HOLIDAYS t HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.54. 


1/1/76  6/1/76 

7392  WINDOW  CLEANER  $6.50  HR  6.93  HR  7.58  MR 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS'N  CHAIR  $7.50  HR  7.93  HR  8.5b  HR 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  HOURS 
(EFFECTIVE  1/1/76,  37  1/2  CONSECUTIVE  HOURS  SEGREGATED  INTO  5 WORKING 
days  of  7 1/2  HOURS)  FROM  7:00  A.M.  TO  3:30  P.M.  UR  FROM  6:00  A.M. 

TO  2:30  P.M.  OR  AS  SCHEDULED. 

FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  The 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.54.3.  SHIFT.  NONE. 


section  8.54.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATlCtf^  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  EE  OBSERVED  AS 
holidays,  if  a HOLIDAY  FaLLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY'S  PAY  FOR  THE  OBSERVANCE  UF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOR  WORK  ON  THEIR  Kfc&yLAR  WORKING  UaY  IMMEDlATtLY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDEkED 
TO  HAVE  REPORTED  TO  WORK  IF  AaSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
holiday  is  due  to  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
fide  ILLNESS.  AN  EMPLOYEE  REJUIKED  TO  WORK  ON  a HOLIDAY  SnALL  BE 
PAID  at  the  rate  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.54.5.  HEALTH  AND  WELFARE-  $55.15  pER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VAk.’JE  OF  THF  CITY'S  CONTRIBUTION  TO 

The  retirement  system  fur  employees  death  benefit. 


S'? 


SECTION  B.f>5 


7393  ORNAHfcNTAL  IRON  WORKER 


1/1/76 

fence  erector 9.34  HR  $ 9.6^  HR 

ORNAMENTAL  IRON  WORK... 10.23  HR  10.53  HR 

A FOREMAN  SHALL  BE  PAID  Si. 00  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


SECTION  6.53.1.  HOURS  OF  WORK-  8 HiMiS  PER  DAY,  FROM  8 A.M.  TO 
3 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.35.2.  OVERUMc.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  work  In  excess  of  EIGHT  (8»  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 

All  premium  days  will  be  figured  on  the  basis  of  actual  hours  work- 
ed AT  The  applicable  overtime  rate. 

IF  A MAN  is  PUT  TO  WORK,  HE  SHALL  RtCfelVF  NOT  LESS  THaN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 

first  four  hours  shall  be  figured  dn  the  basis  of  actual  hours  work- 
ed. WHEN  A WORKMAN  1$  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  fault  of  the  workman  is  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FuR 

TWO  hours  time,  provided  that  workman  remains  on  the  job  During  the 
SAID  TWO  HOURS. 


SECTION  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
shall  work  7 1/2  HOURS  FoR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THERET}F  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 

A Regular  wage  of  s hours  shall  be  paid,  or  a proportionate  part 

THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THaN  ONE  SrtlFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CAsE  OF  EM- 
ERGENCY. 


SECTION  6.35.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  all  work  PERFORMED  ON  THt  FOLLOWING  HOLIDAYS-  NEW 
YEAR*S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  aSOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
following  shall  be  OBSERVED  AS  A HOLIDAY. 


SECTION  6.35.3.  HEALTH  AND  WELFARE-  93  ( 1 /l/76-$l .03 ) FUR  t ACH 
WORK  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  tMPLOYtES  DEATH  BENEFITS. 


SECTION  8.56. 


11/1/75  6/16/76 
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7404  asphalt  PIMShtR $7.7bti  1.1^5  h.< 

WORKING  CONDITIONS  AND  HEALTh  ANU  W&LRAKE 
PAYMENTS  SAHE  AS  ^514  GcNER^L  LABORER 
’S'INCREASE  MAY  56  APPLIED  TO  FRINGES  hATHrR  THAN  WAGES. 


SECTION  8.57. 

12/1/75 

0/1/ to 

7410 

7412 

AUTOMOTIVE  SERVICEMAN..... 

AUTOMOTIVE  SERVICEMAN  SUb-FOREMAN. . . 

6.305  HR 
7410  KATE 

0.556  HR 

9102 

9104 

TRANSIT  CAR  CLEANER. 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

6.205  HR 
9102  RATE 

t>.A55  HR 

SECTION  8.57.1.  HOURS  OF  WORK-  THt  WORK  WEEK  MAY  START  uN 
ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLET INED.  WEEKLY 
HOURS  OF  SERVICE  SHALL  BE  40  HOURS  CONSISTING  OF  5 CuNSECUTIVE 
8 HOUR  DAYS.  NO  MORE  THAN  6 HOURS  SHALL  CONSTITUTE  ANY  REGULAR 
DAYS  SHIFTf  SUCH  6 HOURS  TO  dE  WORKEd  WitHIM  A PERIOD  NOT  IN  EaCESS 
OF  9 HOURS.  EMPLOYEES  WHO  SHALL  REPORT  FOR  WORK  SHALL  RECEIVc  FOUR 
HOURS  PAY  AND  IF  REQUIRED  TO  REMAIN  MORE  THAN  FOUR  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  HOURS  PAY. 


SECTION  8.57.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHiFTt  SHALL  8E  PAID  FOR  aT  THE  RATE  OF  TIME 
AND  ONE  HALF.  EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
CALLED  TO  WORK  ON  THE  6TH  OR  7TH  CONSECUTIVE  DAYS  SHALL  BE  PAID  Af 
THE  RATE  OF  TIME  AND  ONE  HALF.  WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME  AND  OiyF  HALF. 


SECTION  8.57.3.  SHIFTS-  THERE  MAY  BE  ONE,  TWO  OR  THREE  SHIFTS 
EMPLOYED.  THE  HOURS  OF  THE  SHIFTS  SHALL  BE  ESTABLISHED  BY  The 
DEPARTMENTS.  EMPLOYEES  WORKING  ON  THE  SEcOnD  SHIFT  SHALL  RECEIVE 
10«,  AND  EMPLOYEES  WORKING  ON  A THIRD  SHIFT  SHALL  RECEIVE  15* 
ADDITIONAL. 


SECTION  8.57.4  HOLIDAYS--  THE  FOLLOWING  HClIJAYS  SHALL  BE  PAID 
AT  THe  EMPLOYEE'S  REGULAR  RATE,  IrCLUDING  ANY  SHIFT  PREMIUM,  WHiN  NOT 
WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL  - NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 

VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  EMPLOYEE 'S  BIRTHDAY, 

AND  EMPLOYEE'S  ANNIVERSARY  DATE  OF  EMPLOYMENT. 

WHEN  THE  BIRTHDAY  OCCURS  ON  AN  ASSIGNED  DAY  OFF  OK  ONE  OF  THE  HULluAYS 
NAMED  ABOVE,  THE  NEXT  ASSIGNED  wOkK  DAY  WILL  BE  TAKEN  OFF  WITH  PAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  DAY  OBSERVED  BV 
THE  STATE  OR  THE  NATION  SHALL  BE  CGNSiDtRED  AS  THE  HOLIDAY.  IN  THt 
EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE'S  VACATION  THE  EMPLOYEE  SHALL 
RECEIVE  AN  ADDITIONAL  DAYS  PAY  FDR  FOR  SUCH  HOLIDAY. 

NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID  TO  EMPLOYEES  WHO  ARt 
ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK  ON  ANY  OF  THE  ABOVE 
DESIGNATED  HOLIDAYS,  OK  THE  WORK  DAY  IMMEDIATELY  PKFCBDING,  OK  THE 
WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS. 


SECTION  8, 57. is.  HEALTH  AN{j  htLFAkC:-  3>6jtb5  HtK  nONTH  LESS  Ai-d  _ 
A('^CUmT  equivalent  to  the  VALUr  OF  TnE  CiTY*i»  CDNTRiFUTION  TC  Thi 
RETIREHENT  SYSTEM!  FOR  EMPLOYEtS  DEATH  BENEFIT. 


SECTION  8.58. 

7422  CRIBBER 5.00  PER  DAY  OVFR  GROUP  I kaTi 

WORKING  CONOiTIQNS  AND  HEALTH  AND 
WELFARE  PaYHlNTS  SAME  AS  7514  GENERAL 
LABOREk,  group  1 RATE. 


SECTION  8.59. 

11/1/75 

7424  URYER-MIxERHAN. ...4.9. 27  HR  $9.41  HR 

♦increase  hay  be  applied  to  fringes  rather  than  wages. 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 

UNIVERSAL. 


SECTitW^  8.60. 

7426  HDOCARRIER  WHEN  TENDING  BRICKLAYER. ... $8. 75^  Hr 

♦Increase  may  be  applied  to  fringes  rather  than  wages. 

WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

WHEN  WORKING  IN  LIVE  SEWAGE  $2.50  PER  DAY  ADDITIONAL. 


SECTION  8-60.1  HOURS  QP  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  nF  WORK  SHALL  BE  FROM 
6-30  A.M.  To  12  NOON,  ANo  FROM  12-30  P-M.  TO  4-00  P.M.  HOWEVER, 

ALL  HOD  Carriers  on  the  dob  shall  work  starting  time  which  shall 

BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


section  B.60.2  overtime,  all  work  PtRFORMEU  DUTSIDb  OF  THE 
REGULAR  WORK  DAY,  DR  SHIFT  WORK  AND  UN  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  SHALL  BE  PAID  FqR  AT  DOUBLE  THE  STRAIGHT  1 IME  RaTE. 


SECTION  6.60.3  SHIFTS.  TWL'  OR  iHKth  SHIFTS  MaY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A ttOD  CARRIER  WORK  MORE  THAN 
QNE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID.  THERE  SHALL  BE  A 10*  SHIFT  DiFFERcNTIAL  FUR  THL  SWING  SHIFT  ANu  A 
15*  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

whenever  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIER^,  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  IHE  BRICKLAYERS  WORKING 
SHIFTS  with  the  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  Th£  BRICKLAYERS  HECEIVINb  OVER  TIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVEkTIME  PaY. 
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all  shifts  shall  have  30  MINUTES  FDR  LUNCH  ON  THt  EMPLOYER  S 
TIME,  THE  FINAL  SHIFT  UN  ANY  JOfc  SHALL  BE  PAID  FOR  A COMPLEIE 
SHIFT,  WHEN  A SHIFT  tXTENuS  3 HUUKS  OR  MOKc  OVER  THE  REGULAR  WORK 
DAY  HOURS*  30  MINUTES  EATING  TIME  SHALL  3F  ALLOWED  ON  THE  EMPLCr- 
ER»S  TIME. 


SECTION  8,60.4  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  THE  following  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PaID  FOR  ALL  WORK  PEKFOkMEO  ON  THESE  HOLIDAYS. 


SECTION  8.60,5.  HEALTH  ANO  WELFARE-  70  FOR  EACH  HOUR  WORKED 
LESS  AN  AMOUNT  EQUIVALENT  TO  ThE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 

The  retirement  system  for  employees  death  benefit. 


SECTION  8.62 

7434  maintenance  MACHINIST  HELPER 7.75  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7332  maintenance  MACHINIST. 


SECTION  8.63. 

7448  SEWER  CLEANER.. 5.00  PER  DAY  OVER  GROUP  I KATE 

(WHEN  A 7448  SEWER  ClEANER  (7449  SEWER  SERVICEMAN)  IS 
engaged  in  the  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEWERS,  THE  HOJRLY  RATE  OF  PAY  Of  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  general  LABORER. 


SECTION  8.64. 


7450  SHADE  AND  DRAPERY  MAN 


$6.05  HR 


SECTION  6.64.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-MINUTE  REST  PERIOD  IH  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  SCHEDULING  THEREOF  TO  BE  DETERMINED  8Y  THE  EMPLOYER. 


SECTION  8.64.2  OVERTIME,  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.M,  TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8,64.3.  SHIFT.  NONE. 
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SECTION  B.64.4  HOLIDAYS-  HtU  YEAR»S  DaY,  WASH1MGT0N*S  BIRTHDAY, 
MEMORIAL  DAY,  iNUEPENDENtE  DAY,  LABOR  sJaY^  JHANKSOiYINO  DAY, 
CHRISTMAS  DAY,  AND  THE  eMPLDY6e»*S  &SKfnD/>V.  THESE  DAyS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIMt:  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  FAID  FOR  AT  THE  STkaIGHT  TIME  KATF 

when  not  worked,  even  though  the  cMpluyee  is  nit  scheduled  to  work, 

OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  HAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
UN  SUNDAYS  shall  BE  OBSERVED  ON  THE  CAY  DESIGNATED  TO  BE  OB- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FqR  HOLIDAYS  NOT  WORrEO  SHaLL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 

Involved,  unless  permission  to  be  absent  has  been  granted  by  the 

EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCF  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.64.5.  HEALTH  AND  WELFARE-  $40.75  PER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  ClTy»S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EHPLOYFES  DEATH  BENEFIT. 


SECTION  8.65. 

4/1 /76^ 

7463  UTILITY  PLUMBER  APPRENTICE 


1ST 

6 

MONTHS 

50% 

$6.51 

HR 

$7.51 

HR 

2N0 

6 

MONTHS 

55% 

7.055 

HR 

8.055  HR 

3RD 

6 

MONTHS 

60% 

7.61 

HR 

8.61 

HR 

4TH 

6 

MONTHS 

65% 

8.16 

HR 

9.16 

HR 

5TH 

6 

MONTHS 

10% 

8.71 

HR 

9.71 

HR 

6TH 

6 

MONTHS 

75% 

9.26 

Hr 

10.26 

HR 

TTH 

6 

MONTHS 

BOX 

9.81 

HR 

10.81 

HR 

8TH 

6 

months 

85X 

10.365 

HR 

11  .365 

HR 

9TH 

6 

months 

90* 

10.915 

HR 

11.915 

HR 

lOTH 

6 

MONTHS 

95* 

11.465 

HR 

12.465 

HR 

’►INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEAlTH  S WELFARE  PAYMENTS  SAME  AS  7347 

Plumber, 


SECTION  8.66. 
7502  ASPHALT  WORKER 


11/1/75  6/18/76 

$7,635  7.645  8.645»  HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  BENEFITS  SAME  aS  751^  GENERAL 

LABORER. 

^increase  may  be  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.67. 


7514  GENERAL  LABORER 


GROUP  III  RATE 


7530  STREET  CLEANER 


GROUP  III  KAlt 
11/1/75  6/lb/76^ 


GROUP  III  WAGE  RATE 


S7.535  7.545  5.545  HR 


GROUP  11  WAGE  RATE 


11/1/75  b/lb/76^ 

>7.635  7.645  8.645  HR 


ASPHALT  SHOVE LER 
CEHEMT  DUMPER 

CHOKE-SETTER  AND  RIGGER  (CLEARING  WORKl 
CONCRETE  CHIPPING  AND  GRINDING 
concrete  LABORERS  (WET  OR  DRY! 

GUINEA  CHASER  (STAKEMENI 
SLOPER 

adductors 

ALL  pneumatic  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 
IN  GROUP  I 


11/1/75  6/16/76* 

$7,785  7.795  8.795  HR 


GROUP  I WAGE  RATE 


asphalT  irqners  and  Rakers 

BARKO,  WACHER  AND  SIMILAR  TYPE  TAMPERS 
CHAINSAW,  FALLER,  LC^LOADER  AND  BUCKER 
COMPACTORS  GF  ALL  TYPES 

DISCRETE  AND  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  Pan  work 

CONCRETE  SAW  - WALKING  1YPE  OR  HAND  TYPE 
CRIBBERS  AND  SHORING 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  sheeting,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  AND  SIMILAR  TYPE  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERS(WET  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  PIPEWrAPPERS, 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  ^(K)M  sweepers 

POWER  TAMPERS  OF  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  Set  gun  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HANO-GUIdED  LAGGING  HAMMER 
pavement  breakers  and  spaders,  jackhammer  OPERATORS 
PIPEWRAPPER,  KETTLEMtN,  POTMEN  Af^  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RIPRAP-STONEPAVER  AND  ROCK-SLINGER , INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOBILE 
SAND  BLASTERS  - POTMaN 

VIBRA-SCRE ED-BULL  FLOAT  IN  CONNECTION  WITH  LABOkErS 
WORK 

VIBRATOR 

signaling  and  rigging 
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GROUP  I A WAGE  RaTe 


11/1/75  6/16/76=8^ 

$b.01  8,02  9.02  HR 

JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  f SUBJECT  TO 
QUALIFYING  LANGUAGE)  AND  TRACK  DRILLERS,  OlAMi^D 
CORE,  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERS*  POWDERMEN,  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 

GROUP  I B WAGE  RATE 

SEWEr  cleaners  SHALL  RECEIVE  $4.00  PER  DAY 

ABOVE  GROUP  I WAGE  RATES  **SEWER  CLEANER" 

MEANS  ANY  workman  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 

RAW  SFWAGE  in  small  DIAMETER  SEWERS  . WORK  INSIDE 

RECENTLY  ACTIVE  , LARGE  DIAMETER  SEWERS  AND  ACTIVE  SEWER 

MAWOLES  SHALL  RECEIVE  $5.00  PER  DAY  ABOVE  GROUP 

I WAGE  RATES. 

11/1/75  6/16/76* 

GROUP  I C WAGE  RATE  $7,835  7.845  8.845  HR 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  ThEIR  CLASSIFIED 
RATE. 

GROUP  I D 

MAINTENANCE  AND  REPAIR  TRACKMEN  AND  ROAD  BE'DS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  20  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 

COVERED  Herein,  this  paragraph  shall  not  be  construed  to 

APPLY  To  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 

11/1/75  6/16/76* 

GROUP  I E WAGE  RATE  $8,335  8.345  9.345  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEeT  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
EFFECTIVE  NOVEMBER  1,  1975. 


Section  b.bt.i  hours  of  work-  e hours  per  day,  5 days  per  week, 

MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RtCK- 
ONED  BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOUFS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HGGk  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  inclement  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NuT  LESS 
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THAN  FOUR  HOURS  AT  THE  APPLICAdLb  RATE,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 


SECTION  8.67.2  OVERTIME.  ONE  AnO  ONE^HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  W'ORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  ANO  HOLIDAYS.  MEN 
W3RKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS*  SUNDAYS  AND 
holidays  shall  be  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  SHIFT  WORK,  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED,  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 ^«IURS  WORKED,  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
mms  WITHOUT  an  opportunity  for  lunch,  they  shall  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  To  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL employer  may  be  staggered  ANY  TINE  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  OF  MEAL  PERIDO)  SHALL  CONSTITUTE  A DAY •S  WORK,  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  0»CL0CK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVE  Dp  MEAL  PERIOD  I SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS,  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-00  O'CLOCK  A.M.  AND  NOT  LATER  THAN  8-00  O'CLOCK  A.M.  WHEN  THREE 

Shifts  are  employed  for  five  or  more  consecutive  days,  seven  conse- 
cutive HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  the  first  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OK  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  i#IERE  IN  aNY  LOCALITY  EXISTING  TRAFFIC  CUN0ITIW4S,  JOB  CONDI- 
TIONS, OR  weather  conditions  render  it  desirable  to  START  THE  DAY 
SHIFT  AT  AN  EARLIER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 
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SECTION  8.67-^.  HOLIDAYS.  IHt  FOLLOWING  SH4LL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  bIRTHDAY,  DECORATION  DAY, 
l-UURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
following  shall  be  considered  a holiday.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BE  MADE  ON  THE  BASIS  OF  .225  P£R  HOUR  FOR  HOURS  ACTUALLY  WORKED. 
payments  shall  be  made  at  the  end  of  each  payroll  period  BASED  OH 
THE  NUMBER  OF  hKJURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE 

HOURLY  Rate,  double  time  shall  be  paid  for  all  work  performed  uN 

IHESE  HOLIDAYS. 


section  8.67.5  HEALTH  AND  WElFARE- 

80  AN  HOUR  FOR  EACH  HOUR  PAID  FOR,  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 


1/1/76  6/16/T6* 

9330  PILEMAN.. 110.83  11.13  12.23  HR 

^'INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  (81  HOURS  PER  DAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEKt  MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  4-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE -HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 

5.A.M.  AND  8 A.M. 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  THE  SHIFTS 
SHALL  change  EVERY  TWO  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  shift  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 


SECTION  8.6S.4  HOLIDAYS.  NEW  YEAR'S  JAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  JAY,  THANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWING,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
60C  FOR  EACH  HOUR  ACTUALLY  WORKED. 


SECTION  8.68.5.  HEALTH  AND  WELFARL“  72  (1/1/76-32  ) AN  HiJUK  EUR 
time  actually  worked  LESS  AN  AMOUNT  EQUIVALtNT  TO  THE  VALUE  OF  THE 
CITY'S  CONTRIBUTION  TO  THE  RETIREMtNT  SYSTEM  FDR  THE  EMPLOYEES 
DEATH  BENEFIT. 
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SbtTION  8.69. 

1 1/1/75 

9:>31  PILEORIVER  ENGINEMaN $10.65  HR  $10.93  Hk 

BOOMS  80  FEET  TO  130  FEET /OL  PER  HOUR  At/OniONAL 

WORKING  conditions f HOLl DAYStHtALTH 

AND  welfare  benefits  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

♦INCREASE  May  be  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.70. 

1/1/76  6/16/76 

9332  PILEORIVER  FOREMAN...... $11.83  12.13  13. 23^  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
9330  PILEMAN. 


SECTION  8.71. 

11/1/75* 

9334  OECKHANO,  TUGS  AND  OREDGeS-, ....... ...$8.24  HR  $8.27  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIUE  ADDITIONAL  INCREASE 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
18)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  8S00  A.M.  AND  a:00  P.M. 

Shall  constitute  a work  day.  the  fraction  of  a day  shall  ^e  paid  for 
AS  A whole  day.  if  ANY  EMPLOYEE  IS  ORDERED  TO  REPORT  TO  WORK  AND  NO 
i«)RK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A DAY»S  WORK  SHALL  3E  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SECTION  8.71.2.  OVERTIME-  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE 
straight  time  rate  UP  TO  AND  INCLUDING  TEN  (10)  HOURS  OF  WORK,  ANU 
double  time  THEREAFTER.  OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED 
before  or  after  a SHIFT  BEGINS  OR  ENOS.  ALL  WORK  ON  SATURDAY  SHALL  BE 
PAID  ON  TIME  AND  ONE-HALF  UP  TO  EIGHT  (8)  HOURS  AND  DOUBLE  TIME  THERE- 
AFTER. SUNDAY  AND  HOLIDAY  WORK  TO  BE  PAID  AT  DOUBLE  TIME.  OVERTIME 
SHALL  BE  RECKONED  BY  THE  HALF  HOUR  EXCEPT  ON  SUNDAY  OR  HOLIDAY  SHALL 
BE  PAID  AT  LEAST  FOUR  (4)  HOURS  AT  THE  OVERTIME  RATE.  CONSECUTIVE 
HOURS  BEYOND  THE  FIRST  FOUR  (4)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  bt 
RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 


SECTION  8.71.3  SHIFT  (IF  APPLICABLt) — SAME  AS  7328  OPERATING 
ENGINEERS,  UNIVERSAL. 


SECTION  8.71.4  HOLIDAYS — ^THE  FOLLOWING  DAYS  SHALL  BE  CCNSIu£k6D 
LEGAL  HOLIDAYS-NEW  YEARNS  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LAoOK  Day, 
VETERAN»S  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRiSTMaS 
DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  48 
FOR  HOURS  ACTUALLY  WORKED  ANU  SHALL  BE  MADE  AT  THE  END  OF  EACH 
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PAYROLL  PtRlUD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  FORKED  DURING  SAID 
PERIOD. 


SECTION  8.71.5  HEALTH  AND  l^EL FARE-  B2  ( U/1/75-87  ) AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  ThE  CITY»S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.72. 

11/1/75 

9335  Marine  fireman.....;^... $8.24  hr  $8.27  hr 

WORKING  CONDITIONSt  HOLIDAYS,  HEALTH 
Am  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TUGS  AND  DR EDGE 


section  6.73. 

11/1/75 

9335.1  OKEDGELE  verm  AN.;.. ...^$10.44  HR  $10.69  HR 

WHEN  USED  AS  HEaO  i.£VERMAN  ON  A DREOGE 
PAY  IS  50  PER  ADDITIONAL. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  9334 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.74. 

11/1/75 

9337  DIESEL  TUGBOAT  OPERATOR .$10.44  MR  $10.69  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TuGS  AND  DREDGES. 


SECTION  8.76. 

1/1/76 

9342  ORNAMENTAL  IRON  WORKER  FOREMAN $11.23  HR  $11. 53*  HR 

WORKING  CONDITIONS,  HOLIDAYS,HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


SECTION  8.77  8/1/75 

9343  roofer 9.56  HR  10. 56*  HR 

MECHANIZED  JOB  25C  HOUR  ADDITIONAL 

♦INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.77.1  HOURS  OF  WORK -FUR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
FK3URS  per  week,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  UN 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  40  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  1 THRU  FEBRUARY. 


SECTION  8.77.2.  OVERTIME.  THE  RLGULAK  WORK  DAY  IS  8 A.M.  - a:30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  DTHEK  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  ^FTcK  A 
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REGULAR  WORK  DAY  SrtALL  BE  PAID  AT  TIME  AND  UNt  riALF.  ^LL  OTHER  JVtKTiMt  TO 
bE  PAlO  AT  DOUBLE  TIME. 


SECTION  6.77.3.  SHIFT.  NOT  APPLICABLE. 


SECTION  8. 77. A.  HOlIOaYS.  NEW  YEAR'S  DAY*  WASHINGTON'S  BIRTnDAY,  uE- 
COrATION  OAYf  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  aNO  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 
WORKED. 


SECTION  8.77.5.  HEALTH  AND  WELFARE-  50C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.78.  8/1/75 

9344  ROoFER  FOREMAN... 10. Ob  HR  11. 06*  HR 

working  CONDITIONS,  TtfiLIDAYS,  HEALTH 

and  welfare  benefits  same  as 

9343  ROOFER. 


SECTION  £.79. 

9345  SHEET  METAL  FOREMAN,  PCfRT. 10%  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
7376  SHEET  METAL  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER.... 10.85^  HR 

*WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  6.80.1.  HOURS  OF  WORK-  8 HOURS  (8t00  A.M.  ~ 4:30  P.M.)  ptR  DAY 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS.  THE  STARTING  TImE  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


section  8.60.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  TIME  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OK  FOR  HOURS  WORKED  IN 
EXCESS  OF  THE  REGULAR  WEEKLY  HOURS.  SATURl»AYS,  SUNDAYS,  AND  RbCUGNIZEJ 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAID  FDR  AT  DOUBLE  TIME. 


SECTION  8.80.3  SHIFT.  NOT  APPLICABLE. 


SECTION  8.80.4.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
FURTHER  APPLICABLE  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
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AGREEMENT.  THERE  1$  f^O  PROVISION  FOR  COkFcNSATION  FUR  THESE  DAYS. 


SECTION  8.a0.5.  HEALTH  AND  NELFARt-  65  PER  HOUR  LESS  AN  AMOUNT 

THE  allowable  CITY  OFFSET. 


SECTION  8.81. 

1 1/T/T5 

93A8  TRUCK  CRANE  OILER. .................... $3.77  HR  $6.86  HR 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 

>YINCREASE  May  be  applied  to  fringes  rather  than  wages. 


SECTION  8.82. 

A165  STAGE  CARPENTeR............ 60.48  OA 

17371) 


SECTION  8.82.1  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY,  ANY  FRACTION  THEREOF  TO  BE  CONSIOErED 
ONE-HOUR  working  TIMg. 

ONE  FULL  HOUR  FOR  MEALS  CH^  NO  TIME  SHALL  BE  DEOUClEO.  TIME  BE- 
TWEEN meals  shall  be  no  more  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  8E  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEH  CALLED  TO  WORK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
RE$T  period  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.82.2  OVERTIME.  ALL  WOrK  PERFORMED  IN  EXCESS  OF  THE 
NORMAN  8H40ua  SHIFT  qR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  7.56  PER  HOUR, 

between  5 P.M.  AND  l2  P.M.  AT  THE  OVERTIME  RATE  OF  11.34  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  UF  15.12  PER  HOUR. 

add  635  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  required  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  AnY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RaTE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  6.82.3  SHIFT.  NONE. 


SECTION  3.62.4  HOLIDAYS-  THE  FOLLOWING  ARE  PAIU  HOLIDAYS: 

NEW  YEAR'S  DaY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  UF  JULY,  LABOR  DAY, 
admission  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 
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WHEN  A HOLIDAY  FALLS  ON  A SATUKDAY  The  ^^KhVIOUS  FRIDAY  SHALL  BE 

observed;  when  a holiday  Falls  on  a sond/y  the  following  munuay 
Shall  be  observed. 


SECTION  8.82.5.  HEALTH  AND  WELFARE-  6!?  OF  GROSS  WAGES  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.83. 

A170  stage  PROPERTY  MAN.... 60.48  DA 

WORKING  CONDITIONS  SAME  AS  Al65  STAGE  CARPENTER. 


SECTION  8.84. 

C109  STAGEHAND  GRIPS»  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR.....  29.95  PER  PERFORMANCE 


SECTION  8.84.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  shall  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FqR  MEALS  OR  NO  TIME  SHALL  Be  DEDUCTED.  TIME  BE- 
TWEEN meals  shall  be  NC  LESS  THAN  3 NCR  MORE  THAN  FIVE  HOURS.  PENALTY  FC 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.M.t  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  period  AFTER  THE  TeRMlNATlON  OF  THE  SHIpT  BEFqRE  BEING  CALLED 
BACK  FOR  another  SHIFT. 


SECTION  8.64.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  6.85  PER  HOUR, 
between  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  10.30  PER  HOUR, 

BETWEEN  12  P.M.  AND  6 a.M.  AT  THE  RATE  OF  13.70  PER  HOUR. 

WHEN  NO  performance  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITh  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  6*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.84.3  SHIFT.  NONE. 
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StCTXGN  8.84.^  HOLIDAYS-  THE  FOLLOWING  ARE  PaID  HOLIDAYS: 

^4cW  YtAR»S  UAY»  LINC0LN*S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
admission  DaY,  thanksgiving  day,  and  CHRISTMAS  DAY, 

WHEN  A holiday  FALLS  ON  A SATURDAY  THE  PKEViOUS  FRIDAY  SHALL  BE 
OBSERVED;  WHEN  A HOLIDAY  FALLS  ON  A SUNDAY  THE  FOLLOWING  MONDAY 
SHALL  be  observed. 


SECTION  8.84,5.  HEALTH  AND  WELFARE-  6*  OF  GROSS  WAGES  LESS  AN 
AMOUNT  EWUIVALENT  TQ  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  employees  death  BtNEFIT. 


SECTION  6.85 

0190  300K&1NDEI<...«.....«. ...SZrV.Ol  WK« 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8.85.1.  HOURS  OF  WORK— 

7 HOURS  PER  DAY  BETWEEN  6 A.M.  AND  4:30  P.M.,  5 DAYS  PER  WEEK,  MONDAY 
TO  FRIDAY,  INCLUSIVE.  FOUR  HOURS  SHALL  CilNSTITUTE  A MINIMUM  SHIFT. 


section  8.85.2  OVERTIME — 

OVERTIME  SHALL  RAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF  (1  1/2)  FOR 
the  FIRST  3 HOURS  OF  OVERTIME  WORK,  DOUBLE  <2)  TIME  FOR  THE  NEXT 
2 HOURS  AND  TRIPLE  (3)  TIME  THEREAFTER.  SATURDAY  WORK  WILL  tsE  COM- 
PENSATED AT  TIME  AND  ONE-HALF  (1  1/2)  FOR  THE  FIRST  4 HOURS;  DOUBLE 
(2)  TIME  FOR  THE  FIFTH,  SIXTh  AND  SEVENTH  HOURS;  TRIPLE  13)  TIMF  WILL 
BE  PAID  FCR  THE  EIGHTH  Am  NINTH  HOURS.  QUADRUPLE  (4>  TIME  WILL  BE 
PAID  FOR  ALL  WO»<K  IN  EXCESS  OF  THE  NINTH  HOUR.  SUNDAY  WORK  WILL  BE 
COMPENSATED  AT  DOUBLE  12)  TIME  FOR  THE  FIRST  7 HuURS , TRIPLE  (3)  TIME 
FOR  ThE  eighth  AND  NINTH  HOURS,  AND  QUADRUPLE  (4)  FOR  THE  TENTH  HOUR 
and  THEREAFTER. 


SECTION  8,85.3.  SHIFT — NOT  APPLICABLE 


SECTION  8.65.4  HOLIDA  — 

NEW  YEARS  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  Day,  VETERAN'S  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY  AND 
EMPLOYEE'S  BIRTHDAY  SHALL  BE  OBSERVED  AS  PAID  HOLIDAYS.  HOLIDAYS  THAT 
FALL  ON  SATURDAY-  MAY,  AT  THE  UPTIDN  OF  THE  EMPLOYER,  BE  RECOGNlItD 
UN  THE  FRIDAY  PRIOR  TO  THE  HOLIDAY  OR  ON  THE  SATURDAY  OF  THE  HOLIDAY. 

ALL  WORK  PERFORMED  ON  HOLIDAYS  SMALL  BE  COMPENSATED  AT  DOUBLE  12)  THE 
REGULAR  straight  TIME  HOURLY  RATE  IN  ADDITION  lU  THE  REGULAR  STRAIGHT 
TIME  HOLIDAY  PAY. 


54 


SECTION  8.65.5,  HEALTH  ANLi  wtLFARE  — 

$19.25  Per  «EEK  less  an  amount  EUUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRISUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  U6ATH  BENEFIT. 


SECTION  8.87. 

P103  special  nurse  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THERtOF- 
BASIC  FEE  CGENERAL  PRIVATE  DUTY  NURSINGI 

FUR  ONE  PATIENT 54.00  DA 

DIVISIONAL  NURSING  (FOR  NURSING  OF  HOKE  THAN  ONE  PATIENT 
ON  AN  emergency  BASIS*  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  EQUALLY  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  fee... 81.00  DA 

THREE  PATIENTS- 

BASIC  FEE 94.50  OA 

hourly  NURSING  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  hour  or  FRACTION  THEREOF.  13.50  HR 
EACH  SUCCESSIVE  HOUR  OK  FRACTION 
THEREOF 8.90  HR 


SECTION  8.87.1  HOURS  OF  WORK-  WORK  WFEK  OF  FIVE  CONSECUTIVE 
WORK  days  of  no  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


SECTION  8.87.2.  0VERTIM6- 

TION  THEREOF.. 

BASIC  FEE...... 


FOR  EACH  ADDITIONAL  HOUR  OR  FRaC- 
10.80  HR 


section  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
foreman  of  CRAFTS  ENUMERATED  IN  SECTIONS  8.1.  TO  AND  INCLUDING  8.87 
IN  VIEW  OF  the  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SjB-FOREmAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVcR  THE  ABOVE  CLASSIFICATIONS  AND 
because  it  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PaY  ARE  HEREBY  FIXFO  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 204  OVER  7311  FATE 

7221  ASPHALT  PLANT  FOREMAN.. 15%  OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN 15?  OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN..... 5?  OVER  7254  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15?  OVER  7383  RaTE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 20?  OVER  73  76  RATc 

7315  AUTOMOTIVE  MACHINIST  SUB-FOkEMAN 10?  OVER  7313  RATE 

7322  AUTOMOTiVc  BUDY  L FENDER  WORKER  SUB-FOREMAN 


lot  OVtK  7313  RAlt 

7331  ncAD  M£AT  CUTTER lOt  O^/ER  7350  kATE 

73tt2  AUTOMUTIVE  MECHANIC  SUb-FOREMAN 1051  DV&R  73  81 

73 V3  WINDOW  CLEANER  SUB-FOREMAN lOt  OVER  7392  RATE 

710b  TRANSIT  CAR  CLEANER  FOREMAN... ..15:^  OVER  9102  KATE 


SECTION  10.  compensations  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  dElWEEN  THE  FOLLOWING  CLASSIFICA- 
riUNS  AND  THOSE  ENUMERATED  IN  SECTIONS  8.1.  TO  ANU  INCLUDING  S.87 
iEkEOF  which  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  8.403  OF  ThE 
CHARTERt  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BElOW- 

CLASS  No.  AND  TITLE  SCHEDULES  OF  COMPENSATION 


3434  Tree  topper 1?  l/25g  OVER  7519  CHAIN  SAW  RATE 

3436  TREE  TOPPER  FOREMAN ...17  1/2%  OVER  3434  RATE 

7120  BUILDINGS  AND  GROUNDS  MA INTENANCc 

SUPERINTENDENT............ 15*  OVER  7205  RATE. 

buildings  and  grounds  MAiNTEf'JANCE  SUPERVISOR. . .SAME  AS  7335  RATE 

CHIEF  DISTRICT  WATER  SERVICEMAN lOS  OVER  7317  RATE 

SCHOOL  HEATING  AND  VENTILATION  SUPERVISOR. 10%  OVER  7205  RATE 

CABLE  MACHINERY  SUPERVISOR 2 1/2%  OVc-R  7205  RATE 

TRANSPORTATION  EQUIPMENT  SHOP  SUPERVISOR lOT  OVER  7216  RATE 

7240  WATER  METER  SHOP  FOREMAN. 10?:  OVER  735  3 RATE 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT. 1058  OVER  7205  KATE 

district  WATER  SERVICEMAN..... 51^  OF  1466,  49*  OF  7388  RATE 

SENIOR  DISTRICT  WATER  SERVICEMAN 15*  OVER  7316  RATE 

electrical  MAINTENANCE  TECHNICIAN SAME  AS  7363  RATE 

FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FOREMAN. . 10*  OVER  7388  RATE 

JUNIOR  STATIONARY  ENGINEER. 80*  OF  7339  RATE 

7353  HATER  METER  REPAIRMAN. 80*  OF  7388  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2*  OVER  7369  RATE 

RIGGER.... 10*  OVER  7519  RIGGER  RATE 

STATIONARY  ENGINEER,  SEWAGE  PLANT 10*  OVER  7334  RATE 

SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 10*  OVER  7335  RATE 

3LACKSMITH»S  finisher. $1.50  DAY  UNDER  7305  RATE 

BRIDGETcFlDER 80*  OF  7334  RATE 

CRlBBER  SUB -FOREMAN..... SAME  AS  7215  RATE 

SEWER  SERVICEMAN 22  1/2*  OVER  7*,98  RATE 

SENIOR  Shade  and  drapery  man lo*  ovtR  7450  rate 

SHADE  MAN 90*  OF  7450  RATE 

UTILITY  PLUMBER  HELPER 80*  OF  7347  RATE 

AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 7 1/2*  OVER  7205  RATE 

CHAUFFEUR,  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

COMPRESSOR  MOUNTED  ON  TRUCK,  FLUSHEftS,  AND 

SPRAY  TRUCK 7355  RATE  8 YDS  AND  INCLUDING  YDS. 

01  POWER  MOWER  TRACTOR 7355  RATE  6 YDS  AND  UNDER  8 YDS. 

054  SUPERVISoPf  BUILDINGS  AND  GROUNDS SAME  AS  7335  RATE 

0172  CHIEF  operating  ENGINEER ...SAME  AS  7205  RATt 


7203 
72  04 
7209 
7223 
7234 


7316 

7317 

7318 
7323 
7333 


7370 

7372 

7373 
7414 
7420 
7923 
7449 
74  51 
7452 
7462 
9232 
01 
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FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1,  1975  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  8.403  OF 
THE  CHARTER. 


FILE  NO.  103-75-1.1 
FILE  NO.  103-75-2 


ORDINANCE  NC.  259-75 
ORDINANCE  NO.  334-75 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
Tim  TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS 
SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  FIXING  SCHEDULES 
OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  8.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1975 

BE  IT  ORDAINED  By  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO — 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  aNO  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.400 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.88  TO  AND  INCLUDING  8.90  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1975,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
and  the  community  COLLEGE  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTIC»^  8.403  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1975,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.88  TO  AND  INCLUDING  8.90  HEREOF.  THE  COMPENSATION  FIXED 
IN  SECTION  10  HEREOF  SHALL  8E  PAID  EFFECTIVE  JULY  1,  1975,  TO 
EMPLOYEES  OF  THE  CITY  A^©  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  the  VARIOUS  CLASSIFICATIONS  OF  EMpLOYtbS  SPECIFlEu 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.66  TU  AND  INCLUDING  SECTION  &.90. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.88  TO  8.90  HEREOF 
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WtiXCH  ARE  SUBJECT  TO  THE  PRUVlSIuNS  OF  SECTION  8.403  OF  THE  CHARTER 
AND  SUB-FOREHAN,  FUKtMAN  Ar>«L)  GENFRaL  FOKEf^AN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HtREOFi  AND  EMPLOYEES  LEGALLY  HOLDING  PCSITIDNS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
forth  in  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  197B, 
THE  AMOUNT  SET  FORTH  HEREIN  fOK  THE  CLASSIFICATION  IN  WHlCfi  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  ANO  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  SE  INDICATED  AM)  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINEO  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE-  CQMPENSATlc^  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 


SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSaTI GNS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR duties  shall  be  Paid  25  per  cent  of  the  regular  straight  time 

RATE  OF  PAY  (UNLESS  OTHERWISE  SPECIFIED  HEREIN)  OF  THE  POSITION  FOR 

the  period  of  SUCH  standby  service. 

WHEN  SUCH  employees  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIirS  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 

BE  Paid  while  engaged  in  such  emergency  service  the  usual  rate  of 

PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSAIED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  6(}AR0  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  11  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  Dk  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.^03  OF  TmE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OK  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  DTHEP  5ALAf^Y,  t^^GF,  OR  SCHEDULE  CCM- 
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PENSATION  OR  PROVISIONS  IN  TmIS  OKDlNt^NC^.  IF  PaY;'1LNT  OF  ANY  KATC 
□F  PAY  HEREIN  ESTAbLIShtD  IS  PREVENltt  BY  ANY  LEGAL  PROCEtjING:>  Ok 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEKtOF  THEN  THE  KATE  TO  bF 
PAID  PENDING  DETERMINATION  OF  SUCH  VaLIDIIY  FOR  THE  FISCAL  YEAR 
1975-76  SHALL  6E  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  19  75-76. 


SECTION  6.  VACaTIC«VS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS enumerated  herein  SHALL  BE  AS  PROVIDED  IN  SECTION  8.^0 
OF  THE  CHARTER. 


SECTION  7.  PREMIUM  PAY;  OVERTIME,  SHIFT  WORK,  HOLIDAY  PAY — 
holidays  worked  and  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.88  TO  AND  INCLUDING  8.90  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FOR  CLASS OR  202  OVER  THE  RATE 

FOR  CLASS...  OR  802  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
under  THE  PROVISIONS  OF  SECTION  8.88  TO  AND  INCLUDING  8.90  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PrDvIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCK  OVEkllME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  Tq  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
schedule  work  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICAT ION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATI0Na4IP  Tq  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  health  AND  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMANDt  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TU 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 


SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
welfare  funds  for  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 
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SECTION  7.4. 

WHENEVER  A COLLECTIVE  BARGAINING  AGREE^^ENT  PROVIDES  A COST  OF  LIVING 
ADDUSTHENT  UK  INuICaTES  Fha  I AN  INCRjrASE  HAf  Be  APPLIED  TO  EITHER 
WAGES  OR  FRINGE  BENEFITS,  THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE 
annual  salary  ordinance  to  reflect  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELA TED  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  oF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.88  TO  AND  INCLUDING  8.90  INCLUSIVE  HEREOF. 


HOSPITAL,  CUSTODIAL  AND  NURSING  GROUPS 


SECTION  8.88. 

7/1/75  START-AFTER  1 YR-AFTER  2 YRS-AFTER  3 YRS 


2302 

ORDERLY  $4.5425HR 

S‘4.6925HR 

$4.8425HR 

$4.9925HR 

♦2305 

PSYCHIATRIC  TECFWICIAN 

4.9775 

5.1275 

5.2775 

5.4275 

2310 

OPERATING  ROOM  TECHNICIAN 

4.9775 

5.1275 

5.2775 

5.4275 

2312 

LICENSED  VOCATIONAL  NURSE 

4.8875 

5.0375 

5.1875 

5.3375 

2514 

ORTHOPEDIC  TECHNICIAN  I 

4.9775 

5.1275 

5.2775 

5.4275 

2604 

FOOD  service  worker 

4.3225 

4.4725 

2736 

PORTER 

4.3825 

4.5325 

2738 

porter  sub-foreman 

4.5825 

‘f.732  5 

2772 

SEAMSTRESS 

4.42 

4.57 

5/1/76 

2302 

ORDERLY 

4.8825 

5.0325 

5.1825 

5.3325 

♦2305 

PSYCHIATRIC  TECHNICIAN 

5.3175 

5.4675 

5.6175 

5.7675 

2310 

OPERATING  ROOM  TECHNICIAN 

5.3175 

5.4675 

5.6175 

5.7675 

2312 

LICENSED  VOCATIONAL  NURSE 

5.2275 

5.3775 

5.5275 

5.6775 

25  14 

ORTHOPEDIC  TECHNICIAN  I 

5.3175 

5.4675 

5.6175 

5.7675 

2604 

FOOD  SERVICE  WORKER 

4.t>6i'5 

4.8125 

2 736 

POrTER 

4.7225 

^.8725 

27  38 

PORTER  SUB-FOREMAN 

4.9225 

5.0725 

2772 

seamstress 

4.76 

4.91 

=9^LUS  .10  PER  HOUR  OVER  RATE  LISTED  ABOVE  WHERE  LICENSE  IS  REQUIRED. 


SECTION  8.88.1.  HOURS  OF  WORK — THE  WORK  WEEK  MAY  START  ON  ANY 
DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED.  THE  WORK  WEEK  FOR  WHICH 
STRAIGhT-TIME  hourly  RATES  SHmLL  APPLY  UP  TO  A MAXIMUM  OF  FORTY  (AO) 
HOURS  PER  WEEK,  tlCHT  (8)  HOURS  PER  DAY,  FIVE  (5)  DAYS  PER  WEEK.  EACH 
EMPLOYEE  SHALL  RECEIVE  TWO  (2)  CGisSECUTlVE  DAYS  OFF  EACH  WEEK;  PROVID- 
ED THAT  THE  DAYS  OFF  MAY  BE  SPLIT  UK  kOlATtrO  Al  THE  EMPLOYEE'S  REQUEST 
WITHOUT  WITHOUT  PENALTY.  STAFFING  COVERAGE  IN  THE  POSITIONS  OF  LI- 
CENSED VOCATIONAL  NURSE  aND  TtCHNlClANS  MAY  BE  ASSIGNED  A WORK 
SCHEDULE  In  excess  OF  FORTY  (40)  HOOKS  PEK  WEEK,  WITHOUT  PENALTY.  THE 
FOLLOWING  WEEK  MOST  BE  ADJUSTED  SO  THAT  NO  MORE  THAN  EIGHTY  (80)  H(UIRS, 
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TEN  (10)  WORKING  DAYSt  ARE  WORKED  IN  A TWO  WEEK  PERIOD.  ANY  cMPLOYEE 
WHO  APPEARS  FOR  WORK  UPON  REOUcST  AND  IS  NOT  PROVIDED  WITH  WORK  OK 
LAID  OFF  BEFORE  COMPLETING  A FULL  DAY'S  »»LRK  THROUGH  NO  FAULT  OF  HIS 
OWNf  SHALL  bE  PAID  FDR  NOT  LESS  » HAN  tiGHT  (8)  HOUR'S  WORK. 


SECTION  8.88.2.  OVERTIME — ALL  WORK  IN  EXCESS  oF  EIGHT  (8)  HOOKS 
PER  DAY  OR  FIVE  (5)  DAYS  PER  WEEK  SHALL  bt  PAID  FOR  AT  THE  RATE  OF  ONE 
AND  ONE-HALF  (1  1/2)  TIMES  THE  BASIC  STRAIGHT  TIME  HOURLY  RATE.  ALL 
WORK  ON  THE  SEVENTH  (7)  CONSECUTIVE  DAY  OF  THE  WlEk  SHALL  BE  PAID  FOR 
AT  THE  RATE  OF  TWO  (2)  TIMES  THE  BASIC  SIRAIGHT  TIME  HOURLY  RATE. 
EXCEPTIONS  HAVE  BEEN  NOTED  ELSEWHERE  IN  CERTAIN  WORK  SCHEDULING. 
HOLIDAY  WORK  SHALL  BE  PAID  AT  TIME  AND  ONE-HALF  (1  1/2)  IN  ADDITION  TO 
ANOTHER  DAY  OFF.  HOLIDAYS  ARE  CONSIDERED  AS  TIME  WORKED  IN  THE  COMPU- 
TATION OF  OVERTIME.  SPLIT  SHIFT  WORK  COMPLETED  BEYOND  A SPREAD  OF 
ELEVEN  (11)  CONSECUTIVE  HOURS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  (1  1/21  FOR  ALL  HOURS  WORKED  BEYOND  THE  ELEVEN  (11)  HOUR 
SPREAD. 


APRIL 

SECTION  8.88.3.  SHIFTS — A STRAIGHT  SHIFT  IS  DEFINED  AS  A REGULAR 
DAY'S  WORK  OF  EIGHT  (81  HOURS  COMPLETED  WITHIN  NINE  (9)  CONSECUTIVE 
HOURS  WITH  NOT  MORE  THAN  ONE  (1)  HOUR  FOR  LUNCH. 

A SPLIT  shift  is  DEFINED  AS  EIGHT  (8)  HOURS  COMPLETED  WITHIN  A SPREAD 
IN  EXCESS  OF  NINE  (9)  CONSECUTIVE  HOURS  WITHOUT  MORE  THAN  ONE  (1) 
BREAK. 


JULY 


SECTION  8.88.3. 

ANY  EMPLOYEE  REQUIRED  TO  BE  “ON  CALL“  BUT  NOT  CALLED,  SHALL  BE  PAID  AT 
THE  RATE  OF  ONE-HALF  THE  STRAIGHT-TIME  HOURLY  RATE  OF  HIS  CLASSIFICA- 
TION WHEN  “ON  CALL*.  AN  EMPLOYEE  REQUIRED  TO  BE  “ON  CALL“  BUT  NOT 
CALLED  ON  A HOLIDAY  (NOT  THE  FLOATING  HOLIDAY),  SHALL  BE  PAID  THREE- 
FOURTHS  OF  the  STKAIGHT-TIME  HOURLY  RATE  OF  HIS  CLASSIFICATION  WHEN 
“ON  CALL*  ON  SUCH  HOLIDAY.  IF  CALLED  TO  WORK  WHEN  “ON  CALL“,  AN 
employee  SHALL  BE  COMPENSATED  AT  TIME  AND  ONE-HALF  THE  STR AIGHT“T I ME 
HOURLY  RATE  WITH  A GUARANTEE  OF  TWO  HOURS  WORK  OR  PAY  WHEN  CALLED  TU 
WORK. 

A NIGHT  SHIFT  IS  ANY  ShIFT  OF  FOUR  (4)  HOURS  OR  MORE  COMMENCING  AT  OR 

After  2soo  p.m.  and  prior  to  6:oo  a.m.  a night  shift  shall  be  paid  a 

DIFFERENTIAL  OF  THIRTY-FIVE  CENTS  (35  ) PER  HOUR  ABOVE  THEIR  REGULAR 
RATE  OF  PAY.  ON  ANY  REGULAR  STRAIGHT  TIME  SHIFT  (NOT  OVERTIME  HOURS) 
starting  before  2:00  P.M. , BUT  EXTENDING  AFTER  6:00  P.M.,  THE  NIGHT 
SHIFT  PREMIUM  SHALL  BE  PAID  FOR  HOURS  WORKED  AFTER  6:00  P.M. 

WORK  ON  A SPLIT  SHIFT  COMPLE TED  WITHIN  A SPREAD  OF  MORE  THAN  NiNt  (9) 
HOURS,  BUT  NOT  MORE  THAN  ELEVEN  (11)  HOURS  SHALL  bt  PAID  A PREMIUM  OF 
ONE  DOLLAR  AND  SIXTY-FIVE  CENTS  ($1.65)  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  Rate  OF  PAY. 
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StfCTlON  8.88.4.  HQLIDaYS — THt  FOLLOi^ING  PAYS  SHALL  BE  R6C&GNIZ — 
ED  AS  HOLIDAYS^  NEW  YEAR'S  PAY,  REY.  MARTIN  LUTHER  KING,  JR*S  blRTH- 
pay  WASHIiMGTCN'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY, 
THANKSGIVING  DAY,  CHRISTMAS  DAY  AND  THE  EHPLOYEE'S  BIRTHDAY.  ALSO 
EACH  EMPLOYEE  WITH  NINETY  C90I  DAYS  OF  EMPLOYMENT  SHALL  6ECUME  ELIG- 
IBLE FDR  ONE  (1)  FLOATING  HOLIDAY  PER  YEAR  TO  BE  SELECTED.  IF  AN 
EMPLOYEE  QUALIFYING  FOR  PAID  HOLIDAYS  IS  REQUIRED  TO  WORK  ON  THANKS- 
GIVING DAY,  CHRISTMAS  DAY  AND  THE  FOLLOWING  NEW  YEARS,  DOUBLE  TIME  FOk 
ALL  HOURS  WORKED  ON  NEW  YEARS  DAY,  IN  ADDITION  TO  THE  HOLIDAY  PAY, 

SHALL  BE  PAID.  AN  EMPLOYEE,  ENTITLED  TO  HOLIDAY  PAY,  WHOSE  DAY  OFF 
FALLS  ON  A HOLIDAY,  SHALL  RECEIVE  AN  ADDITIONAL  DAY  OF  IN  LIEU  THEREOF. 


SECTION  8.88.5.  HEALTH  AND  WELFARE — S41.03  - $105.36  PER  MONTH 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEE 'S  DEATH  BENEFITS. 


SECTION  8.88.6.  EOUCATIuNAL  LEAVE- 
FULL-TIME  employees  in  THE  NURSING  DEPARTMENT  SHALL  BE  ENTITLED 
TO  40  HOURS  DOB  RELATED  EDUCATIONAL  LEAVE  WITH  PAY  EACH  YEAR  TO  ATTEND 
COURSES,  INSTITUTES,  WORKSHOPS,  DR  CLASSES  OF  AN  EDUCATIONAL  NATURE 
PROVIDED  THEY  MEET  THE  EDUCATIONAL  LEAVE  PROVISIONS  SPECIFIED  IN  THE 
CURRENT  HOSPITAL  AND  INSTITUTIONAL  WORKERS'  UNION  LOCAL  250  MASTER 

agreement. 


SECTION  6.89. 

6/1/76 

2702 

JANITRESS. 

HR 

5.607  hr 

2714 

JANITOR... 

HR 

5.607  HR 

2716 

JANITOR  SUB  foreman 

10  DR  LESS  EMPLOYEES 

HR 

5.713  HR 

OVER  10  EMPLOYEES 

HR 

5.82  HR 

SECTION  8.89.1.  HOURS  OF  WORK — 7 1/2  HOURS  PER  DAY  WITHIN  NOT 
MORE  THAN  8 1/2,  37  1/2  HOURS  PER  WEEK. 


SECTION  8.89.2.  OVERTIME — ALL  WORK  IN  EXCESS  OF  7 1/2  HOURS  PER 
DAY  WITHIN  B 1/2  OR  37  1/2  HOURS  PER  WEEK  OR  5 CONSECUTIVE  DAYS  SHALL 
BE  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF.  OvEKIIME  PREMIUM  SHALL  NUT 
BE  paid  for  work  BEYOND  37  1/2  HOURS  PER  WEEK  IF  SUCH  EXCESS  WORK  IS 
REQUIRED  BY  REASON  OF  ROTATION  OF  SHIFTS  OR  ROTATION  OF  WORK  ON 
SATURDAYS  OR  SUNDAYS. 


section  8.89.3.  SHIFT — NONE. 


SECTION  8.89.4.  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  OBSERVED 
AS  PAID  HOLIDAYS:  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY, 
iNDtPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING  DAY,  THE  DAY 
AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  THE  INDIVIDUAL  EMPLOYEE'S 
birthday.  if  a HOLIDAY  FALLS  ON  A SUNDAY,  IT  SHALL  BE  OBSERVED  UN  THE 
FOLLOWING  MONDAY.  ANY  EMPLOYEE  WORKING  ON  A HOLIDAY  SHALL  BE  PaID 
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TIME  AND  ONE-HALF  IN  ADDITION  TO  HIS  STRAIGHT  TIME  RATE.  IF  AN 
EMPLOYEE'S  DAY  OFF  FALLS  ON  A HOLIDAY,  ht  SHALL  RECEIVE  AN  ADDITIONAL 
DAY  OFF  with  full  STRAIGHT  TIME  PAY,  UK  AN  EXTRA  DAY'S  PAY  IN  LIEU 
THEREOF. 


SECTION  8.89.5.  HEALTH  AND  WELFARE — $54.00  PER  MONTH  LESS  AL. 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.90. 

1ST.  YR.  2ND.  YR.  3RD.  YR.  4TH.  YR . 5THc  . R. 
2320  REGISTERED  NURSE  $1105  MO  $1135  MO  $1165  MO  $1195  MQ  $1225  :) 


2320  REGISTERED  NURSE  (LESS  THAN 

6 MONTHS  EXPERIENCE).. $1075  MO 

UPON  COMPLETION  OF  6 MONTHS.... 1105  MO 

UPON  COMPLETION  OF  1 YEAR..... 1135  MO 


TO  SUCCEDING  STEPS  UPON  COMPLETION  OF 
REQUIRED  service  AT  EACH  STEP 

NURSES  ViHO  HAVE  QUALIFIED  BY  AT  LEAST  ONE  YEAR'S 
EXPERIENCE  OR  SPECIAL  TRAINING  AND  WHO  WERE  ASSIGNED  TO  OPERATING  ROOM 
WORK,  DELIVERY  ROOM  WORK,  OR  COMMUNICABLE  DISEASE  NURSING  PRIOR  TO 
MARCH  1,  1964,  SHALL  RECEIVE  AN  ADDITIONAL  $2.31  WEEKLY  SO  LONG  AS 
THEY  ARE  SO  ASSIGNED.  ANY  NURSE  ASSIGNED  TO  SUCH  WORK  ON  OR  AFTER 
MARCH  1,  1964,  SHALL  NOT  RECEIVE  THIS  DIFFERENTIAL. 


SECTION  e.90,1.  HOURS  OF  WORK — 5 DAYS  PER  WEEK,  8 HOURS  PER  DAY. 


SECTION  8.90.2  OVERTIME — ALL  wORK  IN  EXCESS  OF  EIGHT  HOURS  PER 
DAY  OR  40  HOURS  PER  WE£K  SH^LL  BE  PAID  AT  TIME  AND  ONE-HALF  THE 
straight  TIME  RATE.  OVERTIME  PREMIUM  SHALL  NOT  BE  PAID  FOR  WORK 
BEYOND  40  HOURS  PER  WEEK  IF  SUCH  EXCESS  WORK  IS  REQUIRED  BY  REASON 

OF  Rotation  of  shifts  or  rotation  of  work  on  Saturdays  and  Sundays. 


APRIL- 

SECTION  8.90.3.  SHIFT — tHPLOYEES  ASSIGNED  TO  THE  EVENING  OR 
NIGHT  SHIFTS  SHALL  RECEIVE  IN  ADDITION  TO  THEIR  REGULAR  SALARY,  AN 
amount  equal  to  9^  OF  THE  ENTRY  RATE  FOR  REGISTERED  NURSE. 

JULY-^ JULY 

SECTION  3.90.3.  f>lURSES  ON  STANDBY  FOR  OPERATING  ROOM  OR  DELIVERY 
ROOM  WORK,  BUT  NOT  CALLED  SHALL  BE  PAID  AT  THE  RATE  OF  1/2  THE 
straight-time  rate  when  on  STANDBY.  IF  SUCH  STANDBY  OCCURS  ON  A PAIO 
holiday,  THE  NURSE  WILL  8E  PAID  A1  THE  RATE  OF  3/4  THE  STRAIGHT-TIME 

rate  when  on  standby. 

NURSES  CALLED  TO  WORK  WHEN  ON  STANDBY  SHALL  BE  COMPENSATED  AT  TIME  AND 
ONE-HALF  THE  STRAIGHT-TIME  RATE  IN  CASH,  OR,  TIME  AND  ONF-HALP  TN 
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COMPENSATORY  TIME  UFF,  OR  ANY  COMBINATION  WHICH  RESULTS  IN  CASH  AND 
COMPENSATORY  TIME  OFF  AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  ALL  TIME 
WORKED  WHEN  ON  STANDBY,  IF  SUCH  WORK  IS  iH  EXCESS  OF  A NORMAL  EIGHT 
HOUR  SHIFT  IN  ANY  ONE  DAY  OK  IN  EXCESS  OF  A NORMAL  40  HOUR  WORK  WEEK 
IN  ANY  ONE  WORK  WEEK. 

A NURSE  WHO  HAS  COMPLETED  A SHIFT  AND  LEAVES  HER  PLACE  OF  EMPLOYMENT, 
BUT  WHO  IS  RECALLED  TO  WORK  PRIOR  TO  SIXTEEN  (26)  HOURS  FOLLOWING  THE 
COMPLETION  OF  THAT  SHIFT,  WILL  BE  GUARANTEED  A MINIMUf^  OF  FOUR  (4) 
HOURS  WORK  OR  FOUR  (4)  HOURS  PAY  ON  SUCH  CALLBACK,  PROVIDED  THAT  SUCH 
FCfUR  HOURS  GUARANTEE  SHALL  ONLY  APPLY  IF  THE  NURSE  IS  RECALLED  TO  WORK 
PRIOR  TO  THE  START  OF  THE  NyRSE»S  NEXT  SCHEDULED  SHIFT. 


SECTION  8.90.4.  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  PAID  HULI- 
DAYS:  NEW  YEAR'S  UAY,  WASHINGTON'S  3IRTHCAY,  DECORATION  DAY,  INDEPEND- 
ENCE DAY,  LABOR  OaY,  THANKSGIVING  DAY,  CHRISTMAS  DaY,  THE  NURSE'S 
BIRTHDAY  AND  ONE  FLOATING  HOLIDAY  PER  YEAR,  aN  ADDITIONAL  FLOATING 
HOLIDAY  SHALL  BE  EFFECTIVE  IN  THE  NURSE'S  NEXT  ANNIVERSARY  YEAR 
COMMENCING  ON  OR  AFTER  JULY  I,  1975.  IF  A HOLIDAY  FALLS  ON  AN 
EMPLOYEE'S  REGULAR  DAY  OFF,  THE  EMPLOYEE  SHALL  BE  GRANTED  ANOTHER  DAY 
OFF  AS  HOLIDAY  TIME.  WORK  Osj  ONE  OF  THE  SCHEDULED  HOLIDAYS  SHALL  BE 
COMPENSATED  AT  TIME  AND  ONE-HALF  IN  ADDITION  TO  THE  HOLIDAY  PAY. 

AN  employee  will  NOT  BE  ENTITLED  TO  A PAID  HOLIDAY  UNTIL  THE  NURSE  HAS 
BEEN  ON  the  PAYROLL  FOR  30  CALENDAR  DAYS,  OR  IN  THE  CASE  OF  THE 
NURSE'S  BIRTHDAY  AND  THE  FLOATING  HOLIDAY,  AFTER  90  DAYS  OF  CONTINUOUS 
EMPLOYMENT. 

A NURSE  WHO  WORKS  ON  A PAID  HOLIDAY  MAY  HAVE  THE  OPTION  TO  WAIVE  THE 
HOLIDAY  PAY,  IF  ANY,  TO  WHICH  THE  NURSE  IS  ENTITLED  (NOT  THE  TIME  AND 
one-half  for  hours  worked  on  THE  HOLIDAY),  AND  INSTEAD  TAKE  COMPENSA- 
TORY TIME  OFF  WITHOUT  LOSS  OF  SALARY  AT  A LATER  DATE. 


SECTION  8.90.5.  HEALTH  AND  WELFARE — MINIMUM  $36.23,  MAXIMUM 
$93.24  PER  MONTH  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
contribution  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.90.6.  RELIEF  IN  HIGHER  CLASSIFICATIQN- 

A NURSE  assigned  TO  DO  RELIEF  WORK  IN  A HIGHER  CLASSIFICATION  FOR  ^ 
hours  or  more  IN  A DAY  SHALL  BE  PAID  $3.00  PtR  DAY  ABOVE  THE  NURSE'S 
DAILY  RATE  FOR  RELIEF  WORK  WHEN  SUCH  RELIEF  WORK  IS  LIMITED  TO  ONE  DAY 
AT  A Time. 

A NURSE  ASSIGNED  TO  DO  RELIEF  WORK  IN  A HIGHER  CLASSIFICATION  FOR  4 
HOURS  OR  MORE  IN  A DAY  FOR  ANY  2 CONSECUTIVE  DAYS  OK  MORE  SHALL  BE 
PAID  10*  ABOVE  THE  NURSE'S  DAILY  RATE  FUR  EACH  SHIFT  THE  NURSE 
PERFORMS  THIS  RELIEF  WORK. 


SECTION  8.90.7.  WEEKENDS  OFF-  EFFECTIVE  NO  LATER  THAN 
DECEMBER  31,  1975 


A NURSE  REQUIRED  TO  WORK  MORE  THAN  2 CONSECUTIVE  WEEKENDS  IN  A ROW,  OR 


MORE  THAN  7 iJEEKENOS  IN  A 13  WEEK  CYCLE,  WILL  RECEIVE  AN  ADDITIONAL 
1/2  DAy«S  PAY  FOR  WORK  PERFORMED  ON  THE  THIRD  CONScCLfTIVE  WcEKENL*  OFF, 
AND  FOR  EACH  WEEKEND  WORKED  IN  EXCESS  OF  7 IN  THE  13  WEEK  CYCLE, 

BUT  These  payments  shall  not  be  duplicated  for  the  same  weekend  worked 

THE  ABOVE  WEEKEND  OFF  PROVISIONS  MAY  BE  WAIVED  ON  THE  WRITTEN  KEDUeST 
THE  INDIVIDUAL  NURSE. 


SECTION  8.90.8.  EDUCATIONAL  LEAVE- 

A NURSE  SHALL  BE  ENTITLED  TO  B DAY'S  LEAVE  WITH  PAY  EACH  YEAR  TO 
attend  COURSES,  INSTITUTES,  WORKSHOPS,  OR  CLASSES  OF  AN  EDUCATIONAL 
NATURE,  PROVIDED  THE  NURSE  MEETS  THE  EDUCATIONAL  LEAVE  PROVISIONS  OF 
THE  CURRENT  C.N.A.  AGREEMENT. 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.88  TO  AND  INCLUDING  8.90 
IN  VIEW  OF  THE  NECESSITY  OF  MAiNIAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMaN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PtRsONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

2718  JANITOR  FOREMAN.. ...13«  OVER  2714  KATE 

2740  PORTER  FORtMAN 5?  OVER  2738  RATE 

2784  PORTER  GENERAL  FOREMAN.............. 20:g  OVER  2736  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SaTIC^I  SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.88.  AND 
INCLUDING  8.90.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  aND 
training  and  experience  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.88  TO  AND  INCLUDING  8.90 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTlCtf^  8.403  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FUR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BELOW- 


CLASS  no.  and  TITLE  SCHEDULES  OF  COMPENSATION 


2301 

2304 

ORDERLY  TRAINEE 

PSYCHIATRIC  ORDERLY.... 

UNCE 

2305 

2305 

Rate 

RATE 

2306 

2308 

2340 

2502 

senior  PSYCHIATRIC  ORDERLY.....^. 

RATE 

SURGICaI  AIDF. 

2302 

2320 

2302 

RATE 

Rate 
RATE 
RATE 
RATE 
RATE 
KATE 
KATE 
RA  TE 

OPERATING  ROOM  NURSE.....--.--.-. 

STERILIZER  OPERATOR 

2506 

CENTRAL  SUPPLY  ROOM  AIDE 

230  2 

2515 

2554 

2606 

2704 

2706 

ORTHOPEDIC  technician  IT......... 

2514 

2302 

PHYSICAL  THERAPY  AIDE..... 

senior  food  service  work tR . 

2604 
270  2 
273  6 

SCHOOL  CUSTODIAN,  FEMALE--------. 

housekeeper.... 
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2724  SCHOOL  COSTODIANt  MALE SAME  AS  2714  RATE 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN SAME  AS  2716  RATE 

2727  SCHOOL  CUSTODIAN  FOREMAN.. ....SAME  AS  2718  RATE 

2774  HEAD  SEAMSTRESS............ 15f  OVER  2772  RATE 

7303  BARBER. ......SAME  AS  2302  RATE 

7324  BEAUTICIAN lOX  OVER  2302  RATE 

7430  institutional  BARBER. ......................... .SaME  AS  2302  RATE 

7520  INCINERATOR  OPERATOR......................  2 1/Z%  OVER  2736  RATE 

I12C  SENIOR  ORDERLY. ............................... .5*  OVER  2302  RATE 
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FILE  NO.  104-75t1 


ORDINANCE  NO 


363-75 


FIXING  Schedules  of  compensation  effective  july  i»  i975»  to  be  paid 

UNDER  THE  PROVISIONS  OF  CHARTER  SECTION  8.404  TO  EMPLOYEES  OCCUPYING 
classifications  S102  CONOuClURf  S104  MOTORMANt  S106  BUS  OPERATOR  AND 
RELATED  TRAINEE  CLASSES,  BY  ESTABLISHING  THE  DOLLAR  VALUE  DIFFERENCE 
BETWEEN  VACATION,  RETIREMEN1  AND  HEALTH  SERVICE  BENEFITS  TO  BE  PAID 
INTO  THE  transport  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  AND  BY  ESTABLISHING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  OTHER 
THAN  WAGES  FOR  SAID  CLASSIFICATIONS,  PROVISIONS  HEREOF  TO  REMAIN  IN 
EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING  DIFFERENT 
PROVISIONS-  AN  EMERGENCY  MEASURE. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO 


SECTION  I.  PURSUANT  TO  THE  PROVISIONS  OF  CHARTER  SECTION 
8.404  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  AND  BUS 
OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINEES,  EFFECTIVE 
AS  OF  JULY  1,  1975,  ARE  HEREBY  ESTABLISHED,  AS  FOLLOWS: 


12/1/75 


♦S102  CONDUCTOR......... 

HR 

$6.89 

HR 

♦4  TRAINEE  RATE....... 

HR 

4.31 

HR 

♦S104  MOTORMAN.... ...... 

HR 

6.89 

HR 

TRAINEE  RATE....... 

HR 

4.31 

HR 

*S106  BUS  OPERATOR...... 

HR 

6.89 

HR 

♦ 20  PER  hour  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES  OR  WHILE 
ACTING  AS  MQTORHAN  ON  SUPPLY  CAR,  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  SUPER INTENDENT. 

TRAINEE  RATE  APPLIES  ON  ORIGINAL  EMPLOYMENT  DATE  AND  FOh  A 
PERIOD  NOT  TO  EXCEED  TWENTY-FIVE  WORKING  DAYS. 


SECTION  lA.  COST  OF  LIVING  ADJUSTMENT. 

THE  COST  OF  LIVING  ADJUSTMENT  TO  WAGE  RATES  SHALL  BE  MADE  AT  THE  SAME 
INTERVALS  AS  PROVIDED  IN  THE  NEW  YORK  TRANSIT  AUTHORITY  AND  CHICAGO 
transit  AUTHORITY  AGREEMENTS  IN  AN  AMOUNT  ARRIVED  AT  BY  AVERAGING  THE 
RESULTS  OF  APPLYING  THE  NEY  YORK  TRANSIT  AUTHORITY  AND  CHICAGO  TRANSIT 
AUTHORITY  CqST  OF  LIVING  FORMULAE  TO  THfc  CONSUMERS  PRICE  INDEX- 
SAN  FRANC I SCO-OAK LAND  METROPOLITAN  AREA  (ALL  ITEMS  1967=  100)  PROVIDED 
HOWEVER  THAT  SAID  COST  OF  LIVING  ADJUSTMENTS  SHALL  NOT  EXCEED  A TOTAL 
EXPENDITURE  ON  THE  PART  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OF  MORE 
than  $900,000  FOR  THE  1975-76  FISCAL  YEAR. 

THE  COST  OF  LIVING  ADJUSTMENT  SHALL  NOT  BE  ADDED  TO  WAGES  OR 
SALARY  rates  OF  ANY  CLASSIFICATION,  BUT  ONLY  TO  EACH  EMPLOYEE'S 
earnings.  the  COST  OF  LIVING  ADJUSTMENT  IN  CENtS  PER  HOUR  SHALL 
BE  USED  IN  THE  COMPUTATION  OF  STRAIGHT  TIME,  OVERTIME  AND  OTHER 
PREMIUM  TIME  EARNINGS,  IN  THE  SAME  MANNER  AS  THE  BASIC  HOURLY 
RATE  IS  USED  IN  SUCH  COMPUTATION. 
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THE  BASIC  WAGE  RATES  OF  ALL  OPERATORS  ESTABLISHED  BY  THIS  ORDINANCE 
SMALL  NOT  BE  REDUCED  BY  THE  APPLICATION  OF  COST  OF  LIVING  ADJUSTMENTS 


SECTION  2 - DEFINITION. 

the  term  •OPERATOR*,  AS  USED  HERE IN » MEANS  ‘PLATFORM  EMPLOYEES  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY, • AS  REFERRED  TO  IN  SECTION 
8.404  OF  THE  CHARTER. 


SECTION  3 - Vacation,  retirement  and  health  service  benefits. 

SECTION  8.404  OF  THE  CHARTER  PROVIDES  IN  PART  AS  FOLLOW-  | PROVIDED 
THAT  WHEN  IN  THE  TWO  SYSTEMS  USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE, 
VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH 
SIMILAR  BENEFITS  PROVIDED  BY  THIS  CHARTER  FOR  PLATFORM  EMPLOYEES, 

COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  THEN  AN  AMOUNT  NOT  TO 
EXCEED  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY  BE  CONVERTED  TO  DOLLAR 
VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR  VALUES  SHALL  BE  PAID 
INTO  A FUND. I 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  BE 
PAID  INTO  the  TRANSPORT  WORKERS  ONION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  36  OF  THE  CIVIL  SERVICE  COMMISSION,  AND  APPROVED 
BY  ORDINANCE  108-68  OF  THE  BOARD  OF  SUPERVISORS,  HAS  NOT  BEEN  DETERMINED 


VACATIC^ $ 

retirement  

HEALTH  SERVICE  SYSTEM 

TOTAL $ 


THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
The  DOLLAR  VALUE  EQUIVALENT  AFTER  DETERMINATION  BY  ACTUARIAL  SURVEY; 
PROVIDED  HOWEVER,  THAT  THE  MAXIMUM  CONTRI BUTTONS  BY  THE  CITY  AND 
COUNTY  INTO  SAID  TRUST  FUND  SHALL  NOT  EXCEED  $3.1  MILLION  FOR  THE 
1976-76  FISCAL  YEAR. 


SECTION  4 - AMENDMENTS. 

THE  FOLLOWING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  WHICH  ARE  OTHER 
THAN  THOSE  INCLUDED  IN  SECTION  3 ABOVE  WILL  BE  SUBJECT  TO  AMENDMENT, 
AFTER  REPORT  BY  THE  CIVIL  SERVICE  COMMISSION,  AS  TO  THE  PREVAILING 
CONDITIONS  AND  BENEFITS. 


section  S - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
ORDERED,  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  (8)  HOURS  PAY  FOR  THE  DAY, 
PROVIDED,  IN  THE  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  OF  tXTRA  OPERATORS,  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
available  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 
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IF  A RE&ULAK  SWIf^G  RUN  IS  NOT  CC  i^PLhlf 0 WITHIN  A SPRfcAU  OF  tLtVtN 
(11)  HDURSf  TIKE  AND  ONE-HALF  WIlL  bE  ALLOWED  FOR  ALL  TIML  IN  EXCESS 
OF  SAID  ELEVEN  (111  HOURS,  WHICH  HaY  BE  NEEUED  TO  PER*^IT  THE  COMPLETION 
OF  THE  RUN.  A REGULAR  SWING  RUN  IS  DEFINED  AS  A RUN  WHICH  CONTAINS 
A PERIOD  OF  AT  LEAST  TwO  HOURS  OF  UNPAID  TlMfc  BETWEEN  TWO  PERIODS  OF 
WORK  - PROVIDED,  HOWEVER,  THAT  ANY  RUN  WHICH  CONTAINS  A THIRD  HUUK 
BETWEEN  TWO  PERIODS  OF  WORK  SHALL  BE  PAID  AT  STKAlGril  TIMl. 

•reporting-clearing*  allowance  shall  be  included  as  WORKING  TIMc  WhEN 
THE  OPERATOR  IS  REQUIRED  TO  •REPORT*  AND  •CLEAR*  AS  FDLLOWS- 

A.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A D1VIS1C«^. 

B.  ten  (10)  minutes  when  an  operator  ends  a RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  m HIS  REGULAR  DAYS  OFF  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  kND  ONE-HALF  rUK  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAf4  EIGHT  (6)  HOURS  WORK. 


SECTION  6 - NIGHT  AND  WEEK-END  PAY  RATES. 

1).  NIGHT  DIFFERENTIAL  SHALL  BE  PAID  AT  THE  RATE  OF  10?  FOR  HOURS 
worked  beginning  at  6 P.H.  ON  ONE  DAY  AND  ENDING  AT  5:59  A.M. 
THE  NEXT  succeeding  DAY,  EXCEPT  THAT  ON  WEEKENDS,  THE  DIFFEREN- 
TIAL SHALL  BE  FOR  ALL  HOURS  WORKED  BETWEEN  6 P.M.  ON  FRIDAY 
night  and  5:59  A.M.  ON  MONDAY  MoRMING. 


2).  NIGHT  DIFFERENTIAL  SHALL  BE  COMPUTED  TO  THE  NEAREST  PENNY. 


SECTION  T - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  (6)  OR  MORE  HOURS  OF  WORK 
WILL  BE  ALLOWED  THIRTY  (30)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD. 

THIS  TIME  SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THIRD  AND 
SIXTH  HOUR  OF  WORK.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS, 

Through  no  fault  of  his  own,  twenty  minutes  or  less  for  lunch  he  shall 
8E  ALLOWED  ONE-HALF  ^^UR  EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  AND 
WILL  be  granted  A MINIMUM  OF  TWENTY  (20)  MINUTES  AS  SOON  AS  PRACTICAL 
IN  ORDER  To  HAVE  AN  EATING  PERIOD,  PROVIDED  THAT  THE  LOSS  OF  LUNCh 
TIME  IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPERINTENDENT. 


section  8-  HOLIDAYS. 

THE  FOLLOWING  TEN  (10)  DAYS  SHALL  BE  CONSIDERED  PAID  HOLIDAYS  UNDER 
THE  PROVISIONS  HEREINAFTER  SET  FORTH:  NEW  YEAR*S  DAY,  LINCOLN*S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY, 
VETERAN*S  DAY,  THANKSGIVING,  CHRISTMAS,  OPERATOR'S  BIRTHDAY. 

A).  EACH  OPERATOR  WHO  IS  NOT  ASSIGNED  TO  DUTY  ON  A HOLIDAY 
LISTED  ABOVE,  SHALL  BE  PAID  AS  FOLLOWS: 
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II.  IN  ReSPECT  TO  EACH  OPERATOR  HAVING  A REGULAR  RUN,  THE  WEEKDAY  TI^^E 
SCHEDULED  FOR  SUCH  RUN. 

2).  IN  respect  to  extra  OPERATORS*  EIGHT  C8I  HOURS. 

B>.  OPERATORS  ASSIGNED  TO  WORK  ON  AMY  OF  SUCH  HOLIDAYS  WILL  PERFORH 
SUCH  ASSIGNHENTS  AND  WILL  BE  PAID  AS  FOLLOWS? 

II.  operators  having  a REGULARLY  ASSIGNED  RUN  ON  A HOLIDAY,  Ok  ASSIGNED 
TO  A SUPPLEHENTARY  RUN  ON  A HOLIDAY,  SHALL  BE  PAID  STRAIGHT  TIMF 
FOR  eight  (SI  HOURS  AND  TTHE  AND  ONE-HALF  (1-1/21  THEREAFTER, 
PROVIDED,  HOWEVER,  HE  SHALL  NOT  RECEIVE  LESS  THAN  THE  AHOUNT 
CALLED  FOR  BY  HIS  REGULAR  WEEKDAY  RUN  AND,  IN  ADDITION,  SHALL 
RECEIVE  A DAY»S  PAY  Cf^PUTED  AS  SET  FORTH  IN  (A-l|  OF  THIS 
SECTION,  AT  THE  APPLICABLE  TINE  SET  FORTH  THEREIN. 

21.  ALL  other  operators  ASSIGNED  TO  WORK  ON  A HOLIDAY  WILL  RECEIVE 
STRAIGHT  TINE  FOR  EIGHT  (8)  HOURS  AND  TINE  AND  ONE-HALF  (1-1/21 
THEREAFTER  AND,  IN  ADDITION  SHALL  RECEIVE  A REGULAR  DAY'S  PAY. 

Cl.  operators  who  are  ASSIGNED  TO  DUTY  ON  ANY  OF  THE  FOREGOING  HOLIDAYS 
AND  WHO  DO  NOT  REPORT  FCm  DUTY  WILL  NOT  BE  PAID  FOR  SUCH  HOLIDAY. 

Dl.  NC»<E  OF  THE  FOREGOING  PROVISIONS  IN  THIS  SECTION  SHALL  BE  APPLICABLE 
IN  RESPECT  TO  ANY  OF  THE  STATED  HOLIDAYS  TO  ANY  OPERATOR  WHO  MAY  HAVE 
BEEN  CONTINUOUSLY  ABSENT  FROM  DUTY  FOR  THIRTY  (301  DAYS  OR  MORE,  EXCEPT 
FOR  ABSENCE  DURING  PAID  VACATION  IMMEDIATELY  PRECEDING  SUCH  HOLIDAY. 

AN  OPERATOR  WHO  HAS  PERFORMED  NO  WORK  FOR  THE  RAILWAY  DURING  A PERIOD 

OF  Thirty  C30i  days  or  more,  except  for  absence  during  paid  vacation 

IMMEDIaTLY  PRECEDING  A HOLIDAY  SHALL  NOT  RECEIVE  ANY  PAY  FOR  THE  HOLIDAY 
OR  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  THEREOF, 

El.  OPERATORS  WHO  ARE  ON  LEAVE  OF  ABSENCE  OR  WHO  ARE  ON  ThE  INACTIVE 
LIST  WILL  NOT  BE  PAID  pOR  HOLIDAYS  OCCURING  DURING  THEIR  PERIOD  OF 
ABSENCE. 

FI.  AN  OPERATOR  SHALL  NOT  RECEIVE  WAGES  FOR  A PAID  HOLIDAY  UNLESS  HE 
REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY  BEFORE  THE  HOLIDAY  AND 
THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY,  EXCEPT  WHEN  PREVENTED 
BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  FAMILY. 

61.  WHEN  A CONTRACT  HOLIDAY  FAlLS  WITHIN  AN  OPERATOR'S  VACATION  PERIOD, 
m IN  THE  EVENT  AN  OPERATOR'S  BIRTHDAY  COINCIDES  WITH  ANY  OTHER  HOLIDAY 
LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY, 
COMPUTED  AS  PROVIDED  FOR  ELSEWHERE  IN  THIS  SECTION. 


SECTION  9 - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY,  THE  rate  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  ONE  HOUR  AT  THE  HIGHER  RATE  SHALL  BE 
MADE  FOR  A FRACTION  OF  AN  HOUR  SO  WORKED, 


SECTION  10  - payment  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS 


TlhE  LOST  bECAUSt  OF  CHARGES  PRbFtKREU  SHALL  BE  COMPENSATED  AT  THE  KEfULAK 
RATE  Of  PAY  WHEN  SOCH  CHARGES  ARE  NOT  SoSIaINED.  IF  CHARGES  ARE  SUSTAIN,  J 
THERE  SHALL  bE  NO  PAY  FDR  TIME  LUST, 


SFCTION  11  “ PAYMENT  FOR  TIME  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 

OPERATORS  REQUIRED  TO  REMAIN  CN  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  CR 
UNUSUAL  INCIDENT  REPCRTSt  SHALL  BE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME,  IF  ANY,  AT  THE  END  OF  THE  RUN  WILL  BE  SUBTRACTED  FkUM 
THE  ONE  HOUR. 


Section  iia  - schooling  or  instructions. 

“ANY  EMPLOYEE  ORDERED  TO  ATTEND  SCHOOLING  OR  INSTRUCTIONS  OUTSIDE 
OF,  AND  IN  ADDITION  TO,  HiS  REGULARLY  SCHEDULED  WORKING  HOURS  ON  ANY 
DAY  SHALL  BE  ALLOWED  FOR  SUCH  ATTENDANCE  TIME  AND  A HALF  AT  HIS 
REGULAR  RATE  OF  PAY,  EXCfcPT  THAT  WHEN  AN  EMPLOYEE,  BECAUSE  OF  ERRORS 
OR  DERELICTION  IN  THE  PERFORMANCE  OF  HIS  DUTIES,  IS  REQUIRED  BY  THE 
DEPARTMENT,  IN  DISCIPLINARY  PROCEEDINGS  TO  REPORT  FOR  SCHOOLING  OR 
INSTRUCTIONS,  HE  SHALL  RECEIVE  NO  ALLOWANCE  OF  PAY  THEREFOR.* 


SECTION  12  ~ required  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 

OPERATORS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THE  CITY  attorney  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TO  THE  CLAIM  DEPARTMENT, 
OR  TO  ATTEND  AS  A WITNESS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BE 
PAID  HiS  REGULAR  DAYS  PAY  FOR  THE  DAY  SO  LOST.  AN  OPERATOR  WFK3SE  ENTIRE  DAY 
OR  MAJOR  portion  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $2.25  FOR  LUNCH  MONEY. 


SECTION  13  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  BE  ON  JURY  DUTY,  HlS  SCHEDULED  DAYS  OFF 
SHALL  BE  changed  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  OF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  Ht  WILL  BE  PAID  FOR  SUCH  LENGTH 
OF  TIME  AS  MAY  BE  NECESSARY  FOR  ThAT  PURpOSE  BUT  NOT  TO  EXCEED  FOUR  HOURS. 


SECTION  14  - PAYMENT  FOR  TIHfc  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 

WORKMEN*S  COMPENSATION  HEARINGS  AS  A PARTICIPANT. 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY  OR 
THE  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  TO  ATTEND  HEARINGS  AT  THE 
W0RKMEN»S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
WtTNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FDR  TREATMENT  DURING  HIS 
TIME  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  WILL  BE  ALLOWED  THREE  (3)  HOURS  TIME  AT 
HIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHO  IS  unable  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 
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SECTION  15  ~ PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS.  i 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  GF  THE  REGULAR  CIVIL  SERVICEi 
promotional  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAYf  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATION  SHALL 
BE  allowed  three  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  ' 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF  j 
AN  operator  whose  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THE 
CIVIL  SERVICE  COMMISSION,  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH  ; 
lOUR  OF  duty. 


SECTION  16  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

UPON  submitting  EVIDENCE  SATISFACTORY  TO  THE  DEPARTMENT  HEAD,  AN  EMPLOYEE  ! 
SHALL  BE  GRANTED  A LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY, 

NOT  TO  EXCEED  THREE  C3I  WORK  DAYS,  BECAUSE  QF  DEATH  IN  THE  IMMEDIATE 
FAMILY  OF  THE  OPERATOR.  SIKH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER  | 

ALLOWANCES.  FOR  THE  PURPOSE  OF  THIS  SECTION, ( IMMEDIATE  FAMILYI  1$  DEFINED 
AS-  SPOUSE,  PARENT (NATURAL,  FOSTER,  OR  STEP),  MOTHER-IN-LAW,  FATHER-IN-LAW, 
CHILD,  BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  SY  FAMILY  TIES  WHO  IS 
PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  l7  - l^AVE  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GBIERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  URC^  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATIONt  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  UR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  WAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL- 
OWED, AND  Further  provided  that  such  leave  of  absence  may  be  granted  withoui 

IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBEfi 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
only  one  such  organization,  to  be  designated  by  HIM.  OPERATORS  DESIRING  SUCH 
LEAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  ON  THE  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 


section  18  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
3E  FURNISHED  SHALL  BE  IN  GENERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
iPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
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OPeRATORS  AND  SHALL  BE  LlSTtU  IN  THt  MEHURANLiUM  UP  ALKtEMcNI.  AKilCLtS  Akt 
TO  BE  REPLACED  WHEN  THEY  BECUHE  UNSEkVICEAhLE. 

IF  THE  SIX  HONTH  PROBATIONARY  PE^xIOD  IS  NOT  Ci.HPLLTED  ALL  ITEMS  OF  JMFOKM 
APPAREL  MUST  BE  RETURNED.  IF  AN  OPEKATOk  RESIGNS  Ok  IS  ItkMINAlED  AhTER  TnlS 
PERIOD,  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  b DETERMINED  ThkOUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  19  - INJURY  ON  DUTY. 

THE  PROVISIONS  OF  THIS  SECTION  SHALL  REMAIN  IN  FULL  FORCE  AND  EFFECT 
UP  TO  AND  INCLUDING  OCTOBER  19,  1975,  AND  THEREAFTER  WILL  BECOME 
inoperative.  these  PROVISIONS  WILL  BE  THE  SUBJECT  OF  MEET  AND  CONFER 
DISCUSSIONS  AND  INCLUDED  IN  THE  MEMORANDUM  OF  UNDERSTANDING  BETWEEN 
THE  PUBLIC  UTILITIES  COMMISSION  AND  ThE  TRANSPORT  WORKERS*  UNION, 

LOCAL  250A,  WHEN  SAID  MEMORANDUM  OF  UNDER  ST ANDING  IS  RENEGOTl ATE D. 

FOR  THE  PURPOSE  OF  FORMULATING  ADMINISTRATIVE  PROCEDURES  AND  LANGUAGE 
FOR  INJl«^Y  ON  DUTY  SITUATIONS  AND  IMPLEMENTING  SAID  CONDITIONS  IN  THE 
MEMORANDUM  OF  UNDERSTANDING  RELATING  TO  INJURY  ON  DUTY,  A COMMITTEE 
WILL  BE  APPOINTED  CONSISTING  OF  FIVE  C5)  REPRESENTATIVES:  TWO  (2) 

FROM  THE  PUBLIC  UTILITIES  COMMISSION  MANAGEMENT,  TWO  (2)  FROM  THE 
TRANSPORT  WqRKERS*  UNION,  LOCAL  250a  AND  A MUTUALLY  AGREED  UPON 
IMPARTIAL  PERSON  SELECTED  BY  THE  AFOREMENTIONED  FOUR  PERSONS. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KINO  OF  AVAILABLE  WqRK  AS  A RESULT  OF 
accidental  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED,  AS 
hereinafter  PROVIDED,  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
PERIOD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  THE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  under  the  provisions  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PROVIDED,  OCCURS  TwO  (21  YEAkS 
Or  more  after  THE  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
based  upon  AN  AMOUNT  EQUAL  TO  75?  OF  HiS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 

BE  PAID  MORE  THAN  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 

LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  To  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 

by  a PHYSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 

TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNjER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSICIAN ( S ) , OR  IF, 
UPON  SUCH  EXAMINATION  HE  IS  ADJUDGED  By  SUCH  PHYSICIAN! S)  TO  bE  ABLE  TU  PER- 
FORM EITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 
SHOULD  refuse  TO  PERFORM  THE  SAME,  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  OF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
SECTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  Of=,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  M/»Y  THEREAFTER  BECOME  DUE  AND  PAYABLE 

TO  suol  operator. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUDGED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  DISQUALIFIED  FOR  THE  WORK  OF  HIS  OWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WCH^K  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  ANO  PERFORMS  SUCh  LIGHTER 
WORK,  HE  WILL  BE  PAID  FOR  SUCH  LIGHTER  hOKK  AT  THE  REGULAR  RATE  OF  PAr  HE 
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WAS  RECEIVINb  AT  THE  TIME  OF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WORKMEN'S  COMPEN- 
SATION PAYABLE  FOR  THE  PcRIOU  OR  ANY  PART  OF  THE  PERICtt>  DURING  WHICH  HE  SO  - 
WORKS  WILL  bii  DEDUCTED  FROM  HIS  PAY  FOR  SUCH  WORK. 

NO  INCREASE t BY  WaY  OF  INCREMENT  OR  OTHERWISE » SHALL  BE  MADE  IN  THE  RATE 
OF  PAY  OF  any  incapacitated  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY, 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAl 
IT  WOULD  HAVE  BEEN  HAD  hE  REMAINED  CONfiNUOUSLY  IN  ACTIVE  SERVICE. 

NO  differential  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
BEEN  METf  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL 
PAY,  UNDER  THE  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  BUREAU  OF  PERSON- 
NEL AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

2.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  THt  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATC^  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 

MUNICIPAL  RAILWAY. 

5.  that  the  OPERATOR  WAS  NOl  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIME  OF  THE  ACCIDENT. 

6.  That  the  operator  was  not  engaged  in  any  horseplay  when  the  accident 

OCCURRED. 

7.  THAT  THE  OPERATOR  WAS 
TIME  OF  the  ACCIDENT. 

8.  THAT  THE  OPERATOR  DID 
DO  SO. 

9.  that  the  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS  | 

REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO.  ! 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSIC! ANCS)  AFTER  THE  ACCIDENT. 

11.  THaT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FDR  which  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOT^  DURlNb  ANY  PART  OF  HIS  ABSENCE  , 

FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  qE  THE  OPERATOR  PRIOR 

TO  THE  ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED  I 


ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT  THE  | 

I 

1 

! 

REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO  ' 
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FOk  Thif  ENTiKt  PtKlQD  FOR  WHICH  Ht  ASKS  DIFFERENTIAL  PAY. 

14.  THAT  THE  OPERATOR  DIO  COMPLY  WITH  APPkUPKiATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONOITlGNSt  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  fERSCNNEL  AND  SAFETY,  IN  ADDITION  TO  USING  THE  INFORMATION 
AVAILABLE  TO  KIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUbLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  TfiE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SaFFTY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  deem  necessary  TO  PROPERLY  CERTIFY  TO  ThE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNEL 
AND  SAFETY,  AS  HEREIN  BEFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FoR  A TOTAL  OF  NOT  MORE  THAN  TEN  <101 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  ONE  ACCIDENT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BE  GRANTED  TO  AN  OPERATOR  FWl  A TOTAL  OF  MORE  THAN  TEN 
110)  WORKING  DAYS,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  TO  SUCH  OPERATOR  ON 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  (20)  WORKING  DAYS  IN  ADDITION  TO  THE  TEN 
(10)  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THE  RAILWAY  HAD  THE  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  BE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  (30)  WORKING  DAYS  WITHOUT 
THE  SPECIFIC  approval  OF  THE  PUBLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  20  - OPERATORS  INJURED  BY  ASSAULT. 

THE  PROVISIONS  OF  THIS  SECTION  SMALL  REMAIN  IN  FULL  FORCE  AND  EFFECT 
UP  TO  AND  INCLlMirNG  OCTObER  19,  1975,  AND  THEREAFTER  WILL  BECOME 
INOPERATIVE.  THESE  PROVISIONS  WILL  BE  THE  SUBJECT  OF  MEET  AND  CONFER 
DISCUSSIONS  AND  INCLUDED  IN  THE  MEMORANDUM  OF  UNDERSTANDING  BETWEEN 
THE  PUBLIC  UTILITIES  COMMISSION  AND  ThE  TRANSPORT  WORKERS*  UNION, 

LOCAL  250A,  WHEN  SAID  MEMORANDUM  OF  UNDERSTANDING  IS  RENEGOTIATED. 

FOR  THE  PURPOSE  OF  FORMULATING  ADMINISTRATIVE  PROCEDURES  AND  LANGUAGE 
FOR  INJURY  BY  ASSAULT  SITUATIONS  AND  IMPLEMENTING  SAID  CONDITIONS  IN 
THE  MEMORANDUM  OF  UNDERSTANDING  RELATING  TO  INJURY  BY  ASSAULT,  A 
COMMITTEE  WILL  BE  APPOINTED  CONSISTING  OF  FIVE  (5)  REPRESENTATIVES: 

TWO  (2)  FROM  THE  PUBLIC  UTILITIES  COMMISSION  MANAGEMENT,  TWO  (2)  FROM 
THE  TRANSPORT  WORKERS*  UNION,  LOCAL  250A  AND  A MUTUALLY  AGREED  UPON 
IMPARTIAL  PEKSUN  SELECTED  BY  THE  AFOREMENTIONED  FOUR  PERSONS. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HiS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES,  OR  IN  ANY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 


any  SUCH  INJURED  OPERATOR  SHALL  SUBMIT  TO  AN  EXAMINATION  BY  A PHYSICIAN  OR 

Physicians  as  designated  by  the  railway  if  the  railway  demands  such  an  exam- 


INATION.  IN  THE  t\/ENT  AN  OPERATOR  IS  DECLARbO  PERHANENTLY  DISQUALIFIEO  AS  /, 
□PEKATOK  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
DUTIES  WITHIN  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIVE  HIS  OPERATOR* 
RATE  AND  BE  PAID  ON  THE  HOOKS  OF  THE  JOB  TO  WHICH  Ht  IS  SO  ASSIGNED,  BUT  NC 
LESS  THAN  40  HOURS  PER  WEEK. 

NO  SUCH  compensation  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIOMS 
HAVE  BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  SUCH 
COMPENSATION,  UNDER  THE  PROVISION  OF  THIS  SECTION, THE  DIRECTOR,  BUREAU 
□F  PERSONNEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE 
RAILWAY  THAT  THE  FOLLOWING  C[^>»DlTiONS  HAVF  BEEN  MET — 

1.  THAT  THE  INJURY  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RUlES  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

2.  THAT  THE  INJURY  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF 

THE  RAILWAY. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ASSAULT  £ INJURY. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  INJURY 
BY  ASSAULT  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR 
THE  MUNICIPAL  RAILWAY. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT 
The  TIME  OF  THE  ASSAULT. 

6.  that  the  OPERATOR  WAS  NOT  ENGAGED  In  ANY  HORSEPLAY  WhffiN  THE  INJURY 
OCCURRED. 

?•  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FoR  THE  RAILWAY  AT 
THE  TIME  OF  THE  INJURY. 

8.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO. 

9.  THAT  THE  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 

REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO.  ! 

I 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR  | 

PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMlNEOj 
BY  SUCH  PHYSICIAN(S>  AFTER  THE  INJURY.  |; 

11.  that  THE  operator  DIO  NOT  FAIL  To  RETURN  FOR  EXAMINATION  OR  REEXaMIN 

ATION  BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN  I 
SO  DIRECTED  BY  THE  RAILWAY.  I 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  COMPENSATION  UNDER  THIS  SECTION. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS 
ABSENCE  from  W^K  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE 

operator  prior  to  The  ASSULT  in  the  absence  of  which  he  would  not  be  j 

INCAPACITATED  FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  COMPENSATION 
UNDER  THIS  SECTION.  j 

14.  THAT  THE  OPERATOR  DID  CC^PLY  WITH  APPROPRIATE  MEDICAL  ADVICE.  ! 
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IN  CbRTIFYING  THAI  THE  CONDITIDNSt  AS  AEJKbbAlU  nAVb  BEEN  Mbit  THb  blRbC- 
TORt  BUREAU  OF  PERSONNEL  AND  SAFETYt  IN  ADDITION  TU  USING  THE  INFORMATION 
available  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  other  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OK  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  ThE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  nb 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  21  - INSURANCE. 

THE  following  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC 
UTILITIES  COMMISSION  AT  NO  COST  TO  THE  OPERATORS: 

A.  $3,000  GROUP  LIFE  INSURANCE  FOR  EACH  FULL-TIME  REGULAR  OPERATOR 

WITH  1 YEAR  BUT  LESS  THAN  5 YEARS  OF  SERVICE. 

B.  $6,500  GROUP  LIFE  INSURANCE  FOR  EACH  FULL-TIME  REGULAR  OPERATOR 

WITH  5 OR  MORE  YEARS  OF  SERVICE.  EFFECTIVE  12/1/75,  THE  AMOUNT 

OF  INSURANCE  FOR  OPERATORS  WITH  5 OR  MORE  YEARS  OF  SERVICE 
SHALL  BE  INCREASED  TO  $7,000. 

C.  $50,000  ACCIDENTAL  DEATH,  DISMEMBERMENT  AND  LOSS  OF  SIGHT 
COVERAGE  FOR  EACH  OPERATOR.  SUCH  ACCIDENTAL  DEATH,  DISMEMBER- 
MENT AND  LOSS  OF  SIGHT  POLICY  SHALL  BE  LIMITED  TO  INJURIES 
SUSTAINED  DURING  THE  COURSE  OF  A FELONIOUS  ASSAULT  ON  THE 
OPERATOR  PROVIDED  SUCH  INJURIES  ARISE  WHILE  THE  OPERATOR  IS 
PERFORMING  THE  DUTIES  OF  HIS  OCCUPATION  AS  ASSIGNED  AND  AUTHO- 
RIZED BY  THE  MUNICIPAL  RAILWAY,  DR  OCCURS  DURING  DIRECT  COMMU- 
TATION TO  and  FROM  WORK  BY  THE  OPERATOR, 


SECTION  22-  PENSION  CONTRIBUTION  FDR  UNION  OFFICERS. 

THIS  ENTIRE  SECTION  SHALL  BE  DEEMED  INOPERATIVE  PENDING  A FINAL  JUDICIAL 
DETERMINATION  OF  ITS  LEGALITY. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYEE  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALL,  SUBJECT  TO  APPROPRIATION  OF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS,  BE  ENTITLED  TO  HAYE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A fund,  SUCH  amount  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCh  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  OR  THE  EQUIVALENT  VALUE  OF 
retirement  BENEFITS  PROVIDED  BY  THE  TRANSIT  AUTHORITY  OF  NEW  YORr  CITY 
FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION  BUSINESS. 

THE  PUBLIC  UTILITIES  COMMISSION  ShALL  REQUEST  SPECIFIC  APPROPRIATION  OF 
THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  THE  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  iN  THE  PUBLIC  UTILITIES 
COMMISSION  •MEMORANDUM  OF  AGREEMENT*  WITH  THE  TkANSPOKT  WORKERS  UNION. 
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THE  CIVIL  SERVICE  COMMiSSIOf<»  WILL  SUBHIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  amendment  TU  THIS  PROVISION  (SECION  22)  UPON  THE  DETERMINATION  OF 
THE  appropriate  REGULATIONS  FOR  ESTABLISHING  THE  FUND  HERE  PROVIDED. 


SECTION  23  ~ CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  ThE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  ThE 
ORGANIZATION  REPRESENTING  THE  OPERaTOkS  SHALL  BE  MADE  bY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  AND  THE  PROVISIONS  OF  SECTION 
16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE  PROVIDED  THAT  THE  ORGANIZA- 
TION REPRESENTING  THE  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTuAL 
MONTHLY  COST  OF  MAKING  SIKH  DEDUCriONS,  BUT  NOT  TO  EXCEED  FIVE  (5C)  CENTS 
PER  DEDUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DICING  A PARTICULAR  PAY 
PERIOD,  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 
PURPOSE- 


section  24  - CHARTER  PROVISION,  ORDINANCES,  CIVIL  SERVICE  RULES. 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPERATORS. 


SECTION  25  - RULES  AND  REGULATIONS  TO  IMPLEMENT  THIS  ORDINANCE. 


THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNK)ER  CHARTER  SECTION  3.500  IA|  MAY  ADOPT  RULES 
Af€»  REGULATIONS  TQ  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULATIOI 
WITH  representatives  OF  THE  TRANSPORT  WORKERS  UNION. 


THE  ORDINANCE  IS  PASSED  AS  AN  EMERGENCY  ORDINANCE  MEASURE  AND  THE 
board  of  SUPERVISORS  DOES  HEREBY  DECLARE  BY  THE  VOTE  BY  WHICH  THIS 
ORDINANCE  IS  PASSED  THAT  AN  ACTUAL  EMERGENCY  EXISTS  WHICH  NECESSITATES 
THAT  THIS  BE  MADE  EFFECTIVE  FORTHWITH,  THE  NATURE  OF  THE  EMERGENCY  TO 
CONTINUE  THE  UNINTERRUPTED  OPERATION  OF  THE  MUNICIPAL  RAILWAY- 
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